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This employee entered on "duty 1-29-51 as a Special Agent (E) in Grade GS-10, 
$5000 per annum . - ’ 

At -the conclusion of his training period Mr, H . H . Clegg said he dresse d 
ne atly and con servatively, had a, fr i endly_and^LLkabXe~.pers onality and .good — 
social contact ability ., He was e nthusiasti c about the Bureau ~[swo'jrk 9 _, and 
sho~iird~dWv7?Fojr~iWtir7in' average agent. ~Hi s fired rms scores had been somewhat 
below the average ,of his -class and' he needed additional training on. the 
^practical pistol course,. 

On 3-27-51 he was transferred to the Indianapolis Office ^ 

I On 5-25-51 SAC Foster rated' hint SATISFACTORY and said he had indicated -an 
ability to handle investigations assigned to hi% 9 , and as *he progressed ; ... 
in experience y more complicated cases would be assigned to him. There had 
'■ been every indication that he was progressing 1 .satisfactorily in his ability *- 
to handle cases. During firearms training } special attention, Mas, given to 
him on the Practical Pistol Course, and h.e r was, mgking satisfactory progress, 
and would be given additional training.: He was capable of ' participating 

in dangerous assignments. 

| | On 6-30-51 SAC Foster rated' him SATISFACTORY i ' , ' * - 

On 7-8-51 ho received a basic increase , to $5500 per annum in Grade GS-10. 

■ During an inspection of the Indianapolis Office^in January } 1952 9 the «* 
Inspector (Warren H. Hearn) said he was the' subject in a case f write-up 
entitled n lnterstate Transportation of Stolen Property 3 n for 
overlooking annotation in an FBI Laboratory report to the effect that 
Washington' Field, was origin. Two subsequent reports failed to show proper 
j office of origin and Washington Field received ho* copies of these reports. 

No, administrative action was taken . 

!. On 2-3-52 he. received a Uniform Promotion to $5625 per annum in Grade GS-10'. 

I Oh 2-24-52 he was transferred to, the Detroit Office 9 and on Tiis transfer 
I report SAC' Foster rated him SATISFACTORY and said he had handled investi- 
■ gat ions in the headquarters city and on a road trip - basis 9 and as such had 
handled a diversified type of investigative activity 9 including both criminal 
14 and applicant types. He had testified satisfactorily in moot courts his 
dictation ability was satisfactory ahd he had participated in dangerous 
assignments. He was interested in his work 9 was a capable investigator for 
one of his experience, and was capable of handling the more, complicated 
, investigative cases which would be assigned to an agent of his - length, of' 
service .. 
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On 3-32-55 SAC. Robey rated him. SATISFACTORY and reiterated the comments 
contained in- the transfer report , 

1 His daily average overtime for March 9 1952 was 35 minutes 9 and he had no 
- travel overtime , In connection with his low overtime for March 9 1952 9 he 
advised that due to the fact that his wife was. ill due to her pregnant _ 
condition during the month of Uarch 9 he found i$ necessary to spend time 
at home,. H.e^also advised- that he had been in the process of house hunting 
arid putting his house in good condition after he had found one • It was 
noted that his overtime sincesentrance on duty into the Bureau had been well 
over the field average and his average for April was * over the field average 
overtime. 

His. daily average overtime for August 9 1952 was 1 hour 30 minutes 3 with no 
■ travel overtime'. 

He attended In-Service Training from 9-2-52 until 9-12^52, 

In a letter dated .9-30-52 he requested a transfer to the Neti York Office at 
his own expense. He advised that- the reason for h-is request was due to the 
fact that his wife was expecting, her second child and, his three-year old 
daughter was afflicted with a chronic asthmatic-^condition and when her 
condition became aggravated- it necessitated his wife giving her much extra , 

L attention. He advised that the climate of New Yovk City- would not improve, 
his daughter's condition 9 but the fact that his wife's mother would be able, 
to assist in caring for the children, would lessen the strain. He stated in 
New York they ■ would be near ■ the doctor who had been most successful in 
treating his daughter and had brought about an improvement in her condition 
prior to the time they left New York, On three occasions they made trips 
East 9 when her condition became serioiis 9 in order tha.t the doctor could 
continue the treatment. He also advised that the house they had been living 
in was sold and he had been given notice to move and he was confronted with 
the difficulty of finding suitable living quarters for his family. He said 
he was not financially able to purchase a home 9 but would be able to have 
the home of his wife's parents in New York, 

Ion 10-18-52 he was trans fe rred to the New York Office and on his. transfer 

[report SAC Scheidt 'rated him SATISFACTORY and said he had handled his as- 
signments in a very satisfactory manner and reported the .results of his 
activities by detailed memoranda. He quickly developed a working, knowledge 
of the principal subjects involved in surveillances and' very rapidly 
adjusted himself to the geographical, layout of an entirely new area, , His 
cooperation 9 attitude and enthusiasm for this work had been outstanding. 

He had an important part in the recent apprehension of six Smith Act subjects 
in Detroit 9 and the information obtained by, him-.during the course of various 
Surveillance assignments contributed to determining the pattern of activities 
of these subjects 9 which in turn greatly assisted in the apprehension of these 
subjects,. He had continued _to develop during the time, he had been assigned 
to* the Detroit Office > and it was believed that he had the ability to handle 






more complicated investigations * He was available for special and general 
assignment wherever the needs of the service required . 

On 2-1-53 he received a Uniform Promotion to $ 5750 per annum in Grade GS-10 . 

/ On 3-31-53 SAC Boardman rated him SATISFACTORY .and- said he had been assigned 
to the handling of Loyalty of Government Ernploye.es investigations of a 
relatively routine nature* He had handled several security matter coses , 
and' appeared to be developing satisfactorily in adapting himself to this work 
and it was felt that in the near future he would be capable of handling 
. some of the more complicated and involved cases of the loyalty type . It had 
been . noted in the New York Office that he was outstanding in his industry 
and the attitude displayed by him . He had proved thoroughly dependable , 
nnnpe ra-hi.nfLj l ojjal ^ an d ene rgetical ly applied himself to his. work • -He .had 
exercised good judgment in Kandling the work in the office , and it was 
noted that he had been rated outstanding in this respect, in the Detroit 
Office . The work assigned to him thus far had been of a relatively- 
uncomplicated nature . In connection, with his duties he had voluntarily 
contributed an appreciable amount of overtime • 

His daily average overtime for April, 1953 was 1 hour 23 minutes, and he 
had no travel overtime . 

On 5-10-53 he was reallocated to ..Grade GS-11, $ 5940 per annumi 

fOn 3-31-54 SAC Kelly fated him SATISFACTORY saying while assigned to handling 
j Loyalty of Government Employees investigations his industry and a ttitu de .were 
outstanding •, he proved himself dependable and cooperative and exercized good 
judgment in handling his work . While assigned to physical surveillance work 
he performed his duties in an entirely sati sf actor y manner » He responded 
readily on special calls to duty at the sacrifice of his personal convenience • 
For three months assigned to handling complaints received at this office • he 
demonstrated an excellent ability in meeting the public and in properly pro- 
cessing complaints received • His work reflected a thorough knowledge of 
Bureau policies and jurisdicti on and where necejssary he followed complaints 
through to a logical conclusion • His dictation was excellent • 

On 11-7-54 he received a Uniform Promotion to $6140 per annum in GS-11 • 

His daily average overtime for February, 1955 was 1 hour 28 minutes • 

I Oh 3-31-55 SAC Kelly rated him SATISFACTORY and- said while assigned to the 
I Soviet Personnel Intelligence Activities Program he was utilized’ on physical 
surveillances conducted in conjunction with this program • Due to his enthus- 
iasm he developed a wide visual acquaintanceship with a large number of 
Soviet Nationals stationed in, or visiting. New York which information was 
of inestimable value to this office • He handled all of his assignments in a 
most satisfactory fashion and he brought to his work good judgment, common 
* sense , dependability as well as initiative and car eful? planning . He was 
available for special and general assignment • 
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It. is noted, on 3-13-55 he received' a Basic Increase to $6605 per annum, in < t 
Grade GS -11, " ' 

His daily average overtime .for March, 1955 was 1 hour 38 minutes; for April, 

1 hour 5^2 minute s^_and. for .May, ~-2 hours- 4 minutes . 

By letter dated, 5-21-55. this Agent* s father commented, on a letter dated 5-11 -5. 
which the Bureau had sent to his' daughter .(who is employed in the New York 
Off 'ice, v while she was in- the.- hospital. He stated he was very proud that his . 
son and .daughter were employed in the FBI, This le tter was acknowledged, ■ on 
5-31-55, - - • 



By memorandum - dated 6-22-55 his HAC advised this agent had expressed a desire 
to ’become a polige instructor on the- subject of "Juvenile Delinquency u '. At 
the time of his entrance into the Bureau he was attending . Fordham University . 
Graduate School .of Social Work in pursuance. of his Master's Deg rep in Social 
Work, He' had had experience in practical field work in a .social agency dealing 
w.ith family problems which had • enhanced, h,is- experience with juvenile- 
delinquency -and family matters. , He' had also been employed . by the Catholic 
Guardian Society Brooklyn,, whose- main function- was the guidance of 
children after they had been released' from institutions, ” * ' 

* * . , s* < - > 

Risy daily adefage ^overtime, for June, 1 955,. Was 1. hour 40 minutes. 

By memorandum dated 7-6—55 hfis*.SAC wad advised to .have this agent prepare >a 
manuscript oh ,r Jpven'ije Delinquency for they purpose of qualifying him as an 
‘ instructor on that topic,' ’ . ' - 

He attended . In-Service Training from.^7-18-55 through 7-27-55, 

. The Director saw this Agent oh 7-19-55 and said [ he made' an excellent personal 
-■ appearance, seemed to be intensely interested in his work, and the Director 
rated him above average. He, it was believed, gave indications of being able 
to handle . responsibilities of an administrative' character and .should be 
cons idered for the same in the near future, - . 

By memorandum dated 7-28—55 his SAC was -advised while, this Agent was attending 
In-Service training, it was observed he .made an excellent personal appearance, 
appeared to be intensely interested in his work, and he gave every indication 
of being able, to handle responsibilities of an administrative character. The 
Bureau desired that the SAC consider him for field s:upe’rvi sory duties whenever 
an appropriate opportunity arose. It was also desired that the SAC advise 
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of the SAC's personal evaluation of the potentials of this Agent , commenting- 
specifically upon his supervisory ability and whether the SAC considered him 
as. be-in g_ immediate potential for Seat of Government supervisory assignment. 

His (daily average overtime- for July, 1955, was I hour 59 minutes. 

His daily average [overtime for August, 1955, was 3 hours and for September, 

1 hour 47 minutes, - 

By memorandum dated 20~17S5 his jSAC was advised this Agent 's ■ manuscript oh- 
the subject " The patrolman and- Juvenile Del^inqUe.cy ,, was generally sat isf actor \ 
and he was.- approved as an, ins tructor on r j uvehile delinquency,. 

On 10.-31-55 SAC Kelly - rated; him* SAT ISF. A CTO BY and, said .he had been assigned to 
■the section handling the Soviet' Personnel 'Intelligence Activities Program, 

He had been utilised on physical surveillances conducted in conjunction with ' 
this' program. He brought tg • his work good judgment, ' common sense, depend- 
ability, as well as initiative and careful planning ", He had developed a wide 
visual acquaintanceship, with, a large number of Soviet Nationals stationed in 
or visiting New York City, He- had had' no opportunity to participate in the 
Informant Program .or to prepare or- dictate investigative reports . The 
surveillance logs and memoranda submitted by him -had been found to be 
uniformly satisfactory , He had expressed a .desire for administrative 
advancement, and it was believed that he. had the potential for such 
advancement. He had been afforded some supervisory training as the 
opportunity presented itself and he would continue to be afforded super- 
visory training. As he had a good supervisory potential, it was believed 
that advancement for him along admin i strati pe ■ lines should .consist of further 
supervisory training in the field, and either a fidlid supervisory position or 
supervisory assignment at the Bureau as the needs of the. service dictate. 

His daily average overtime for - October, 1955, was 1 hour 48 minutes; for 
November, 1 hour 48 minutes; and for December 9 2 hours 4 minutes. 

By memorandum dated 1-3-56 he was approved as- a street surveillance relief 
supervisor. 

His daily average overtime for January, 1956, was 2 hours- 36 minutes. 

By memorandum dated 2-15-56 his SAC recommended he be afforded Inspector's 
Aide Training, He had expressed , interest in administrative advancement an.d 
was available for special assignment , 
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His daily average overtime for February, .1956 was 1 hour 49 minutes. 

He attended Criminal In-Service training and Juvenile Delinquency School 
from .3-5 to 3 - 17-56. 



Memorandum dated ,3-22-56 reflected that he had been trained as an In- 
spec tor 1 s Aida . — =— 

On 3-31-56 SAC Kelly rated him. SATISFACTORY’ and said he wad assigned to 
Soviet surveillances under the Intensification Program.' He had a 
commendable interest in and attitude toward his work., to which he brought 
good judgment, sound common sense, as well .as intiativ.e arid careful 
planning'. He was resourceful and capable of taking, appropriate action 
oh his own responsibility., as. well as capable of working under pressure. 

He had progressed to* the point where he was .considered an above average 
surveillance agent and his thorough knowledge of the requirements of the 
Program and his wide visual knowledge of Soviets were of" inestimable' 
value. He had expressed a desire for administrative advancement; He had 
demonstrated he was able' to handle responsibilities of an administrative 
nature and that he_ had' the' potential for administrative advancement. He 
possessed the qualities of leadership, sound judgment, ability to handle 
personnel and emotional stability-. Advancement for him along adminis- 
trantive lines should consist -of further supervisory training in the field 
and either; a field supervisory position .or supervisory assignment at the. 
Bureau, as the needs ;of the- service dictate. 

His daily ^aver age ^overtime for March;, 1956- was 3 .hours 13 minutes. 

By memorandum dated 4-12-56 his .SAC recommended that he be reallocated to 
Grade GS-12; however, rib action .was taken inasmuch as his recbrd did not 
warrant accelerated consideration. 



His daily average overtime for April., .1956 was ,2 hours 49 minutes. 

Memorandurii dated 5-1—56 reflected that he assisted Inspector Keay in the 
inspection of the Boston Office. He had an above-average interest in his -• 
assignment, used a .serious, conscientious .approach to his work and did .an 
excellent ; j,ob for a new aide. His paper work was satisfactory for a new. 
Iad.de and *he did a very satisfactory over-all job. 

On 5-6-56 he received, a uniform promotion to $6820 per -annum in GS-11./ 



By- letter Vd^edv45-l'4-56whetw^stad^ised that 'heOwas -‘being ^.reallocated to 
Grade, GS-12, $7570 per annum effective 5-20-56. 
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His daily average overtime for May, 1956, was 1 hour 28 minutes. 

On 6-1-56 SAC Kelly rated him SATISFACTORY and said he was qualified to 
go on dangerous assignments. He had been utilized as a Team Surveillance, 
Captain and had also been quite satisfactorily utilized as a Relief 
StpeetiSurveillance Supervisor. He had continued to display a commendable 
interest in and an excellent attitude toward his work. He brought to his 
assignments good judgment, common sense, as well as initiative and careful 
planning. He had displayed the ability to work under pressure. He was 
an above average surveillance agent. He had demonstrated he had the 
potential for administrative advancement. It was felt that he was 
qualified to handle more involved matters. He had expressed a desire 
for administrative advancement. It was believed that he definitely 
had the potential for such an advancement and this advancement should 
take the form of a supervisory position in the field or at the Seat of * 
Government. 

I On 6-4-56 he was transferred to the Domestic Intelligence Division and 
( assigned to Supervisory duties in the Espionage Section. 

By memorandum of 6-15-56 authority was granted for him to classify, de- 
classify, upgrade or downgrade defense information as long as herserves 
in the Domestic Intelligence Division. 

Hisidaily average overtime for June, 1956, was 1 hour 50 minutes and 
for July, 2 hours 18 minutes. 

Effective 7-16-56 he assumed supervision of desk in Atomic Energy - 
Security Unit, in the Domestic Intelligence Division. 

On 8-4-56 Mr. Belmont rated him SATISFACTORY and said he was obviously 
interested in his work. He had handled security work in the field. He 
had conscientiously applied himself to learning supervisory procedures 
and practices and to acquiring the necessary "know how 1 ' of application. 

He proceeded on his own initiative and had handled a heavy volume of work. 
He had made consistent progress. 

His daily average overtime for August, 1956, was 2 hours 19 minutes and 
for September, 2 hours 4 minutes. 

By letter of 10-24-56 he was thanked for his suggestion of 10-17-56, con- 
cerning inspections of field divisions.. It had been concluded that the 
present inspection program should be continued and his suggestion was 
not adopted. 
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His daily average overtime for October, 1956., was 1 hour 57 minutes;, 
for November., 2 hours 14 minutes; for December, 2 hours 3 minutes; for 
January, 1957, 2 hours 45 minutes; and for February, 2 hours 9 minutes. 

On 3-31f-57 Mr; Belmont rated him EXCELLENT and said he had demonstrated 
the ability to handle complicated investigative matters. There were no 
limitations on his availability. He had adjusted to supervisory assign- 
ments in an entirely satisfactory manner. He had demonstrated good 
judgment. He willingly accepted instructions and considering the short 
length of time of his assignment as a Supervisor and his limited prior 
supervisory experience, he was making a substantial contribution. He 
was definitely interested dn advan cement and desired to do so as 
rapidly as possible. He had exhibited his potentiality for advancement. 
.It was not felt, that he was presently qualified to assume the duties of 
an ASAC in the> field service. He had had limited administrative experi- 
ence and it was believed that he should gain additional experience 
which he was doing in his present assignment. 

His daily average overtime for' March, 1957, was 2 hours 49 minutes; for 
April, 1 hour 55 .minutes; and for May, 2 hours, 3. minutes. 

By memorandum of 6-4-57 >Mr. Branigan recommended his. promotion to GS-13. 

I On 6-30-57 he was Promoted to Grade GS-13, $8990 per annum and he 
expressed appreciation for this promotion by letter. 

His daily average overtime for June,. 1957, was 2 hours 20 minutes; for 
July, 1 hour 46 minutes; and for August, 2 hours 13 minutes. 

On 9-23-57 he assumed supervision of matters regarding non-official 
soviets coming td U. S. 

Memorandum of 9-26-57 reflected that he had been afforded tgur training 
and was qualified to take special tours should the need arise? — 

His daily average overtime for September, 1957, was 2 hours 9 minutes; for 
October, 2 hours 7 minutes; for November, 1 hour 46 minutes; and for 
December, 2 hours 11 minutes. 

On 1-12-58 he received a Basic Increase to $9890 per annum in GS-1^3. 

His daily average overtime for January, 1958, was 1 hour 55 minutes. 
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By memorandum of 2-19-58 he was COMMENCED inasmuch as he reported for , 
work on 2-18-58, notwithstanding the extremely hazardous travel conditions 



His_ daily average overtime for February, 1958, was 2 hours 21 minutes. 

By letter dated 3-20-58 he was ^ENSURED .inasmuch as attention had been, 
directed to his failure to discover^ an err or that appeared in an 
off icial communica tion dated 3-14-58, prepared by him and directed to 
Mr. | I. The mistake was corrected at the Bureau } nevertheless, 

it was apparent that he did not review this item of correspondence with 
sufficient care. 



I On 3-31-58 Mr. Belmont rated him EXCELLENT and said he had demonstrated 
his ability to handle complicated investigative matters and it was 
believed that he could function effectively on raids and dangerous 
assignments. There were no limitations on his availability. He was 
assigned to the Sovme Unit., He endeavored to give his best efforts at 
all times. He effectively handled a large volume of work using good 
judgment. He was acquiring a sound understanding of Bureau policy 
and procedure. He volunteered for assignments and v/as discharging his 
responsibilities in an entirely capable manner. He was interested in 
administrative advancement and was completely available for any assign- 
ment. He had the potential for further administrative advancement. It 
was not believed that he could assume the duties of an ASAC or SAC in 
the field service at this time. It would appear that he needed further 
experience and further polish. He v/as progressing in an entirely 
satisfactory manner and he was gaining the experience and knowledge of 
'Bureau policy in his present assignment. 

His daily average overtime for March, 1958, was 1 hour 52 minutes; for 
April, 2 hours 13 minutes; for May, ,1 hour 56 minutes; for June, 2 hours 
45 minutes; and for July, 2 hours 39 minutes. His daily average over- 
time for August was 2 hours 14 minutes. 

By memorandum dated 9-2-58 Mr. Belmont stated he had advised SA Deegan 
that the number of supervisors in the Domestic Intelligence Division v/as 
being reduced, and that SA Deegan would undoubtedly want to know why he 
was selected. Mr. Belmont told him that in his last efficiency report 
it had. been stated it v/as not believed he could assume the duties of an 
ASAC or SAC at this time, and that he needed further experience and 
polish. Mr. Belmont told him he checked with his section chief and that 
SA Deegan had some difficulty with his paper work; and also v/as a bit 
slow in getting to the heart of a problem and’ working out immediate 
steps to handle it in comparison to other supervisors. SA Deegan said he 
had been on surveillance work for a considerable period of time before 
coming to Washington and that he thought he had made considerable 
progress. Mr. Belmont agreed with him, and told him that his services 
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as a supervisor had been satisfactory, and told him that this v/as not 
a question of dissatisfaction v/ith his work. Mr. Belmont recommended 
that he be transferred to the field. 

By memorandum dated 9-3-58 Mr. H. L. Edwards made reference to 
Mr. Belmont* s memorandum dated 9-2-58 recommending SA Deegan* s transfer 
to the field, and said SA Deegan had not been interviewed to date by 
any of the Special Inter vidvr Committee, nor “had" he been interviewed in the 
course of the Domestic Intelligence Inspection. Mr. Edwards said during 
the Inspection two situations reflecting upon SA Deegan *s work had been 
encountered; (however, it is noted no administrative action was taken 
against SA Deegan as a result of the Inspection). Mr. Edwards stated 
there was nothing in SA Deegan* s 3-31-58 performance rating or any 
subsequent communications indicating he had any difficulty getting to 
the heart of a problem and working out immediate steps to handle it. 

Mr. Edwards checked v/ith Mr. Belmont v/ho stated that SA Deegan was 
considered one of the six weakest supervisors . in the Division although 
Mr. Belmont still maintained that his* work at present was satisfactory. 

Me. Edwards felt that SA Deegan should not ,have been rated Excellent on 
3-31-58 if he had the, weakness now attributed to him, and that difficulty 
in getting to the heart of a problem should certainly have prevented him 
from being rated Excellent, in Grade GSrl3.. The. Director noted, **I 
certainly concur.*' ' ' - 

On 9-3-58 the Director saw SA Deegan v/ho ,had been recommended by 
Mr. Belmont for release to the Field. Hr. Deegan stated that when 
; Mr. Belmont advised him *of the , action he was taking, SA Deegan was some- 
v/hat surprised as he thought* he had been doing, a satisfactory job. The 
Director told SA Deegan that insofar as the record showed, he had- been 
satisfactory as a supervisor but it was the feeling of Mr. Belmont that 
he needed more seasoning in the field, and it was for this reason he was 
being sent to the field to obtain additional seasoning. SA Deegan 
indicated he wanted to make the Bureau his career and he would take hold 
of his assignment in the field with enthusiasm and endeavor to advance 
in the Bureau’s service. 

By letter dated; 9-4-58 he v/as ordered under transfer to the New Orleans 
Office. By memorandum dated 9-9-58 Mr. Belmont stated this Agent 
advised his wife was expecting a child the middle of October, and her 
doctor indicated it would be undesirable to move her before the birth of 
the baby. By letter dated Sj-16-58 he was ordered to report to the 
Washington Field Office on temporary assignment until such time as his 
wife was able to travel. By letter dated 9-17-58 he thanked the 
Director for his temporary assignment to the Washington Field Office. 

On 9-26-58 Mr. Branigan rated him EXCELLENT and said he had been assigned 
to the supervision of miscellaneous espionage investigations in the Soviet 
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nationality field. He handled the investigations involving Soviet 
attenpts to convert looted German bonds, pro-Russian organizations and 
possible violations of the Registration Act, investigations of Soviet 
individuals emigrating to the United States through China, investigations 
involving persons in organizations suspected of Soviet propoganda 
activity, and he v/as the supervisor who handled the Bureau’s special 
program investigating Soviet efforts to, utilize the identities of 
deceased infants for espionage purposes. He yas an conscientious'" 
employee who endeavored to give his best effort at all times, he had 
demonstrated ability to handle a volume of work effectively, and his 
handling of the afore-mentioned special program known as SOVROB had been 
particularly effective. In this program, he JEiad supervised a number of 
investigations and unusual investigative- techniques* in a noteworthy 
manner. It had been necessary to return memoranda to him on occasion for 
reworking. This difficulty was not of a degree which should detract from 
his over-all rating of excellent and had been taken into consideration 
in rating him satisfactory on initiative and resourcefulness and 
ingenuity. His performance had been entirely, capable. 

On 9-29-58 he reported to the Washington Field Office on temporary 
assignment. 

His daily average overtime for .September was 1 hour 48 minutes, and for 
October was 1 hour 46 minutes. 

> b7C 

By letter dated. 11-13—58 he was jCQRIMENDED for the very fine- manner in 
which he handle d .an emergency situation in connection with the 
apprehension of I I, subject of an Interstate Transportation of 

Stolen Motor Vehicle case. 

Ou 11—17—58 SAC Boardman rated him EXCELLENT and said he had immediately 
adapted himself to his assignments, that of handling leads in applicant 
matters in the various counties surrounding Washington, D. C. His 
inserts were prepared in an accurate, concise, and intelligent fashion 
and his over-all performance had been excellent. 

On 11-19-58 he arrived under transfer to, the New Orleans Office. It is 
noted he had advised his SAC on 11-14-5,8 that his wife had not as yet 
given birth but he desired to depart for New Orleans so that he could 
become established sooner in his new duties and re-establish his 
household that much sooner in New Orleans. 

By letter dated 11-21-58 he was congratulated on the birth of his son. 

% 

His daily average overtime for November was 2 hours 17 minutes. 

On 12-28-58 he received a Uniform Promotion to $10^130 per annum in 
Grade GS-13. ' - 

His daily average overtime for December was 2 hours 36 minutes, and for 
January, 1959, was 3 hours 08 minute^ 
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His daily average overtime for February, 1959, was .2 hours 42 minutes*. 

On 3-9-59 he was approved as a Relief Supervisor in the New Orleans 
Office. ~ - 



On 3-31-59 SAC R. W. Bachman rated' him EXCELLENT, and stated he was 
assigned as Security Supervisor at the. Seat of Government, handled 
applicant matters in Washington Field Office, and had handled general 
criminal type cases in the New Orleans Division since his transfer 

I on 11-19-58. He was capable of handling complicated security, criminal 
and applicant investigations. He was capable of participating in 
raids, and danger ous assignments. He was available for- any assignment. 
Since his arrival in the New Orleans Division,, he had developed one 
Potential^ Criminal Inf ormant and was contacting one Potential Criminal 
Informant. ,;He had testified; In a satisfactory manner. He was interested 
in,cqmpletelyavailable for and considered completely qualified for 
. administrative advancement. ’V. 

„ s= ( 4 

His daiiy average overtime for March, 1959, was 2 hours 54. minutes; 

April,. 1 hour 50 minutes . 



He was ^COMMENDED . ’through his'^SAC, on 5-22 -59 for his compete nt participa- 



], subject 



tionin the apprehension of 1/ 0. Fugitive! 
of an Unlawful FligHtto Avoid Prosecution-Burglary case. 

His dally .Average overtime' for May., 1959, was 3 hours 15 minutes; June; 

1 hour 51 minutes; July, 1 hour 59 minutes; August,, 1 hour ,39 minute^ 
September, 2 hours' 26 minutes; October, 2 hours 27 minutes; November, be 

2 hours' 18 minuiesv b7c 

' . 

On 12-22-59 he was COMMENDED, through his SAC, for his assistance in 
connection with the investigation of the Unlawful Flight to. Avoid 
Prosecution-Murder case involving 



His daily average overtime for December, 1959, was 2 hours 11 minutes. 



On 1-19-60 he was transferred as Alternate Senior Resident Agent at 
Monroe, Louisiana. 



During, an Inspection . of the New Orleans Office in January, -I960, the 
Inspector (P. R. Bibier) stated during the 3 months prior to the 
inspection he closed an average of 8.3 cases per month. His squad 
average was 7.8. His voluntary overtime averaged 2 * 19" per day day 
during this period. His adjusted time in the office averaged 15.4%. 

This was discussed with him. He advised that this was partially due 
to the extra paper work in completing his assignments in Headquarters 
City and preparing, for his transfer to Monroe. He was advised that ^ 
it would be necessary for him to reduce this time and to spendthe maximum 
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amount of time on productive work,. He had developed no informants but 
stated that he understood the importance of developing informants and 
would.make it. a point to -make the informant coverage in his Resident 
Agency as 'effective as possible/ SA Deegan advised, that he was 
extremely "interested in administrative /advancement. The inspector , 

recommended that SA Deegan be continued in his present assignment. 

He was extremely interested in administrative advancement and it 
appeared that he had good potential for advancement; however, it was 
noted that in connection with his transfer to the field it was felt 
that he needed additional experience and it was believed that his 
present assignment in a Resident, Agency will provide valuable experience. 

It was felt he should not be considered for administrative advancement 
therefore until he had had several months in the Resident Agency and his 
progress had been further evaluated. 

His daily average overtime for January, I960, was 1 hour 51 minutes. 

He was^ENSURED on 2-24-60 inasmuch as the recent inspection reflected 
there was a delinquency chargeable to him in connection with his 
performance of supervi sory duties. In the As certaining. Financial be 

Ability case involving! |, a request was received b7c 

from the United States Attorney • s oxxxce to ascertain money, bank 
accounts or other assets of the subject and although he approved 
reports dated 3-30-59, and 6-30-59, he did not assure that such 
investigation was performed in its entirety. 

His' daily average overtime for February, 1960, was 3 hours 18 minutes. 

On 3-31-60 SAC R. W. Bachman rated him EXCELLENT and stated he had 
handled general criminal, applicant, and security type cases, and prior 
to his assignment to the Monroe Louisiana Resident Agency on 1-19-60 
he performed the duties of a relief supervisor in headquarters city. 

He was capable of .handling complicated security, criminal and applicant 
investigations, requiring less than average supervision. There were 
no limitations affecting his performance and he was available for any 
assignment. He was capable of participating in and leading raids and 
dangerous assignments. He had developed three Potential Criminal 
Informants and was handling two Potential Criminal Informants. He had 
' testified in an excellent maimer. He was interested in, completely 
available for and considered completely qualified for administrative 
advancement. His qualifications in this regard were considered Excellent. 

His daily average overtime for March, 1960, was 3 hours 54 minutes. 

By letter dated 4-28-60 SAC recommended that Unless Advised to the Contrary 
by the Bureau SA Deegan was not being continued as a relief supervisor 
since he was assigned outside headquarters city. 

His daily average overtime for April, I960, was 3 hours 37 minuteg May, 

3 hours 39 niinutes. 
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On 6-26-60 he received a Uniform Promotion to $10,370 per annum in GS-13. 

, The Director saw him on 6-27-60 and stated he made an average appe ara nce , 

- -seemed to be interested in his work and rated him above average . Mr . 

Deegan expressed to the Director the desire to advance to greater 
responsibilities in the Bureau and the Director told him this would be noted 
in his file. 

His daily average overtime for Jun^. 1960, 2 hours 36 minutes. 

He attended Security In-Service Training 7-2-60 to 7-7-60. 

On 7-10-60 he received a Basic Salary Increase to $11,155 per annum in GS-13. 

His daily average overtime for July, 1960, 6 hours 9 minutes, August, 3 hours 
15 minutes, September, 3 hours 16 minutes, October, 3 hours 10 minutes, 
November, 3 hours 57 minutes, December, 1960, 5 hours 15 minutes. 

By letter dated 1-29-61 he received the Bureau’s Ten- Year Service Award Key. 

His daily average overtime fcr>«Tanuary, 1961, 4 hours 37 minutes, February, 
1961, 3 hours 52 minutes. 

Memorandum to Mr. Mohr from Mr. J. F. Malone dated- 3-6-61 reflected that on 
3-1-61 SA Deegan asked to see Assistant Director Malone at Tampa. He stated 
that the purpose of his request was to go on record as being extremely 
desirous of advancing in the Bureau. He pointed' out that he had been in the 
Bureau since 1-29-51 and was a career employed . He would like to ’’move up 
the ladder." In retrospect he pointed out that from 1957 to 1959 he worked 
in the Domestic Intelligence Division at the Seat of Government. In 1959 
when there was a "cutback" in personnel in the Domestic Intelligence 
Division, he was transferred back to the field. At that time, he went to 
see the Director to discuss his transfer and to let the Director knpw of his 
desire to advance in the Bureau. The Director assured him that his record 
was good but it was felt that he needed a little more "seasoning" in the 
field. He was transferred to New Orleans where lie was used as a relief 
supervisor before being assigned to Monroe j Lousiana, .as a Resident Agent. 

He made a good impression and his appearance was above average. His attitude 
and enthusiasm were particularly commendable. He was a very hard worker. 

It was recommended that his desire to advance in the Bureau be made a matter 
of record for future consideration. 
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Memorandum dated 3-13-61 reflected he assisted Inspector | | in the 

inspection of the Tampa and Mobile inspections in February and March, 1961. 

He conducted the Bank Robbery Survey ^assisted in reviewof various file 
— classifications and also participated in various administrative assignments, 
such as check of supervisory overlap and #1 and #2 Registers. In addition, 
he handled the Security and Security Informant Surveys in Mobile, as well 
as checks of Plant Informants and other assignments. He contributed a 
suggestion memorandum concerning an Ascertaining Financial Ability case in 
Tampa. He conducted his surveys and other assignments in a competent and 
very satisfactory manner. He evidenced considerable interest in carrying out 
his assignments thoroughly and utilized a thorough knowledge of Bureau rules 
and procedures to good advantage in the process. He exhibited familiarity 
with inspection procedures and his paper work was submitted in a very 
satisfactory manner, with a less than average amount of supervision. He 
was available for general or special assignments, and had indicated he 
desired to advance administratively. He handled his assignments very well 
and it was considered that he possessed very good potential and qualifications 
for future administrative advancement. He was rated Satisfactory. 

On 3-31-61 SAC Bromwell rated him EXCELLENT and stated he was capable of 
handling any type of complicated investigation, with the exception of 
accounting cases. He was capable of participating in raids and dangerous 
assignments. He had handled general criminal and applicant cases in the 
Monroe, Louisiana, Resident Agency. He was a qualified dictator. He 
produced an above average volume of work with less than average supervision. 
He had exhibited considerable administrative ability. He had developed 
8 Potential Criminal Informants and was handling 5 Potential Criminal 
Informants. He was considered an excellent government witness. As 
j Alternate Senior Resident Agent in a three-man Resident Agency at Monroe, 

| Louisiana, he was entirely suitable for his assignment. He was interested 
in, available for and considered qualified for administrative advancement. 

His qualifications in this connection were considered Excellent. 

His daily average overtime for March, 1961, 3 hours 24 minutes. 

During an inspection of the New Orleans Office" in April, 1961, ^inspector 
R. K. Moore stated he made a very favorable appearance, was personable and 
exhibited an excellent attitude toward the Bureau and toward his work. His 
performance met standards of an excellent Agent. His case load and overtime 
were above average for the office and his statistics in convictions, 
fugitives and recoveries were good. The number of cases closed by him for 
the past three months was slightly below the office average, but it was 
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noted he was away from his Resident Agency for several weeks during that 
rtime---on -an._inspejC.tion assignment . He had developed several Potential 
I Criminal Informants since the last inspection_and cur rently had two 
1 Potential Criminal Informants and four Criminal Informants' assigned--to- him. _ 
He was within desirable weight limits. He was available N for special or 
general assignment. He was very interested in administrative advanement. 
(During the period covered by this inspection, he was a participant in two 
Ipolice schools, affording 18 hours of instruction on. general police matters. 
His lectures had been monitored by the SAC, who rated his presentation as 
good and his material as well organized. In March, 1960, he was commended 
by Louisiana State University for the excellent quality of instruction given 
by him in connection with its police training program. His record reflected 
excellent all-around ability as an Agent and he exhibited qualifications 
which would warrant a rating of good as to his potential for future 
administrative responsibilities. 

His daily average overtime for April, 1961, 3 hours 15 minutes * and 
May 4 hours 58 minutes* 

He attended a Civil Rights Refresher Training School from 6/12-23/61. 

I On 6-14-61 the Director saw SA Deegan, who was attending the Civil Rights 
Refresher Course,, and stated he made a good, .substantial appearance, 
seemed to be interested in his work, and he would rate him above average* 

The Director stated Mr! Deegan called to pay his respects and also to 
inform him that his service in the field since 'November, .1958, had 
materially helped him to develop! He wanted to make the Bureau his career 
and desired to be considered for advancement in the service commensurate 
with what the Bureau considered him fitted to do! The Director remarked 
that this Agent’s attitude was particularly wholesome, and he believed 
consideration should be given to assigning Mr. Deegan additional 
responsibilities so that he could advance in the service. 

His daily average overtime for June, 1961 was 1 hour 48 minutes. 

On 7-25-61 he was afforded the Army Language Aptitude Test - 1. He 
scored A-19, C-21 and D-6. 

His .daily average overtime for July, 1961 was 3 hours 3. minutes; August 
3 hours 16 minutes; September 3 hours 52 minutes; October 2 hours 
57 minutes; November 2 hours 58 minutes. 

On 12-24-61 he received a Uniform Promotion to. $11,415 per annum in GS-13. 
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His daily average overtime for December, 1961, was 2 hours -53 min- 
utes; January, 1962, 3 hours 54 .minutes. 

1 0n 2-12-62, he- was -transferred to the New York Office, this being an 
of f ice* of preference transfer.' ~-Hisr SAC iwas^instructed to consider 
him for supervisory responsibilities at the time his^record .warranted 
such action. On his transfer performance report SAC Maynor rated him 
EXCELLENT. *" 

’ _ n 

His daily average overtime for February, 1962; was ,1 hour 31 minutes. 

Oii 3-31-62, SAC Foster rated him EXCELLENT and stated that during ,a 
portion of the rating period- he was. assigned to the New Orleans' Office 
where he was resident agent at Monroe, Louisiana,, and in that capacity 
he handled the general criminal matters,, applicant cases and sensitive 
civil rights matters. Since his arrival in the New York Office he had 
been assigned security cases involving subjects whose identity or where- 
abouts were unknown, investigation of members of the Nation of Islam 
and security leads from other offices. He had been able to handle the 
more complicated assignments while in the New Orleans Office, with less 
than average supervision. Since his assignment to the New York Office 
he required average, supervision as he was just acquainting himself with 
the type of security work handled by the squad to which he was assigned. 
There were no limitations on his availability and he was interested in, 
available for, and had excellent qualifications for administrative 
advancement . 

His daily average overtime for March, 1962, was 2 hours 16 minutes; 
April, 2 -hours 14 minutes; May, 2 hours 38 minutes; June, 2 hours 27 
minutes; July, 1 hour 49 minutes. 

I By letter dated 8-14-62, he was approved as a Relief Supervisor of 
( the New York Office. 

His daily average overtime for August; 1962, was 2 hours 1 minute; 
September, 2 hours 28 minutes; October, 2 hours 13 minutes. 

Effective. 10-14-62, he. received a Basic Increase to $12,245 per annum 
in Grade GS-13. 

By letter dated 11-30-62; the Director’s condolences were expressed to 
him on the passing of his father. He expressed appreciation for the 
Director’s expression pf sympathy. 

His daily average overtime for November, 1962, 1 hour 26 minutes; 
December, 2 hours 46 minutes; January, 1963, 1 hour 56 minutes. 

I By letter dated 2-28-63., APPRECIATION w as expressed to him for his 
suggestion in connection with the form he devised for use in taking 
signed statements. His suggestion WAS NOT ADOPTED. 
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His daily average overtime for February, 1963,, was 2 hours 13 minutes. 

On 3-31-63, Mr. Malone rated him EXCELLENT, and reported that he made 
An excellent personal appearance; He was capable of handling compli- 
cated and involved investigations, and he had* displayed excellent 
Judgment and clearness of thought when working under pressure. He 
had the ability and disposition to dominate a situation when it was 
warranted.. He was .an ,experienced, matureinvestigator whose mature- 
ness and good Judgment had enabled him to meet people ‘‘from' all^stations — 
in life with ease and self-assurance. He was particularly effective in 
his contacts and he had produced an. above-average volume of work with 
a minimum amount of supervision. He had shown an, excellent attitude 
and had equitably shared the work load. There were no limitations 
on his availability and he was interested in and available for ad- - 

ministrative advancement. He appeared to have, an excellent potential 
for administrative advancement, as soon as he becomes more familiar 
with his current assignments. 

His daily average .overtime for Ma.rch„ 1963, was ,2 hours 7 9 minutes; 

April, 1 hour 56 minutes; May,* 2 hours 14 minutes; . June, 2 hours 22 
minutes; July, 2 hours 8 minutes; August, 1 hour 20 minutes; September, 

2 hours. 24 minutes; October, 2 hours 36 minutes; November, 2 hours 10 
minutes. ... 

The Director saw him on 11-4-63 and stated, he made a substantial 
personal appearance, seemed to be intensely interested in his 
assignment and rated him above average. ’ It was felt he had potentiali- 
ties for greater responsibilities in the service. 

He attended Specialized Interstate Transportation of Stolen. 

Property In-Service #1 from ll-4 r 63 to ll-15r-63. 

His daily average overtime for December, 2 hows 32 minutes. 

On 12-22^63 he received a Within Grade Increase to $12, 610- per annum^in 
GS-13. ' ’ 

On 1-5-64 he received a Basic . Salary Increase, to $13,265 jper* annum- in 
GS-13. 

On 1-29-64 he was ORDERED UNDER TRANSFER t6 the General Investigative 
Division to serve as a Supervisor in the Civil Rights 'Section at no change 
in grade or salary. 

His daily average overtime for January , 1964 was 3 hours' 28 minuted. 
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On his Transfer Performance Report dated 2-14-64, Assistant Director in. 
Charge Malone rated him EXCELLENT and reported he had been assigned to 
the General Criminal Section handling Interstate ^Transportation of Stolen 
Property matters and primarily check matters and Fraud By Wire cases. 

He generally handled the complicated and involved cases. As an investi- 
gator he had demonstrated excellent judgment and thoroughness, outstanding 
ability to work under pressure; as a Relief Supervisor he had demonstrated 
excellent administrative ability in his handling, of the men as well as 
assignment of cases. His .matureness and good judgment excellently demon- 
strated his aualifications for supervisory position. He presented an 
excellent personal appearance and by the nature of his work, he had been 
able to meet with people from different walks of life with ease and self- 
assurance. He had an outstanding attitude towards his work and the Bureau 
and had equitably shared the work load of the, New York Office. He was 
qualified to participate in raids and dangerous assignments. He had 
handled 9 Potential Criminal Informants and currently had 4 Potentials. 

He had testified before the U. S. Commissioner and the Federal Grand Jury 
on numerous occasions in an excellent manner. He was a^General Police 
Instructor and had been used on numerous occasions. He was considered an 
excellent instructor. He was available for general and special assignment. 
He was interested in, available for, and considered completely qualified 
for administrative advancement with Excellent qualifications. 

This report was also considered his 1964 annual performance report. 

I On 2-16-64 he arrived under TRANSFER' to the General Investigative Division 
and on 2-17-64 reported for assignment to the Civil Rights Section and 
supervisory duties * in the Organizations Unit. 

His daily average overtime for February , , 1964 was 1 hour 48 minutes, and 
March 2 hours 10 minutes. 

On a 60-day performance report dated 4r20-64, SA C. L. McGowan, Section 
Chief rated him EXCELLENT and reported-.during his first 60-day assignment 
to the Organizations Unit, Civil Rights Section, he supervised certain 
offices in the handling of , Racial Matters, Bombing Matters, Federal Train 
Wreck ,cases and Destruction of Aircraft or Motor Vehicle investigations. 

He had displayed a good understanding of the Bureau's objectives and 
responsibilities in connection with all phases of these matters, particular^ 
with regard to the nuraberous problems received in the sensitive racial 
field. He was a hard worker and* applied himself conscientiously. He was 
thorough in reviewing material submitted by field offices and made every 
effort to insure that the field was properly discharging their obligations’. 
In addition, he had been assigned the administrative handling of all racial 
informants. He exercised good judgment and common sense in performing his 
duties and was forceful and aggressive as needed. He had quickly grasped 
this responsibilities as a Supervisor at the Seat of Government. He was 
(interested in and available for administrative advancement and was not con — 
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I sidered qualified at this .time for such advancement as it was felt he 
needed additional ^experiencin' as a Supervisor at the Seat of Government. 

f 

His daily average overtime for April, 1964 was* 1 2 hours 29 minutes; 

May 2 hours. 18 minutes; June; 3 hours -16 minutes; July, 4 hours 45 
minutes., . 

On 7-5-64 he received a Basic Salary^ Increase to $13,755- per annum- in- 
Grade GS-13. . - . 

On .8-19-64' he arrive id on .TRANSFER in the Domestic Intelligence Division, 
and was assigned .'to the Internal Security J3ect ion. 

On his transfer performance report he was rated EXCELLENT . 

T 

Hi's daily average overtime' for August, 2 hours 32 minutes; September, 2 
hours 14 minutes. ' ' 

On 10-19-64 his performance was rated EXCELLENT and comments stated he 
had been assigned 1 to the Klan-Hate Group. Unit in the Internal Security 
Section since 8-19-64. He supervised all racial informants and sources. 
He demonstrated a good understanding of Bureau objectives and responsi- 
bilities in connection with the currently, explosive racial situation in 
the. United States. He was interested in, available for and considered 
to have potential for administrative advancement. He needed additional 
experience as a supervisor at SOG before he could be considered qualified 
for further advancement.. 

His* daily, average overtime for October, 1 hour 50 -minutes; November, 3- 
hours 25 minutes; December, 1964, 2. hours 40 minutes; January,, 1965, 2 
hours 21 minutes; February-, 2, hours 20 minutes . 

. S - •■■ ■ 

By letter 3-31-65 he was COMMENDED for his excellent supervision from the 
SOG of the handling of a. confidential source who furnished vital informa- 
tion. relative to the investigation of the Civil Rights case involving 

and others. be 

1 1 b7C 

On 3-31,-65 his performance was rated, EXCELLENT and comments stated he 
supervised all racial informants and sources, being assigned to the Klan 
Unit in the internal Security Section. He demonstrated that he possessed 
a good understanding of the Bureau's objectives and responsibilities in 
connection with the currently' explosive racial situation in the United 
States. He was a hard worker, applied himself conscientiously to his res- 
ponsibilities and handled -a large volume of correspondence. His work in 
the Informant. Bogram was excellent and performance as a witness outstand- 
ing. He was interested in, available for and considered excellently 
qualified for administrative advancement . 

His daily average overtime for March, 3 hours 7 minutes; April, 2 hours 
2i' minutes; May, 2 hours 17 minutes;*- June., 2 hours 30 minutes; July, 2 
hours 33 minutes; August, 2 ‘hours 31 minutes. 
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By memorandum dated 9/16/6 5 he was recommended for Grade GS-14 promotion. 
Mr. Belmont concurred in this recommendation. 

He was interviewed 9/30/65 by the Screening Committee who was of the 
opinion that SA Deegan possessed the basic personal qualifications for 
administrative advancement but before being considered fully qualified 
for same he shouldreceivedadditional experience at the Seat of Govern- 
ment. It was so recommended and approved on 10/7/65 . 

His daily average overtime for September, 2 hours 14 minutes. 

On 10/10/65 he received a Basic Increase to $14,666 per annum in GS-13. 

On 10/24/65 he was PROMOTED to Grade GS-14, $15,188 per annum. In a 
letter t& the Director, he expressed his appreciation for the Grade 
Promotion . 

His daily average overtime for October, 2 hours 19 minutes; November, 2 
hours 35 minutes; December, 2 hours 6 minutes. 

/ 

By letter dated 1/31/66 he was COMMENDED for the outstanding attitude he 
exhibited in reporting for duty *1/31/66 despite extremely hazardous 
travel conditions. 

His daily average overtime for January, 1966 , 2 hours 24 minutes.- 

letter dated 2/17/66 APPRECIATION was expressed for his suggestion 
regarding methods which might be, used to advantage in our applicant 
recruitment program. His suggestion was not adopted. 

His daily average overtime for February, 2 hours 11 minutes. 

On 3/31/66 he received a rating of EXCELLENT with comments stating he 
was fully qualified to participate in raids and dangerous assignments. 

He supervised the Racial Informant Desk in the Klan Unit. He was 
completely responsible for all informants and sources developed in the 
racial field. He had handled the numerous and complex problems of 
this particularly sensitive area of the Bureau's operations with excel- 
lent judgment and with a minimum of supervision. He had fully demon- 
strated his ability to handle complicated investigative matters. He 
had a firm grasp of Bureau policies and procedures. He was interested 
in, completely available for, and his qualifications were considered 
excellent fSrradministrative advancement . 

His daily average overtime for March, 2 hours 29 minutes : April, 2 
hours 6 minutes; May, 2 hours 8 minutes; June, 3 hours 2o minutes. 

On 7/3/66 he received a Basic Increase to $15,6£>99per annum in GS-14. 
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His daily average overtime for July, 1966, 2* 4”; August, 2* 8”. ^ 

~ \ , /• ' 

By letter dated 8-23-66 he received a CASH' AWARD i n the .amount of $200' 
in recognition of his outstanding performance of Jiis duties over an 
.extended period of time. in the Internal Security Section in tha supervision 
of racial source matters. “ , - * ’ y ' 

1 * i * -i 

*7 „ * k 

By letter dated 8—31—66 he was 'COMMENDED, through Mr£ Sullivan for the 
splendid work he had done in connection with the; preparation o± com- 
prehensive briefs of interest to-the-Bur;eau on fa confidential matter. 

His daily average overtime for September ; 1966, 2' 28”; October;, ’2' . 

Oh lQ-23 r 66 he received a Within grade increase to ‘$16,152 in GS-14. * 

His, daily average . overtime for November, 1966, was 2’0i"; December, 2' 31" • 
January, 1967, 2‘ 01", * , 

By letter dated" 2-21-67 he was- ‘(&MMENDED for the excellence of his super- 
vision-” from the Seat of Government of a confidential, program of concern 
to the FBI' in the racial field. (Re: HORIP; Counterintelligence Program; 

Disruption of Hate. Groups). ’ ‘ 

His daily average overtime for February, 1967, was 2 * 67 ", 

By,, letter dated 3-29-67 he received an ^NCENTIVE AWARD in the amount of 
$50.00 in recognition of the saving to be realized "from the suggestion 
submitted by. him and an associate regarding the utilization of a pre- 
printed form by the Internal Security Section in the handling of certain 
confidential matters which was adopted. 

On 3 -31-67 he . was rated EXCELLENT ‘with comments that he was qualif ied to 
participate in raids and dangerous assignments, and had no limitations 1 on 
his availability.; During the first part of the crating period’ he was respens 
sible fpr the supervision* of the Bureau’s Racial Informant program and dur£ 
ing the latter part_had_:been Super _v±SLor=In^Charg e of the Klan Unit o f the 
Internal Security Section and in that capacity s till- -rp-hai npr> nypy-a 1 1 
responsibility for. the investigation of Klan organizations. He -had parti- 
cipated, in the informant program aid was interested^in, available for,' 
and, considered to have excellent qualifications for administrative advance- 
ment. 



His daily average .overtime for March, 1967, was 2’l8"; April, -2^02" . 

1 ’ ‘ - • 

He- assisted in the inspection of the General Investigative Division from 
5-10 - 24-67. He coordinated the inspection in the Civil Rights ' Section 
and reviewed the work of other Aides assigned to this Section. His over- 
all rating was EXCELLENT. ... 

His daily average overtime for May, 1967* was' ,2.’ 64"; June, 2’29";. July, 

1967-, 2 ’25" . . ' " ' 






A 
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Commended. 



By lett^^qa^,^J8^9/o7 he was COMMENDED, along with other personnel, 
through their splendid efforts in connection with 

inf orm^bo^^^i^lft^as presented to the Presidents National Advisory 
Conmdss±l0n^n^Ci^l4 Disorders . 



His daily average overtime for August, 1967 3 was 2*15"; September, 
2*41“ . 



On IO/8/67 he received a Basic increase, to $l6y897“per annumjin GS-14. 

On- IO/22/67 he received a Within-Grade. increase to $17,425 per annum 
in Grade GS-14; 

His daily average overtime for October,. 1967, was 2* 23 "5 November, 2* 

08" 5 December, 2*14"; January, 1968, 2*44";' February, 2 hours 37 
minutes. 

By ietter dated 3/13/66 he was/cOMMENDED through Mr.gMxa^e, along with 
.others, for performing in connection with the recent racial con- 
ferences held at the Seat of Government. 

On 3/31/68 he received a. rating of EXCELLENT with comments stating 
that from the beginning of the rating period until IO/2/67 he was 
assigned to the Internal Security Section, Domestic Intelligence 
Division, where he was the Supervisor in Charge of a Unit which had 
the responsibility for investigation of klan organizations and racial 
informant matters. Since IO/2/67 he .had been assigned to the Racial 
Intelligence Section as Supervisor ijLrLcharge_ of a Unit handling racial 
informant ma tt ers . He was interested in, completely available for, 

^ ana . his qualifications were considered excellent for future adminis- 
trative advancement . 

Bis daily average overtime for. March, - 1968, .2 hours 10 minutes . 

By letter dated 4/17/68 he was ^OMMENDED through Mr . Sullivan, along 
with others, for handling the voluminous data engendered by the 
assassination of Dr; 'Martin Luther King,. Jr.”' 

His daily average overtime for April, 19683 '2 hours 37 minutes; May, 

2 hours l8 minutes . 

By letter dated 6-11-68 he reedy ed an INCENTIVE AWARD in the amount of 
$200.00 in recognition Of his outstanding -performance over an extended 
perfod of time in the supervision of matters pertaining to confidential 

s 1 app r e c on ? 0 o? C |ffi S t lwl^!S r I a 'ie^e5 h lo r %^ a il^ e c^r. He ex P res3e4 

By letter dated 6-14-68 he was^OMMENDED along with -other agents, through 
Mr.^C&spfr'for their participation so ably in the In-Service School on 
Criminal Informant Matters. 
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His daily average overtime for June, 1968, was 2’ 32". 

By letter dated* 7-2-68 he.jwas_ .^MENDED along with other personnel, through 

•Mr. Sullivan, for their splendid* services “in -handling, .a jyery high 

volume of work engendered by the Poor People* s .Campaign, * ^ - -- 

On 7-14-68 he received a Basic Increase to $l8,64l per annum in GS-14. 



His daily average overtime for July, 1968, was 2*20"j August, 2*14", 
j On 9/8/68 he was PROMOTED to Grade GS-15, $19,780 per annum. 



His daily average overtime for September, 1968, 2*38" October, 2*20": 
November, 2*9". - ' 

By letter dated 12/16/68 he was '^OMMENDED for his excellent performance 
in briefing sessions for selected police instructors regarding organiza- 
tions and individuals of great interest to the; FBI In the racial field. 

His daily average overtime for December,. 1968, 2*10":' January, 1969, 
2*49' ; February, 2 *17"| March, 2* 43". ' " * ‘ 

-*■ t' 

On 3/31/69 he received a rating of EXCELLENT with, comments stating he 
had continued to serve in the, Racial InteliigenceSection of the 
Domestic Intelligence Division' as Supervisor in Charge of a Unit which 
had the responsibility for' investigations d£ Klan and racial informant 
matters. He was an approved general police instructor. He was 
interested in, completely available f or > and his qualifications were 
considered excellent for future administrative advancement. 



His daily average overtime for April, 
2*31". 



1969 a 2 hours 19 minutes j May, 



dated 6-4-69 he was4lOMMENDED for his exemplary performance 
Incident to briefing sessions for selected police instructors and 
supervisors in connection with matters, of great interest to the Bureau 
in the racial field. (REi Racial Extremists and Violence). 



His daily average overtime for June, 1969, was 2*08". 



On 7-13-69 he received a Basic Increase to $21,589 per annum in GS-15. 
His daily average overtime for July, 1969, was 2*30"! August, 3*01". 
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On 9-7-69 he received a Within-Grade Increase to $22,309 per annum in 
GS-15. _ . , • 

His daily average overtime for September, 1969, was 2*15"; October, 2* 30."$ 
November, 2‘09". - _ 

1 . a . * 

I By letter dated 12-19-69 he was CENSURED inasmuch as he was responsible 
\for an error in an outgoing communication. 

On 12-28-69 he received a Basic Increase to $23*573 per annum in GS-15 . 

His daily average overtime for December, 1969* was 2*29", 

/£ 

IBy letter dated 1-7-70 he was COMMENDED for his noteworthy overall 
(supervision from the Seat of Government in a matter of extreme impor/tance 
to the FBI in the racial field, (RE: United Klans of America, Inc,) 

His daily average overtime for January, 1970, 2* 24 "; February, 2* 14" . 

By letter dated 2-2-70 he received an ^INCENTIVE AWARD i n the amount of 
$300 in recognition of the outstanding manner in which he had carried 
out his various responsibilities in the Domestic Intelligence Division. 

On 3-31-70 he was rated EXCELLENT with comments that he continued to 
serve in the Racial Intelligence Section as Supervisor in Charge of a 
Unit which had responsibility of developing all racial informants and the 
investigation of the Klan, Minutemen, and white hate groups. With only 
a bare minimum of supervision he handled complicated and complex matters. 

He was completely available for administrative advancement and had 
outstanding qualifications for same. 

His daily average overtime for March, 1970, 2* 31"; April, 2* 12" ; 

May, 2* 31"; June, 2‘ 09"; July, 2* 35"; August, 2' 48"; September, 2‘ 07". 

On 9-6-70 he received a Within-Grade Increase to $24,411 per annum in 
Grade GS-15. 

His daily average overtime for October, 1970, 2’ 37"; November, 2* 25". 

By letter dated 11-9-70 he was COMMENDED for his proficient efforts 
relative to the racial conference held here recently by the Domestic 
Intelligence Division. 

His daily average overtime for December, 1970, 2’ 31"; January, 2’ 14". 

On 1-10-71 he received a Basic Increase to $25,867 per annum in GS-15. 

By letter dated 1-29-71 he received his Twenty -Year Service Award Key. 
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His daily average overtime for February, 1971* 2 , 19"; March, 2 , 03 ,, . 

On 3/31/71 he was. rated OUTSTANDING. 

By letter dated 4/15/71 he received an INCENTIVE AWARD in the - amount of 
$400 in recognition of his Outstanding Jt'er romance for the period k/l/70 
to 3/31/71. 

His daily average overtime for April, 1971* 2 '21"; May, 2*04"; June, 

2«21"; July, 2*03". 

£ 

By letter dated 7/8/71he was COMMENDED, through Mr. .Gasper , } i n recognition 
of his performance relative to the success of the 87th Session of the 
FBI National Academy. 

His daily average overtime for August, 1971, 2 , 1Q": September, 2 , 03"; 
October, 2*18". 

On 9/5/71 he received a Within-grade Increase to $26,675 per annum in 
GS-15. Employee will be paid old salary, $25,867 per annurn^ until salary 
stabilization period is terminated. 

On 11/14/71 his within-grade increase of 9/5/71 became effective and his 
salary changed to $26,675 per annum. 

Letter dated 11/26/71 reflected he appeared before the Anti-Sniper 
Squad Training Schools which were conducted at Quantico, Virginia, recently. 

His daily average overtime* for November, 1971> 2‘Oi"; December, 2*24". 

ll 

By letter dated 12/7/71 he was COMMENDED T through Mr. t?_ s M-niPr, 
in recognition of his performance relative to the Urban Guerrilla 
Warfare Seminar held’ at the Seat of Government recently. 

On 1/9/72 he received a Basic Increase to.- $28,142 per annum in GS-15. 

His daily average overtime for January, 1972, 2‘'62"j February, 2 , 17 M . 





RE: SA JOSEPH G. DEEGAN (continued) 

" l ^ ^ 

On 3/31/72 he was rated EXCELLENT' and comments reflected that he, had 
exhibited outstanding leadership qualities in leading the field in the 
development of a substantial quantity of high quality extremist sources. 

He daily had' exhibited the ability to supervise complicated and complex 
matters with only the absolute minimum of supervision from his superiors. 
He was most enthusiastic in his approach to his work and had the unique 
ability of functioning best under extreme pressure. He was interested in, 
completely available for j . and was considered to have outstanding qualifi- 
cations, f oradministrative advancement . 

His daily average overtime for MarctiJ T9727~i , ™59~. — - .. . - 

By letter dated 4/12/72 he was COMMENDED through Mr. Bates along with 
those employees of the- General Ihvestigative~Divi~gr 6 n w no performed so 
effect ively with respect to the investigation involving ! | b6 
I [ the subject of a Crime Aboard Aircraft cases. b?c 



I 



His daily average overtime for April, 1972, 2» 8 M i May, 2*04 n . 

Effective 6-24-72, he was designated #1 Man of the Extremist Intelligence 
Section in the Domestic Intelligence Division. 

His daily average overtime for June, 1972 was J l , 53"; July, 1*56": 

August, 2‘00 September, 1 * 59 ”; Octobery l/57"^ , 

By letter dated ll-9r72, APPRECIATION was expressed for his SUGGESTION 
that certain days be designated for the presentation , of awards for Service 
and achievement with suitable attendant publicity. ' tils proposal was 
evaluated and it -was decided there were too many disadvantages inherent 
in such a policy to warrant its adoption. 



On 1-7-73* he received a Basic Salary Increase to $29,589 per annum 

in GS-15. On 2-14-73* the title of his Division was changed to Intelligence 
Division. 

On 3-31-73, he was rated OUTSTANDING. 

..... % 

By letter dated 4-10-73, he received an INCENTIVE AWARD of $400 in 
recognition of his superior services for; the perS3d“4^-72 to 3-31-73, 
which earned an Outstanding performance rating for him. 

On 9-2-73* he received a within-Grade Increase to $30,486 per annum 
in GS-15. 

On io-14-73* he received a Basic Salary increase to $32,031 per annum 



On 3-31-74, he was rated EXCELLENT with comments he had served as the #1 
Man to the Section Chief of the,IS-l Section in. the Intelligence Division. 
He performed his duties in a superb manner exemplified by the high caliber 
of leadership Jie afforded his subordinates. Since 2-25-74, Inspector Moore 
Chief or the IS-1 Sectipn had been .on extended sick leave and Mr. Deegan 
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RE: SA JOSEPH G. DEEGAN (continued) 

had been running the Section, making the necessary judgment decisions 
in an exemplary manner. He had an outstanding attitude and consistently 
displayed his capacity to. supervise and coordinate matters of the most 
complicated and complex nature with a. hare minimum of supervision. He 
was considered to have outstanding qualifications for advancement. 

By, letter dated 6-7-74, he received an INCENTIVE AWAR D, of $150 in 
recognition of his -outstanding supervisory efforts over the past year 
in the Intelligence Division^ — ~ - 

Effective 8-1-74, he was .designated Chief of the IS--1 Section in the 
Intelligence Division at no change in grade or salary. 

On 8-19-74 he met and was photographed with Director Kelley. 

On 10-13-74 he received a Basic Increase to $33*794 per annum in GS-15. 

By letter dated 11-13-74 he was COMMENDED, through Mr. VJannall, along with 
others who assisted so competently in the relocation of the Intelligence 
Division to the J. Edgar Hoover Building. 

On 12-27-74 he was PROMOTED to GS-16, $36,000 per annum. 

On 3-31-75 he was rated EXCELLENT with comments reflecting he possessed 
an excellent knowledge of the Bureau policies and procedures and handled 
his assignments in a highly effective mariner. He had ah outstanding 
attitude and consistently demonstrated hi's capacity to supervise and 
coordinate matters of a most complex nature with minimum supervision. He 
was interested in, completely available for and his qualifications were 
outstanding for administrative advancement. 

By letter dated 5-9-75 he was COMMENDED, through Mr. Wannall, along with 
others who performed so competently with regard to a Regional Conference 
held recently at the New York State Police Academy, Albany, New York. 

On 10-12-75 he received a Basic Increase to $37*800 per annum in GS-16. 

pn 1-4-76 he received a Within- Grade , Increase but his salary remained the 
same in accordance with Level V of the Executive Schedule . 

On 1-20-76 the Director presented him with his Twenty-five Year Service 
Award Key. He celebrated his TwentyiFiflh anniversary on 1-29-76; 

* * f 

On 3-31-76 he was rated EXCELLENT with comments that he served the entire 
rating period as Section Chief, IS-1 Section', Intelligence Division, which 
Section handled domestic security investigations. He handled the most 
complicated matters with minimum' supervision. He was interested in, 
available for, and had outstanding qualifications for administrative 
advancement . 
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SA JOSEPH G. DEEGAN 



Memorandum dated 7-21-76 advised that he was appointed a "Top Secret" 
classifying authority . 

By letter dated 8-30-76. he, was. COMMENDED through Mr . Leavitt , along with . 
the personnel of the Intelligence Division who participated so admirably 
with regard to the Bureau’s obligations during the Bicentennial celebration 
.JLn the Philadelphia, Pennsylvania area. 

On 10-9-76 'he reported : to the General Investigative Division. 

On .10-10-76 he received a Basic lncrease to $39 ,600 per annum in GS-16. 

By letter dated 11-15-76 he was COMMENDED through Mr. Gallagher^ along— with 
the personnel who participated so, admirably ^ih 'the preparation of, a 
substantial volume of material regarding Bureau sources in connection with 
the on-going civil action suit instituted by, /the Socialist Workers Party . 

• , ^ ... * 

By letter dated 12-27-76 he was COMMENDED. for his. excellent, participation 

relative to the Terrorist Activity Seminar' sponsored, by the Stamford .Forum 
for World Affairs . J 

By letter dated 1-14-77 he 'submitted his ^request for ret ir emen t effective 
2-25-77. By letter dated 1-21-77 -his letter was acknowledged . 



4 s 
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FD-285 (Rev. 2-12-71) 
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FBI PERSONNEL STATUS FORM 

(Please type, or print clearly) 1 



DATE 



1/27/(77 



1Y STATUSJWITH RESPECT TO THE ITEMS BELOW IS AS FOLLOWS: 



(A)/nJmE: (Lafil, first, middle - as it appears on Bureau Rolls) 



J- Dee 



: (Lagl, fii 



Toseph a. 



(B) DATE OF BIRTH 

2/10/25 



(C) SOCIAL SECURITY NUMBER 

090-12-2131 ' 



(DJ^MARf^f AL STATUS: * Q SINGLE j£] MARRIED * □ DIVORCED Q SEPARATED *' Q WIDOW ’ * ,Q WIDOWER 

SPOUSE: name ‘(maiden if female):. -i 



AGE 



47_ 



RESIDENCE ADDRESS IF IT DIFFERS FROM YOURS 
- PLACE OF EMPLOYMENT — i : : — : 1 



(E> NAMES OF Y OUfTi MME D l AT E^RE L ATI VE S : (if deceased , so state) (use supplemental sheet if 'necessary) 



I. CHILDREN, STEPCHILDREN, THEIR SPOUSES 



RELATIONSHIP 



-AGE— i 

(if known) 



r esi b ence./ Cityjand State ) (if known f 



daughter 



27 



San iTuan. Puerto 'Rico 



son. 



24 



son 



22 



F al l s.-Churc h j-Va, >. 



son 



18 



■Ealls^-Chu rc h va... 



Falls Church. Va. 



daughter 



13i 



Falls Church, va. 



daughter 



-101 



s a =. ia rla\L- 2 Z 



. F .alls_chur ch va. , _ 



san .Tuan. Puerto Fico 



d-in=.law. 



2X. 



Falls- C h urch ,_.ya 



z. parents (including foster parents, stepparents, guardr\ 
ian, etc.), brothers, sisters, & their spouses 



relationship 



AGE 

(if known) 



residence (City and State) (if known) 



.Ge.Qjzge-CLt-- De.eg £E L 



father. 



/deceased’) 



■Cecil ia-V.._De&ga n 



mother. 



( deceased! 



sister 



45 



.Brooklyn , -.New_Y.o.rk_ 



3- YOUR SPOUSE'S PARENTS; BROTHERS & SISTERS 



RELATIONSHIP 



AGE 

(if known) 



residence (City and State ) (if known) 



.^George o 1 Hagan 



father 



(deceased) 



Anna-if)lHagan 



mother. 



iRriarcliff Manor. New York 



b ro ther. 



Rrlarcliff 'Manor. New York 



r t 



HTRECOBDED 

8 EB 2 1977, 




(OVER) 




r * ' 



b 



(F) NAMES OF ALL RELATIVES INCLUDING THOSE BY MARRIAGE NOW OR PREVIOUSLY EMPLOYED BY THE FBI: 




NAME | EXACT RELATIONSHIP | GOVERNMENT AGENCY WHERE .EMP.UOy ED 




(H) 'ORGANIZATIONS: ALL EMPLOY EES^Jist alljorganizations-to whicEyou presently belong - do not abbreviate , ONLY SPECIAL 

^ — AGENTSlist^former membership in Boy Scouts (indicating exact rank attained) and affiliation with fraternal, 

honorary or professional groups while in college . NON-AGENTS need not list former memberships at any time. 


















Agent Vocation Record 
FD-287a (Rev. 6-27-60) 



Na me ( As it appears on Bur ecuxf rolls) 

■ 3-esfpH <r UP EE 

Check one: SA JS SAA O 



Name of School 

College 

ST' FRft} i/cis GoLLtcZ 



Graduate School 

foRbHQhf UMiy Sd-totL' 
of soc^iuu Wa/eK ~ 



Miscellaneous or Special Schools 
(Include Vocational and Radio Schools) 



(Please type or print) 



]Date of B irth 

Education 



I I Date 



9r -'/£" £> e. 

r 0 - EOD /-> g,/- j-, 



Dates Degree. 

Location from V To (Give descriptive title, j.e., BS in Civil Eng*) 



|/?« 

P NY j 

y c y/s-o j/A*/ 
wY — — j— 



SoC/ftL SC/£.Hfi 
Sdc/ffL sae’/LSGje 



b£C/?6£ 



List all college courses studied in mathematics, engineering and sciences, .including chemistry, physics, biology, radio, communica- 
tions; etc., regardless whether degree obtained. (Use. supplemental sheet, if necessary/) * 



^Hoursl 



l Hours 1 



C6buf.cn me 

6DUvlv<> 



\ . ' \ \ \ ' ui 



State 

v r • \ ^ \ ^ ' \ ' , m 



Year CPA (State) 



M r ’ Foreign Language and Dialects 

(Evaluate your pro ficiency in each phase as Excellent , Very Good, Good, Fair, or Unsatisfactory,) 
Name of Language 






rm//s H 



Lar/ts 




Name of Language 



"Source of Proficiency 



Native Bureau I No. Yrs. ^Foreign Bur. Test Taken 

Tongue School Academic^ , Studied ^ Assignment , „ Yes 7 No 



If you can handle any, foreign language or languages fluently with little or no hesitation, and without s use,of a. dictionary specify* same. 



If you have had any, TRAINING or EXPERIENCE in the writing field including newspaper reporting, writing for a periodical, and 
creative writing of any kind, set forth as follows: 



mm 



Training 

-College Courses 



GFf vTkT/~>rts > 



Experience 



TffliDI 



Period of Experience/ 



^ \ / V 













Previous Employment 



Type of work' and In what capacity 



Proficiency 



Period of Experience 



S 




OCiffL USO / 



Vocations and Avocations 

(Give detailed information regarding any special knowledge , abilities, talents, hobbies, trades , etc*, you possess, including 
athletics.) 



Vocation or Avocation 



SU//M MUSC 



Professional 




Period of Experience 



\?As PS LIFE C0R f?ts 

'f c 

rreacHisa , n/yc, 



If you feel your experience in any of your previous employments, vocations or avocations is sufficient so that you could use it as 
a cover in an.undercover assignment, identify same. 






, 






Foreign Travel 


\ 


_ 


List all foreign 


■SB 


e traveled in; In wh 

- vs 


iat capacity, and period there;-- - 

M <S WU/JX. 




- 




/ 






l 




Military Training 



Active duty: Branch 
Specialized Military Training 



VS K! Os 



Dates of Service 




Location desired 



Are you interested in Foreign Assignment? Yes CD No Location deslrec 

Typing^ ability ~ W.P.M. Have you passed Bureau test? D Yes ESI No 

Shorthand ability _W.P.M. Have you passed Bureau test? □ Yes 13 No 

Name of Shorthand system you use 



Practical Experience In Radio 



( State degree of proficiency and length of time spent) 

Amateur Radio - — 1 Licenses Held 

Commercial Radio Operator ~ 

Radio, Television or Sound Repairman or Technician 

Experimenter or other 

International Morse Code: Transmit _ w.p.m. Receive W 

Technical Knowledge of any Electronic Devices 



. Miscellaneous 



List any other information, qualifications and accomplishments. 






VNMvtd 



^ QJJUc . 1 * 







V 

h 




























y&s 0&u*trs 

r JUL fi - 1961 



*• i 

* , 

4 




J 

V 

f 



I 



V 



9 





• It * 



fe&fes? 'iBDDErt 



*f 

^DrrvroAi 



>/,^\ . .-vvj^unit 






BUREAU of INVESTIGATION 



ATES DEPARTMEKfTii OF JUST/ 



0 N^ ffPR EMPLOYMENT 

. '> DIRECTOR 

s _ -- Federal Bureau of Investigation, t ,’ ......i^™..... 

\ United States Department of Justice, , _ 

' Washington, D.C. 



FD-140, 

( 2 - 17 - 48 ) 



Sep te mb er 28 t J5Q 



OAr * - Sp.eclU ,tg»nt aagassso^ .. .CTg . 

I hereby make appj ication for employment in g P In*g *.**!!?* l Ace ” unt * nt) •■-- | — ,, 

the position indicated by checkmark, in the ...,...'..,...-.111^ 

Federal Bureau of Investigation, -United States ‘ " ‘ ^"7* * 

Department of Justice, and* for your use in this Moratory T«chniei«n* 4^** 

connection submit the following information: 'student FiniirprinrciiiiiriirCD 

« - Y ' cierk. : — r. . - rn ,- 

(This appl ication fsnould be typewritten if possible) (indicate by check) 

^ Sf X # 

1. Name in tell please p3nt)*/P§e'gag ’ m _* 3jQLS.ej2ll i_^de.QLCga 

' (Family name) (Given nane) (Middle name) 

(a) Finale applicants nust ternish maiden name 1 1 ^-ylAA- . 

2. legal Residerre_3041 Ar 1 in g t o n_ _Av e nu e _ .Bronx _6 3 _ JTew _Yo r k £$ 

•3. Mail and telegraphic address, ame _a s _ab o v e ) . Hicne No. _KI_ _3_-^&0_SS_ _ 

jP -4. C f n b- # th dat - e J[eb*JL0JL9M _\fei^it__185. Height jSXXr. JL°_-S)lv 



- .y' of birth 1 - - - - - - - - ---rm — 1 

A'm'V, 5 . Place of birthNew JTo rk JlltZ KingJ.s. _C o.iyXy. Tnr)c . N ,_Y 

* Y'&fy * * * j(City) J ' ' (County) (State) * 

, bCL* ®* ( a ) Father's name George Deegan 0 )) Father's birthplace Toj k K‘»Y« 

/ V> / * ' ^ - tsr ' - - - ■* . 

• &, / (c) Present Address 1816 _V"oorMes_Av^^Bkly^d)- Iftereigi bom, is tea citizen?.- 

/*! ^ / (e) Date and place of naturalization _ “ L . . . 

\ • p' ( a ) otter's nanieCe cilia __Deegan (b) Afother 's bir thpl^Br o ok^n JT.Y. 

v (c) Present addressl§ 16 _ Y° orhie s_ I^foreigi bom. Is she a citizen? - 



(c) Present address l§16_ Y° orhie s_ I^foreigi bom. Is she acitizen? - 

(e) Date and place ef 'naturalization ^ 

8. Brothers _(?I°ne 1 '.s' 1 




9. Sister 






include married, names, birthplaces and pre me ntl%addn© s - 

X Columbus, _Obio. ' lHovid^iate) 



1 0 f " , * . 

\5f' TuUwP 



10. If you were, not bom in (Jhlted States^ how, long have you laved bere?^. ^ri^. 

*». mi * V Tr - - - } r ~ 1 1 l' ‘ -■■■■■ ■ _ . - 

IL. Are you a citizen of the Lhited' States?. Yes., . ' ; - 







32. ' If naturalized, date and place of mtnraliza.tion * 

13. Are you single, married, mckxved, separated, or divorced? * 



14.' (a) Abided name of wife! 



] (b). Wife's birthplace . Hew -York, H.Y. 



(c) Present addre^\304J u Ajr^n_^or^^LV^_^i. If foreigi t>orTi,^as die a citizen? *» s, 

(e)*Date and-place of naturalizaticn, * i__ 

. *- *--t jr’jg'fr " OT 

15. ia) Husband's conplete name - _ . (b) Iteband's birthplace — _ _ 1 








T *-jV> - '.■- *f •* ;-S._ .: 



(e) Date and place or^turallzation 1 ^ 

16. (a) Ifether^in-law’s name-2® _2 _ . rf: ^) : B^tl^ace' -^&^^^^---- ■ - - r 

(c) Present address 3 041. Arling ton Av. *Bx (d) If foreigp bom, is he a citizen?^ Jfes - j. 
(e), Date, and Place of naturalization 1QP7 Lorip Island Glt y^j . Nfifl lYork.’.. 

17. (a) Mather-iiV-law 1 s nameAhna 0 *H aga n _' (b) Birthplace _ 

-(c) Present- &ddress_52^i_-£i^— (d) If foreign bom, is she a citizen?_. Yes, 

» - (e). Date and Plaoe of naturalization. JL935 Long' I sland_ _City, JewJfork 



18. Brothers-in-1 



19. Sisters-in-law. (none ) , 



XJUkaJLZkJ 1— 

(Complete n&xeiT oirtbplftces ana present addresses) 



("Complete names# birthplace* and present addresses) 



20. If your tusband (or wife), is enplqyed, state vhere enployed_i_l - _ : 

21. Number of children, ifany_23® ; 

22. Are you entirely .dependent cn your salary?-Y§§ , — 

23,. To vhat extent are you financially indited to others, and to whom?! — 5°£§L. 



-24. . Education: flPlease print) 




(a) Elenentary 



(b) High school. ; 

' 1 equivalent 



NAME AND LOCATIOK-OFlSCHOOL 



Good Shepherd,Bk^ , N.X 



AddressCatliedral Prep 
, *"** - 
‘ 5 5 5Yfa sh irig 1 6 n At. Bk 



fn \ college or , •Addr««#, s.i^i Francis Colie/ 

'°' technical* " : 

J_ c _‘41JB u lt er St. . JBk. 

— — ~ Po“«l gn — La~gu Ige 8* " ——————————————————— 

(d) profictfncy, ll t‘o _Spanish_Xrpding^Ahil r 



speaking, reading 
J^wr 1 ti ^ ^ 



(e)uiscellama^---4-1’££^?_^22L2L2££! 

134. East 39th St. N.T. | 9/50 




Courses Pursued f 
Diplomas or ; 
Degrees x 
Rece ived ; 



Diploma \ 



Diploma 




-Par suing - ' 

MSSS 



25. Give Panes of clubs, societies, and^ other similar organizations of which you are a neither: 

_ Am eric an_ _Le g ion , 

Reichart -®ra^ernity. Holy Name Scoiety / 

26. Have you been admitted to the Bar, if so, specify_3°_ 



— # 1 ' (Furnish Date and Place) 

27. Describe any physical defects, includirg extent of defective vision, if any, with and without 1 
gLasses^.^ellen). '(none) ’ _ 

j 'T > Z . • ** 

;28. ’Health record fbr the .past 3 years. (give number of days aid nature of serious illness) ' 

. _ f ’/ i fhx .i--« ^ r • ’ 



















29. Experience: (Please print.) ' 



NAME AND ADDRESS OF EHPLOYER POSITION AND. -FRoj£. 

) KIND OF WORK 

v Ha me Catholic _G\mrdia'n_Soc. Caseworker ; 2/50 
\f<§fo#joraiemon St. Bfcfyn. 

7 HanaUS : tost -Office Clerk' ' ” * **10/48: • 

~&~8th~Av r .X." ~~ ~ , ,, 

NamaN.Y.C; Bd.of Ed. Swimming 

Ingt o n ~S 1 7 ~BkIy n 7* Teacher 8/49 

N V£ _half_Moon_iiote ; L ; ftoom Cleric 7/4 

<^fi^y~.Xiland7~B&lyn . « 

v b&Mu.d& extn.a ]77~ 

M * r **Wdvb b6hrh\*i* Vr, Myq tfeLPEa ; v/ra 



Name 

Xcl Cross’ 



Hama 

*l<TdreVs" 



Nan* 

/faHrVis 



Name _ _ 
JTdBFess 



8/49 



'9/50 

9/49 



30. Specify ary arrests (include 'traffic arrests)^ 



; annual 4 
saury; __ 

$2, 000. T 

"Harttime :$1.4’2 
per hour’i. 

$10 Per Day 



f£R D RY 



^ *r„ \ *■ 

31.: Specify, ary arrests of imrediate. family J_CTLQjl | e.L_ 



32- Have ycu ever been a* defendant in ay court’ actioh?_^^h^)_ Spedfy_ 



33. Are you new, or have you ever been, a rentier of the Commist Pai;ty, U.S.A^, or any Cdnaiiist' 

organization? , , _ j_ * \ C 

\ . t _j ~ . "*7~ ’ 7 ~~~~ ~~ i “ • ~~~k ”~i~\ 

34- Are .you ncw^ or have you ever ,be^. a renben’.of a Fascist Organization? pao , • ! 

35. Are yen new, or have you everibeen^a renOer^f any organization, association, movement/group*, 

or contoinaticn of persons which advocates the overthrew of our .constitutional .or- 

of any organizaticn, association, movement, group or conhinaticri of persons which has adopted 4p°l- 
icy of- advocating or approvirg the coriniissicn of- acts of force or violate to deny other* persons 
their rights trder the .Constitution of ' the thited States - or of seeking to alter the form" of govern- 
ment of the Ihited States by inccnstituticnal reans? J_ _n q._ ] 

36. Give five. personal references. (pot relatives , former enployers,, feUcw,v«ip.by^,;Or school teach- 

ers), more thfflf30 years of age, who are householders or property, owners,' business or professional 
men, or vranay *^3lding;your fbmdly ptysician, if you,have one, of good standirg in the cammity,. 
and who have kneyri yen, well during! the past S yearsi..’ (Please Print) ' " ' - 



V 

J^JUME X 



a ■ * 




jij jssm^M£c&. 

IX \seqaefi- - 

"Refer* ’to?" re" ^r^nce" 
10, ...(rsame)’ 









} r j o ■ 

37. Give residence addressS and dates of? residence for the past ten years. 

*40 : 1816v Voorfr^^ -— — - 

. 4— T“- - 

*4*^: 3to£l~£p ^n^to_n j£v._. „i — — - - 

38. list the names of any relative new iii the tovemaient service, with the degree of relation- 
ship ^^ere esployedi - 5 -^-*- 

{femes of any frierds or acquaintances who are employed in the Eederal Bureau of inwesti^.- 

Ucn: r __JiL 0 A e J-----i 4 

3©."©.ve m^”sei^ce7ji”any,, also type of‘discharge received‘and ba- 
sis for it, also military serial nutber. J44_ to !42_U§M5_HQilQEabl£_diacliarge, — 

gonveni e nc e^o f jthe _Gov ♦. • : ' 

39a". “ do" ytJr'd.aiin' veteran' s preference? If so, give basis'. _t*§Sj. — Ref §r_to_s gr^4fi§. — 

Do you new "have any service ‘ disability? If so$ give perpoitage. ~~ 

—————— , ■ — — “:"$5oco: " - 

. 40. Yhat.is the lowest entrance salary you- will accept?- . 77 

,41. Are you inaposition to accept prcbaticnmy enploymentatany time, without previews notice, ^ 
.and, if notice is required, how much? _ I X P iP- - 

42. In the event of appointment will ^ou be willing to proceed to Washington, D.C., upon 10 days' 

43. If appointed are you willing ard prepared to accept assigxmt or transfer to any part of the 
thited States where services' are required, for either temporary or permanent drraticn?^ — _ 

41. Attach unmounted full face photograph not larger than $ by nc has. plainly on back 
- of photograph. Photograph to bo taken not more than 30'days prior to date of appl leation. 

(Application will not-bo -considered -complete if' such photograph not furnished) 



Respectfully, 





rltten) 

H0TE:-lf the applicant des„iros to mako any further remarks or statements 
• coneorning. hii“quallf i^istfl’dnsi^agf^prijfi^ any' question conta(ned -in the 
application. tfie aaiw should- be made, on a separate sheet of paper, number- 
ing the remarks in 'accordance with the original questions. 

N0TE:-The following jurat must be subscribed to fiy^iiflHfilp^uAte lU potions in the Federal Bureau of 
of investigation, U. S. Department of Justice. tiun naiJMnotlOLJ 

&tecribed ? and duly sworn to befbre me by the tids_^ day 

, , 19 , at city (or tcwn)‘ of » ccunty 






; ,'and State 



CL 




U 

i 

^0 ‘ » i / H ’ 7 * , ) 

.(OFFICIAL IMPRESSION SEAL) 

■« ) as 

Application will not- be pqnsidered comple'te if 4 . 



ay or 



> 

^ (8 igneture of officer) , 

> jurat npt executed. 







U.S. Department of Labor 

May 30/ 199.” 



V 



Joseph G. Deegan 
8212 Thocton Road 
Towson, MD 21204 






Employment Standards Administration 
Office of Workers' Compensation Programs 
Division of Federal Employees' Compensation 
1100 L Street N.W., Room 9404 
Washington. D.CX 20210 



File Number; A25— 367718 







This letter is in reference to your claim for benefits under the Federal 
Employees' Compensation. Act (FfiCA) . 



In order that this Office my have additional expert medical opinion/ 
arrangements have been made for. you to be examined by the physician„named_below. 
at~the_date ^nd time7shown7^.lyQu.^h6uid obtain any. x-rays taken by your 
physician and deliver them to the medical specialist at the time of the 
examination. The x-rays will .be returned to you. 



(hder the provisions of 5 USC 8123(a) you may arrange to have a physician of 
your choosing and .paid for by you present to participa.be in the examination if 
you so desire. The physician may observe, offer opinion, and discuss the 
examination and its course with the physician to whan you are being referred. 
However , . the physician to whom you have bean referred will be in charge of the 
examination. If you intend to exercise this right, you should have your 
physician contact the physician named below so that he. is aware of your plans. 

Ihis referral to a medical specialist is being made under the provisions of 
section 3123 of the FECA. Under this section, if an employee refuses to submit 
to or obstructs an examination required by the Office of .Workers' Compensation 
Programs, the employee's right to compensation under the FECA shall be 
suspended until the refusal or obstruction stops. Compensation is not payable 
wmle a refusal of obstruction continues, and the period of the refusal, or 
obstruction is deducted frocn the period for which compensatipn is payable* 
Therefore, it is important that you keep the scheduled appointment. If you * 
cannot keep this appointment, you should contact this Office immediately^ * 



Voucher, with receipts. The cost of the examination wil 
this Office. 




,'ledical Management Assistant 




he 









Uftiv. of Maryland* Prfofl^ Bldg. 
Dept of Otolaryngolog^ 

419 W. Redwood Stceet, #360. 
Baltimore, MD 21201 



MOTE: FAILURE TO KEEP SCHEDULED APPT. 

WITHOUT SUFFICIENT REASONS WHICH 
MUST BE SUPPLIED IN WRITING PRIOR 
TO DATE OF APPT. WILL RESULT IN 
SUSPENSION OF COMPENSATION ENTITLE- 
MENT UNTIL THE REFUSAL STOPS. 



TELEPHONE NUMBER: 
301-328-6866 

DATE AND TIME: 

July 10, 1991, 9:45 A;M. 







MAILED 23 



3-i5l (Rev. 8-5-2^) 




po 



Cio 

30j 1991 






Office of Workers’ Compensation Programs 
United States Department of Labor 

1100 L Street, N.W. Your File No. A25-:03677l8 

Washington, D.C. 20211 Date of In jur^y January 1, 1975 

Joseph G. Deegan 

(Name) 



Gentlemen: 

QJ Reference is made to your letter dated — August 26, 1991 

Q Enclosed are compensation forms and/or other information (indicated below), relative 
to -injuries or diseases incurred by the above-named employees of this Bureau. 



O CA-l □ 



□ 



□ 



□ 



I — | The desired information is being obtained and will- be furnished to your agency 
within the near future. 

6 The following information is enclosed: Please note that Deegm's : claim .was 

for a schedule award,, there was no time lost. Number 5 on the CA-7 should 
be marked not-. no.- -Please see attached CA-7. 



Director 

Federal Bureau of Investigation 



Enc. (1) 

It- Mp. Joseph G. Deegan 
8812 Thorton Road 
Towson MD 21204 



i A A ULS 






£> O 

U.S. Department of Labor 



August 26, 1991 



JOSEPH G. DEEGAN 
8212 THORTON ROAD 
TOWSON MD 21204 



Q> o 

Employment Standards Administration 
Office of Workers' Compensation Programs 
Division of Federal Employees' Compensation 
1100 L Street N.W., Room 9404 
Washington, D.C< 20210 



File M Number : 25-0367718 

Dat?e N oS injury: 01/01/1975 

Employee: JOSEPH G. DEEGAN 



Dear Mr. Deegan: 

I am writing in reference to your claim for the injury of 01/01/1975, which 
you sustained while employed by the agency identified below. Your claim 
is accepted for: binaural hearing loss. 

If your injury results in disability for work or the need for medical 
treatment, you may be eligible to receive continuation of pay (COP) 
until you recover or return to light duty, up to a maximum of 45 
calendar days. If wage loss continues after the expiration of COP, 
you are eligible to claim disability compensation on Form CA-7. Necessary 
medical expenses related to the injury will be processed for payment by 
this office following proper submission of charges. 



Enclosed is a notice entitled "Now That Your Claim Has Been Accepted..." 
which provides information concerning payment of bills, claims for 
compensation, and other matters pertinent to your claim. 



TO EMPLOYER: Please provide a completed 
Form CA-3 showing the dates the employee 
lost time from work. 



\ 



v 




. v 





US DEPARTMENT OF JUSTICE 
FED BUREAU OF INVESTIGATION 
ATTN : PERSONNEL-COMPENSATION 
BET 9TH ST10TH PENN AVE NW 
WASHINGTON DC 20535 



C59 



CA1008-0590 



Page 1 




■? 






c. 







File Number: 25-0367718 

Date of Injury: 01/01/1975 




CLAIMS-EXAMINER- 



CA1008-0590 Page 2 




, U.S. Departrrv*st of Labor 

Employment StanddU^ jmini^^pn 
- Office of Workers’ ComJ^satiorW^grams 



NOW THAT YOUR CLAIM HAS BEEN ACCEPTED . . 

, ... you should be aware of certain information concerning payment of bills and compensation, 

authorization for surgery, return to duty, dual benefits, and rehabilitation services. 

BILLS. You are entitled to medical treatment and expenses related to ‘treatment for your injury. All 
medical bills, except those from hospitals and pharmacies, must.be signed or stamped by the physician 
and submitted on Form OWCP-1500. Also known as Form HCFA-1500, this form can be obtained from your 
agency if your physician is unfamiliar with it. If any medical bills related to this injury were previously 
returned because your case had not been accepted, they may be resubmitted to this Office for 
consideration of payment. Travel expenses should be submitted on Form SF-1012. 

Biils for m“edicartreatmehrm“ay"ndt , be'paid'if'submitted'Tmore _ than"one'yearbeyond-the-caiendar-year-in 
•which you received the treatment or the_calendar year in which the claim was first accepted as 
compensable by the Office, whichever ie- later. Therefore, all bills for payment or reimbursement, 
including travel vouchers, should be submitted as promptly as possible after you incur the expense. You 
may ask your physician to submit bills directly to the district office, or you may pay the doctor and submit 
the paid bill for reimbursement. 

Your acceptance letter states the medical condition(s) which OWCP has accepted as work-related. 
Treatment for those conditions only should be billed to OWCP. 

COMPENSATION. If you lose (or expect to lose) pay because of your injury, you should obtain Form 
CA-7, Claim for Compensation on Account of Traumatic Injury or Occupational Disease, from your 
employing agency. The form should be given to your supervisor or compensation specialist seven to ten 
days before the end of the 45 day continuation of pay (COP) period, if COP has been paid in your case. 
Complete Part A of the form and submit it to your. employer..for..complet ion of. Part B.. , In, box 6, you may 
claim the period your doctor estimates that you will be- disabled for work, or until your next medical 
appointment, but not more than 30 days of wage loss, in order to minimize any possible income 
interruption, your employing agency should submit the completed Form CA-7 to this Office on the 40th day 
of COP and should include any medical evidence in its possession concerning the injury. 

Any claim for compensation must be supported by medical evidence of injury^related disability for the 
period your are claiming. Form CA-20, Attending Physician's Report, is attached to Form CA-7 for this 
purpose. In any report, your physician should specifically state the periods during which you are unable to 
perform (1) full duty and (2), restricted duty. It is your responsibility to arrange for the submission of 
supporting medical evidence. 

If you continue to lose pay because of work-related disability after the dates claimed on Form CA-7, you 
should submit a Form CA-8, Claim for Continuing Compensation on Account of Disability, through your 
employer for additional compensation. Form CA-20a, Attending Physician's, Supplemental Report, should 
accompany Form CA-8, unless medical evidence supporting disability for the period claimed has already 
been submitted. If disability continues you should submit through your employer additional Forms CA-8. 
(and CA-20a if needed) for each period claimed, unless otherwise informed by this Office. Your employer 
-should submit the Form CA-8 to OWCP approximately five days before the end of the period claimed in 
the Form CA-7 or the previous Form CA-8. 

SURGERY. You must obtain approval in advance from this Office for. any surgical. procedure other than 
emergency surgery in order to insure payment by OWCP. A second opinion. medical examination may be 
required before surgery is authorized: -If other'than emergency-surgery was performed oh account of the 
claimed injury before the claim was approved, you should arrange for submission of a report from your 
doctor stating the reason why the surgery was necessary. You should, also arrange for submission of a 
copy of the operative report. 



O o 




Please see reverse 



Form CA-1009 
Rev. April 1988 




Y, < * 



Q & 



O C> 



Concerning any surgery planned for the future, you should contact this Office at least 30 days before the 
doctor plans to schedule the procedure to request authorizaation. You should arrange for the doctor to 
submit a medical report stating the need for the surgery and the expected benefits. You will be notified 
whether the surgery is authorized at .the expense of this Office... 



RETURN TO DUTY. If you obtain or return to any employment, you should notify this Office immediately. 
You are not permitted to receive payments for temporary total disability while employed. If you receive 
any -compensation-checks -which- include-payment* for any- period you- have worked, you should return 
them to us immediately to prevent any overpayment. The employing agency should also notify this Office 
as soon as the employee has returned to duty by calling the telephone number shown above and filing 
Form CA-3, Report.of Termination of Disability and/or Payment. 

DUAL BENEFITS. Claimants are prohibited from receiving compensation for wage loss and Federal 
retirement benefits at the same time. Compensation for wage loss includes payments for temporary total 
disability and for loss of wage-earning capacity. Claimants may, however, -receive compensatien for 
schedule awards and a retirement annuity at the time. 

REHABILITATION. You are responsible for asking your doctor whether you can perform some work, and 
for notifying your agency when your doctor says you are able to perform some work. If you are 
indefinitely disabled for your usual job, and your agency has not provided light duty, you are eligible for 
-vocational 'rehabilitation -services: ! *We will attempt to arrange work with your employing agency or a 
private employer. 

Continued pay or compensation may be terminated if you refuse work which is within your medical 
restrictions without good cause, and benefits may be reduced if you fail to cooperate with rehabilitation 
and placement efforts. 



PENALTY. Any person who knowingly makes any false statement;- misrepresentation, concealment of fact, 
or any other act of fraud to obtain- compensation as provided by the FECA or who knowingly accepts 
compensation to which he or she is not entitled is subject to felony criminal prosecution and may, under 
appropriate U. S. Criminal Code provisions, be punished by a fine of not more than $10,000 or 
imprisonment for not more than five years, or both. 

If you-have any questions concerning your case r please write or call this district office. — ■ 



* USG.P.O„' 19W- 202-081/85156 




U.S. Department of La 




January 31, 1992 



JOSEPH G. DEEGAN 
8212 THORTONROAD 
TOWSON MD 21204 




Employment Standards Administration^ 

Office of Workers' Compensation ProgN _ 
Division of Federal Employees' Compensation 
1100 L Street N.W., Room 9404 
Washington, D.C. 20210 



Number: 
hie Number , 

Jate of injury: 



25-0367718 
01/01/1975 
Employee: JOSEPH G. DEEGAN 

Social Security Number: 090-12-2131" 



P 








Dear Hr. Deegan: 

READ ALL INSTRUCTIONS CAREFULLY BEFORE FILLING OUT YOUR STATEMENT 

The information requested is required in connection with your receipt of 
benefits under the Federal Employees' Compensation Act, 5 U.S.C. 8101 et 
seq . This information will be used to determine your qualification for 
continued benefits, or to determine whether an adjustment in benefits may 
be warranted. This statement must be returned within 30 days to prevent 
interruption of benefits or your benefits will be suspended in accordance 
with 20 CFR 10.125.* 

If you fail to answer all questions on your statement fully and 
accurately, your compensation benefits may be suspended. If you need more 
space to fully answer any of the questions, use a separate sheet of paper 
with your .name and claim number at the top. Sign and date each additional 
sheet. 



Any errors in the* information shown above, such as name, address, or file 
number, should be noted in Part E of this form and corrected there. 
You\must answer all the questions, or indicate that the question does not 
apply to your claim, by indicating "Not Applicable" (N/A), or "None." 
Pursuant to Public Law 100-503, you are notified, that the information 
collected by this form and other information -collected in relation to your 
compensation claim may be verified through computer matches. 

WARNING 



A FALSE OR EVASIVE ANSWER TO ANY QUESTIONS, OR THE OMISSION OF AN ANSWER, 
MAY BE GROUNDS FOR SUSPENDING YOUR .COMPENSATION BENEFITS AND SUBJECT YOU 
TO CIVIL LIABILITY, OR, IF FRAUDULENT, MAY RESULT- IN CRIMINAL PROSECUTION 
ALL STATEMENTS ARE SUBJECT TO INVESTIGATION FOR VERIFICATION. 






US DEPARTMENT OF JUSTICE 
FED BUREAU OF .INVESTIGATION 
ATTN : PERSONNEL- COMPENSATION 
PENNSYLVANIA AVENUE NW 
WASHINGTON DC -20535 



pMB No: 1215-0151 Expiration 03/31/92 CA1032-0989 




C47 





File Number: 25-0367718 
Employee: JOSEPH G. DEEGAN 



DATES COVERED BY THIS STATEMENT: This statement is to cover the fifteen 

months prior to the date of your completion and signature. Your signature 
at the end of the statement certifies that all pertinent information for 
that period has been- supplied. 



^Sincerelvt 



CLAIMS EXAMINER 

Enclosures: EN1032-.0189 (5 pages) 



■b6 



JT 




CA1032-0989 Page 2 





File Number: 25-0367718 
Employee: JOSEPH G. DEEGAN 



PART A. EMPLOYMENT HISTORY 

1. Employment; other than Self-Employment. Under this heading, you must 
report all employment, other than self-employment, for which you received 
salary, wages, sales commissions, piecework, or other payment. If you 
performed work for which you were not paid, _you„jnust^show- as^"rate^of pay"^ 
_ what^it^would have~ cost the "employer or organization to hire someone to 
perform the work you performed. The value of housing, meals, food 
allowance, clothing, equipment, reimbursed expenses in a business, 
corporation, partnership or sole proprietorship, or other things of value 
must be included in the rate of pay. Report overtime pay separately (that 
is, pay received for work in excess of forty hours per week). 

a) Were you employed by an employer during the time period covered by 
this form? Answer Yes or No: 



b) If yes, provide the following information for each employer: 
NAME/ADDRESS OF EMPLOYER DATES EMPLOYED RATE OF PAY KIND OF WORK 



2. Self-Employment. Earnings from self-employment (such as farming, 
sales, service, operating a store, business, etc.) must be reported. 
Report any such enterprise in which you worked, and from which you 
received revenue, even if it operated at a loss or if profits were re- 
invested. You must show as "rate of pay" what it would have cost you to 
have hired someone to perform the work you did. 

a) Were you self-employed during any time covered by this form? Answer 
Yes or No: 



b) If yes, provide the following: 

Dates of self-employment: 

Description of work performed _ 
Number of hours worked per week: 

Rate of pay: $ 

Actual earnings : $ 

Name of firm or business: 



3. Were you unemployed for all periods during the previous fifteen 

months not covered under 1 or 2 above? Answer Yes or No: 

If not, explain: 



EN1032-0389 Page 1 



File Number: 25-0367718; 
Employee: JOSEPH G. DEEGAN 



PART B. DEPENDENTS 

The basic rate of compensation is 66 2/3% of the applicable pay rate if 
the claimant has no eligible dependents. Compensation is payable at 75% 
of the applicable pay rate if one or more dependents is eligib le for 
j^ompensation.^_You^must therefore-answer 'tKe questi6ns^b^row to ensure 
your compensation is paid at the correct rate. 

You may clainr additional compensation for a dependent, if you have one or 
more of the following: (a) a spouse who is a member of your household; 

(b) an unmarried child, including an adopted child or stepchild, who is 
living with you and is under 18 years of age ; (c) an unmarried child who 
is 18 or over,s but who is incapable of self-support by reason of mental, or 
physical disability; (d) an unmarried child under 23 years of age who is a 
full-time student and .has not completed four years of schooling beyond the 
high school level; (e) a parent who is wholly dependent upon you for 
support . 

You may also claim additional compensation for a dependent if you have a 
spouse or child who is not living with you to whom a Court has ordered you 
to pay support. Finally, you may claim dependency for a spouse or an 
unmarried child who is under 18 or, if over 18 is under 23 and a full-time 
student, if you make regular direct contributions to his/her support 
although he/she does not live with you. 

1. Do you have a dependent or dependents as described above? 

Answer Yes or No; 

2. If yes, complete the following for each person who qualifies as a 
dependent : 

Full Name: ; 

Date of Birth: * 

Relationship to Claimant:" 

Any additional dependents should be listed on a separate sheet. 

3. Do you claim additional compensation because of dependents? 

Answer Yes or No: 



4. If you are receiving compensation based on claiming of a dependent and 
are no longer entitled, give (a) date the dependency ceased 
and (b) reason dependency ceased 
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File Number: 25-0367718 
Employee: JOSEPH G. DEEGAN 



PART C. OTHER FEDERAL BENEFITS OR PAYMENTS 

If you are receiving benefits from any of the following Federally funded 
or Federally assisted programs, they must be reported: Office of 

Personnel Management disability or regular retirement, annuity; Foreign 
- Service- disabiTxty~or xetirement~'annuity;~or~any^other -Federal— disability^— 
or retirement system. In addition, Black Lung benefits and any increase 
in a Veterans Administration (VA) disability award resulting from the 
injury for which you receive FECA benefits must be reported. 

1 . OPM Benefits 

a) Have you been assigned a CSA number? Answer Yes or No: 

If yes, write it here: 

b) During the fifteen month period covered by this statement, have you 

received a regular retirement check? Answer Yes or No: - 

Disability annuity check? Answer Yes or No: 

2. VA BENEFITS 

a) Do you receive benefits from the Veterans Administration on account of 
service in the Armed Forces of the United States? Answer Yes or 

No: 

b) If yes, furnish your file number: 

c) If yes, state the nature of the disability for which the award was 
made: 



d) Has the percentage of your award been increased since your compensable 
injury? Answer Yes or No: If so, give date of increase: 



3 (j Other Benefits 

a) Have you received any other Federally funded or assisted benefits, 
such as described above? Answer Yes or No: 



b) If yes, provide the following information for each such benefit or 
payment ; 

Type of Claim/Award/Benefit : 

Agency and Address: 

Claim or File No.: Amount/Value Received Weekly 

Dates for which benefits received: Continuing? 

Answer Yes or No: 
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File Number: 25-0367718 
Employee: JOSEPH G. DEEGAN 



PART D. THIRD PARTY SETTLEMENT 

1) In the fifteen month period covered by this form, did you receive 
any settlement or award from a suit against a third party in 
connection with an injury or illness for which you receive 
compensation? Answer Yes or No: 

'2 )™Tf "yes7~ pleas e^prcviHe^the^f ollowing^inf orma f ionT " ^ “ 

Date of judgment or .settlement : , 

Party or parties involved: 

Type of suit or settlement: * ^ \ _ 

Amount of judgment or settlement: ___ 

Legal fees and , Court costs: ' 



PART E. CORRECTIONS 

If the name, address, file number, date of injury, or social security 
number shown at the top of the first page of this letter is incorrect, 
provide the correct information in the space provided below. (Do not 
complete if the information was correct) . 

Name: ^ ■ . File Number: , 

Address: . \ Date of Injury: . 

: Social Security No: 

PART F. CERTIFICATION 

I certify that all the statements made in response to questions on this 
form are true, complete and correct to the best of my knowledge and 
belief. I have placed "Not Applicable" (N/A) or "None" next to those 
questions that dp not apply to me or my claim. 

I know that anyone who fraudulently conceals or fails to report income or 
other information which would have an effect on benefits, or who makes a, 
false statement or misrepresentation of a material fact in claiming a 
payment or benefit under the Federal Employees' Compensation Act may be 
subject to criminal prosecution, from which a fine or imprisonment, or 
both, may result. 

I understand that I must immediately report to OWCP any improvement in my 
medical condition, any employment, and change in the status of claimed 
dependents, any third party settlement, and any change in Income from 
Federally assisted disability or benefit programs. 



Signature 



Date 



Street Address 



City, State and Zip 



Telephone 
EN1032-0189 Page 4 





PUBLIC BURDEN STATEMENT 



Public reporting burden for this collection of information is 
estimated to average 20 minutes per response, including time for 
reviewing instructions, searching existing data sources, gathering 
and maintaining the data needed, and completing arid reviewing tlie 
collection of information. Send comments regarding the burden estimate 
or any other aspect of this collection of information, including 
suggestions for reducing this burden, to the Office of Informat iori 
Management, US Department of Labor, Room N-1301, 200 Constitution Avenue, 
NW, Washington, DC 20210; and to the Office of Information and Regulatory 
Affairs^ Office of Management and Budget, Paperwork Reduction Project 
(1215-0151), Washington, DC 20503. 
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U.S. Department of La 



January 31, 1992 



Joseph g. Megan 
8212 THORTON. ROAD 
TOWSON HD 21204 



o 






r\ 



Employment Standards Administration! f 

Office of Workers' Compensation Proai\ ^ J : 
Division of Federal Employees' Compensation 
1 100 b Street N.W.. Room 9404 
Washington, D.C. 20210 



Number: 25-0367718 

Date of Injury: 01/01/1975 

Employee: JOSEPH G. DEEGAN 




4 

* 






Dear Mr. Deegan: 

In order to process your claim for compensation under the Federal 
Employees' Compensation Act (FECA) , we must obtain certain information 
concerning any wages you may have earned during the period 01/01/89 to 
12/31/91. + * •’ 

This information, which is in the custody of the Social Security 
Administration, is protected from disclosure, except as provided in the 
Internal Revenue Code. Section 6103(c) of the Internal Revenue Code and 
section 301. 6103(c) -1 of Title 26 of the Code of Federal Regulations allow 
disclosure of the information for a specific purpose when the individual 
to whom the information pertains consents to such disclosure. Therefore, 
we request that you read,, complete, and return to this office both copies 
of the enclosed Form CA-0936, Consent for Disclosure of Wage Information. 

As stated, this information is necessary to process your claim under the 
FECA and failure to provide your consent for disclosure may delay the 
processing of your claim. 

Sincerely, I 



CLAIMS EXAMINER 
Enclosure (2) CA0936 



-b6 



US DEPARTMENT OF JUSTICE 
FED BUREAU OF INVESTIGATION 
ATTN : PERSONNEL- COMPENSATION 
PENNSYLVANIA AVENUE NW 
WASHINGTON DC 20535 




C47 



CA0935-0288 








File Number:; 25-0367718 
Employee: JOSEPH G. DEEGAN 



CONSENT FOR DISCLOSURE OF WAGE INFORMATION 



I hereby authorize the Social Security Administration, acting on behalf of 
the Internal Revenue Service in accordance with 26 C.F.R. 301. 6103(c) -1, 
to release to the Director, Office of Workers 9 Compensation Programs, 

United-States-Department^of-Labor-^wage^information^consisting^of^the^^ M 

names and addresses of employers for whom I have worked, the periods 
employed, and the gross amount of wages earned for the period 01/01/89 to 
12/31/91. This wage information may be used by the Office of Workers' 
Compensation Programs and its .employees solely to , determine my entitlement 
to benefits under the Federal Employees'' Compensation Act. The 
information may be retained in my claim file and may be released to any 
person whose responsibilities require access to it, as well as to any 
party involved in processing my claim. 



Social Security No. 



Signature and Date 



Name XPl ease Print) 



Address 



CA0.936-0288 




o 



'JcSep'n Gczrqe 




US. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
OFFICE OF WORKERS' COMPENSATION PROGRAMS 

Dept* of Labor ESA OWCP FEC 
1100 L Street NW 
wa*B,i.n,flto<nrfccyu 20Z11 



Penalty for Private Use $300 



& 



Postage and Fees Paid 
U.S. Department of Labor 
Lab 441 



US DEPARTMENT DF JUSTICE 
FED BUREAU OF INVESTIGATION 
ATTN SPERSONNELr-COMPENSATION 
BET 9TH 6 10TH PENN AVE NW 
WASHINGTON DC 20535 

AGENCY: 150200 

CASE NO: 250367718 . \£\ 

EMPLOYEE: J G DEEGAN 

INJURY DATE: 01/01/19*^ 



67 - NOT RECORDED 

OCT 17 1990 



17 OCT 1 7 jggj 
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January 3 , 1991 



Office of Workers’ Compensation Programs 
United States Department of Labor 
1100 L Street, N.W. 

Washington, D.C. 20211 



Your File No. A2 §-0367718 

Date of Injury jfa mar y 1, 19.75. 

Joseph George Deegan 

(Name) 



Gentlemen: 

^3 Reference is made to your letter dated 30 ,*>1990. 

I — i Enclosed are compensation forms and/or other information (indicated below), relative 
to injuries or diseases incurred by the above-named employees of this Bureau. 

□ cA-i □ □ a a 

I — | The, desired information is being obtained and will be furnished to your agency 
within the near future. 

ED The following information is enclosed: A note from OUT health service. 



Director 

Federal Bureau of Investigation 



Enc* (!) 





3? * NOT RECORDED 

& « - * | 
! 
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U.S. Department 



of L.O>r 



O 

isreRor 






Employment Standards Adminisraron 
Office of Workers' Compensation Programs 
Division of Federal Employees' Compensation 
1100 L Street N.W„ Room 9404 
Washington, D.C, 20210 



November 30, 1990 

Ffd&Ntra&ffier: 25-0367718 

Date of Injury: 01/01/1975 

Employee: JOSEPH G. DEEGAN 

US DEPARTMENT OF JUSTICE 
FED BUREAU OF INVESTIGATION 
ATTN : PERSONNEL- COMPENSATION 
BET 9TH & 10TH PENN AVE NW 
WASHINGTON DC 20535 




< 



Dear Sir or Madam: 



We have received notice from Joseph G. Deegan alleging that he 
has sustained hearing loss due to exposure to hazardous noise at your 
establishment. To make a determination in the case, we need the information 
requested on the next page. 



Sincerely^ r 



LAIMS EXAMINER 



■b 6 



! 



JOSEPH G. DEEGAN 
8212 THORTON ROAD 
TOWSON MD 21204 



r % ! r- s 



! PC. CA1081-0887 Page 1 
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File Number: 25-0367718 

Date of Injury: 01/01/1975 



7 



Does your agency have an established policy or procedure for notifying an 
employee when an audiogram discloses a hearing loss? If so, and the 
policy or procedure is in writing, send us a copy. If a policy exists but 
it is not in writing, state how the employee is notified and the content 
of the notice. 






i If ear defenders were ever issued this employee, advise: 
a. When and by whom they were issued; and 
"b. The information given the employee by this person as to why 
^ they were issued. 
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U.S. Department of Labor 



March 26, 1991 



JOSEPH '6. DEEGAN 
8212 THORTON ROAD 
TOWSON MD 21204 



Employment Standards Administration 
Office of Workers' Compensation Programs 
Division of Federal Employees' Compensation 
1 1 00 L Street N.W.. Room 9404 
Washington, D.C, 20210 



File Number: 25-036774$ 

01/01/1/975 
Employee: JOSEPH G. DEEGAN 




Dear Mr. Deegan: 

Please forward a coppy of your "1977 retirement physical" to which you 
have referred as evidence of hearing loss prior to your retirement from 
the FBI, to this Office. If you do not have a copy of this document 
please so advise us. 

Your former employing agency has advised this Office that their records do . 
not contain this document. 

This request is made in our attempt to determine if you. meet the "timely 
filing” requirement of the Federal Employees Compensation Act., If you 
have any questions please contact this Office. If we do not receive a < 
reply by 04/29/91 we must determine your entitlement based upon the record 
we now have. 

Sincerely, 

„ _ Jo 6 



CLAIMS EXAMINER 



'US DEPARTMENT OF JUSTICE 
FED BUREAU OF INVESTIGATION 
ATTN : PERSONNEL- COMPENSATION 
BET 9TH & 10TH PENN..A.YE. NW 
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STATC OF MARYLAND 
^ EXECmVE DEPARTMENT 

WILLIAM; DONALD SCHAEFER 
GOVERNOR 




GOVERNOR \i oRUG AND ALCOHOL ABUSE COMMISSION 

y 

HAMPTON PLAZA , 

300 EAST JOPPA ROAO, SUITE 1105 
TOWSON, MAR YIANO *21 204- 301 6 
(301) 321-3521 

THE HONORABLE MELVIN A. STEINBERG 
CHAIRMAN 

FLOYD O. PONO 
EXECUTIVE DIRECTOR 




0 

Joseph G. Deegan 
250 W. Pratt Street 
20th Floor 

Baltimore, MD 21201-2423 
(301) 659-4324 



November 21, 1990 



M rj I 

Claims Examiner ^ 

U.S. Department of Labor 
Employment Standards Administration 
Office of Workers’ Compensation Programs 
Division of Federal Employees’ Compensation 
1100 L Street N.W., Room 9404 
Washington, D.C.20210 



Re: File #A25-367718 



Dear Mr j \ 

In accordance with your checklist inquiry, I have attached a copy of my June 13, 1990 Claim and 
the support data from the FBI. In addition, I have specifically addressed the items circled on the 
checklist as follows: 



1. Employment History: (See Item 9 on attached copy of claim.) 

FBI, Special Agent, 1/29/51 - 3/1/77 (Retired) 

BG&E, General Supervisor of Loss Prevention, 3/1977 - 12/1989 

BG&E, Loaned Executive to the Governor’s Drug and Alcohol Abuse Commission, 1/90 

to present. 



2. Noise Exposure: (See Job Sheet from FBI Compensation/Support Data.) 

FBI - Firearms range firing approximating 24 hours p|r 
- Safety devices: 



1954 use of cotton or ear plugs 

1957 use of cotton or ear plugs 

1958 use of cotton/vaseline 
1965 use of cotton/vaseline (earmuffs for instructors) 
1974 use of protective headsets 




ru 1977. 



3. History of Previous Hearing Problems: None 

4. Hobbies Involving Loud Noise: None 



5. Last Exposure to Noise: 1977 

3 ENCL OSURBr, 




I®0£Co6]ggg 








Q 





Mr. l 

November 21, 1990 
Page 2 



7. Previous Workers’ Compensation claims: None 
9. Employer’s Comment: See FBI Compensation/Support Data. 
12. Last Exposure: 1977 Pay-rate: $43, 592.00/per annum 
If I can be of further assistance, please advise. 





\^ctlce of Occupational Disease 
'arid .Claim for Compensation 






U.S. Department of Labor 

Employment StandardW^pjnistration 
Office of Workers* CoriV^fation Programs 



Employee: Please complete all boxes 1-18 below. Do not complete shaded areas. 

Employing Agency (Supervisor or Compensation Specialist): Complete shaded boxes a, b, and c. 







1. Name of employee (Last, First, Middle) 

ngpoan . -.Incpnh-ft.Pnnnp 


2. Social Security Number 

090-12-2131 


3. Date of birth mo. offy rr. 


4. Sex 

M 


5. Home telephone 

( 301 ) 825-7249 


6. Grade as of date 

of last exposure Level Step 7 


7. Employee's home mailing address (Include city, state, and zip code) 


8. Dependents 



8212 Thorton Road 



0 Wife, Husband 



Zip Code 

Towson, Maryland 21204 


LJ Children under 18 years 
□ Other 




wmmmmmmmmm 


9. Employee's occupation — ““ 

Special Agent FBI - T/29/51-3/l/77 ( Retired) - 1977 - Present. Rr ,_- 
Loaned Executive, Governor’s Office of Justice Assistance * Db<4t 




10. Location (address) where you worked when disease or illness occurred (Include city, state, and zip code) 
250 West Pratt Street, 20th Floor 
•' ‘"r Baltimore, MD 21201-2423 ’ , 


1 1 . Date you first became . w 
aware of disease 
or illness 

Mo. Day Yr. *r* K ■ " 

1— l" i75 l 


* 


12. Date you first realized 13. Explain the relationship to your employment, and why you came to this realization 

■ the disease or illness mo. Day Yr. 

was caused or aggravated — . — ,75, 

by your employment 1 1 *— * 




.In connection with my duties with the FBI, I was required to take fire-arms •’ 
training. This fire-arms training through the years impaired my hearing. At 
the time we -took the fire-arms training, we .did not have_the protective devices 
that are available at this time. • . ■ .. • • . ... ■ 



14. Nature of disease or illness 

"“"■ Impaired hearing - Medical report from BG&E attached. 



15. if this notice and claim was not filed with the employing agency within 30 days after date shown above in item #12, explain the reason for the dela> 

At ‘the retirement physical in 1977, I advised them of my hearing problem. . 

•• -v ■ a * 

16. If the statement requested in item 1 of the attached instructions is not submitted with this form, explain reason for delay. T 

Prior to taking fire arms training as noted in Item 13 above, my hearing was good. 

17. If the medical reports requested in item 2 of attached instructions are not submitted with this form, explain reason for delay. 

*'> r * 

18.1 certify, under penalty of law, that the disease or illness described above was the result of my employment with the United States 
Government, and that it was not caused by my willful misconduct, intent to injure myself or another person, nor by my intoxication. 

I hereby claim medical treatment, if needed, and other benefits provided by the Federal Employees'^ Compensation Act. 



Signature of employee or person acting on his/her behalf . 
Have your supervisor complete the receipt attached to this form ana 



eturn it to you for your records. ( 



Date 



4 ' 1 3 -fr 



Any person who knowingly makes any false statement, misrepresentation, concealment of fact, or any other act of fraud to obtain 
£?.!!ra sa,,on as P rovld j> d Py the FECA or who knowingly accepts compensation to which that person is not entitled, is subject to felony 
criminal prosecution and may, under appropriate provisions, be punished by a fine or imprisonment, or both. 



ENCLOSURE 



CA-2 

(3/86) 
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U.S. Departmei^^ustice 






Federal Bureau of Investigation 



Washington, D.C. 20535 

August 24, 1990 



Office of Workers’ Compensation Programs 
United States Department of Labor 
1100 L Street, N.W. 
Washington, D.C. 20211 



Joseph George Deegan 

(Name) 



Your- File No. 
Date * of Injury 



Gentlemen: 

F~1 Reference is made to your letter dated 

F^l Enclosed are compensation forms and/or other information (indicated below), relative 
to injuries or diseases incurred by the above-named employees of this Bureau. 

□ CA-1 m CA-2 ED CA-7 □ □ 

I I The desired information is being obtained and will be furnished to your agency 
within the near future. 

a The following information is enclosed: Additional information in support 
of Mr. Deegan' s claim including:, job sheet, firearms statement, 
SF-50, position description with physical requirements, noise 
level test results, application for employment, and available 
physicals. 



Director 

Federal Bureau of Investigation 



Enc. (35) 

(l- Mr. Joseph George Deegan 
w 8212 Thorton Road 
Towson, MD. 21204 



FBI/OOJ 






)/y/?6^3 &7 7/g / 



Federal Bureau otlnvestigation 



Washington, D.C, 20535 



JOB SHEET 

Whom— It- ’May~Conce'rn ~ 






Mr. Joseph G. Deegan entered on duty in the Federal 
Bureau of Investigation January 29, 1951 as a Special Agent, 
Grade GS-10, $5,000.00 per annum. Following a period of 
training, he performed investigative duties and was assigned to 
our Indianapolis, Detroit, New York City, New Orleans, and 
Washington, D.C. Field Offices. He retired February 27,1977, 
in view of chapter 83 of title 5, U.S.C. of the Civil Service -v 

Retirement System (CSRS). At that time he was receiving a ' 

salary of $43,592.00 per annum in Grade GS-Hf. 



As an occupant of the position of Special Agent,, -he- , 
"was “charged with the duty of investigating violations of the-: 
laws of the United. States , collecting evidence in cases in 
which the United States is or may be a party in interest- and'" -- 
performed other duties imposed by law. In discharging these ~ ? - 
—duties it is essential' that a Special Agent be physically—--— 
~ qualified for strenuous duties including the required hearing’ 
standards. Special Agents participate in raids, arrests and . 
the use of firearms, which are among the important- duties' of 
. such position. • - ' v - / . • — 
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FIREARMS' STATEMENT 

TO WHOM IT MAY CONCERN,: 

RE: Joseph G: Deegan 



— ^ iriformationHiasHDeen— -request ed~concerning.J:he_exppsure 

of Special Agent Jospeh G. Deegan to the noise of 'firearms. 

He was appointed as a Special Agent on January 29, 1951 and 
retired on February 27, 1977,. 

Mr. Deegan attended New Agents' Training from 
January 29, .1951 to March 26, 1951 and during that period, he 
fired the .38-caliber revolver, .45 caliber Thompson Submachine 
Gun, 12-gauge shotgun, .30-caliber rifle, and the Federal Gas 
Gun. He fired approximately 850 rounds of ammunition during 
the above training period . 

From March, 27, 1951 to February 27, 1977 firearms 
training was afforded to Mr. Deegan and he fired approximately 
27,360 rounds of ammunition of various types during that 
period. 

Mr. Deegan attended in-services in 1952, ,1955, 1956, 
1960, 1961, and 1963. During this training, he fired 
approximately 2,160 rounds of ammunition of various calibers. 



Mandatory firearms training for .Special Agents occurs 
eight times annually. Normally, four of these-sessions are 
h£ld outdoors during the summer months and four indoors during, 
the winter months. Actual firing on the range consists -of 
approximately five hours per outdoor session and one hour per 
indoor session. Typically, approximately 200 rounds would be 
fired during an outdoor session and 60 during an, indoor 
session. In view of the above, annual exposure to the noise of 
firing on the range, per Agent, would approximate 24 hours. 



It is to be noted that in 1965, every field office was 
equipped with earguards for use of the firearms instructors, 
and all Special Agents were instructed to continue to use 
cotton impregnated with petroleum jelly while on the firing- 
line. On 6/11/74, the use of earguards (headsets) by Special-" 
Agents during firearms training was made mandatory. ' ‘ 



Anthony E . Daniels 
Assistant Director 
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U.S. Departmentwshstice 
Federal Bureau of Investigation 



Washington. D.C. 20535 



To Whom It May Concern : 



On the following indicated dates all Special Agents in 
Charge were advised in writing of the respective instructions which 
they were to impart to. Special Agents assigned to their cffic'e: 



May 4, 1954 



TRAINING - FIREARMS — . The Bureau desires again to call to the 
attention of all investigative personnel the necessity of taking 
precautions to prevent injuries causing impairment of hearing while • 
engaged in firearms training. SACs shall require that all Agents 
engaging in firearms training use cotton or ear plugs -in* the ears’ to 
prevent injury caused by gun blast. This applies not only to the 
Agents actually firing but also to those who may be coaching, observing, 
or otherwise in close proximity to the shooter. These instructions 
apply to ‘both indoor and outdoor firearms training and to demonstration 
given by firearms instructors. 

. « 1 

August 20, 1957 
' * 

1 TRAINING - FIREARMS - PROTECTION OF HEARING — The Bureau 
desires again to emphasize existing instructions* concerning the use of. 
cotton, ear plugs or other protective ’devices during the course of * 
firearms training. 'The primary purpose of using such protection is to 
break the initial shock of the gun blast and prevent it from causing 
injury which could result in hearing impairment. Advice has been re- 
ceived as regards the use of cotton that it is more effective if it is 
dampened slightly. ;The type of protective measure used will be left to 
the* choice of -the individual but some such precaution .must be used at 
all times during firearms training not only by the shooter but by 
coaohes, observers, instructors or other individuals in the hear 
vicinity of the shooting. 




June 17, 1958 

PROTECTION AGAINST HEARING LOSS FROM FIREARMS TRAINING — A 
study has been conducted to see if additional protection against hearing 
loss can be afforded during firearms training. This study was 
occasioned by the increased number of hearing loss claims being submitted 
by Agents who based.' such claims' on excessive noise to which they were 
exposed during firearms training. Studies to date reflect that dry cotton 
in the ear canals affords insufficient protection. You should immediately 
makp-fl-supp-ly-'nf— cotton-and-Vaseline a vailable ~so that^ impregnated 

with Vaseline may be used during all firearms training periods': By“ — 

placing Vaseline on the cot.ton prior to inserting it in the ear canal a 
much greater degree of protection is afforded against possible hearing 
damage. You should insure that all Agents are advised of the availability 
of the Vaseline and cotton and all participating Agents make use of them 

September 10, 1965 

FIREARMS TRAINING - EARMUFFS — Every field office has been 
supplied with earnuiffs for the use of the firearms instructors in conduct- 
ing training for your office and in police firearms training schools. 

These ear protectors are not to be placed on your nonexpendable inventory 
but each SAC will be held accountable for their proper availability and use. 
Special Agents receiving firearms training will continue use cotton 
impregnated with petroleum jelly, while on the firing line. 

June 11, 1974 

MANDATORY USE OF PROTECTIVE HEADSETS DURING FIREARMS TRAINING ~ 
Effective' immediately, the use of protective headsets for all Special 
Agents during firearms training is- mandatory. Each Special Agent in Charge 
is to insure these protective hearing devices are being used and that a 
sufficient number are available in his respective field office. If needed, 
additional protective headsets should be requisitioned through the 
Training Division. 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON. D.C. S 0 S 3 J 



TO WHOM IT MAY CONCERN: 

RE: NOISE LEVEL TESTS OF FBI 

FIREARMS RANGES CONDUCTED 
BY THE FBI LABORATORY AT 
QUANTICO, VIRGINIA AND 

— — . — — WASHINGTON,— Dr-Cv~ — ~ 

, ./ 

Because available guidelines to estimate the hearing damage 
risk associated with impulse noise, such as gunfire, differ from the 
Maximum Recommended Noise Exposure, regulations promulgated under 
authority of the Occupational Safety and Health Act of 1970 (Federal 
Register 36 (105), 10518 (May 29,, 1971) definitions of measurements 
mad^ as well as some detail regarding .measurement conditions and 
equipment used are set out with the results of these measurements; 

' GENERAL BASIS AND DEFINITIONS 

FOR MEASUREMENTS CONDUCTED - 



The tests conducted are based on available H't'erature relating 
to hearing .damage risk associated with impulse noise, such, as’ gunfire, 
defined as brief noises lasting less than one second. Measurements have 
been made of two parameters (Peak Pressure Level and B-Duration) of 
the single impulse from various weapons with, various ammunitions under 
typical and average circumstances. 

, # ' • 

These t\vo parameters can be related to proposed damage-risk 
criterion for. impulse noise (gunfire) Report of Working Group 57^ NAS- 
NRC Committee on Hearing, Bioacoustics, and. Bioraedics (CHABA) , 

et al (July, 1968) also reported by the National Bureau of 
Standards in "Fundamentals of Noise: Measurement, Rating Schemes and 

Standards" published, by U« S, Government Printing Office Publication 
NTID 300.15 for the U; S. Environmental Protection Agency (12-31-71). 
These two. parameters are defined as follows: 

■ *•/ 4 

Tfie Peajc Pressure Level (P) is the highest instantaneous 

pressure level (in <^cibels, Re.. 2.0 x 10-5 N/M 2 ) reached at any time 

by the impulses, measured at the position of the ear but away from the 

individual. 

* 



2 . The Pressure-Envelope Duration or B-Duration is the total 
time that the envelope of the pressure fluctuations, both positive and 
negative, are within 20 db of the peak pressure level. Included in this 
time is the duration of that part of any reflection pattern that is within 
20 db of the peak level. 
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MEASUREMENT TEST CONDITIONS 
AND ''HE'AIflJRBMENT EQUIPMENT 

* OUTDOOR RANGE 

Measurements were conducted on the outdoor range of the 
FBI Academy at Quantico, Virginia, in an open field over grass. Measuring 
microphones were -located in an orientation and at a distance ,from various, 
weapons to approximate the location of the shooter's nearest ear. Weapons? 
were fired with the shooter removing himself as far as possible from the . ’ 
f ield^-of—the..meas.uring microphone . Results for eachi weapon and type of 

ammunition are the average of several ind‘iTi“duaX'f irings*r^~Peak-- Pressure- — 

Levels (P) and B-Duration-Vere measured from calibrated photographs of 
oscilloscope traces, and were checked against simultaneous impulse precision 
sound level meter measurements. 

Equipment used to make these measurements includes Bruel and 
Kjaer (B&K) Impulse Precision Sound Level Meters type 2209, type 4136 
1/4" condenser microphone associated preamplifiers and power supplies and 
Tektronix Model 564 ^Oscilloscope with C30 camera. Calibration was done 
with a B & K type 4220 Pistonphone. 

"It is felt these measurements represent typical and average 
sound levels and durations _which would occur at the shooters' -ears without 
ear protection for the weapons and ammunitions measured. 

RESULTS OF MEASUREMENTS 



Outdoor Range 

* The following measurement results are set but by type of 
weapon and ammunition and are the average of a number of firings of each. 
The two measurements given are P (Peak Pressure Level in decibels (db) 
and B (B-Dura.tion in milliseconds) : 

1. Weapon: 38 caliber Smith and Wesson Special Revolver with 4-inch 

barrel f 

(a) Ammunition - 148 grain target load 

P-- 156 db B - l.fc msec 

/ 

(b) Ammunition - 158 grain service load 

P - 157.7 db B - 1.9 msec 

2. Weapon: 38 caliber Smith and Wesson Special Revolver with 2-inch' 

barrel 

(a) Ammunition - 148 grain target load 
P - 159.2 db B - 1.6 msec 
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3. Weapon: Model 870 Remington Shotgun 

(a) Ammunition - Skeet load 

P - 160.8 db B, - 2.9 msec 

(b) Ammunition - 00 buck shot 

P - 160.3 db B - 3.6 msec 

.(c) Ammunition - rifle slug maximum load 
— — — — EL^-_159„.A_db. B - 6.3 msec 



4. Weapon: .308 Remington Carbine Rifle with 150 grain ammunition 

(a.) Open area over grass 

P - 159.6 db. B - 2.8 msec 

(b) On Rifle Deck 

' P - 158.3 db B - 5.4 msec 

MEASUREMENT TEST CONDITIONS 

A 

INDOOR RANGE 



Measurements were_ conducted on the indoor range. at FBI -- 
Headquarters located in the basement of the Justice Department Building, 
Washington, D. C. Measurement microphones were lpcated in an orientation 
and at a- distance* from the gun to approximate the location of. the shooter’s 
nearest ear. The gun was fired at one of the center shooter positions with . 
the shooter removing himself as far as possible- from the field of the 
measuring microphones and with the protective plexiglass screens closed ' 
behind the shooter. Results for each type of ammunition are the average 
of several individual firings. Peak Pressure Levels (P) and B-Durations 
were measured from calibrated photographs of oscilloscope traces and were 
checked against, simultaneous impulse precision sound level measurements. 

RESULTS OF MEASUREMENTS 



Indoor Range 

The following measurement results are for a 38 caliber Smith and 
Wesson Special Revolver, with 4-inch barrel and are felt to represent typical 
and average sound levels and durations which would occur at the shooter’s 
ears without ear protection on the indoor range. The two measurements given 
are P "(Peak Pressure Level) and B (B-duration in milliseconds): 

1. Ammunition: 148 grain target load 

P - 154.4 db B - 23.7 msec 

• 

2. Ammunition: 158 grain service load 

P - 156.9 db B - 23 msec 
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U.S. Department of Justice 
Federal Bureau of Investigation 



Washington* D.C. 2053$ f 

January 5* 1984 
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RESULTS 0? NOISE LEVEL TESTS 



I 



PURPOSE: ^To sec forth the results of noise level tests for the .45- 

■ ' auto • caliber Thompson subsachine gun and' the 12— gauge shotgun. 



DETAILS : Two. set 3 of test3 were conducted at Quantico, Virginia: 



1 



Outdoor range using the .45 auto caliber Thompson submachine 
gun * 



2. Indoor range using: 

A. .45 auto caliber Thornpson submachine gun 

B. Remington model 87,0 12-gauge shotgun 

During the testa, measurements- were made of two parameters: 

* 

1* Peak Pressure level In decibels 

* -f 

2. B-Duration in milliseconds 

These two parameters are defined as follows: 

1. The Peak Pressure (?) is the highest pressure level, measured in, 
decibels, attained at any instant by the impulses, measured at- the position 
of the shooteVs favored ear (right ear for right-handed and left ear for 
left-handed) • The standard ref erence. sound pressure level used is .0002 
microbars’ or 2xl0“ 4 &YNES/CU 2 in def ining the decibel scale. 
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2. The Pressure-Envelope Duration, or B-Duration, is the total time 
in milliseconds that the envelope of the pressure fluctuations, both positive 
and negative, are within 20 decibels of the Peak Pressure level* For the 
indoor tests, .this duration includes any part of the reflected pressure 
waves ‘that are within 20 decibels of the peak level* For the outdoor tests, 
where the .45 auto Thompson submachine gun was fired In proximity to the 
macadam walkway, as in actual training, a discrete secondary reflected pressure 

wave^frcm~the~aacadaa_isJev-ident.^For~the^dutdoor^test3,„there£bre,^tvo_ __ 

separate B-Durat£on figures are presented; B^ whose envelope includes the 
discrete secondary reflected wave, and B,, whose envelope does NOT include 
the discrete secondary reflected wave* - 

INDOOR RASPS 



Measurements were conducted on the indoor range of the Federal 
Bureau of Investigation Academy at Quantico, Virginia, on April 7, 1983. 

These tests were conducted, as in actual training, from the central firing 
stall in order to provide side wall sound pressure reflection symmetry. 

Peak Pressure levels (?) and B-Durations were measured from calibrated 

X, Y graphic recorder charts, and cross-checked Vlth simultaneous oscilloscope 

traces. . 0 “ 



The equipment used to make these measurements includes a Bruel 
and Kjaer (3S2C) impulse precision sound level meter, type 22Q9, type 4136 
1/4-inch condenser microphone, type 4230 sound level calibrator, a' Hewlett 
Packard digital waveform recorder type 5ISQA, type 7470A X, Y graphics 
plotter and a Tektronix oscilloscope type 2213. 

These measurements should ^represent- typical arid' average sound 
pressure levels and sound durations which would occur in the shooter’s ears 
without any ear protection in a typical training posture. 

'• RESULTS OF MEASUREMENTS 

WEAPON: .45 auto caliber Thompson submachine gun 

" ..y . * 

AMMUNITION :. 230 grain Federal .45 auto caliber full metal jacket (FMJ) 



■ 


ball ammunition 






PRESSURE (?) 


B-DURATION 


Trial 51 


155.46 decibels 


17.62 Billiseconds 


Trial 52 


155.8 decibels 


13.38 milliseconds 


Average 


155.63 decibels 


15.5 milliseconds 




X 
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WEAPON: 12-gauge Resington aodel.870 shotgun with 20- Inch barrel 

AMMUNITION : 00 buckshot of Winchester-Western manufacture 



Trial SI 
Trial 32 
Trial S3 



, PRESSURE (P) 

157.72 decibels 
157.62 decibels 
157.62 decibels 



B-DURATION 

14.25 Billiseconds 
14.76 Billiseconds 
16.3 Billiseconds 



Average 157*65 decibels 15.10 Billiseconds 

AMMUNITION : S9 bicdshot of Winchester -Western manufacture 

PRESSURE (P) 



Trial SI 
Trial 32 *• 

Average 



lSS-.^ decibels 
154,33 decibels 

154.80 decibels 

OUTDOOR RANGE 



B-DURATION 

16.67 Billiseconds 
16.19 Billiseconds 

16*43: milliseconds 



Measurements were conducted oh the outdoor range of the Federal 
Bureau of Investigation Academy at Quantico, Virginia, on March 15, 1983* 

These tests were conducted, as in actual training, in proximity to the 
macadam walkway which defines the 25 yard firing distance from the target* 

The macadam walkway was surrounded by open grass and was the ,only reflective 
surface of consequence* Peak Pressure levels (P) and B and B^-Durations were 
measured from calibrated X, Y graphic recorder charts, and cross-checked with 
simultaneous oscilloscope’ traces* 

- 

The equlpaent used to Bake these aeasureaents includes a Bruel 
and Kjaer (3&K) impulse precision sound level meter type 2209, type 4136 
1/4-inch condenser 'microphone, type 4230 sound level calibrator, a Tektronix 
oscilloscope type 2213, 'a BioBation model 1010 digital -waveform recorder, and a 
Hewlett Packard X, Y graphic recorder type 7045A. 

These aeasureaents should represent typical and average sound 
pressure levels and sound durations which .would, occur at the shooter's - — . 
ears without any ear protection in a typical training posture. 
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Joseph G. Ueegan 
8212 Thorton Road 
Towson, MD 21204 



November 26, 1990 



Ms.| 

Claims txaminer 

Employment Standards J Administration — =•— = — ■= , „ ... . . 

Office of Workers’ Compensation Programs 

Division of Federal Employees’ Compensation be 

1100 L Street N.W., Room 9404 
Washington, D.C. 20210 



File No: 25-0367718 



Dear Ms. | | : 

Reference is made to your letter of November 14, 1990 wherein you state that my claim was 
not timely filed.- 

The , basis for. your statement is apparently based on the fact that I stated that in 1975 I, 
noticed a decline in my hearing ability; but, I did not file a claim until 6/13/90. My hearing loss has 
been gradually declining since 1975 due to my firearms exposure in the FBI. I am submitting a 
claim now because my hearing has deteriorated to the point that it is necessary for me. use hearing 
aids. I am incapable of functioning at the standards expected without the use of my hearing aids;- 
therefore, I believe I have a valid claim for compensation ' 



In addition to the above, the government’s medical doctor who examined m e prior to my 
retirement advised at that time that I should not get a hearing aid b^cause^myrdeficiency-only 



pertained to high level frequencies. This deficiency has expanded to al 
the hearing aids. 



To summarize: 

1 . Hearing has been declining since 1975. 



levels. Tnerefofe7 , l ! n<=ed 
DEC 



18 



3. 



I took the advise .of the government’s medical doctor who stated thatj should 
not get a hearing aid in 1977 but continue to follow my deficiency. 

My deficiency has reached a. point that l am not able to hear without 
assistance. 



Hoping to receive a favorable reply. 



Sincerely, 




eph((G. Deegan 



i 



2 8 0£C 0 6 1998;v\ 
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U.S. Department tfTLabor 
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Employment Standards Administration 
Office of Workers' Compensation Programs 
Division of Federal Employees' Compensation 
1 1,00 L Street N.W.. Room 9404 
Washington, D.C. 20210 



November 14, 1990 



JOSEPH G. DEEGAN 
8212 THORTON ROAD 
TOWSON MD 21204 



25-03677^8) 

Date of Injury: 01/01/^:975 

Employee: JOSEPH O. IJEEGAN 





Dear Hr. Deegari: 

Unless you submit additional evidence supporting your claim under the 
Federal Employees' Compensation Act, it will, be disallowed for ,the 
following reason(s): 

One of the basic requirements for entitlement under the Federal Employees 
Compensation Act (FECA) is that the claim must be timely filed. In a 
hearing lpss case the claim must be filed within 3/years after the 
^employee^reali 2 es^oruby«jexeraise-.of-treasonable i .diligencejshoulduhave^been^, 
aware of a causal relationship between his employment and his hearing 
loss. Your case was filed on 06/13/90. You first became aware of a 
causal relationship in 1975. Therefore your claim is not timely filed. 



This is not, a final decision but is -intended to give you the opportunity 
to submit additional evidence before a final decision is made. Your case 




be 




- o 

U.S. Department of Labor 



Employment Standards Administration 
Oftice of Workers' Compensation Programs 
(Division ‘of Federal Employees' Compensation 
1100 L Street N.W.. Room 9404 
Washington. O.C. 20210 



G ****** /7 >zs-3wnrg» 

\oc>soo, /V\dJ. 24 



Dears j'lfy''. 

*\ • 




The Of f ice* of Workers' Compensation Programs has received you CA- 
2, Notice of Occupational Disease and Claim for Compensation. Your 
case has been assigned to me to evaluate the factual and medical 
evidence and to make a decision on your eligibility for benefits. 



Please refer to the attached checklist. The items which are checked 
are still required to support your claim. ! 

n 



All statements must be submitted to your employer for their 
comments . Send a copy to OWCP so that I know that you have done 
your part. Please put your claim- number in the upper right ‘hand 
corner ,of each page. 

Your early reply is appreciated. You have 60 day's from the date 
.this letter to submit the requested documents . Failure to submit 
this evidence within -the allotted time frame will result in a 
decision rendered based on the evidence of record land possible 
denial of your claim. J 1 



Sincerely / 









Mf*t*™X* **»«*>*»**■*'. . 



Evrdencepi.equired In Support of dfSjm for 
Work-Rejated Hearing Loss >/ 



U.S. Department of l^or 

Employment Standards Adr^^ation 
Office of Workers* Compensation Programs 



IF YOU ARE FILING A CLAIM FOR HEARING LOSS, THIS CHECKLIST DESCRIBES THE INFORMATION NEEDED FROM YOU AND YOUR 
EMRLOY1NG AGENCY All of the following information should be submitted with Form CA-2. Please return the checklist with your statemwts attach- 
e<L Check off each item as it is completed or let us know when we can expect the information. All material submitted should be legible and specihc. 



FROM EMPLOYEE 



f 1 . List your employment history by em- 
L/ployer, job title, and inclusive dates, 
.include. non-Federal employment and 
--.military service. 



[ 2 . /or each job title, describe source of 
'^noise, number of hours of exposure per 
day, and use of any safety devices to pro- 
tect against noise exposure. State when 
safety devices were provided. 



ive history of any previous ear or 




5. If you are no longer exposed to hazardous 
^ynoise at work, give the date you were last 
exposed, 



6. If you have been examined or treated by a 
doctor for an ear or hearing problem, pro- 
vide a medical report and audiograms. 



7/State whether a claim for workers' com- 
y pensation benefits for this or any other 
condition affecting ears or hearing was 
ever filed. If. so, .give date of claim, name 
and- address where .filed,' and benefits 
received. 



8. Give.the date you, first noticed your, hear; 
ingloss. 

; Give date. you first related hearing loss to. 
employment, and reason.why. 



FROM EMPLOYING AGENCY 



\Jflieview and comment on the employee's 
^statement in response to questions 1—5.. 



10. Describe all work-related exposure to 

hazardous noise, including: 

a. Locations of job sites. 

~ b.“ Nature ofexposure to noise 

(machinery, etc.) 

c. Decibel and frequency level (noise 
survey report) for each job site. 

d. Period of exposure, hours per day, 
days per week. 

e. Type of ear protection provided. 



11. Attach copies of the employee's: 

a. SF-171, Application for Employment. 

b. Job. sheet and employment record. 

c. All medical examinations pertaining 
to hearing or ear problems, including 
preemployment examination and all 
audiograms. 






12: Vt the -.'ernplbyee js no.Jonger exposed; t t6 
'^Szardous rioise/give date of Iretexpbstfre ; 
- and the payrate m:effect on ttfat date. 





^orm'CA-35B 

August-1985,. 





NOTICE TO EMPLOYEES FILING CLVX1M FOR OCCUPATIONAL DISEASE 



Diseases and illnesses which occur during or after Federal employment are not automatically covered by the Federal 
Employees' Compensation Act You must provide factual and medical evidence to establish that conditions of em- 
ployment caused or aggravated the disease or illness. 

The Office of Workers' Compensation Programs (OWCP) understands that gathering the necessary evidence requires 
substantial effort. The attached checklist is designed to help you. Form CA-2 ("Federal Employees' Notice of Occu- 
pational Disease and Claim for Compensation"), your statements in response to the checklist, and a report from 
your treating physician should all be given to your agency Compensation Specialist at the same time. Please return 
the checklist with your statements. Check off each item as it is completed or let us know when we can expect the 
information. Your supervisor and the Compensation Specialist will compile the additional information required and 
forward a complete and organized package to OWCP. If your Agency has no Compensation Specialist or other per- 
son designated to forward information to OWCP, give the information directly to your supervisor. 

Upon receipt of your claim, OWCP will create a case and assign ifcto a claims examiner for processing. You will 
receive a post card advising you of the case number. Use this number on all future correspondence about your claim. 

If you are eligible for Civil Service retirement, you may apply for both retirement benefits from the Office of 
Personnel Management (OPM) and workers' compensation benefits from OWCP. However, in most cases, you cannot 
receive both benefits for the same period of time. 



HINTS: Are your statements legible? Would your statements make sense to someone who has never done your job? 
Do your statements answer the questions? Are your statements complete and accurate? A NARRATIVE REPORT 
FROM YOUR PHYSICIAN IS REQUIRED. Reports on medicaf forms, such as Form CA-20, are rarely adequate in 
occupational disease cases. 



NOTICE TO COMPENSATION SPECIALISTS AND SUPERVISORS 



OWCP needs your help to improve the timeliness of adjudication of occupational disease cases; We have developed 
checklists to help you and the employee subrhit.a claim in an organized and complete manner. THe checklists will 
help the claims examiner identify what information has been submitted aijd what is stiN outstanding, 

Whenever, ah employee.wants to file a claim for occupational disease or illness, plea$e,give]hlm other:. 

1 . Form CA-2, Federal Employees' Notice of Occupationai pisease and Claim for Cornpensati6h, and * 

2. Two:copie$ of the checklist describing evidence required in support of: the claim. One checkliststis fpr the 

employee* to mark and return with the completed package. The secorirfchecklist is for the employee to take to 
the physician. p * 

In addition 1 to describing the evidence required from the employee; the, checklists describe jhe information to be 
submitted by the employing agency. When Form CA-2 and the employee's ; statements are returned/ you are required 
by instructions on the CA-2 to forward them to OWCP within ten.working days. Statements and documents required 
from the agency should be submitted with the CA-2 whenever possible. Please use .the checklist to npte'whatihfor- 
matioo from .the employing agency is enciosed/unavailable or pending. If pending, piease giye die antici^ated piail* 
irig date. Agency comments, statements and documentation are essential for, the examiner to get a' well rounded 
, picture of the employment conditions. 

We appreci ate.y our cooperation in this effort. *u.s; Qor«rnmtnt prfntinf 
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Notlce'of Occupational Disease 0 
and Claim for Compensation 



U.S. Department of^jor 

Employment Standards Administration 
Office of Workers 1 Compensation Programs 




Employee: Please complete all boxes 1-18 below. Do not complete shaded areas. 

Employing Agency (Supervisor or Compensation Specialist): Complete shaded boxes a, b, and c. 



1. Name of employee (Last, First, Middle) 



6 £ o rg e - 



2. Social Security Number 

090-12-2131 



Mo. "" 04/ Yr. 

m? nn iw.i 



4. Sex 

M 



5. Home telephone 

( 301 ) 825-7249 



6. Grade as of date r c T 

of last exposure Level Step 7 



7. Employee's home mailing address (Include city, state, and zip code) 

8212 Thorton Road 



8. Dependents 
S3 Wife, Husband 



Zip Code 

Towson, Maryland 21204 


□ Other 




9. Employee's occupation , % 

Special Agent FBI - 1/29/51-3/1/77 (Retired) 1977 - Present, gg^ 
Loaned Executive, Governor's Office of Justice Assistance 


MWI 


10. Location (address) where you worked when disease or illness occurred (Include city, state, and zip code) 

250 West Pratt Street, 20th Floor 
Baltimore, MD 21201-2423 


11. Date you first became 
aware of disease 
or illness 
Mo. Day Yr. 

i— i — i75 i 




12. Date you first realized 

the disease or illness Mo. Day Yr. 

was caused or aggravated — — 75 

by your employment ! 1 1 1 


13. Explain the relationship to your employment, and why you came to this realization 



i In connection with my duties with the FBI, I was required to take fire-arms 

* training. This fire-arms training through the years impaired my hearing. At 

| the time we took the fire-arms training, we did not have the protective devices 

I that are available at this time. 



14. Nature of disease or illness 

Impaired hearing - Medical report from BG&E attached. 

15. If this notice and claim was not filed with the employing agency within 30 days after date shown above in item #12, explain the reason for the delay 

At the retirement physical in 1977, I advised them of my hearing problem. 




16. If the statement requested in item 1 of the attached instructions is not submitted with this form, explain reason for delay. 

Prior to taking fire arms training as noted in Item 13 above, my hearing was good. 



17. If the medical reports requested in item 2 of attached instructions are not submitted with this form, explain reason for delay. 



18. 1 certify, under penalty of law, that the disease or illness described above was the result of my employment with the United States 
Government, and that it was not caused by my willful misconduct, intent to injure myself or another person, nor by my intoxication. 
I hereby claim medical treatment, if needed, and other benefits provided by the Federal Employees' Compensation Act. 



Signature of employee or person acting on his/her behalf . 
Have your supervisor complete the receipt attached to this form anc 



ft 

return it to you for your records. \J 






(i -1 3 ~jO. 



Any person who knowingly makes any false statement, misrepresentation, concealment of fact, or any other act of fraud to obtain 
compensation as provided by the FECA or who knowingly accepts compensation to which that person is not entitled, is subject to felony 
criminal prosecution and may, under appropriate provisions, be punished by a fine or imprisonment, or both. 

pbi/doj CA-2 
(3/86) 








OfHcialffupervisor’s Report of Occ upational f/*%se: Please complete Information requested b 



l9:Agency name, and address of reporting office (Include city, state, and zip code) 



IOWCP Agency Code 

1 150200 ‘ 



OSHA Site Code 



Zip Code 










aili 



Zip Code 



22. Regular ~ - 

schedule OSun. 0Mon. CStues. ®Wed. E^Thurs. ^Fri. OSat. 



23. Name and address of physician first providing medical care (include city, state, zip code) 



24*. First date 
medical 
care received 



Mo. Day Yr. 







25. Do medical reports 

show employee is LJYes LJNo 
—-‘disabled for work? — — 



26. Date employee mo. Day Yr. 1 27. Date and 



first reported 
condition to 



supervisor 



28. Date and 

hour employee’s 
pay stopped a )/, 



hour employee 
stopped work 



Mo. Day Yr. 



□ a.m. 

□ p.m. 



naxm 



f^l&r 



Mo. Day Yr. 



□ a.m. 

□ p.m. 



29. Date employee was last Mo. Day Yr. 
exposed to conditions 

alleged to have caused i i i _ 
disease or illness 



30. Date 
returned 
to work 



Mo. * Day Yr. 



□ a.m. 

□ p.m. 



31. If employee has returned to work and work assignment has changed, describe new duties 

r\l& ‘ ' 






32. Was injury caused |33. Name and address of third party (Include city, state, and zip code) 
by third party? 

□ Yes Si No 
If "No," 
goto 
item 34. 






34. A supervisor who knowingly certifies to any false statement, misrepresentation, concealment of fact, etc., in respect to this claim 
may also be subject to appropriate felony criminal prosecution. 

I certify that the information given above and that furnished by the employee on the reverse of this form is true to the best of my 
knowledge with the following exception: 












msm 



$ me 



^Employ 






Social Security- Number 



“ ttsffihftwn J n i t o rrrA 






M^rnmn 



aschedule 






romthoiVotBransAdminlstratianbasad on^W<SS^. 
^Forces of thejUnited.Statesr^^^^^^^^ 




Hayem^aPRM; 



■ a!^C[aimriumb'e fj# 












m£ 




l&AreiVou makincrsuor^ 



..^a^dependent snovvnj 






mmm 



U h ' s 3S®^ql!}^®, --- _. 

r TE K 

ed/and every 









m&Towson 



lanylandasi^a^^ 



21204 
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OHIONAWOtM NO. >0 
MAY If 62* IDITION ^ 
GJA GIN. MO. NO. 27 



UNITED STATES GOVERNMENT 

Memorandum 



b 



TO 



MR. W. C. SULLIV, 



FROM ,:MR. G. C. MOORE 



Q. 



&/ 



1 - Mr. DeLoach 
1 - Mr. 'W.C.Sullivan^/», 
1 - Mr. Callahan SW 

DATE: August 13, 1968^ 

1 - Mr. G. C. Moore 



DeLoachlL—. 

s\A< 

\r < Bishop 

// / 

K JtifjA Wallahoa -~- 





subjectsSA JOSEPH G. DEEGAN ' 

GRADE GS-14 
EOD BU: 1-29-51 
VETERAN 

RACIAL INTELLIGENCE SECTION 
DOMESTIC INTELLIGENCE DIVISION 
(RECOMMENDATION FOR REALLOCATION) 

The purpose of this memorandum is to recommend that 
Special Agent CSA) Joseph G. Deegan, Supervisor- in-Charge of 
the Racial Informant, Klan, and White Hate Unit, Racial 
l Intelligence Section, Domestic Intelligence Division, be 
(! promoted from* Grade GS-14 to Grade GS-15. 

SA Deegan entered on duty as a Special Agent on 1-29-51; 
is in Grade GS-14; $18,641 per annum; 43 years old; married with 
six children; and holds a Bachelor of Arts degree from St.Francis 
College, Brooklyn, New York. He originally served in the Domestic 
Intelligence Division from 6-4-56 until 11-19-58 when transferred 
to the NewlOrleans Division due to a reduction in force. His 
work was satisfactory but it was felt he needed more field season- 
ing before being considered for position of Assistant Special 
Agent in Charge of an office. The Director saw Mr.. Deegan 11-4-63 
and rated him above average. The Director felt he had potential- 
ities for greater responsibilities in the service. On 2-16-64 
he was transferred to Civil Rights Section of General Investigative 
Division and on 8-19-64 was reassigned to Internal Security Section 
of the Domestic Intelligence Division where he served until 10-2-67 
when the Racial Intelligence Section was established where 
Mr. Deegan was made Supervisor- in-Charge of the Unit handling? 
highly important racial informant development program. He 'pr~ 
ously served as Supervisor-in-Charge of the Klan and Racial ^ 
Informant Unit in the Internal Security Section from ^$2-5-66 



.- a 



v » 







until 10-2-67 ♦ 



Mr* Deegan* s Unit, Racial] 



■ ■ ■ 






& 



‘Informant 



Hate Unit is responsible for all racial i&ora^S^r^gi^s as 
well as supervision of Klan and all-w hite hate- y 

supervisee four Special Agent Supervisors and six clerical 

:mjt(5) ^ , CONTINUED - OVER 



yj 
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Memorandum to Mr. W. C. Sullivan 
RE: SA JOSEPH G. DEEGAN ‘ 

. GRADE GS-14 
EOD BU: 1-29-51 
VETERAN 

RACIAL INTELLIGENCE SECTION 

-- DOMESTIC INTELLIGENCE DIVISION - , - 

(RECOMMENDATION FOR REALLOCATION) 

employees. His supervision of these matters and especially 
racial informants has been truly outstanding. He has demon- 
strated an unusual amount of organizational ability and excellent 
results have been achieved in penetrating the Klan and black 
extremist groups due to the exemplary leadership , planning and 
guidance Mr. Deegan has afforded these matters. Informant, 
programs which have been so productive have principally been the 
result of the sound thinking Mr. Deegan is noted, for. He 
functions at best under extreme pressure and is, adept at handling 
complex and highly sensitive matters, 

Mr. Deegan' s past record is most impressive. He has 
only been censured twice during his Bureau career, the latest 
on 2-24-60. On the other hand, he has been commended on 17 
occasions, 12 of these being within the past 3 years. On 6-11-68 
he received an incentive award of $200 for outstanding performance 
over an extended period. 

Mr. Deegan also assists in performing the duties of the 
Number One .Man of the Section during his absence and, is most 
knowledgeable in all phases of the Section' s work and has proven 
to be decisive. 

RECOMMENDATION : 

That SA Deegan, Supervisor- in- Charge of the Racial 
Informant, Klan, and White Hate Unit, Racial Intelligence Section, 
Domestic Intelligence Division, be promoted to Grade GS-15. 




/-? OPTIONAL FORM NO. 10 
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UNITED STATES GOVERNMENT 

* * 

Memorandum 

> 

to :MR. MOHR 




Holmes * 
Gcndty . 




fr om : w> g< hydbvMT 

subject: SA JOSEPH G; DEEGAN 
Supervisor in Charge 

Racial Informant, Klan and White Hate Unit 
Racial Intelligence Section 
Domestic Intelligence Division 
EOD ‘1/29/51, GS-i4, $18,641 

Thejpurpose of this memo is to recommend that SA Joseph ,G; - 

Deegan, Supervisor in Charge, Racial Informant, Klan and White Hate Unit, 

■ Racial Intelligence Section, Domestic Intelligence Division, be promoted: 
from Grade GS-14 to Grade GS-i5. 

‘ " X 

SA Deegan entered on duty 1/29/51, isari Grade GS-14,- $18,641, 

43 years old, married with six children, has £ B. A. degree and was born in 
New York. He has last served as a Supervisor at the^ Seat of Government- 
since 2/16/64 when he arrived in the General Jnvestigative Division. He was 
transferred^? the Domestic Intelligence Division on 8/19/64 arid* has been 
assigned to the latter division since this date. He has not been censured and " 
has. been commended, on. nine occasions since last se/ving'at the Seat of Govern- 
ment^ (3His>last letter ;Of' commendation dated 7/2/68 which he received along 
with.other personnel was for splendid services in handling a high volume of 
worl?: caused by the Poor People’s Campaign. E[e received a cash award of 
$50 by letfjlr 3/29/67 for savings as a result of a suggestion. He also received 
a cash awS5?d of $200 by letter .6/11/68 for outstanding performance over an 
extended period of time in supervision of matters relating to confidential 
sources in the racial field. He was last seen by the Director oh 11/4/63 and 
the Director stated SA Deegan made a substantial personal appearance, seemed 
to be. intensely interested in his assignment -and the Director rated him above 
average. It was felt that Deegan had potentialities for greater responsibilities 
in the service. He was rated Excellent on his latest annual .performarice rating 
dated 3/31/68. In memo qf 8/13/68 from Mr. Moore to Mr. Sullivan recom- 
mending the promotion of SA,Deggari £b Grade- GS-15 it was pointed out that his 
unit, the Racian Informant, Kiari^arid’^Vhite Hate Unit, is responsible for all 
racial informant program^ as well as supervision qf Klan and White Hate 
Groups. He has served as S&pery^sqr in Charge of this unit since 10/2/67. 
Previously, he served as Supervisor^in*, Charge of another unit in the Domestic 
Intelligence Division starting on 12/ 5/66'; He now supervises four Special 
Agents and six clerical employee s. M emo_oL8 ^13/68. -r efers- r to ^s-s upervision 



0 



WSffrlae^g^S )d 



Somh<x3„,.-... , Wurabbfrcd 

B SEP 10 1S68 




OVER- 




* vr*‘ 






W. S. -HYDE. TO MR. MOHR 
SA JOSEPH G. DEEGAN 



as being truly outstanding and points out that the informaut programs which 
have been so productive have principally been the result of his sound thinking. 

He has performed duties as #1 Man of the Section during the #1 Man's absence. 
There are presently four, units in the Racial Intelligence Section; one Supervisor 
imChargeofoneof the -unitsisrin- Grade" GS - 15 - and the;three other Supervisors “ 
in Charge are in Grade GS-14. The Section Chief and #1 Man are both in Grade 
GS-15. 



RECOMMENDATION: 



That SA Joseph G. Deegan, Supervisor in Charge, Racial Informant, 
Klan and White Hate Unit,; Racial Intelligence Section, Domestic Intelligence 
Division, be promoted'from Grade GS-14:to Grade GS-15. 




PERMANENT BRIEF ATTACHED * 



\ 
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a 



September 5, 1SG3 
PERSONAL 



ftr. Joseph G. Doogan 
Federal Bureau of Investigation 
Washington, X). C* 

Bear Mr. Doegan: , 

X an indeed pleased to advise you o i your 
promotion to Orado GS 15, $19,700 por annum, as a 
Supervisory Special Agent, effective September 8, 1908* 

This promotion is temporary and will remain 
in effect only for the duration of your present assignment. 
Open conclusion thereof, you will bo allocated to your 
permanent grade level. 



Sincer 






igar 



Curs, 

novel? 







Tolson « 
DeLoacK.. 
Mohr — 



Bishop 
Cosper 
Callahan — 
Conrad , ■ , 

Fell 

Cale H 



Bo sen ... 

SuHlvcn r - _ 

Tavel i , . £*\ . 



I Trotter 
ITele.'Roow ^ 
^Holmes 
J Gandy 



1 - Hr. DeLoach (PERSONAL ATTENTION) 

1 ~ Mr. Sullivan (PERSONAL ATTENTION) Enclosure 

The enclosed "Application for Additional 
Group Life Insurance" should be given to employee who 
should be advised that if enrolled under SAMBA, entitle- 
ment exists to exercise option to obtain maximum life 
insurance for grade as explained in application form. 

In applying for the insurance, the enclosed application 
should be executed and mailed to SAMBA. To avoid ~ 
submitting a Personal Health Statement, the application 
should be mailed within sixtv davs after the effective 
date of this promotion. 

?r - 

1 - Miss Usilton,* 

1 - Movement. el 
1 - Miss, Tibbetts 

m 

MAIL ROOM CHI TELETYPE UNIT CZ] 
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Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr, Hoover: 

I have received your letter dated September 5, 
1968, advising me of my promotion to Grade GS-151 

I am deeply appreciative of receiving this 
promotion and want to. assure you I will continue to 
perform my duties to the very best of my ability to 
merit -the confidence you have shown in mel 

Sincerely, 




^ Joseph GN^egan 
DomESTKL- /wreu-l6£A/c£ Ot vision) 



7EC-137 







><>* *. 
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<pandarcU?orm 88 
(Rev. June 19%) 
Bureau of the Budget 
Cirtuhr A »32*(Rev.) 



REPORT OF MEDICAL EXAMIN/k 



2. GRADE AND COMPONENT OR POSITION 








15. €XA^ININ</ FACILITY OR EXAMINER. AND ADDRESS 

17. RATING OR SPECIALTY J 



14,, NAME.’ RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY {Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION 




NOTES. (Describe avery abnormality in detail, 'Enter pertinent item number before - 
comment , Continue in item 73 and use additional sheets Jfnecessary,) 

■ /$<,(£ t'/uc. }//&£' * 

/) J : . ) 



22, EARS— GENERAL ( 4«t. <t tiCcanalt) (Auditory 
otntKAL Mui vnd<r iUmm 7Qand 7t> 



23. DRUMS (Perforation) 



24*EY£S— GENERAL acuity and refraction, 

£4, tTtb— GENERAL iUmf M'AOendOty 



25. OPHTHALMOSCOPIC “ ‘ 



26, PUPILS (Equality and reaction) 



27. OCULAR MOTILITY j£SS^tSLSSS H 



28, LUNGS AND CHEST (Include breasts) 






30. VASCULAR SYSTEM (Varicosities, etc .) 



31. ABDOMEN AND VISCERA (Include hernia) 



32, ANUS AND RECTUM 



33. ENDOCRINE SYSTEM 



34 G-U SYSTEM 



35. UPPER EXTREMITIES <***"**« ranker 

motion) 



37. LOWER EXTft £ M IT I ES (Stren^h^ranpe of motion) 



38, SPINE. OTHER MUSCULOSKELETAL f 



39, IDENTJFYINGTBODY MARKS, SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (tiquiliirrium tftti under item ?C) 



42. PSYCHIATRIC (fipeeifirany txrtonolity deviation ) 



43. PELVIC (Females only)‘(Check how done) 

□vaginal DrectalI 



44. DENTAL (Place appropriate symbols abort or below number n f uppt 

Q— Rest or able teeth X— ML* sing feetl t 

(—Nonrestora Ue, teeth 



tec-w 



. 67-4/ 

Searched 



SA. 

:sv 

UhJL- 

_s£ 3L-. 

J2 jZ, 



* 



S OiU §5 fo- 



(Continue Jn item 73 f 



wlctijer teeth, respectively.) 



XXX— Replaced by dentures 




(6 XH) — Fixed bridge, brackets to 
Indude abutments 

/K L 

13 14 |5 \$ p 



**REMARKS"ANO t ADOn'(ONAL i TJEMTAL 
DEFECTS AND DISEASES 

^JLIX 

as^^, \ 



LABORATORY FINDINGS 



'45. URINALYSIS? A. SPECIFIC GRAVITY 






[■in 























MEASUREMENTS AND OTHER FINDINGS 









55. BUILO: 


SLENDER 


MEDIUM 


HEAVY 


w»i:i±ra 


56. TEMPERATURE 


wmm 


mam 


WmBSm 


(Cheek one ) 








mi 


y 



$1. HEIGHT 



StU 



// 



A. 

SITTING 






C, 

STANDING 
(J min.) 


SYS. 




B. AFTER EXERCISE 


C. 2 MIN. AFTER 


D. RECUMBENT 


E* AFTER STANDING 
3 MIN. 






DIAS. 


59. DISTANT Vision r 


60. ~ " _ REFRACTION 


61. NEAR VISION 


RIGHT 20 / O CORR. TO 20 / 


BY “ ' S. " ' " CX 


‘ CORR. TO BY C‘ 


LEFT 20 / " Q “ CORR. TO 20 / ' 


BY S. CX 





62. HETEROPHORIA ( Specify dUtance) 
ES* EX° 



V 



R. H. 



LH. 



PRISM DIV. 



PRISM CONV. 
CT 



PC 



63. ^ ACCOMMODATION 




mjmumi 


UNCORRECTED 


RIGHT ^ LEFT 


CORRECTED 


66. FIELD OF VISION ~ 


67. NIGHT VISION (TetfutcY i ndteore ) * *" 




69. INTRAOCULAR TENSION 



70. 


HEARING 






71. 






AUDIOMETER [ 




SHI 


HI 


72 . PSYCHOLOGICAL AND PSYCHOMOTOR 
*(Tc*t* used and iwiL 


RIGHT WV 


^^/»5<SV 

1 




* ns 




250 

esc 


500 

St* 


1000 

toxt* 

n [ _r 


2000 . 

1**049* 


3000 } 
*s*e i 


TMT 

«K‘ 


**0000 

6U4 


8000 

9l$t 


LEFT WV. | 


' /1 5 SV 


ns 


RIGHT 






















LEFT 








' 










r i 



73. NOTES (Cbnffnu«f) AND SIGNIFICANT OR INTERVAL HISTORY 




r-' if «. A 5 



* . - (Use additional ihcets if neceetary) 

74. SUMMARY of: DEFECTS AND DIAGNOSES (lUt diagnota toithUem number*) 



75. RECOMMENDATIONS-— FURTHER SPECIALISTEXAM [NATIONS INDICATED (Specify) 



^ ~ ’ 


H9 


KH 


mm 


H 


E 


S 


rn 












77. EXAMINEE (<*«*) < 

A, Q IS QUALIFIED FOR „ * . ^ *' \ 

! B. Q IS NOT QUALIFIED FOR " ' l, ’ ^ 


i ! * 

B< PHYSICAL CATEGORY 


76." IF NOT qVuFIEO v LIST DISQUALIFYING DEFECTS BY ITEM NUMBER , V 


A B 


C > E 



76. 



A. PHYSICAL PROFILE 




79* TYPED OB PRINTED NAME OF PHYSICIAN 



SIGNATURE 



60. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



61. TYPEO OR PRINTED NAME OF DENTIST OR PHYSICIAN ( Indicate Ufhichl 
* N 



SIGNATURE 



62. TYPEO OR PRINTCO NAME O&SEVIEWING OFFICER OR, APPROVING AUTHORITY 



SIGNATURE 



NUMBER OF AT. 
TACHED SHEETS 



0 



a 



U-S. GOVERNMENT PRINTING OFflCE: Ws7— 0*2ftGr727 



1 








































p 



PATIENT'S LAST NAME— FIRST NAME— MIDDLE NAME 



/g7-k 



REGISTER NO. 



y) f Jos <J r 



hAT 1 T-n 

age sex (Check one) _____ — — " 

U A A) 1 - ~ | '6 EOS1 0 WhTe l CH A I R, I | 8EO I 

/~~S (* i 1 I OR STRETCHER ' I I PATIENT I I AV18ULA 



EXAMINATION REQUESTED 






REQUESTED BY 



DATE OF REQUEST 



(Above space for mechanical imprinting , if used) \ | 

PERTINENT CLINICAL HISTORY. OPERATIONS, PHYSICAL FINDINGS. AND PROVISIONAL DIAGNOSIS 









■£> FILM NO r 



DATE OF REPORT 



1G-$% 



RAOIOGRAPHIC REPORT 



PA CHEST: 14 Aug 68. There is a calcified complex in the left loyer 1 v>r j 
lung and calcifications in both hilar areas consistent with healed 
granulomatous disease. The sk elet al structures, mediastinum and cardiac 
silhouette are normal. ThereOis; no evidence of active disease in the 
chest at this time. 



m 



NAM co r hospital or other mcoi cal facility. 



signature: (Specify location of laboratory if not part of requesting facility) 



Standard Form 519A (Rev. Aug. 1954) 
Promulgated by Bureau of the Budget 
Circular A*32 (Rev.) 

RADIOGRAPHIC REPORT 

619-206 



ENOQSUBfc 



(Rev. 2-9-67) 
i- * 








Attachments Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical-Examiner 



Name of Examinee 

(Type or print) 




. d£- 

'First* / Middle 



The following portions of the attached examination report form need not be completed: 



2 


9 


62 


69 


3 


11 


65 


72 


4 


14 


67 1 


76 


8 , , 


17 


68 





46: 'IS necessary unless facilities "for 'affording same are nOt'readil'y available; ‘ 

48. Not required unless-examinee is over '35 years of age or examination indicates such is desirable. > 

* . f 

49. Is ’necessary unless facilities for affording same are not- readily available. ? 

y 

71. Audibmeter examinations should' be- afforded whenever possible for all Special Agent-applicants j 
and Special, Agents. Applicants for/the: Special, .Agent position -.will not be. accepted ifthe.hearing. * 

lo'ssexceeds a 15 decibel average in either ear in the conversational speech range (500, >1000, 

,2000, cycles). _ . . , . ^ . 



For AILExaminees, Whether Clerical or Special Agent Applicants.or Employees:.. 

-r 41 1 ^ t 

„ The. medical examiner; .should, answer the following questions 

^ * 

i 

. Examinee Jtp is Q. is not qualified. for strenuous physical exertion. 

^.To be, Answered in the Case.of All Male. Employees and Male.Applic.ants: 

1. 4 Does. examinee, have any.defects restricting or. prohibiting his, participation in defensive, tactics and, 
dangerous assignments which might-entail the practical useof firearms? 



.No Q’Yes If tf yes” please s'pecify defects. 

„ ‘l 

- I 



. i „ t 



2.j -Does examinee have. any -defects prohibiting safe' operation-.of motor- vehicles? 

V : “ - * T ' - - -f “ ^ 

K 

Rp »No FI Yes If “yes” -please specify defects., - _ - -- 



3. For safe driving of motor vehicles, Civil Service Commission requires- distant vision- must test at 
least .20/40 in one . eye and 20/100 in :the oilier, corrected or uncorrected. Should* examinee wear cor- 
rective glasses while operating a motor vehicle? □’Yes- F^No 

If recommendation is based on a factor other than'above .standard, indicate basis — : — 



...» ,,a i >h. 



67 - 



4SSQ 7 W9/J 



V 






Desirable Weight Ranges for Males 



Height 


1 




Small Frame 1 


! Medium Frame 


1 

i 


Large Frame 


■6; 4 " . .. 


m 


■■■■■■uaalSHLX! 


lnllilM'lill— — 

HKgsiSHi 


m 


...131-148. . 


5’ 5” 


\ 


_ j 63 

120 -lf r .n tr 


!, ,-QU ~ 139 ■ • 


\ 

i 


134 - 152 




l 


OtP iJ 0 




l 

■ 




, 1 5’6” 


i 

j 


124 - 133, . . 


130 - 143 . 




.. . 138 - 157 . , * 


HHHHH 


H 


128. -,137 


134 -. 148 


1 


.143 - 162 


5’8” ' r ' ■ 


1 


132 - 141 


138 - 152 


i 

i 


i47 - 166- 


T 

. '5’9” \ 


1 

I 


■ 136 - 146'* 


142 - 156 


i 

i 

i 


‘ 151 - i70 


/ 5’iO” ■ 


1 

|f 


1 

140-150 _‘T 146-161 


i 

i 


155 -,175 


‘ i 5’ 11” 


1 

1 


144 - 154 


150 - 166 


i 

i 

i 


. j , . . 

160 - 180 




1 ^ 




4. * ,•**•** *A 


i 




6’ 


1 

1 


148 - 158 


154- 171 


i 

i 


164 - 185 




V ^ 








_ „ 


,i 6’1” 


1 


152 163 


158 - 176 




. 169- 190 


6’2” 


1 


156 - 167 


WKMm 


H 


174 - 195 


6’3” 


1 


’• • , * ■ * • V ■ ' 

160 -171 


168 r 186 


* . 

I 

i 


178 - 200 


' " - 1 * 1 

-6’4” 




\ 169-180 


178 - 196 


i 

1 

1 


188 - 210 


615”- 





174 - 185 






192-216 - 


•> 

' 4 • Examinee’s frame is 

i , 


.1 t * 

I 1 small Q medium [ 

’ " ‘ ,/ 


^3 large 







5. Considering above weight table, the examinee’s frame,, and other individual physical characteristics, 
■I consider'his present weight ^ ‘Satisfactory Fl Excessive □' Deficient 

6. Under proper medical, supervision, employee shbuld’Q lose pounds 

, 1 I gain pounds 



* Remarks:, 




































OfTIONAl fOltM NO. 10 
MAY m2 tOinON* 

GSA GfN* no. NO* 27 



UNITED STATES GOVERNMENT 

' * - ' 

Memorandum ■ 



TO 



: MR. W. C. SULLIVAN • 
from : MR. G. C. MOORIjI 




0 



ATE: 10/25/68 



Tolson 

DeLoach 






Ro fieri 
Sullivan 1 
Tavei . 
Trotter 
Tele. Room,. 
Holmes 
Gand/ 



* - 



' At 



i\ 




SUBJECT: IN-SERVICE 'TWINING, 

SA 'JOSEPH G^MjEEGAN 

’ RACIAL INTELLIGENCE' SECTION 
DOMESTIC INTELLIGENCE DIVISION 



This is to advise that SA Deegan, will not attend 
In-Service- Training, Advanced Security - General, beginning 

November 4,. 1968‘, as previously scheduled*. > 

11 * **•' * 

, ^ > 

The tense situation presently existing in’ the 
black extremist field has placed heavy re sponsib'^lit ie s 
in the field of racial informant matters. Addi tiohally, 
cthe forthcoming briefing conferences on police training- * 
entail a great deal of* work and planning. These items all '* 
fall within the scope- of SA Deegan' s responsibilities , and* . 
it would, therefore, be most undesirable to have- Kim absent. 

at thi-s^time. , • 

1— - 
''‘in view of: the- above it is necessary to" cancel 
SA Teegan' s scheduled attendance at In-Service Trainirigi 

ACTION : 

*4That this memorandum' be forwarded to the Training 
Division. ’for appropriate attention'. 



t* 

t 



* h 



1 - Mir. W,. C. Sullivan 
1 - Training Division 
1 - Admini s tr at i ve Division 
1 - Mr. G. Gi Moore 







67 - USJr Ott S r-. 
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December 16, 1968 
PERSONAL, 



4 



Mr. Joseph G. Deegan 
Federal Bureau of investigation 
Washington, 3D. C. 



Dear Mr.. Deegan: 

I am taking tills occasion to commend you for 
your excellent performance in briefing sessions for selected 
police instructors regarding organizations and individuals of 
great interest to the FBI in the racial f ield. 

You fulfilled your responsibilities as moderator 
for these classes in a most notev/orthy manner and the suc- 
cess realized can be attributed in part to your knowledgeable 
-and skilKul efforts. Those- who participated were certainly 
'pleased with the high quality of the sessions, and I appreciate 
^oursplendid contributions. . 



. -,'W - 

DM161968 

COMM^gt 




To Ison — 
DeLoach—^j. 
Mohr ^ _ 

Bishop, 

Casper j - — 
Call oh an ■ 
Conrad 

Gale -- ■*- 



Ho sen - 

Sullivan — 
level i 



Trotter , 
Tele. Hoorn . 
Holmes __ 

ftnnrfy 



Sincerely, yours, 
J. -Edgar Hoover 



i' r Mr. Sullivan (Personal . Attention) 



- Miss U silton. (Sent Direct) 







SEC .20 JJ 



(5) 

67-45504&* 

Based on C"asper-Mohr memo 12/11/68 re Training - Police 
Briefings. Regarding Racial Extremists and Violence; Racial 
Matters; 



Tf £> 

MAIL, ROOmLUJ TECET YPE-ONIT C— 1 








JJhlaL XEROX 




w t*K \ rot* no. io 
' *a <omoN 
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' \lTED STATES GOVERNMENT 

Memorandum 



6 



TO 



FROM 



SUBJECT: 



Mr. Mohr 



date: December 11, 1968 




J. J. Casper" f 
VL» 

if" 

TRAINING - POLICE 
_BRIE EINGS REGARDING-RACIAL EXTREMISTS 
AND VIOLENCE 
RACIAL MATTERS 



In pursuance of approval contained in Sullivan to DeLoach 
memorandum, 10/1/68, Domestic "Intelligence Division personnel conducted, on 
-12/2, 3/68, and 12/9, 10/68, two- day pilot briefing sessions for police instructors 
from West Coast and East Coast Offices in order that those instructors may 
conduct briefing sessions for local law enforcement command and supervisory 
personnel regarding racial extremist organizations and individuals dedicated to 
the destruction of an orderly society and who commit violence against law enforce- 
ment. 




V 



I attended some of the sessions and Supervisor Brownfield, Police 
Training Unit, attended most of them. Training Division was impressed by, and 
appreciative of, the successful efforts of Domestic Intelligence Division to provide 
all possible background and resource materials regarding extremists to the police 
instructors who will implement this pilot program in the field. I spoke to the 
instructors in each class and all assured me they received what is needed to conduct 
successful briefing sessions for local law enforcement officials. This is signifi- 
cant as experienced police instructors know when they have adequate background 
knowledge and resource materials to present a subject matter. 

The direction and contributions of G. C.HMoore, Chief, Racial 
Intelligence Section, Domestic IhtelligenceDi vision, insured the success of these 
briefings, and Supervisor in Charge J. G.ffl beegan, Racial Informant, Klan and 
White Hate Unit, Domestic Intelligence Division, was a knowledgeable, articulate 
and strong moderator for both sessions. I recommend that the efforts of these 
men be recognized in individual letters of commendation.. 

IE3 Jl 2. 

RECOMMENDATION: ft&S' 

That Messrs. G. C. Moore and} 



Searched .*■ 







J. G. Deegan, Doinesf i c. Intelligence 



Division, be commended for their outstanding efforts^and'acdomplishnierits-during 
briefing sessions for selected police instructors regarding racial extremist 
organizations and individuals. 




ft/ r\r>D 






1 - Mr. DeLoach Ff\ / 

,i -ttcsuir„; ljw l/A p 

JJC:aga Appropriate letters attaohed to SAs George C. Moore. 

(4) Enclosures o, 
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UNITED STATES GOVERNMENT 



Memorandum, 




TO 

FROM 



Mr. W. C. Sulli^ajA^> 

G. C. Moor^*^^ 



subjects REQUEST FOR WHITE HOUSE TOUR 



DATE: 11/1/68 



— jr- 

oach r ■■ - 



y 



Mohr 
Bishop 
Casper „ 
Callahan 
Conrad w 

FeU 

Gale _ 
Rosea ~ 
Sullivan 
Tavel . 
Trotter i 
Tele. Room . 
Holmes 
Gandy 



EE 



2 




It is requ ested that arrange ments be made for a 



White House tourvfor 
Agnet Joseph G. y^eegan and [ 
November 5 , 1968 . 



. daug hter of Special 
on Tuesday, 



Job 



1 



at New Rochelle, New York with 
vacationing in Washington, D. 



atte nds the College of New Rochelle 



C. 



and will be 



JGD:rmm (5) 

1 - Mr. C. D. DeLoach 
1 - Mr.j W. C. Sullivan 
1 - Mr. G. C. Moore 
1 - Mr. J. G. Deegan 





e^I-TOT RECORDED 

j IONOV 8 

— -r i . . . . 




JL J 



* 
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FD-18Sct (Rev. U-8-65) 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to: Performance Rating Form No. FD-185) 



Name of Employee 



JOSEPH G. DEEGAN 



* ' RATING GUIDE' AND CHECK-LIST 

Only, those item s hau ing pertinent bearing on*employeeis r performance should be rated . All employees in same salary grade should be 
compared, ' '''**’*“ — . . _! 

RATE ITEMS AS FOLLOWS: > " — 



— X__ Outstanding (exceeding excellent and deserving of special commendation). 

— E Excellent. 

— Satisfactory (good or very good)., 

... — Unsatisfactory. 

-—Q — . No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. “Outstanding" adjective rating requires (A) that all elements be 4* and,(B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

2. “Excellent," “Satisfactory" or “Unsatisfactory," adjective ratings will depend upon the composite result of evaluating *all rated elements 
rather than following any mechanical formulas; however; for an employee to* be rated “Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and 'check-list and must be rated “Excellent"^ “Outstanding" on the majority of 
such rating factors., Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

‘A. Any element, rated “Unsatisfactory" must be supported by narrative comments. , . ^ 

B. An official rating of “Unsatisfactory" must be supported in writing stating (1) wherein' the performance is unsatisfactory; (2) the facts 
of the* (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-I85a. * 1 *’ ” _ * * 



-Personal appearance., 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperative ness, 
loyalty, enthusiasm/amenability and, willingness to 
equitably share work load). ^ - 

.Physical fitness (including heal th v energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. ^ . 
Judgment, including common sense, ability to arrive = at 
proper conclusions, ability to define objectives., 
Initiative and the taking of appropriate action; on own 
responsibility. _ ~ ‘ ‘ - 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail.. 

Industry,, including energetic, 'consistent application to 
duties. J r 1 v 1 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond^ 
employe e* s control . 

Knowledge of duties, insthictions, rules' and regulations, 
including readiness of comprehension and “know how* 
of application. 

Investigative ability and results: 

' m r ~ — («) Internal security cases 

^ (h) Criminal or general investigative cases 

^ (c) Fugitive cases 

-■&- (d) Applicant cases 

—Q (e) Accounting cases 

Physical surveillance ability. 



_*(16) Firearms ability. 

— (17) Development of informants and sources, of 
f ^ information. 

— (181 Reporting ability: 

(a) Investigative reports 

<bh Summary reports « 

fe „T. (c), MemosVlettesp, wires 

(Consider: ^.conciseness; Jtclarity; 
^-organization; jfc-thoroughness; 
JSL-accuracy; ^adequacy and pertinency 
r , of leadsj'dt— administrative detail.) 

— (19) Performance as a witness. 

— (20) Executive ability: 

_ do (a) Leadership 



rfr (a) Leadership 

, T* " (b) Ability to handle personnel 
rh Planning 

— nh:.,., (d) f Making decisions 
, ,(e) Assignment of work 

— , dtz (f) Training subordinates 

rH : Devising procedures 

4- (hJ Emotional stability 
rfc.-,:(i ) Promoting high morale 
*fr, , (j ) Getting results 

(21) Ability on raids and dangerous assignments: 

— u (a) As leader 

-O (h) As participant 

(22) Organizational interest, "such as making of sug- 
gestions for improvement. 

(23) Ability to work under pressure. 

(24) Miscellaneous. Specify and < rate: 

Dictation ability : 



Hate Unit - racial and klan matters 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):. 






C. (IX Is employee available for general assignment wherever heeds of service require?Y^S (If answer is not “yes," explain in narrative 

comments.) * xr 

(2) Is employee available for special assignment wherever needs of service require? .jce5-(lf answer is not “yes," explain in narrative 
comments.) 

Nn 

D. 1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used moiwjsick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? -ffiV. .(If answer to either 
question is "yes," explain in narrative comments.) 

E. Is employee qualified to* operate a motor vehicle incidental to Jus official duties? Yes (“}' No 

1 „If answer is “yes," personnel file must reflect the following: (a) Has valid State orTocal operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. <c) Past safe driving record OK or has passed Bureau road test.. 



ADJECTIVE RATING: 



EXCELLENT ^ 

.Outstanding,' Excellent, Satisfactory, Unsatisfactory 



: EMPLOYEE’S INITIALS 







NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY : Mr. Deegan makes an excellent 
personal appearance. He is well - groomed and always dresses itv 
excellent taste. He has a pleasant and friendly personality which 
coupled with his sincerity, enables him to be most effective in his 
contacts. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 



Mr. Deegan has hot .participatedln .raids and .dangerous assignments 
during this rating period, he has, however ^demonstrated his _ 
capabilities for* utilization in such ^capacity.- ; J ' ^ / 

-- y ’ " ~ il 1 * m r * If 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL y LiMITATIONS*AFFECTING r . 1 '* 

PERFORMANCE: 1 AND SICK LEAVE INFORMATION ? '« v ( : ; - . * ^ 



There are no physical limitations^. Mr.’ Deegan^ is availa'ble Iror 
both general and special assignments^ wherever, his services may 
be needed. His sick leave record is- /satisfactory; - w 



4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVERtALI? PERFORMANCE. 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS- AND 1 
SUPERVISION REQUIRED: ^ “ - ' a > - 



During the rating* period, Mr.. Deegan has* continued to serve in 
the Racial Intelligence Section of the Domestic* Intelligence 
Division as Supervisor in Charge of a Unit which has the 
responsibility for investigations of Klan and racial informant 
matters. The work of this Unit is noted for its complexity and 
volume. He has outstanding leadership characteristics and as 
a result those under his supervision produce ah exceptional, 
volume of pressure* type work, which is; noted for its accuracy 
and quality. Mr. Deegan is a hard worker who approaches his 
work enthusiastically .and consistently IS devising new programs 
and procedures to streamline our operations and to permit more 
efficient supervision. He constantly exercises an abundance 
of common sense and good judgment: in resolving the many problems 
which arise on a daily basis. He works extremely well tinder 
pressure, has an outstanding attitude demonstrated repeatedly 
by putting, the best interests of the Bureau ahead of 'personal 
desires and responsibilities. He is. in all categories a definite 
asset to the Bureau. 





o 



•s 




o 



5. NUMBERfiF INCENTIVE AWARDS. AND COMMENDATIONS RECEIVED : He was commended 
4/17/68 and 7/2/68 through letters to Assistant Director Sullivan for 
his fine work regarding Handling of matters of vital interest to the 
Bureau. On 6/11/68 he was 'commended and afforded a $200 incentive 
award for .outstanding .performance. He was commended through, Assistant 
Director Casper 6/14768 for his participation in an In-Service. School. 

6. DiIcIPUNA^TaCTION AND JUSTIFICATION - F OR°ANY ^JNS AT^F' ACTORY r f^MS? g sessions * 
— ^(List.it ems takendnto consideration on rating guide andcheck list.) 

N.A. . ' ^ — 



7. PARTICIPATION IN.INFORMANT PROGRAMS: 



Mr. Deegah. has achieved outstanding results in the racial informant 
field-. ’ 



8. TESTIFYING EXPERIENCE AND ABILITY: 

N.A; 

9. ACCOUNTING INFORMATION: 

N.A. ~ 

< r - * 

* #*■ j>* 



f 

\ , 



10. POLICE INSTRUCTION: 

Mr.. Deegah is' an ..approved , general police instructor; however, he has 
not ,Beeh < ^i ! 2ized‘ in ^^cfr capacity during the rating period. 



* . ♦ 



t 



11. RESIDENT AGENTS: 



t f ‘ * 



N.A. 



. % 



- 2 , 





r 



o 



o 



12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

i 

Mr. Deegan ,is. a qualified Inspector's Aide. 

13". FOREIGN LANGIJAOE ABILITY: N, A. 

Language in which proficient -^ 

Completed language school Q Yes □'No*~ - 

Flnonf in, ^ — language to extent Agent can handle-typical investigative 

\ ' problems as follows: (1) Conversation form O Yes □ No - 

(2) Written form □ Yes. □ No 

' Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory * ^ 

a - Language Read Write Speak Understand 



Frequency language ability used during rating period: 

Frequency of use of language ability anticipated during ensuing year: 



14. ADMINISTRATIVE ADVANCEMENT: 



(a) 

(b) 

(c) 



(d) 

(e) 



Agent is interested in administrative advancement. (53 Yes □ No 

Agent is completely available for administrative advancement. Qjjp Yes (~J No 

Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. (39 Yes □ No 

If answer to (c) is “Yes,” Agent’s qualifications are considered. 
f~i very good (39 excellent □ outstanding 

If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable , 

explanatory comments required.) Q Yes Q No 
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UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



MR. w. c; 



VAN 



: MR. G. C. MOOR 



SUBJECT : RECOMMENDATION FOR INCENTIVE AWARD 



o 



DATE: May 26, 1969 




Mr. Tolson 

Mr. DeLoach 
Mr. Mohr, 
ishop. 
Gasper. 
r. Callahan , 
Mr, Conrad- 
Mr. Pelt 




Mr. Gale..* 



Mr. Rosen. 

Mr. SnJhvan. 

Mr. TaveL„_, 
\ Mr. Trotter^.. 
Tele. Room^. 
Miss Holmes^. 
Miss Gandy 



u. i«ijiTV *■' i ji " 



Name of Employee V? 

Joseph G. peegan 



(Where ^Assigned Do: 

Into 
Rac 



re Assigned DomeStlC S 

lligence Division - 
aX Intelligence 



Social Security Number 

090-12-2131 




BASIS for this recommendation is as follows; ( Check one or more as facts justify.) 

flCl 1* Sustained above-average performance for such period of time as would be reasonable under the. circumstances, that merits 
recognition." (Point out specifically how performance is considered superior . Use examples and illustrations wherever 
possible . In addition to results attained advise what employee has done to achieve outstanding results.) 



O 2 - Exemplary performance of assigned tasks whereby previously unattained records of production are achieved. (Set forth 
production record with appropriate comparisons .) * 



a 3 . Exemplary or courageous handling of an emergency situation In connection with or related to official employment. 
J Describe in detail, listing specific risks or dangers involved and results achieved J 



a 4 . Ideas which have resulted in improved operations. (Summarize ideas and specific improvements therefrom. Set forth first 
year's net . savings, if any, and how computed .) . ' , 



□ 5. Performance which has involved the overcoming of unusual difficulties. (List specific obstacles, problems, hardships, 
sacrifice si etc., as well as unusual investigative techniques utilized with results achieved, setting forth precisely how 
employee overcame obstacles, etc.) 



□ 6. Creative efforts, including inventions or techniques, which have increased efficiency, or improved the service. (Describe 
in detail listing benefits and/or savings resulting.) ' “ " ^ 

REC-136 

JUSTIFICATION ;* (Set forth below, .and attach supplemental page(s) as necessary l &£&£rjj;o 

formanc e in justif ication of award. Be specific and omit generalities. Give facts . ions . Not dntjP&U 



On May 21, 1969, the Racial Intelligence Section completed 
a series of conferences ^hich commenced' on December 2, 1968-, during 
which policy instructors"* arid racial supervisors in all continental 
offices received intensive training regarding white and black racial 
extremism which permits ^these' personnel to conduct police conferences 
before staff rand conWahcl police personnel. All told 159 Special Agents 
were trained during 11 separate training sessions. „ 

GCMimjt (7) Enc. * 



1 - Mr. DeLoach 

1 - Mr. Mohr 

1 - Mr. W. C._ Sullivan 



1 - Mr. Callahan 
1 - Mr., Casper 

1 - Mr. G. C. Moore 



1 - Mr. W. C.^Sull 

— " of Administrative Division page 3. 









Memorandum for Mr. W. C. Sullivan 
'^-REj. RECOMMENDATION FOR INCENTIVE AWARD 
SA JOSEFHG. .DEEGAN ; 

r ~~~ - > « 

Reports from the field indicatesthese police training . 
sessions in extremism are extremely well received, in fact so ^ 
much so that this is the topic selected for the Annual Law 
Enforcement Conferences. It is felt that the success being 
attained during these training sessions throughout -the country 
is directly attributable to training afforded the police 
instructors by the Racial Intelligence Section of the Domestic 
Intelligence Division which prepared and presented the entire 
course. The person primarily responsible for this endeavor 
was Special Agent Joseph G. Deegan, Supervisor in Charge of 
the Racial Informant, Klan, and White Hate Unit of this Section 
who coordinated the program. . 

Mr.- Deegan gave himself completely to this assignment 
and planned and organized a training program which the police 
instructors in attendance consistently complimented as. being 
unique, fast moving, informative, practical .and superior in all 
respects. Using an unusual amount of imagination the training 
session consisted of a balanced presentation of both black and 
white extremism utilizing very effective taped recordings of 
extremists; movies; and other audio-visual aids equally as 
effective. In addition through Mr. Deegan' s coordination and 
planning each police instructor has been given a wealth of 
background material including summaries of all key extremist 
individuals and groups. These summaries were especially 
prepared for these training sessions. 

Indicative of the superior performance of Mr. Deegan 
in this Endeavor is the fact that all material was kept up to 
date and in tune with current developments in this rapidly 
changing racial picture. Although these training sessions were 
conducted as a collateral assignment to his regularly assigned 
duties which are extremely heavy on a day-to-day basis, Mr. Deegan 
during each of the 11 sessions, displayed outstanding enthusiasm 
which did much to keep these- sessions lively and endowed the 
trainees with the seriousness of this critical racial problem 
from an internal security viewpoint. 





p '► 



0 



0 



Memorandum for Mr. W. C. Sullivan 
RE: RECOMMENDATION FOR INCENTIVE AWARD 

SA JOSEPH 6. DEEGAN 



RECOMMENDATION: 



In view of SA Deegan* s sustained superior performance 
over an extended period of time, it is recommended that he be 
honored with an incentive award in an amount to be determined 
by the Administrative Division. 




X 

This recommendation has been discussed with Assistant Director s' 
Felt who has advised that the recent inspection of the Domestic Intelligence 
\Division disclosed thatSA Deegan has been doing a very fine job. However, 
in considering this matter, it is noted that i n.6/68 SA Deegan received a 
$200 incentive award for his outstanding performance over an extended period 
of time in the supervision of matters of vital concern to the Bureau in the 
racial field; and he was recently promoted to GS-15 (9-8-68). Further, he 
was commended 12-16-68 f or excellent performance in briefing sessions for 
selected Police Instructors regarding racial matters. His performance has 
1 not been such as to merit recognition in the form of an incentive award and it 
is accordingly recommended that in lieu thereof, he be commended. 




PERMANENT BRIEF OF FILE OF SA DEEGAN ATTACHED. 




I ft’U 1 
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RECEIPT' F,OR GOVERNMENT PROPERTY 

, FEDERAL BUREAU OF' INVESTIGATION 
.UNITED STATES-DEPARTMENT OF JUSTICE 

•Date i 



i certify-that-I have @ received' H retained the foliowing Go vernraeiit property for official use: 

* 1 W 1 r -f i 

Monograph: 

' s Han Organisations: Section III, 1958-1964 Copg §30 



J 






READ' 



( The .Government property which you hereby acknowledge 
js' charged to' you and you. are responsible for taking care * 
of It and’returhirig it when its use Has been completed. 




u: 



'Very truly -yours, 



difcQR MUTILATE IT IN 




(Signature) 

J (Typed name)^ 



LJ 


lit 


fifth 
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'I, - Mr* G. C. Moore 
1 -• Mr. J - . G. Deegan 
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June 4, 1969 
PERSONAL 



Mr. Joseph G. (Diegan 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Deegan: 

lam pleased to commend you for your exem- 
plary performance incident to briefing sessions for 
.selected police instructors and supervisors in connection 
with matters of great interest to the Bureau in the: racial 
field. 




I 



I 



% 



A 



1 



You coordinated an informative, imaginative 
and effective training program and, as a result, the high 
quality of these sessions can be attributed to your knowl- 
edgeable and skillful efforts. I am appreciative of your 
fine services in this area of our operations. 



Tolson 
DeLoach 
Mohr 
Bishop 
Casper 



■Mailed is 

JUN4 1969 

COMM-FBtl - 



Sincerely yours , - '— - 

^dgrar Hoover 



REC-136 | 

ir. Sullivan (Personal Attention! 







8JUK 



Numb^i 

e 



^89^2 





Trojtte 
Tele. Boom 
Holmes 
Gand£ 






E: Racial Extremists and Violence 

Based on information submitted* Bureau has concluded 

that services of this* employee were not such as to 

warrant an incentive award. 

It is noted L in connection with this SA Deegan was 

afforded a* $*2 00 -inceBtive- awar d 6/ 68 for sustained 
abt^e-^eragem^formance and was recently proriio 

* 67-455043 ' ’ * 

Based on'meino: Moore - Sullivan 5/26/69 and v addend ! 
Administrative Divis ion 5/29/69 re Joseph G. Deegan, Spe- 
cial Agent. Racial Informant, Klan.and White Hate Unit. 

1 - -Miss Usilton' (Sent Direct) 

E3 TELETYPE UNIT CHI 



- i 

)i \ 



t Direct; 





DIRECTOR, EBI 










5-27-69 




SAC, OKLAHOMA. CITY 





X 



\*v 
A \ 










A 



§ 

1 





GEORGE C. IMORE, Chief*. Racial Intelligence Section; 

JOSEPH G.nj EEG AN, S upervisor in Charge, Racial Informants, 

Klan ancOhlie Hate Unit 
COMMENDATION MATTER ■ 

Reference is made t 6 . Bureau air tel 2-11-69, caption- 
ed "Police Training regarding Racial, Extremists and Violence **., 

As the Bureau is aware, special training, sessions 
for field personnel who Handle racial extremists matters were 
recently completed: at S.O.G. The last session,, which covered 
the period 5/19-2i/69 r was attended by two of the Oklahoma 
City pdrsonneli 

These sessions were considered to have, been out— 
standing in their subject matter.. The' presentations by' the 
participating personnel were timely^ interesting and succinct * 
The immediate value of these sessions insofar as training 
and educating local law enforcement personnel is immeasurable r 
especially in view, of the current; volatile situation which 
exists in hundreds of' communities throughout the country.. 

Special, Agents MOORE, and BEEGAN actively participat- 
ed in ail aspects of these sessions and kept /the classes 
apprised of the most recent plans and innovations of the 
various, extremists groups . it was obvious to the participants, 
in these classes, that these Agents had given much hard work, 
thought and planning in the preparation of these classes v It: 
isf sincerely felt that the performance by these Agents is 
far in excess, of that, normally expected. Their dedication to 
the Bureau’s responsibilities under their supervision acted 
as a stimulus to members of the class . 

-Although there obviously were, many persons 
responsible for such a series, of suc.eess.ful briefings,, it is 
felt that thd efforts of Special Agents MOORE and DEEGAN. are 
most deserving of individual letters, of commendation* 




Bureau 

1 '<9 Oklahoma City 

JMRiTfc 

(3) 



IN 



l j nt* ■ 











'^StaS^arTform 88 ** 



_(Rev^Junc. J95 6) 
burca iriof tnc Budget 
Cjf>arar A\52 (Rev.) 



lEPORT OF 



EXAMINATION 




ADDRESS (Number, street or FFD, city or /own, S/o/e ani ZIP code) 



I2. DATE df BIRTH , I 13. PLACE^OF BIRTH 






15. EXAMINING FAC1LITY OR EXAMINER. AND ADDRESS 



17., rating OR SPECIALTY 



J/i/ztt 






NENT OR POSIT! 



5. PURPOSE OF EXAMINATION 

u ft 




9. TOTAL YEARS GOVERNMENT SERVICE I ?*>• AGENCY 



11. ORGANIZATION UNIT 



- 'V \ 1 .■?. 4 - \ ~ ~ 

14# NAM ti RELATIONSHIP. AND ADDRESS OF NEXT OF KIN V " 

' " v . X 



15. OTHER INFORMATION 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION 

heck each item in appropriate, co/- IABNOR* 
mnrenter^NE ,t If not evaluated.) MAC 



NOTES . (Describe every abnormality in detail. Enter pertinent item number , before each 
comment* Continue in item 73 and use additional sheets if necessary . ) “ l , .t ’ 1 . 



18. HEAD. FACE: NECK. AND SCALP 



3<r i/st/uA 



21. MOUTH AND THROAT 

22 EARS— GENERAL iIflt " ** 1, **»**«> (Auditory 
^ ndef tUmt 70and 7n 

23. DRUMS (Perforation) 

24. EYES— GENERAL 

25. * pPHTHALMOSCOPIC 

26. PUPILS (Equality and reac tion) 

27. OCULAR MOTIUTY 

28. LUNGS AND CHEST (Include breasts) " ' 

29. HEART (Thrust, size, rhythm, sounds) ; 

30. VASCULAR SYSTEM ( I'cricon/tVl, etc.) - 
31; ABDOMEN AND VISCERA (Include kef nia) 

32. ANUS AMD RECTUM 

33. ENDOCRINE SYSTEM 
34 G-U SYSTEM', 

35. UPPER EXTREMITIES ranQf of 




(cLl.Q 



38. ; SPINE, OTHER MUSCULOSKELETAL" 

39. IDENTIFYING" BODY MARKS, SCARS. TATTOOS 

40. ' SKIN. LYMPHATICS, 

41. NEUROLOGIC (Equilibrium tttti undtr ir<in 7t\ 

42. PSYCHIATRICj^ei/ran# jxrtonality deviation) 

43. PELVIC (Females only) ( Check how done) 

i 

f* □ VAGINAL □ RECTAL 



REC-149 



VSS gV,?> 

‘ _ I 

5 AUG 2d, 1869 



RESULTS 
./‘if WA-lj 
K4- 

/a£> c l 

'ii -co 

2 

3-.L tp 

3.0. A LB 
Of? CA-H4 

■ 7f AIK. PHOS 

9 B UN 
J°T S GOT 

; 4 T- 61 L.U 






(Continue in item 73) 



44., DENTAL (Place appropriate symbols above or belowmumbernf upper and lower teeth , respectively.) 



O — Rcstorable teeth 
t—NonrestOTable teeth 



XX Missina teeth. 
XXX— Replaced by dentures 

L_L>0 

7 8 ) . 10 



(6 X 8) — Fixed bridge, brackets to 
include abutments 

. - $<’ L 

\ 13 14 |5 16 £ 






REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES * 

ZSxa n\ T ^ tZL 
C 

. . - 



LABORATORY FINDINGS 



45. URINALYSIS: A. SPECIFIC GRAVITY / 
47. SEROLOGY (Specify test used and result) 



46. chest X-RAY (P/a«, dale, /i/m numter and r«u/p 



nvv 



v 



o: MICROSCOPIC 









49. BLOOD TYPf ANOW 
FACTOR 



0. OTHER TESTS 











BLOOD PRESSURE (Atm at heart level) 



B« SYS. c. SYS: 

RECUM. STANDING “~ 

BENT DIAS. (5 min.) DIAS. 



DISTANT VISION 



PULSE ( Arm at htart level) 






C. 2 MIN. AFTER I D. RECUMBENT 




RIGHT 20/ 



LEFT 20/ 



62. HETEROPHORIA (Specify distance) 



ACCOMMODATION 



66. FIELD OF VISION 



64^ COLOR VISION (Ted used an&yejxit) 

i 

67. NIGHT VISION (Teel need and score) 



PRISM CONV. 

CT * 

* 



65. DEPTH PERCEPTION 

{Ted u$ed and score) 



69. RED LENS TEST 



UNCORRECTED 



69. INTRAOCULAR TENSION 






72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(7V*fiu«edanrf scare) 



230 300 1000 2000 3000 4000 

tss m ton I ms , ts* ton 



73, NOTES {Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



1 (Use additional sheets if necessary) 



74, SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



1 ■£** 

Ct 



75. RECOMMENDATIONS*FURTHER SPECIALIST" EXAMINATIONS INDICATED (Specify) 



A. PHYSICAL PROFILE 



77. EXAMINEE <<*«*), 

A.Tj| IS QUALIFIED FOR 

B. □ IS NOT QUALIFIED FOR 



79, IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 

v 1 ; v 

, 1 * 

> 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



90. TYPEO OR PRINTED NAME OF PHYSICIAN 



91. TYPED OR PRINTEO NAME OF DENTIST OR PHYSICIAN (Indicate tcAfcA) 



92. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



B. PHYSICAL CATEGORY 
























































Fief 300 (Rev. 10-14-68) 



% 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of*Examinee 

(Type or print) 

The following portions of the attached examination report fom* need not be completed: 



2, 


9 


62 


t69 


.3.- - 


- 11- 


65 


— 72 


4 


. 14. 


67 


76 


8 


17 


68 


^ - 



45 v 46 and, 4,7. Required for all Special Agent applicants but not for any pther, applicant unless the 
examining physician deems one, two or all three of the examinations necessary. 45, 46 and 47 
are required in examination of any current employee. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 




Last First Middle 



49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all 'Special Agent.applicarits 
and Special Agents. Applicants for, the Special Agent position will not be accepted if the hearing 
loss exceeds a 15; decibel .average in either earin the conversational speech range (500, 1000, 
2000 cycles). ^ _ 

For AH Examinees, Whether Clerical or Special Agent Applicants or Employees:, 



. The, medical examiner should answer the f 9 1 1 ow in g qu e s ti o n : 



Examinee (ffiis XD is not qualified; for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

t , 

JL. spoes examinee have any r ,defects restricting or prohibiting his 4 participation in defensive tactics and 
dangerous assignments which might entail the practical use of .firearms? 



PPf1 No n Yes If a yes” please specify defects. ^ 







Desirable Weight Ranges for Males / 



! , Height 


i 


Small Frame ! . 


Medium Frame 


I 


Large Frame 


I.- 5’4” 


1 

| 


117 - 125 , ;! 


. , 123 - 135, 


1 

} 


131- ,148.. 


* i 

5’. 5” 


1 

1 




126 - 139 * 


1 


134 - 152 


: , 5’6” 


H 




130 - 143 




138 -.157/ 


5’7” 


* | ' 
. i 




134 - 148 


1 

1 

| 


143 - 162 


! 5’8” . 


1 

1 


132 - 141 ! 


138 - 152 




147 - 166 


.5’9” 


i 


i 

136 - 146 ! 


142 - 156 


1 

r 


151 - 170 



5’10” 


l 

1 140 - 150 , 


1 

I 


146 - 161 


1 

1 


155 - 175 


I . ‘ 5! 11” 


| 144 - 154 


1 


150 - 166 


1 

1 


160 - 180 


6’ 


| 148 - 158 


1 


154-171 


1 

1 


164 - 185 




’ t ■> j 

l' 


1 


" ** 


1 




’ 6’1” 


l 152 163 




. 158 -176 ^“7. ~ 




- -169 ;- 190 


i . 6’2” 


r 156 - 167 


1 


163 - 181 


_1_ 


174 - 195 


6’3” 


! „ 160-171 


1 


168 - 186 


1 

1 


178 - 200 


! ' " 7 

6’4” . 


1 " I 

! 169 - 180 


I 


178-196 


1 

1 


188 - 210 


| ■ '6’5” : 


! 174'- 185 


• h* 




’■182 -'202 


1 


192-216 



4. Examinee’s frame is □small I I medium 



Enlarge 



5. Considering above weight table, tW'examinee’s-frame, and other individual physical characteristics, 
I consider’his present weight / Q / Satisfactory □ Excessive □ Deficient 



6., Under, proper medical^supervision,, employee should ! I lose 

□ gain 

Remarks: 1 - - 



.pounds 



_L_ pounds 
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OPTIONAL FORM NO. 10 5010-10* 

MAY 1**2 COITION # J 

^ o$A ocn. mo. no. 27 xT~jt 

V ‘ "> UNITED STATES GOVERNMENT 

Memorandum 

TO : MR. W. C. SULLIVAN; 

' s r, v* - 

FROM : MR. G. C. 

SUBJECT: SPECIAL AGENT JOSEPH G.IpEEC 
Grade GS-15 ' * 

EOD BU: 1/29/51 
RACIAL INTELLIGENCE SECTION 
- - DOMESTIC INTELLIGENCE DIVISION 
(RECOMMENDATION FOR CENSURE) 



0 



Tolson 
DeLoacfi 
Walters 
Mohr 



DATE: 12/17/69 



2GAN 




Tele, Room 
Holmes 
Gandy 



letter to Mr. [ 



Spe cial Agent 



dictated a 
"Federal - Bureau of Investigation, 



Los Angeles, California, dated December 16,. 1969. Mr. Tolson* s bc 
Office detected an error in the letter in tha t the i nitial 
,C. ra£her> than G. was used in setting out Mr, 

A1 thoTugh‘rthe letter was dictated by SA 



's name, 
tie was on 



sick ^eave at the time of actual preparation of the letter 
and wits initialed out of the Section by SA Joseph G. Deegan. 



t* 

0 






RECOMMENDATION: 








22 ' 9 * 0 # 



^Tji accordance, with Bureau instructions with regard 
to errdlrs^in outgoing correspondence, it is recommended that 
SA Deegan be censured. . Proposed letter attached. 



ACTION: 



That this memorandum be forwardj 
Administrative Division for appropriate aj 

•GCMjmjt ^ 

(4) 

TV 

1 - Mr. W. C. Sullivan 
.1 - Administrative Division 
1 - Mr. G. C. Moore 

Enclosure 









Field Firearms Tralnlnajtecord 

FD-40 (Rev. 5-26-6Hr^^ 



Special Agent , 

Date 

Office Month -Day -Year Indoor DA 



DEEGAN, JOSEPH G. 



\270 



/ 2/ b2>. 



PPC. RPC SG 

SA , DA #1 



U- is 

} o 



In Service 
Rifle I MG 



U>L> 



■ 

: 0 s-oh( 0 f~ 

/Q *f 

/* 
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FORM J- 54 ! ( 9 .U- 6 *) APPROVED COMP, 

CCN;V,$.4>$4) IK.ilElfOr 
$MIH 



FEDERAL BUREAU OF INWATI 



NAME: last, first, middle 



SOCIAL SECURITY NUMBER 



OEEGAN JOSEPH G 



CODE-NATUREOF ACTION 

■892*QUALITY INCREASE 
X | 893-WlTHIN GRADE INCREASE 
894-PAY ADJUSTMENT . 



(NOTIFICATION OF BASIC CHANGE 



696-ADMIN. PAY INCREASE 
897-ADMIN, PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



EFFECTIVE DATE 



090-12-2131 .. 



DATE OF LAST EQUIV. INCR. 



9/ 7/69 



9/ 8/68 



GRADE OR LEVEL 


STEP OR RATE 


OLD SALARY 


NEW SAURY ' ’ 


’ GS-18 


. STEP . 2 . .. 


L ... — $2lr589*0(l~ 


' - MB .00 



DATA ON UNPAID ABSENCE 



PERIOD! S), 




r "n 


TOTAL EXCESS 

t 


IN PAY STATUS AT END OF WAITING PERIOD 


INITIALS fl 

i L 






* « 




YES 


f/)*r 



EMPLOYEE’S WORK IS OF AM ACCEPTABLE LEVEL OF COMPETENCE, 



I I ElfLOJEES KRFCRMANC^RATW^SOTSEACTORy OR BETTER. 

lfi7.NQI HECOSwfi^* * 

REMARKS U 1V 14 SEP 10 1969 

"ft ft v ... t ■i.i-iit.TRfSr” 






U m 

(DATE) 



JOHN EDGAR HOOVER 
DIRECTOR 



PERSONNEL FILE COPY 








January 7, 1970 
PERSONAL 



\ 

' \ 

Mr. Joseph G. Deegan 
Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Deegan: 




I want to take this opportunity to commend 
you for your noteworthy overall supervision from the 
Seat of Government in a matter of extreme importance 
to the FBI in the racial field. 

The successful results attained can be 
attributed largely to the professional manner in which 
you. handled your responsibilities. I certainly appre- 
ciate your splendid efforts in this difficult and sensi- 
tive operation. 



j 



$ 



/ 






To) son 
OeLoach 
Walters 
Mohr 





* Sincerely yours. 




WAILED 24 


7. Edgar Hoover 

, 


w-h b> b 0 ^3 -II 94. 


COMM-FjBI 


0 Numbered * * ( 

7 j an 9 tm'^2. 




.. 





1 — Mr.. Sullivan (Personal Attention) 

Her United Klans of America, Inc. 

1 - Mrs. Randolph (Sent Direct) 

67-455043 

Based oh Moore- Sullivan memo 12/19/69 and addenda 
Domestic Intelligence Division 12/19/69 and 12/22/69 
and Administrative Division 12/30/69 res Recommenda- 
tions for Incentive Awards and Letters of Commendation 
^Special Agent Personnel.of the Charlotte Division. 



w 

V A 



dip TELEtVPE^ITlIZ) 



MAIL ROOM 





T" 






0 



o 



December 19, 1969 
PERSONAL 



^Ineegaiv 



Mr* Joseph G. 

Federal Buread'of Investigation 
Washington, D. C. 



Dear air* Beegan: 



Yon were responsible for a cornmtmicaiioa prepared 
under date of December 16, I960, which was found to contain an 
error* It is apparent that you were careless in this instance by 
failing to insure that Ms correspondence was accurate in its 
entirety. 

In the performance of your assignment hereafter, 
you will be expected to give more attention to detail so there wUl, 
be no recurrence of a dereliction of this nature* 



Very trulyyours, 

J. Edgar Hoover 

MAILED. 4 

DEC 191969 £ohn Edgar Hoover 

Director 

C0MM-FBI 




Tolson ■ n 

DoLoach _ 
Walters ■■ i . 

Mohr . 

Bishop „ 

Ca sp e r' . ■ 

Callahan 4 
Conradf 

Felt 

Gale — 

Rosen _ 

Sullivan 4 

Tavel i , ..I... 

Soyars _ 

Tele^ Hoorn 

Holmes ■— 

Gandy r. 



1 - Mr. Sullivan (Personal Attention) 

1 - Movement 

1 - Domestic Intelligence . Division Personnel pile . 

FW^ms^V 

(6) T* 

" * f 

Based on memo Moore/, to Sullivan, 12-17-69,C GCMrmjt. 

1 OIC 28 136$ 

MAIL ROOmCZD TELETYPE HH!tI I 








F^2SS CK»v. 1-8-64) JJ 

o.V'oi*'. Vt NO - ' 0 ‘ r 9 

MAYMt*2 t Of NON I J 

OSAGIN. MO. NO. 27 



<2 



UNITED STATES GOVERNMENT 

Memorandum 



* 



V 



TO 



: MR. V. C. SULLIVAN 



date: January 21, 1970 





FROM : MR. G. c. moo: 



SUBJECT : RECOMMENDATION FOR INCENTIVE AWARD 

Name of Employee } 

JOSEPH G. DEEGAN 



I Where Assigned Domestic 






Lgence 



Mr. Tolson 



^Ir.'Conrad 
Mr. F&t . 

Mr. Gale , 

Mr. Rosen ^ 
Mr. Sullivan . 

Mr. Tavel 

Mr. Soyars 

Tele. Room _ 
Miss Holmes , 
Miss Gandy _ 



Social f ‘ 



090-12-2131 



Position^ Grade and Salary SPECIAL AGENT (Super^.sor- In- Charge , 

*** te - Ha te -Unit) - 



EOD Date- 

1-29-51 



BASIS for this recommendation is as* follows: ( Cheek b one or more as facts justify.) 

5R .1? Sustaine d r above-average performance for, such period of time as would be reasonable under the circumstances, that merits 
Wijprecogmtion. (Point out specifically how performance is considered' superior. Use examples and 1 illustrations wherever 
l^possibletrtln addition to results attained advise what employee "has done .to achieve outstanding results.) 

* SSFO ' " ~ 

n 2r^ ; Exemprary^erformance of assigned tas'ks whereby previously unattained records of production are achieved. (Set forth 
Vi c or ^ w ^ a PP ro P r ^ atec omparis ons .) ' 



□Ps. Exemplary or courageous handling of an emergency situation in connection with or related, to* official employment. 
(Desc ribe in detail, listing' specific risks or dangers involved and results achieved.) ~ / 

□ 4. Ideas^&ich ha ve re suited in improved operations. (Summarize .ideas and specific improvements ; therefrom. Set forth first 
year’s net savings, if any, and how computed^ 



a Performance which has involved the overcoming of unusual difficulties. (List specific* obstacles, problems, hardships ,, 
sacrificed, etc., as well as unusual investigative techniques utilized with results 'achieved; setting forth precisely how 
^ employ^gbvercame' obstacles, -etc.) * 

a?- £reative*efforts, including inventions or techniques, which have increased efficiency, or improved the service. (Describe 
in detailJisting benefits and/or sayings resulting.) 

U4 

JUSTI FIC ATION : (Set forth below ; and attach supplemental page(s) as necessary, a clear, concise report of employee’s per- 
formance in justification of award. Be specific and omit generalities. Give facts . not conclusions. Not only advise what was 
accomplishedfjb&t how it was accomplished, placing emphasis on performance . Remember that these justifications must be 
adequate. Tn$y£may be subject to post-audit outside the Bureau but do not withhold* information for security reasons since 
neither this form nor any' confidential information will bemadeavailable^outsidethe Bureau for such post-audits.) 

Since having: been promoted to Grade GS-15 on 9/8/68, 

1 Special Agent Deegan* s performance has been superior over this 
extended period of time ' to such^an^extent as to warrant recognition 
in the form of; an incentive: award*. 



GGM:mjt (7) 

1 - Mr . DeLoach 

1 - Mr. Mohr 

1 - Mr. TTi C. Sullivan 



fftAfk B T 

1 - .Mr,- Casp'e 1 
1 - ,Mr. G. C. Moore 



67 -4+^X0 - 



Numbered 

^Callahan. 7 *FEB‘* 4 
jper 






Enclosure See Addendum Administrative' Eiivision CONTINUED- OVER 

1 Page 3. 






Memorandum from G. C., Moore- to Mr. Sullivan 
RE: RECOMMENDATION FOR INCENTIVE AWARD 

SA JOSEPH G. DEEGAN - 



As Superyisor-in-Charge • of the- Racial Informant, 

Klan, and White Hate Unit, Mr. Deegan has consistently 
exhibited outstanding imagination, enthusiasm and' intelli- ~ — 

geiice which' has resulted in ji racial— informant development , 

programwhich daily is producing racial intelligence of the 

highest quality through a network of live informants many 
of which- are putting their lives on the line in penetrating 
violence-prone extremist organizations... 

It has been primarily through Mr. Deegan* s planning 
and foresight that we- have a ghetto informant program whereby 
the -Bureau is able to keep the White House and the- Attorney 
General fully informed as to the potential for violence 
•throughout the country. , 

It was primarily through the planning and efforts 
of Mr. Deegan that police- instructors from all of our 
continental fiel'd v of f ices; were provided with material and 
training in a, series of 2-day conferences in early 1969 
which, in turn, permitted them- to conduct training: sessions 
in police schools on white and -black racial extremism.' The 
response from- the police- was overwhelming ly complimentary 
to the Bureau. Material presented- before the schools -as 
well as before annual,, law enforcement conferences on 
extremism- (which were outstanding in every aspect) has been 
kept fresh and timely -because- of follow through devised by 
Mr. Deegan, whereby periodic letters, containing, racial ' 
highlights are' furnished- to all- offices on a regular basis. 

* * •" - 

At the present time the- Racial Intelligence Section 
is conducting another series of field inf prmant conferences 
designed- to bolster our^racia-l infbfmant program. Ihese 
;| conferences have-been planned and- .are being conducted ]> 
under the leadership of Mr-. -Deegan.. Attendees- to date to a* man- 
have commented^ upon.' the exemplary arid outstanding- planning which 
has gone- into' these conference's. Mr-., Deegan is primarily 
responsible- -for this. < : 

■4 _ - 

~ r- 2' - ‘ 



CONTINUED - OVER 
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0 



0 






Memorandum from G. C. Moore to Mr. Sullivan 
RE: RECOMMENDATION FOR INCENTIVE AWARD 
S^. JOSEPH G. .DEEGAN 



Mr; Deegan' s superior performance is further documented 
through procedures initiated which not only very effectively 
pinpoint weaknesses of a particular office but prpvide for 
positive aggressive supervision which has developed informants 
who not only are providing criminal intelligence but solving 
Bureau cases in all areas of our criminal jurisdiction in 
addition to savings- in fines, savings and recoveries of thousands 
of dollars. ' 

’ The Bureau's success to date in carrying out our 
responsibilities* in the racial field can be directly traced 
to the efforts of Mr. Deegan inr* supervising all aspects of his 
racial informant program. 

Ok/ c^J / 

ADDENDUM' ADMINISTRATIVE DIVISION LDH;slzt&> 1-23-70 - 




Based on foregoing, incentive award warranted for 
SA Deegan. 

He EOD 1-29-51, is in GS-15, $22, 309. Services past three 
I years satisfactory with one censure for correspondence error (12-19-69) . 
Commended nine times, five of which through superiors and two incentive 
awards, the last 6-11-68. Rated Excellent last annual performance 
report, completely available, overtime satisfactory. 



RECOMMENDATION: 



That SA Joseph G. Deegan be granted incentive award of 
$300 for sustained above-average performance. 







PERMANENT BRIEF ATTA CHED. 



(l-l-vo) -3- 

Appropriate letter attached for SA Joseph^G^^eegan. 








J 

I ' 

I 



Otl'OHM fCKM NO. io 
MAV Iti 12 (DlftOM 
CSA. GIN, Ji*6» NO. >7 



'■?**/ 1: • 



WILTED .STATES GOVERNMENT 

Memorandum 



, to ; Mr. W. C. Sullivan 

j 

’it 

] from : G. C. Moore 



■I SUBJECT: RACIAL INTELLIGENCE SECTION 
> ASSIGNMENT OF WORK 




4 



datf.: January 12, 1970 

* 

1 - Mr. Sullivan’ 

1 - Mr. G. C. Moore 
1 - Mr. Rushing 



To! son M 
DcLoach 
Wohcifc - 
Mohr **— . 
Bishop * 



C asp ex 
CaUohan 

Corjati 

felt i 
Gala — 

Rosen — - - - 

Sullivan ■ « ... . . i 
Tavel ■ 

SoyctfS — j_ L . 

Td?« r.oeSY 

C*A J-,. 1 - ^ 



< ^ ^ Under the reorganization of the Division, this 

I Section* has assumed responsibility for the supervision of 

l the Minutemen, the organization as well as individuals 

; affiliated therewith. The supervision of such will be the 

| responsibility of the Racial Informant, Klan, and White 

| Hate Unit. The organization as such is assigned to 

I SA Hunter E. Helgeson as of today. 



s 

■j Assignments for the supervision of individual 

1 cases are as follows: 



* 

£ 



■i 
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t 






Office 


Agent 


Albany 




Albuquerque 




Alexandria 


Neumann 


Atlanta 


Walsh 


Baltimore. 


Walsh 


Birmingham 


Walsh 


Boston 




Buffalo 




Butte 


Deegan 


Charlotte 


Neumann 


Chicago 




Cincinnati 


Deegan 


Cleveland 


Deegan 


Columbia 


Neumann 


Dallas 


Deegan 


Denver 




Detroit 




El Paso 


Deegan 


Houston 


Neumann 



Office 


Agent 


Indianapolis [ 


1 


Jackson 


Walsh 


Jacksonville 


Neumann 


Kansas City 


Helgeson 


Knoxville 


Neumann 


Las Vegas 


Helgeson 


Little Rock 


Neumann 


Los Angeles 


Helgeson 


Louisville 


Neumann 


Memphis 


Walsh 


Miami 


Walsh 


Milwaukee 


Helgeson 


Minneapolis [ 




Mobile 


Walsh 


Newark 




New Haven 




New Orleans 


Neumann 


New York [ 




Norfolk 


Neumann 



Office 


Agent- 


Oklahoma City 


Helgeson 


Omaha 


H^geson 


Philadelphia | 


Phoenix 


Helgeson 


Pittsburgh | 




Portland 


Helgeson 


Richmond 


Neumann 


Sacramento 




St. Louis * 




Salt Lake City 


Deegan . 


San Antonio 


Deegan ( 


San Diego 


Helgeson 


San Francisco 


Helgeson 


Savannah 


Neumann 


Seattle 


Helgeson 


Springfield | 




Tampa 


Neumann 


Washington Field 





L 



CD- Personnel File (SA Joseph G. (j^egan) 

■I* M yp 1 1 I! ( Q A T-It mfrtv 1 ? HaI rrn cai 

Tt>T RECORDS 

Id 3AN 14 1970 r ” 

-rm^b^-49^ -J 



(SA Hunter 
(SA [ 



Helgeson ) 

]>. 



(SA William D. Neumann) 
(SA John V. Walsh) 



j 

!« 





Memorandum G. C. Moore to W; C. Sullivan 
RE: RACIAL INTELLIGENCE SECTION 

ASSIGNMENT OP WORK 

ACTION : ' 

For information. ■ 




i 

I 



I 



2 





FD-I8S (Rev. 8-16-63) 





FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




njc a • j DOMESTIC INTELLIGENCE 
where Assigned: : : — 

f Division) 



RACIAL INTELLIGENCE SECTION 

(Section, Unit) 



Official Position ..Title and Grade: • 

Rating Period: from APRIL 1 f — 1969 



SPECIAL AGENT - GS-15 



MARCH 31. 1970 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 

fv 





Official 



a Administrative 







B 26 1970 




FD-lSifi (Rev. 1-14-70) 






9 0 

PERFORMANCE rating' guide for investigative personnel 

(For use as attachment to Performance Rating Form FD-185) 



rf.F-.ly-. JOSEPH G. DEEGAM . 

Note: Only those items having pertinent hearing on employee’s performance should be rated . All employees in same salary grade should be 
' compare dy ’ 



RATE ITHEMS ASFOLLOWS: (See Manual of Rules and Regulations for detailed, instructions.) 
lL — Outstanding (To warrant overall +, allrated elements must be+, and Justified in writing .) 

Excellent (Overall E must be supported by’E or + on majority of items, including important elements.) 

2L Satisfactory 

rr. — Unsatisfactory./# any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 

Q No opportunity to appraise , 



(Use INK for Checklist - DO NOT TYPE) 



CHECKLIST AND NARRATIVE COMMENTS 



1. Personal appearance. _ _ _ _ 

2. ^Personality and effecti veness of his personal contacfaT. — 

3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 

4. Physical fitness (including health, energy, stamina ). COMMENT on limitations on availability, physical /imitations affecting 

performance,, and sick leave information. Has employee used more h sick leave (including annuaileave orLWOP 
for illness) during the rating period'than the amount of sick leave earned during such period? (If *yes" explain.) 



There are no limitations affecting Mr. Deegan 1 s availability 
or his. performance. His sick .leave record is excellent. He has not 
used more sick leave than earned during the rating period. 




5. Resourcefulness, ingenuity, and initiative. 
i 6. Forcefulness and aggressiveness as required.- 

7. Judgment, including common sense, ability to arrive at proper conclusions^ ability to define objectives. 

8. Planning of* work. 

9. Accuracy and attention to pertinent detail. 

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadline shunless failure to meet is attributable to causes beyond employee’s control. 

11. Knowledge of duties, instructions, rules 1 and regulations, including readiness of v comprehension and “know how* of application. v 

12. Investigative results (rate applicable cases ) A. Internal Security; & »R- Criminal or General* Investigative; 

—O G. Fugitive; ^ n. Applicant- EL Accounting- f ^ — 

Complexity of investigative matters* handled:, Q None Moderate, rvjTJost complicated. 

Degree of supervision required:. PH Above average PH Average fpfr ^firmnum Q None 
COMMENT on type of work handlea entire rating perioaand appraisaTof overall work performances 



Mr. Deegan continued to serve in- the Racial Intelligence 
Section as Supervisor in Charge, of a Unit which has responsibility 
of developing all racial Informants and the investigation of the 
Klan, Minutemen, and white hate groups. Under .his outstanding 
leadership personnel of his. Unit have done much to lead the field 
in developing some extremely sensitive sources, in a most delicate 
and dangerous area of operations. Mr. Deegan, with only a bare 
minimum of supervision, handles complicated and complex matters 
and does so with an, abundance of common sense as well as good 
judgement. He works best under intense pressure and has an 
attitude which cannot be surpassed. He is a team-man and very 
definitely is an asset to- the Section in every respect. 



i 



A. 

B. 



Is employee available for general assignment 



Yes 



special assignment 



Yes 



Is employee qualified to operate a motor.vehicle incidental to his official duties? X3 Yes ; . 

If answer is “yes,* personneLfile must reflect the following: (a) Has valid State orlocal operator’s license for type vehicle he is 'to use. 
<b) Is physically fit to, drive, (c) Past safe driving record OK or has passed Bureau road test, 



wherever needs of service require? 
□ No 



CL .Specify general. nature of assignmeht,during 



Agent, $upet$$o£,JnsjijtMtp^ etc.): blips 



during most of rating.period/suc/i 

upervisor in Char 



as seci 

arge, 



urity, criminal —applicant squad, Aacpuntant, or as 

Tiacial Tnformant.KIan, — 



ADJECTIVE RATING: 



EXCELLENT 

(Outstanding, Excellent, Satis factory, Unsatisfactory) 



EMPLOYEE'S INITIALS. 



and white 




0 



0 



(Checklist and Narrative Comments continued) 

.13. Firearms 

. 14. Development of informants and sources of information. COMMENT on participation in this program. 



As Supervisor in Charge of the Racial Informant Unit of the 
Section, Mr. Deegan has done outstanding work in devising procedures 
and^grograms which have produced considerable results in the informant 



.15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative dgtail.) " - - - _ __ 



A. Investigative reports; , , ,& , B. Summary reports; 



.C. Memos, letters, wires 



16. Performance as, a witness. Q During rating period; [gjBased on past performance; £3 No experience. 

17. Executive evaluation (approved Supervisors, Relief Sujtervisors, Alternate Senior and Senior Resident Agents,) 




.A. Leadership 
- B. Ability to handle personnel 
-C. Making decisions 
. D. Assignment of work 
. E. Training subordinates 



.A. As leader; 



Raids and dangerous assignments; . 

Miscellaneous. Specify and rate: 

— Is . Dictation; Applicant recruitment; 

Police Instruction:, CD Qualified □ Participated 
Foreign Language Ability: Proficient in 



F. Devising procedures 

G. Promoting high . morale 

H. Getting results 

I . Furthering equal employment opportunity. 
— B. As participant 



.Other, 



( I Audited 



Can handle typical investigative problems as follows: 



-language(s). 



A. Conversation form □Excellent, □Very Good □Good □Fair □Unsatisfactory 

( language ) 

B. Written form 1 I Excellent □Very Good ( | Good □Fair Q Unsatisfactory 

(language) ' - 

Frequency . language ability used during rating period 

Anticipated use during ensuing year - - . 

22. Ad minist rative Advancement: □ (Check block if not' interested.) 

A. f^Yes □ No Agent is completely available for administrative advancement. 

B. fC^ ics □ No Agent is considered qualified for administrative advancement, including experience, ability, personality 

and appearance. 

C. If answer to B is •‘Yes,** Agent's qualifications are considered □ Very Good □ Excellent rDfUutstanding 
EXPLAIN if interested but not now qualified. 



23. Number of Incentive Awards — ( Commendations JL. received from Director., Suggestions submitted ^ . 

24. Disciplinary Action and Justification for any Unsatisfactory Items, j I None (List items taken into consideration on Checklist.) 

Mr. Deegan was censured by letter 12/19/69 for an error 
in correspondence. This has been taken into consideration in 
item 9 of the rating guide and check list. 



EMPLOYEE’S INITIALS 




2 - 






February 2, 1970 
PERSONAL 










Mr. Joseph G. Efeegan 
Federal. Bureau of Investigation 
Washington, D. C. 



Dear Mr. Deegan: 

I am pleased to commend you for the out- 
standing manner in which you have carried out your 
various responsibilities in die Domestic Intelligence 
Division and to advise that I have approved an incen- 
tive award of $300. 00 for you. Representing this 
award is the enclosed check. 



Your exemplary leadership, planning ability 
and dedication to your work are indeed worthy of praise 
and I want you to know- of my deep appreciation for your 
admirable efforts; 




E 

X 



Sincerely yours, 
Edgar, Hoover 



Enclosure 

1 - Mr. Sullivan (Personal Attention) Enclosure , , , t . 

You should personally present this award, and should this not be 

possible or. should presentation be unreasonably delayed by your 
■absence .official acting, for you should present it. Inform employee 
net amouht pf ^dieck represents this award less withholding tax.- 

1 - Mrs. Randolph (Sent Direct) 



BLG'IW (5) 67-455043 Award #785-70 

Based an memo Moore - Sullivan 1-21-70 and addendum 
Administrative Division 1-23-70 re SA Joseph G. Deegan, 
.Recommendation For Incentive Award. 



MAIL roomCZZL teletype onitL 











&at\*fer<k l Form 8J3 
Revised April 1968 
Genera ^Services Administration 
Intfragenc^fcvmm. on Medical Records 
F p ^R-JQl^l !, 809-3 v 



. LAST H^E- FIRST NAME— MIDDLE NAME 



*REPORT OF ME 



3 ^ l^ex^minatOj 



4/HOME address (Number, Hue) or RFD, cUV or toiCrf, Stale and ZIP Code) 




15. EXAMINING FACILITY OR EXAMINER. AND ACTORESS 

N'VmE 




COrk/WUJhJ!>^ 



14. NAME: RELATIONSHIP. AND ADDRESS OF- NEXT OF KIN 



17. RATING' OR SPECIALTY 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY- (Total) 



LAST SIX MONTHS- 



CLINICAL EVALUATION 






NOTES . (Describe ©very abnormality in detail."} Enter pertinent item number before each 
, comments Continue in item 73 and use additional sheets if necessary .) 



18. HEAD. FACE. NECK. AND SCALP 



II! 

II! 

II! 

II! 

Ill 

III 

II! 

II! 



21, MOUTH AND THROAT ' *“ 



J> FAR<?— fiFNFRAI (» nt. c/I. tonal*) (Auditory 

tC. EARS GENERAL 70and ?n 



23. DRUMS < Perforation ) 



>1^ rvre— rFNFPil <ri tval acuity find refraction 
LYES GEHERAL i|(||rf#r lUm$ 59f $Q Cfld G7) 



25. OPHTHALMOSCOPIC 



. PUplLS (Equality and reaction) 



V. OCULAR MOTltlTY 



28, LUNGS AND CHEST (Include breasts) 



29. HEART, (Tftrusl, sire, rhythm, sounds y * 



30. VASCULAR SYSTEM ( Varicosities, e/c.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. ANMS AND RFrTIlM tttcmarrkaidc. fittulae) 
SC. AHUa AnP HELIUM (nrcataUt ,y lwrfl<of/rf> 



33, ENDOCRINE SYSTEM 



34, G*U SYSTEM 



35. UPPER EXTREMITIES ° f 



37^LOWER EXTREM W 



38/ SPINE. OTHER ^MUSCULOSKELETAL l 



39 ^IDENTIFYING BODY MARKS* SCARS. TATTOOS* 



40. SKIN- LYMPHATICS 



41. NEUROLOGIC «»:<•«?* un dcr iteA 71) 



42. PSYCHIATRIC (Sp<eifitani pertanatitydctiationi 






e»,t;a v* / 




Q-LUCOsZ / A^ai-ched ^ - iq-TQ 

ACersii, SAPT&hluiikimJi) * 






44. DENTAL ( Place appropriate symbols, shown in exam'plesTabope or " btloWnumber of. upper and lower teeth?) 



f 2 3 Re st or able 

-32 31 “30 teeth: 



K-sW 

i H/th - x “T 



Replaced 

’by 

dentures 



V y l r«fj 

32 31 -30 Partial 
( - X )^S n,u " s 






22 * 21*' 20 



UI0RAT0RY FINDINGS 



45. URINALYSIS: A; SPECIFIC GRAVITY 



17 Z 

X T- 

































75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

* * * " i 



77. EXAJMJJ£fi^€*S?& 

A. BJlS QUALIFIED FOR 

B. □ IS NOT QUALIFIED FOR 



76. A. PHYSICAL PROFILE 



P * 


u 


- L* 


H 


E" 


S* 


* 






* 







B. PHYSICAL CATEGORY 



78. JF NOT QUALIFIED;, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79, TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPEO OR PRINTEO NAME OF PHYSICIAN 

ufflZ f;z>. m&tfiiAJou me (ASfvfc- 

81. TYPEO OR PRINTEO NAME OF DENTIST OR PHYSICIAN (Indicate which) 

- , . g. B> EKLIN Pt D(^ ‘tT^[y - 

82. TYPEO OR PRINTFD NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



< 



✓ 









































FD-300 (Rev. 3-27-69) 
v 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee . _ Oc cG-HJ\)\ xSbSffiH 

(Type or print) Ldslf First Middle 

The following portions of the attached examination report form need not be completed: 



•9 


62 


69 


11 


65 ___ _ 


72 


14 


67 


76 


17 


- 68 





45, 46, 47 and. 4^;, required for; all Special Agent and FBI National Academy applicants but not for. 
any other* applicant unless >the examining physician t deems.one, two, three or*all four.of the 
examinations necessary. 45, 46 and 47 are required in examination of any current employee. 

48. Not required unless examinee is. over 35 years of age or examination indicates such is desirable. 

71. Audiometer examinations- should- be afforded whenever possible ‘for all Special Agent applicants 
and Special Agents. Applicants forthe Special Agent position will not-be accepted ifithe hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech.range v (500, 1000, 

- 2000 cycles).” ' 

For All Examinees, .Whether Clerical or Special Agent Applicants or Employees: 

The medical-examiner should ;answeiuthe*follo wing question: 

Examinee not qualified for strenuous physical exertion. 

To be Answered in.the Case of All Male Employees and Male Applicants: 

1. Dpes examinee have any defects restricting or prohibiting his^participation in defensive tactics and 
dangerous^ssignments which might entail the practical use of firearms? 

P"TlN6 [Tj Yes If “yes” please spec^ify. defects. ^ - • 

M v ’ 

^ _ ( * 



2.-, Does examineehave any defects prohibiting safe operation! of motor vehicles? 

i^t^TTYes If “ves” please specify defects- - - - • 



3. For safe driving of motor vehicles, Civil Service. Commission requires distant-vision must test at 
least 20/40 in one eye and 20/100 in; the others corrected or uncofrected.-' Should examinee wear cor- 
rective, glasses while operating. a motor- vehicle?, 'Q Yes f~3-Nti _ * 

If recommendation is based on a factbrbther than-above 'standard, indicate basis 




Desirable Weight Ranges for Males 



Height 


Small Frame 




Medium Frame* 


!' 


Large Frame 


’ . 5’4” . 


S 117.-125 




, 123 - 135 


1 


1 

131 - 148 . 


5’ 5” . 


I 120 - 129 




T 1 

.. 126 -. 139. 




i 

. 134 - 152 : 


. 5’6” 


| . 124 i33- .. . 


! 

i 


“ 130 - 143 




138 - 157 : 


.57” , . . 


J - 128 - 137 


i 


134 148 


\i * 


1.43 - 162 


5*8” 


1 132 - 141 


i 


V 

/ 138 - 152 


J 

1 


147 - 166 i 


5’9” 


| 136 - 146 ' ’ 




142 - i56 / 


| 


151-170 


5’ 10” . 


1. .140- 150. 


i 


146 r 161 . 


, 1 


155 - 175 


5’ir 


| 144-154 


i 

i 


. 150 - 166 . 


1 

1 


* * 

160 - 180 1 


6’ 


1 w -' i ' * * 

j 148 - 158 




154 - 171 


1 


! 

164-185 


“ T 6’i? ^ 


l 152 - 163 . 


i 


158 - 176 


1 


169 - 190 y — * 


6’2” 


| , 156-167 


j 


. 163 - 181 


1 

1 

) 


174 - 195. 


6’3”‘ 


1 160 - 171 


i * 

i 

i 


168 - 186 


i 

i 


178 - 200 


6’4”' 


1 169 - 180 


i 

i 

i 


178 - 196 


1 


188 - 210' 


6’ 5” 


j . 174 - 185 


i 


182 - 202 


1 


. 192 - 2i6 


4. Examinee’s frame. is 


1 1 small ]□ medium 


n 


Targe 







5. Considering above weight table,, the. exaniinee’s frame, and other individual physical characteristics, 
I corisider .his, present weight .[^Satisfactory I I Excessive I I Deficient 

6. Under proper medipal supervision, employee shouldQ lose pounds 



I I gain pounds 

Remarks: ; — r : 



































V 











3' 






Mr'. G. C. Moore 

> * 

J. G. Decgpn 



ASSIGXMEOT OF WORK 
RACIAL INK5HMA3ST KLAN A®> 
WHITS HATE GROUP U^IT 
RACIAL IIiTELLIGEI.CE SECTIOI? 
DOMESTIC nimLlGESCB DIVISION 



^®7.Q> 



fr T“ 



I - Me. G. C. Moore 
# 1 r Mr. J, G. Decgon 



' . - * 

Analyses hove been xaade pf the current work load in the 
above unit and in line with pur streamlining, procedure the, 
following assignments have been made effective July 1> 1970. 



Deegon 



* 




Racial informant sin the following field divisions: 



Albuquerque 

Butte 

Cincinnati 

Cleveland 

Dallas 

.Denver \ 

El tarn 
Knoxville .. 



lea Ve gas 
Louisville 
Memphis 
Miami 

Minneapolis 
pKtahoma City" 
Salt Lake City 
San Antonio 



Analyses oftabulatlon Status Reports, Racial 
Informahts Extremist Groups (White -Black) , all 
field, offices * 

Counterintelligence - White hate and Klon groups ' , 

Assists on Kina and white hate specials 
Lectures: on Racial Informants for Hew Agents and 
In-Service 

Coordinating lecture schedules 
Coordinates SAC Visit and Inspection write ups 
Coordinates Inlet and Cinal write ups end. Highlights letter » 
Approval of outgoing .signature mail 

* ' t t ; 1 - ^ 



JGDsrto. (8) 



%/- Personnel File - SA Joseph G. Deencn 
• ‘Eersdnael File - SA Hunter E» Helkeson 
1 ~ Personnel File - SA 



•il,' -' -1%'o^hnel- File-?* SA William ,D. Ueuaann 
l w - Xoraonhei; FileT^j SA John V. Walsh 

■ w v wt? • I /y\ 



Job 





V 



>**$/ 





Memorandum to i-Hr* G. C. Moore 
KBS ASSIGimiT OF VOKSC 

SUL- ItTFOUHAlTT KLAS5 AND 
' WHITE HATE GSOOP HMH 
RACIAL llimLIGEKCE SECTION , ‘ 

DOMESTIC ItiTELLIGEi^CE DIVJSIOH ~ ‘ 

Neumann Social informants in the following field divisions 



Alexandria 


Hew York City • 


Atlanta 


Norfolk ■*-_ 


Charlotte 


Omaha 


Jacksonville 


Richmond 


Kansas City 


Sacramento 


las Vegas 


St. Louis 


Ids Angeles. 


Savannah 


Miami 


Seattle * . 


Newark 


Springfield , 


Hew Orleans 


Yciapa 


Administrative Reviews for the above of flees 


lectures - Row Agents and In-Service 


SAC Visit and Inspection write t^s for above field 


divisions 

i 


■* i 


Racial inforoants in the following field divisions: 


Albany 


little Rock 


Baltimore 


Mobile 


Birmingham 


New Haven 


Boston 


Philadelphia 


Chicago 


Phoenix 


Columbia 


Pittsburgh 


Detroit 


Portland 


Houston 


Spa Biego 


Indianapolis 


San Francisco 


Jackson 


TO 



Administrative Reviews for above field divisions 
SAC Visit and Inspection Write ups for above field: 
divisions 

lectures - Racial Informants •* Hew Agents and In-Service 



- 2 - 



#* 









I 



h 




* >iT 

' * 

}*cnorandua to Mr. C. C. Moore 
££: ASSIGi^MiT OF WOHK; 

FACIAL IHBOltoit KLAH AMD 
WHITE HATE GKQUP UNIT 
RACIAL IHTELLIGESCE SECTION 
' DOMESTIC IliTELLlGEl^CE DIVISION 

All Kloa and white hate organizations and 
individual cases' 

Lecture® - New Agents and In-Service regarding 
Klan and white hate groins 
SAC Visit and Inspection write ups regarding 
Klan end white hate groups 

T 

Black extremist investigations in the following 
field divisions: 

- - * r 

Tarapa Savaxmah 

Jacksonville . Columbia 

MiAai Charlotte 

Counterintelligence *» Black cxtfeaist groups in 
the above field divisions 

SAC Visit and Inspection write ups regarding black 
extrenist matters in the above, field divisions 



Walsh 



Hsineson 



j ^ 



*2 



*4 






& 




5/12/70 



1 - Kr.Sulliyan 
X - Hr. 6. C* Moore 
X w Mr* UusgLng 



Because of th<* heavy influx of work in the . , 
Black Nationalist Unit - East, the responsibility for 
the supervision of black extremist organizations and 
Individuals in certain offices 13 being assigned to the 
facial Informant* Klan, and White Hate Unit oh a temporary 
basis* 

* , t 1 ~ d * 

^ The following assi^anients within this Unit* are 
being made as of today. 

Special -Agent (SA) William. D. Neumann will be 

responsible for the supervision »of these investigations 
in the Tampa and Miami Offices. 

SA Hunter E„ Helgeson will assume 'responsibility 
ofthe Jacksonville, Columbia, and Charlotte Offices-* 

SA Joseph G, Deegan will assume responsibility 
_ for the Savannah Office* . * ' 

ACTIONS - : ' \ \ ' / 

for information.. 



Hr. W* C. Sullivan 



G, C. Hoore 



RACIAL IilTELLIGENCg SECTION 
ASSIGNMENT 03? WORN 



TDRibjr 

<7) 




Personnel Pile (SA Joseph 0. fJeogah) 
Personnel ’file (SA Bhnter E* ilelgeson) 
Personnel Pile (SA William Oi Neunann)‘ 
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Tolson ** 
Sullivan/ 

Mohr ^ 

Bishop , 



Brcniian, C.D >3( . 
s Callahan 
Casper — _- 

Conrad 

Pelt 

Cale — — 



Rosen -_- ricg 
>Tave^« — ^ 
Walters * — 
Soyars 

•Xele. Room „ 

Rolcaes 

Candy*-~£- 



November 9, 1970 
PERSONAL 



r.^ee 



Mr. Joseph G. pee gan 
Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Deegan: 

I am especially pleased to commend you for 
your proficient efforts relative to the racial conference 
held here recently by the Domestic Intelligence Division. 

Many favorable remarks were received con- 
cerning this conference by those attending and I know that 
you were instrumentalin bringing about such splendid 
results. I want to thank you for your admirable perform- 
ance in this regard. 

Sincerely yours, 

J. Edgar Hoover 



1 - Mr. C. D. Brennan (Personal Att ention)- ^ ^ ^ 

1 - Mrs. Randolph (Sent Direct^-^j^ 
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karclKN? " \ •" ^ ' "j p 

1 NOV 181976 ' 



(5) 



67-455043 



Based (jn memo Moore-Brennan 11/4/70 and addendum 11/5/70 
re Racial Conference, October 22-23, 1970; Recommendation For 
Commendation. 
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MAIL ROOMCZ3 TELETYPE 




4 





0 






0 

X " Mr. Sullivan 
X •* Mr Mohr 
1 - Mr. Callahan 



Mr. C. D. Brennan 



11/4/70 



Mr. G. C. Moore 



1 - Mr. r G. 0. Brennan 
1 - Mr. G. C. Moore 



RACIAL CONFERENCE 
OCTOBER 22-23, 1970 
(RECOMMENDATION FOR COMMENDATION) 



Purpose of this memorandum is t,a recommend individual 
letters of commendation for Special Agents, (SAs) Joseph G. Deegan 
and Arthur B. Fulton as* well as a group letter of commendation 
for clerical personnel in the Racial Intelligence Section all of 
whom performed superior services in, connection wi th captioned 
racial conference. 



On 10/22-23/70 a racial conference was held by the 
Domestic Intelligence Division here at the Seat of Government 
which was attended by racial supervisors from 39 field offices 
as well as the Legal Attaches from' Ottawa and Mexico City. I he 
conference was most: productive as evidenced by the large number 
of solid recommendations' submitted by 5 operate memoranda and also 
as indicated by the -enthusiasm displayed by conference attendees. 
It is expected that the success of the conference Will be further 
demonstrated by the substantial increase in the caliber of our 
racial informant development program and racial investigations 
during the coming months e 



Tlie success of this conference is primarily attributable 
to the outstanding work in its planning and preparation by SAs 
Deegan and Fulton. Deegan, whohhandles racial informants, and 
Fulton, who is in charge of the Black Panther Party, exercised 

( 7 \)~ Personnel File o f Joseph G.CD a^aR^ 

Vj"! - Personnel File os nrtnur ii* Fulton 



1 - Personnel File of 
1 - Personnel File of 

1 - Personnel File of 
1 - Personnel File of 
1 - Personnel File oi 
X - Personnel File of 
1 - Personnel File of 
1 - Personnel File of 
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Memorandum to Mr. G. D. Brennan 
Re : Racial Conference 

October 22-23, 1970 
(Reaaimendation for Commendation) 



a considerable amount of ingenuity and imaginative planning for 
the conference . These supervisors were present during the entire 
two days of the conference and contributed materially to a smooth 
running, lively conference in which there was a free exchange of 
ideas and information. 

In addition, each attendee was furnished a background 
notebook of approximately 100 pages which was assembled by the 
clerical staff of Supervisor Deegan’s Unit. The clerical per- 
sonnel of the Front Office likewise assisted in this operation 
isi the same manner. In order to meet the deadline of the 
conference, these personnel willingly pitched iri and conducted 
a considerable amount of work before the. working day started 
and shortened their lunch hours. Their efforts in. this regard 
are certainly worthy of commendation. 

ACTION: 



If you approve* 

(1) Administrative Division will, prepare individual 
letters of commendation for_ Supervisors Deegan and Fulton for 
the exemplary work performed with regard to this conference. 



he 

(2) Recognition- should be afforded to 



| [, ana 

\ in the form of a letter to Assistant Director 
C« D. Brennan, a copy of which will be placed in each of these 
employee's personnel file. 




- 2 « 
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YELLOW 




geisor&adua for fir* c* Xh Breahafc * 
K2i RACIAL CO!IFSKEHCS 
•9CT0BK8 22*23* 1970 

•mmmmnm m rntmmm) 

At>mmm; (imaZs * ai/s/70) 



. - . * . Yecoaiasa4 that, a idfctor of 

■..$» SepUdk Cedrge C* fears* 

S~^SLS VO ?^\ £o * supervision o£, arranging 

*sr> and claiming this conference and porsonally directed it*' 

t* **2 Sddd*&i'c& tan .coi^ersncd 
taroaga bis ability, interest, and enthusiasm. 



V .. 
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FD-314 (Rev. 6-11-63) ^ 

w 

UNITED STATES GOVERNMENT 

Memorandum 



0 

M’lt-zW 




MOT RECORDED 

qn SEP 23 1970 




SEP ill 






CODE* NATURE OF ACTION ' 1 

892-QUAUTY INCREASE 
X 893-W|THIN GRADE INCREASE 
1 894-PAY ADJUSTMENT 



■NOTIFICATION OF BASIC CHANGE 



» " " 

896- ADMIN, PAY INCREASE 

897- ADMl'N, PAY DECREASE 
OTHER (SPECIFY IN REMARKS)' 



EFFECTIVE DATE 



090-12-2131 



DATE Of LAST EQUIV, INCH, 



9 / 6/70 



9/ 7/69 



GRADE OR LEVEL 


STEP OR RATE “ ' 


OLD SAURY ’ '■ ' ’ 


NEW SAURY' 

* \ - 


6S-15 


STEP 3 


. . $23,648.00 . 






♦-’a! 


' DATA ON UNPAID ABSENCE 





$24,911.00 



PERIOD(S)’ ’ ' 

1 


JOTALEXCESS 


IN PAY STATUS AT END OF WAITING PERIOD 






YES 




0 ” 1 i ii 

W 

EMPLOYEE'S WORK I? OP AN ACCEPTABLE LEVEL OF COMPETENCE, 

' ' « ‘ 

| ] EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER, 



REMARKS: ll/ 








9/ 6/70 

(DATE) 



JOHN EDGAR HOOVER 
DIRECTOR 



PERSONNEL FILEC0PY 



V.™ 

















Hr. G. C. Moore 8/5/70, 



- d. G. Deegan ' . ; ' / '* 

, - ' . - \ 

ASSIGNMENT OS* WORK ' 

RACIAL INFORMANT KlAN AND . * - 

WHITE HATE GROUP UNIT 

RACIAL. INTELLIGENCB SECTION . 

DOMESTIC INTELLICTCE DIVISION \* » 

V i " 

* ; 

Analyses have been made of the current work load in the - - ' ■ 
above unit and. in .line withour streamlining procedure the 
following assignments hove been made effective August 3, 1970. 



Deegan .Racial informants in the following field divisions: 



Albuquerque 

Butte 

Cincinnati 

Cleveland 

Dallas 

Denver 

El Paso 

v i 

Knoxville 



las Vegas 
Louisville 
Memphis . 
Milwaukee 
Minneapolis 
Oklahoma City 
Salt Lake City * 
San, Antonio 



Analyses of tabulation Status Reports » Racial 
informants Extremist Groups (White -Black) , all 
field offices 

Counterintelligence' - White hate and Klan groups 
Assists on klaii and white .hate specials 
Lectures on Racial Informants for New Agents and 
In-Service 

Coordinates lecture schedules 

Coordinates SAC Visit and Inspection write ups 

Coordinates Inlet and Cihal write ups and Highlights Letter 

Approval of outgoing signature mail 




f rDixmm (6) 

Personal File - 
- Personal File - 
1 - Personal File - SAf 



SA 

SA 



Joseph 

Hunter 



G. 

E. 



P 



Deegan 
Helgeson 



- TercdhdI?R^5i SA, James 0. Ingram 

- Personal ' File^M SA John V. Walsh 

4 «0u 10 1970 



i 



] 
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CONTINUED - OVER 











Memorandum to Hr. 6. C. Moore 
RE: ASSIGNMENT OF HOEK 

racial nmMmr klan and* ' . • . \ 

WHITE HATE GROUP CHIT 
RACIAL INTELLIGENCE SECTION 
DOMESTIC INTELLIGENCE DOTSION 

*- 

) 

Helgeson Racial informants in the following field divisions: 

New York City 
Norfolk , 

Omahe^ 

Richmond' 

Sacramento 
St. Louis 
Savannah 
'Seattle 
Springfield 
Tampa 

Administrative Reviews for the .above offices 
Lectures -* New Agents and In-Service 
SAC Visit and Inspection write ups for above field 
divisions 



Alexandria 
Atlanta 
Buffalo 
Charlotte 
Jacksonville 
Kansas City 
Los Angeles 
Miami ‘ 
Newark 
New Orleans 




I; 



jf 



Racial informants in the following field divisions: 



Albany 

Baltimore 

Birmingham 

Boston 

Chicago 

Columbia 

Detroit 

Houston 

Indianapolis 

Jackson 



Littld Rock 
Mobile 
New Haven 
Philadelphia 
Phoenix 
Pittsburgh 
Portland 
Son, Diego 
Sad Francisco 

fad 



Administrative Reviews for above field divisions 
SAC Visit and Inspection Write ups for above field 
divisions 

Lectures % Racial Informants - New. Agents and In-Service 



2 r * 





Memorandum to Mr* 6* C. Moore 
BE: ASSIGNMENT OP WORK, 

RACIAL BIEDRMAHT KLAN AND WHITE 
HATE GEDUP UNIT 
RACIAL HiTELLIGEMCE SECTION 
DOMESTIC .INTELLIGENCE DIVISION 

Walsh All Klon organizations and . individual oases and 
white hate group individual oases. 

Lectures - New Agents and In-Service regarding 
Klan and white hate groups 11 

SAC Visit and Inspection write tips regarding 
Klan groups 

Ingram Black extremist investigations in the following 
field divisions: 

Tampa Savannah 

Jacksonville .* Columbia 

Miami Charlotte 

White hate group organizations other than Klan 
Counterintelligence - Black extremist groups in 
the above field divisions 

SAC 'Visit and Inspection write, ups regarding block extremist 
onci. matters in the above field divisions and white bate 
groups other than Klan 





- 3 - 
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January 29, 1971 
PERSONAL 



Mr. Joseph G. Deegan 
Federal Bureau of Investigation 
Washington, D., C., 



Dear Mr., Deegan: 

.Today is your Twentieth Anniversary in the Fed- 
eral Bureau of Investigation and I want to extend my sincere 
congratulations. In recognition of this occasion may I present 
the Bureau’s Twenty-Year Service Award Key. 



t 




Throughout this period of your service we have 
been faced at times with tasks which appeared overwhelming 
but through the efforts of our experienced personnel we suc- 
cessfully surmounted them. The many outstanding achieve- 
ments of the Bureau are, to a very great degree, attributable 
directly to the efficiency, guidance, leadership and unwavering 
enthusiasm of associates such as you. X want you to know how 
much I have valued your loyalty and dedication. 



- /■•» 



1 hope you will wear this Key with a feeling of pride 
and trust that the Bureau may be able to rely upon your talents 
for many years to come. 



FrtMtmo- To jy AC# WfrflWWith best wishes and kind regards^ 
« S«c. sincerely, < 



REC-132 

dnd refirardsJ"’. 






Tolson 
Sullivan , 
Mohr 



Bishop 

Brennan. C.O. 
Callahan — — 
Casper 
Conrad 
Kelt 
Gale 
Rosen 
Tavcl 
Watters 

Soyars 

Tele. Room 
Holm 
fcan 




Ml. 



J^Enclosure 
\1 - Mr. C. D. Brennan (Personal Attention) 

x ' urr 

TELETYPE UNITf~~l 



<JA!« && 1! 





A 



VA > 




4 



0 

Mr. C. D. Brennan 




12/17/70 



G« C. Moore ' 

A 

RACIAL INTELLIGENCE SECTION 
ASSIGNMENT OP .WORK , 



1- Mr. C. D. Brennan 
1 - Mr. G« C. Moore 
1 - Mr. iRushizis 



♦ 



In Oonnedtion with the Domestic Intelligence 
Divisbn reorgahi nation , this Section transferred all ' 
KLon nnd'white, hate-type cases to thc^Internal Security - 
Section* therefore, the unit .formerly known as the Racial 
informant, Klan ond~White Hate Unit is being r’enacsad the 
"Black nationalist South and Racial Informant Unit. '* 

The following work assignments are being made effective 
today. 

. ' - Supervisor in. emerge db.seph. G. Beegan wilt be, 

responsible for the handling of matters Reding with 
.racial informants in the following offices; Albuquerque,- . 
Butte, El jPaso, Las Vegas f Oklahoma; City, San’ Antonio, . . 

and Savannah. 6 .*< " - - 

’ ’ JI * * 



Superyisor Hunter E. Eelgeson will be respon- 
sible for racial, informants In .All offices except thdse 
listed above. 



Supervisor 



will be respon- 



u up v ju y ju o | | 

sible* for black, extremist investigations,. organisations 
, and individuals in the following offices; Albuquerque, 
Dallas, EL Paso,, Houston,. Jackson, Memphis, Mobile, 

EfeV Orleans, and Saii Antonio. 



Supervisor I L transferred from 

the Black. Nationalist Chit - West, wilX?be: responsible, for 
the supervision of blade extremist cases, organizations and 
individuals, in the following office?: Charlotte, Columbia, 

Jacksonville, Miami, Savannah,, and Tampa. 




!gt$s '©» ^ l, r~i COIITIHUED - OVER 

Personnel -Pile (SA Joseph G. ^IfeeganJ. 

Personnel Pile CsA I D 

Personnel Pile (SA Hunter E. Helgeson) 

Personnel File (SA.) . 

Personnel File (sAl I; 




Hemotahdhm G» G«. Hoore to Hr* €• J3. Brennan 
Ret Racial* Intelligence, Section 
Assignment of Work 



S& 



tinder'' transfer with 



expected date of arrival 1/4/71 » mil ’be responsible 
for the. supervision of black extremist cases*, organic* 
zations and indiyidualsj in the, following offices: 
Atlanta, Birmingham, Knoxville, louisville, Korfollc, 
Phoenix, end Richmond. 



ACTI01T: 



For information. 




T \ 
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UNITED STATES GOVERNMENT 

Memorandum 



1 

1 

1 



Mr. 

Mr. 

Mr-. 



0 

w.. 

j. 

c. 



c. 

p. 

D. 



Sullivan 

Mohr 

Brennan 



TO 



FROM 



SUBJECT- 




DATE: 4-2-71 



1 - 
1 - 



Mr. 

Mr*. 



Callahan 

Moore 



Tolson — 
Sullivan , 
Mohr; 



Mr. 



G. 



SA JOSEPH G. SBEEGAN 
SUPERVISOR, GS-15 

EOD BUT 1-29-5T 

RACIAL INTELLIGENCE SECTION 
DOMESTIC INTELLIGENCE DIVISION 



This is to advise that SA Joseph G. Deegan 
of the Racial Intelligence Section, Domestic Intelligence 
Division, was nominated, for the office of President of 
the Bishop Dennis J. O'Connell. High School Parents Teachers 
Organization. „ 



Bishop 

Brennan, C.D. 
Callahan -- 
Casper 

Conrad „„ 

Dalbcy _ 

PeB 

Gale 

Rosen. , „ 

Tavel 

Walters 

Soyars 

Tele. Room. 
Holmes' . 
Gandy . 




SA Deegan advised that the above organization has 
hot been involved in any controversial issues and it is not , 
expected that in the future this organization will be involved 
in any controversial issues. 



SA Deegan further advised that if this organization 
did become involved in any controversial issues he would 
immediately resign. He also advised that his holding down 
the above position will in no way interfere with his 
responsibilities as a Special Agent Supervisor in the 
Racial Intelligence Section. 



RECOMMENDATION: 



In view of the above, 






XU V XG W UX' XIJLT; auu VKZ y X XC^dmniGnU UlUb O Al 

be allowed to, assume the above position,? if ellecr« 
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Operator’s Road Test and Driving Certification 
FD-288 (Rev. 10-19-66) LJ 

TO: Director, FBI * * 






Y Y CERTIFICATION 



Initial) 

f <J Q>, 



Agent □ Clerk 



is is to certify that I presently. hold' a valid motor vehicle operator's permit or driver's' licensees follows: 









permit Number 






This is an 13^ unrestricted’ Qf restricted permit. (If restricted, explainbelow)^ 




ri Glasses f I Contact lenses are requiredTor driving : Q yes g^T No 



This further*certifies that during the past.three years*Ihave driven a^moto^yehicle- (government or personally owned) 
approximately miles. During this time (a) I 1 {“(have (S' have not received a traffic violation ticket; 

(6) I CZJ have have not been held at fault* as the driver of a. motor vehicle involved in a traffic accident. (If 
affirmative answer, explain below, giving number and dates of offenses.) I further! understand that ydien operating a 
Government vehicle I must assume responsibility for payment of any damage to same should I be found at fault.* 

I also understand the Government. does. not provide insurance coverage for damage to its vehicles. 



“At fault" means any* case -in which responsibility Is conceded 
by employee or his insurance, company or liability, is fixed by - 
duly constituted authority or' administratively’ by’ the Bureau. 



Cf- /J 

Signature "of. Operator . ‘ A 



The personnetfileof this employee has been reviewed and indicates the following information concerning the operation of a* 
f motor vehicle during the past three years:, * * /*' 

C2SL Continuous safe driving record* 1 * 

, . o Involved Jn traffic accident and /ound. at fault* * 

* ' \ 

y I certify that this employee is:. 

u- - - 

1 1 * 

O (22) Qualified on the basis of his safe driving record to operate motor vehicles bn official business 1 , 

0 ' ' ! 

1 o Nonqualified and must demonstrate his qualifications by satisfactorily passing a road. test 

* examination before, operating, a motor vehicle on official business . 4 ^ t 



Remarks:; 



□ Issued (2f) Renew. Operator's Identification Card - SF-46 



/-yri Tyr*'i 

I 4 APR 7 1971 



»** “At fault" means any case in which the Bureau has, taken 
disciplinary ; administrative action against the employee. 

(Over for Operator's Road Tes^^re Sheet) 



ZfAoJZ & 



Official Stature of Reviewing Official 

tie 7 r\Inspector Date 



4 / 1/71 






RESULTS OF ROAD TEST 



Vehicle Used in Test, t 

Make „ , . . Body Type 


t .Year 




Local^M*est 
City 1 


State 




Transmission 

F 1 Automatic Q] Manual 


Date 
* « 


Time 


Examiner's Signature 




1 



Instructions to ESamiifeteH 

Place check mark (vO in space beside each error committed. If same error is repeated, add a 
checkmark for each repetition. Multiply point value of each error (shown in box at left of each 
error listing) by number of check" marks, placing total points for each category in box at lower 
rights of each block. To pbtain final score, total number of points scored in all categories. 

* PASSING GRADE: Total Score of 25 Points or Less 

FAILING GRADE: Total Score of 26 Points or More 
- Note Results in Box ot Right of Instruction Block 



Total 

Error 

Points 

Pass 

Fail 



TEST SCORE 



□ 

□ 



Check List 



1. Checking.Yehicle 
Fails to: (TJ — 

CO — 

, ; ) co- 
co— 

. - CO — 



. Adjust Rear-view Mirror 
. AdjusttSe'af Properly 
.Check Effectiveness of Hand & Foot Brake 
. Check" Windshield Wipers 
.Check Horn and All Lights 



U of. Points 



2* Leaving Curb 
Fails to: 

Eh 
Eh 



. Look Back to Check Traffic 

.Give Proper Signal (Mechanical or Hand) 

-Wait for Approaching Traffic 



# of Points 



3* Turning 
< Tails to: 



GO- 
GO - 



.Give Proper Signal (Mechanical or Hand) 
-Turn Carefully From Proper Lane 



4. Backing 
Fails to:; co- 
rn- 



.Observe Surrounding Conditions 

. Back Slowly and Smoothly and Avoid 
Excessive Curb Contact 



of-Points 



ft of Points 



5. Controls 
Failsto: 



CD —Handle Vehicle Smoothly 

f71 Keep, Both Hands, on 'Wheel 

m Smoothly Engage Shifting Mechanism 

1 E) — T- —Use Brakes, Properly 



6. Speed 



Eh 

Eh 

m- 



- Exceeds Limit „ 

-Toq.Slow for Traffic Conditions 
. Too Fast for'Traffic Conditions 



ft of Points 



ft of Points 



7# Position on Roadway 

fin ^Follows too Closely 

fin —Fails to Hold Proper Lane 

CD k —Straddles Lane Markings 



ft of Points,, 



8* Overtaking r Passing 

f 1 2 I Misjudges Speed of Oncoming Traffic 

E): — Passes in Intersection, on Hill,. Curve, etc 
m - — Cuts in too Soon 

-^Fails to. Signal (Hand, Light, 

.Horn) When Conditions 



Warrant 



ft of Points 



9* Parking 

f Fails tot TH ■ 

• Eh 

; CD- 



-Avoid Violent Bumping of Other Cars 
or Excessive' Scraping of Curb 

-Set Hand Brake 

-Cramp Wheels Where 
Necessary 



10. Railroad and School Zones 

Fails to:fT% Obey Signals and Caution Warnings 

[ 2~1 Be Alert for Unusual Conditions 



ft of Points 



ft of Points 



11. "Attention 

Fails to: QT),. 

Eh 

m- 

Eh 



Remarks: 



12. General" 



- Anticipate Hazardous Traffic 
Conditions (Including Pedestrians) 

-Keep Full Attention on Operation of Car 
. Limit Talking to Minimum 
.Observe, Posted Signs or Signals 



H3- 

ca- 

m- 



ft of Points 



-Nervous and Hesitant While. Operating 
at Maximum Speeds Allowed on Open 
Highway 

. Lack of Caution 

-Timidity or Lack of Assurance Under , 
Normal Driving Conditions 



ft of Points 




t. . 




5010-106 
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UNITED STATES GOVERNMENT ' 

Memorandum 



TO 



Mr. Mohr 



from : N . P# Callahan 

SUBJECT: JOSEPH Gi^lEGAN 

Super visor^Special; Agent 
1 Domestic Intelligence Division 
j( Raciallntelligenc eSection) 




DATE: April 9, 1971 



I 



; 





Gale ...■■■■ 
Rosen 

Tavcl _ 
Walters _ 

Soyars . 

Tele. Room 

Holmes 

Gandy 



EUGENE C. PETERSON 
Supervisory Special Agent 
\ Domestic Intelligence Division 
' (Espionage Section)- 



OUTSTANDING PERFORMANCE RATINGS 



Purpose of this memorandum is to recommend captioned Agents 
for recognition for their superior work in the last year as indicated by the 
attached Outstanding performance reports. It is certified that these Agents 
have performed the most' important functions of their positions in a manner 
which exceeds the normal requirement and that this exceptional level of 
effectiveness is expected to continue indefinitely. In addition to the fore- 
going, no administrative action was taken against these Agent's during the 
mating year; They are completely available and overtime satisfactory. "* • 
Details concerning the past year follow: 

SA Deegan EOD 1-29-51, is in GS-?15, ,$25,867. Commended once. 

* SA Peterson EOD 8-13-51, is in GS-15, $25, 867. Commended-once. 



If approved, they will be entitled to cash awards of $400 each. 
RECOMMENDATION: 



t ^-146 1 67 - H <5 S O ^ 






That you, as Approving Official,, sign attache^MmgS^diidHhht \ 
SAs Joseph G. .Deegan and Eugene C. Peterson. e achrbe'furnishedTns" 
rating and each be granted a cash award of $400. J. ^ 



Enclosures 



0«u 







^ENCLOSURE* 

HAHC4jsaai *mm 



LDH:maw J 
(3) ftT 



1 - PersonnelvFile of SA Peterson 




/iA, 



r 




PERMANENT BRIEFS ATTACHED. 




STANDARD FORM NO. 2803 
JULY m 

FPM SUPPLEMENT 831-1 
6 GAO 5000 
2803-108 



1, (A) NAME 



CIVIL SERVICE RETIREMENT SYSTEM 

t ,, 

TO AVOID DELAY IN PROCESSING: 1. Read carefully the information 
attached; 2. Typewrite or print in ink; 3. Complete Part A in full and have your 
employing agency complete Part B. If not Federally employed Part B need 
not be completed. 

I A, TO BE COMPLETED BY THE APPLICANT 

* „ » f 

'(Writ) (Mi W)-* 2, LIST ALL OTHER NAMES YOU HAVE USED 1 3. DATE Or BIRTH (Month, day, yeu) 

Joseoh G. No other February 10, 1925 



Deegan Joseph 



l.(B) ADDRESS 



(Number and street) 



7403 Fairwood Lane 



4, (A) DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED, 
BRANCH. OR DIVISION 

Federal Bureau of Investigation 



(City, State/ and ZIP Code) 



Falls Church, Virginia 22046 



4. (B) LOCATION OF EMPLOYMENT 
(City and State) 



4. (Q TITLE OF LAST POSITION 



Washington, *D. C. Special Agent 



5. LIST BELOW IN CHRONOLOGICAL ORDER: (A) ALL “DEPOSir PERIODS OF SERVICE FROM AUGUST. 1. 1920. DURING WHICH NO CIVIL SERVICE RETIREMENT DEOUaiONS WERE WITHHELD FROM YOUR 
SALARY; AND (B) AIL "REDEPOSIT" SERVICE DURING WHICH RETIREMENT DEDUCTIONS WERE WITHHELD AND LATER REFUNDED TO YOU. , 



PERIODS OF SERVICE 



DEPARTMENT OR AGENCY. INCLUDING BUREAU, 
BRANCH. OR DIVISION WHERE EMPLOYED ' 



< U.S. Post Office 



LOCATION OF EMPLOYMENT 
(C/fyancfStofe) 



TITLE OF POSITION 



CHECK WHETHER 
DEDUCTIONS WERE 
NOTWITHHaDOR 
WERE WITHHELD 
AND REFUNDED 



- BEGINNING DATE 



ENDING DATE 



New York, New York part-time clerk 10-18-48 10-2-50 x 



13' 

-f e 

l/N® 

lOr. 



6. IF BOTH DEPOSIT AN D REDEPOSIT PERIODS ARE LISTED ABOVE. 7. (A) ARE DEDUCTIONS FOR CIVIL SERVICE RETIREMENT NOW 7. (B) IF YOUR ANSWER IS "NO" GIVE THE OATE OF SEPARATION! ( ) _J 
CHECK ONE OF THE BOXES BELOW: | , BEING WITHHELD FROM YOUR SAURY? FROM YOUR LAST POSITION UNDER THE CIVIL SERVICE. « n 

f“i IWIGHTftPlYTHFTOTil AUfVINT 07 THF nFPCl'tlT ANfl n fl ... RETIREMENT ACT. II «! »%* 



, BEING WITHHELD FROM YOUR SAURY? 



| 

MO. 1 



□ I WISH TO PAY THE TOTAL AMOUNT OF THE DEPOSIT AND a YR r]NO , 

REDEPOSIT. _ | KJ YES U N0 DATE OF SEPARATION | G 0- 

[] I WISH TO PAY THE REDEPOSIT ONLY, | ’ ’ | ^ ; 

I hereby certify that all statements inithis application are true to the best of my knowledge and belief and that I intend to make full payment or begin Drt 
installment payments of the amount due. i . ! »- _ 



U " ! J 7 



|| ‘ (SIGNATURE OF APMCAfflfj 







MPLETED BY THE EMPLOYU 



AGENCY 



INSTRUCTIONS TO THE AGENCY. — This application is not to be used as a means for verifying service for leave', retention, 
or other non-retirement purposes. The procedures for verifying service for' nob-retirement purposes or to establish creditability 
of service are contained in the Federal Personnel Manual. 

The applicant should be informed that he must be prepared to pay the amount of the deposit or redeposit (or both) either 
in a lump sum or installments. 

SCHEDULE 1. — From the Individual Retirement Record (S. F. 2806) enter in this schedule the period(s) of service 
for which retirement deductions remain to the employee’s credit. Include any service since August 1, 1920, 
in other branches of your agency or in other agencies if such service is of record on S. F. 2806 in your posses- 
■ sion. If it is more convenientthan completing this schedule, a photo copy of the S. F. 2806 may be attached. 



DEPARTMENT OR AGENCY. INCLUDING BUREAU. BRANCH. OR 
DIVISION WHERE EMPLOYED 



LOCATION OF EMPLOYMENT 
(City And State) 



PERIODS OF SERVICE 



SCHEDULE 2. — List in this schedule all service since August 1, 1920 (beginning with first period of service 
shown by the applicant in Item 5 of Part A) for which deductions were not withheld and for, which an official 
record is in the agency. An official record includes S. F. 2806, official personnel folder, pay card,, or any 
other official document which shows that the individual ,was r employed. Note under “Remarks” any periods 
of leave without pay, the time actually worked if the employee was paid on a when-actually-employed or 
part-time basis, or any other similar information which would affect the amount of deductions owed to the 
retirement fund. Any non-deduction service which cannot be verified from official records should be listed 
and noted in the “Remarks” column as “Unverified.” 



NATURE OF ACTION 
< Appt pro., 
res., etc.) 



EFFECTIVE DATE 



BASIC SAURY 
RATE 



* SAURY BASIS 
(Per annum, 
^ per hour, 
*WAE, etc.) 



BASIC SAURY ACTUALLY EARNED 

(// available) 



TOTAL EARNED 



CERTIFICATION. — The entries in schedules 1 and 2 are based on official records of this agency and are correct'. 
There is no official personnel or fiscal record in this agency of the additional service (if any) alleged by the 
employee and marked “Unverified” in Schedule 2. 



— 

J, tfaiu?£ce F. Rowsisnature) 
c^^'epteral .bureau or i 
ashington, D. C, 2 



Au thorized Certifying Of f icer 

(OFFICIAL TITLE) (BATE) 



investigation 

26535 



0 



April 19, 1971 



Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Hoover: 



Your letter of April 15, 1971, was a 
very pleasant surprise. I sincerely wish to thank 
you for your kind remarks and the $400 incentive 
award. 

You may be assured that I will continue 
to perform my duties in the FBI to the best of my 
abilities and I fully support your leadership. 

I wish you the best in the future. 

Sincerely, 



foseph G . \ Deegan 



RE6-U6 



S-ar-' “ , 

7 APR 2p 1971 0j I 






* 







MAILED 24 

#R 15. 1971 



April 15, 1971 
PERSONAL 



Mr. Joseph G./Beegan 
Federal Bureauof Investigation 
Washington, D, C. 

’Dear Mr. Deegan: • 

' It is indeed a pleasure to advise you that your / 

splendid services from April 1, 1970, to March 31, 1971,. 
have earned you an Outstanding performance rating and I 
have enclosed a cbpy of this rating for your retention. 

In special recognition of your dedicated per- , 
formance, I have approved an incentive award for you in 
the amount of $400* 00 and the check representing this 
award is enclosed* I do not want the occasion topass — . “ 
without expressing my appreciation for the exceptional 
manner in which you have successfully discharged your 
assignments. 



FBI 



Sincerely yours, 
1 Edgar Hoover 





Enclosures (2) 

1 - Mr. C. D. Brennari (Personal Attention) Enclosure 

You should personally present this award and should this not be 
possible or should presentation be unreasonably delayed by your 
absence official acting for you should present it. Inform employee 
net 'amount of check represents this award less withholding. fS3b' 



Totson * 
'Sullivan 
Mohr 
Bishop 

Brennan. C.D* 
Callahan^ 
Casper 
Conrad 
Dalbey 
Kcft 
Qal<?\ 



Walters 
JSoyars 

Boom 
Holmes ^ 
Gandv 




Award #1552-71" 



1 - Mrs. Randolph (Sent Direct) 

.✓ JABrsma^?^ (5) ^ 67-4550,43 xr,wai U 7TAqq£i" I X 

>.*, Based on Cailahan-Mohr memo dated 4/9/71, LDHrmaw. ^ - 

1 ' 




MAih noouCD Teletype unitCZ3 
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FEDERAL BUREAU OF INVESTIGATION . 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



(1 

Name of Employee: . - • - JOSEPH G » mjEEGAN 

Racial Black Nationalist- 

Where Assigned: DofflQStic^lptQlligGncQ . Intelligence — South. &_ Racial 

(Division) (Section, n ymttnf Unit 

Official Position Title and Grade: Special Agent »GS** 15. . 

Rating Period: 'from April k 1970 .to — 1971 




ADJECTIVE. RATING: 



OUTSTANDING. .. = 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



Rated by: 



huuxyt P-TtflhAt Section Chief 4/1/71 

(Signature^ * ' Tit/e* „ " Date 

iewelby: 



Revieweajby; 

1 1 

(i 

.Rating Approved by: 

_J1_ 



Signature 
3 . P* MOHR 



Signature 



^145 



sslstant-Digector 4/1/71- 

Title Date 

Assistant to . . 

th e -Director 4/1/71 



Title * 



Date 






' i < 

■ h \ 



7 



TYPE OF REPORT 



ev .. Numbered . 

1 MAY 3 1971 



& 



© Official 

Annual 



a O “^Administrative 
F~1 60-Day 
ri 90-Day 

□ Transfer 

□ Separation from Service 

□ Special 




tow I/ 1 




V 



k 

I 



FD-185a (Rev. 5-l?-7<*) 



0 o 

PERFORMANCE RATING GUIDE FOR INVESTIGATIVErPERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

( For use as attachment to Performance, Hating Form <FD- 185 ) 



Nome of Employee JOSEPH G« DEEGAN 

Note: Only those items having pertinent, bearing on employee’s performance should 6e„ rated. All employees in same salary grade should 
be compared . 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 

Outstanding (To warrant overall H -,all rated elements must 6e+, andjustified in writing *) 

£ — Excellent (Overall B must be supported by B br + on majority of items, including important elements.) 
y/ Satisfactory 

Unsatisfactory (If any item so fated, overall adjective rating can be no better than Satisfactory •) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writings 

No opportunity to appraise. In other responses, use "X.* 

(Use INK for Checklist - pcfNOT TYPE) RESPOND TO EVERY ITEM 

1. PersonaLappearance. 

, ^ - 2. Personality and effectivenessof his personal contacts. 

^ T 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 

^ 4. Physical fitness (inc luding health, energy, s tam iha). Any physical limitations affecting performance? QYes G0No. Has 

employee used more sick leave (including annual lea ve or L*\VO P for illness) during the rating period than the 
amount of sick leave earned during such period? a Yes 03 No. If answer to either is yes, . explain. 

There are no limitations on Mr. Deegan’ s availability and no 
physical .limitations affecting his performance. He has not 
used more sick leave than earned during the rating period. 



1±_ 5. 
_± 1 _ 6 . 
£ 7. 

jt— 8 . 

j£ 9. 

dh. in. 

ii . 11 - 
I 12, 



Resourcefulness, ingenuity, and initiative. 

Forcefulness, and aggressiveness as requiredl 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

Planning of work.v 

Accuracy and attention to pertinent.detail. 

Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure tpmect is attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, Including readiness of comprehension and “know how* of application. 
Performance results (rate if applicable and mark others 0) A. Internal Security; , ^ B. Criminal or General' 

Investigative; _ & fh Fugitive; ^ n. Applicant; & P- Accounting; F. Other, such as Supervisor. 

Comment on type of work handled entire rating period, including performance in "other divisions, and'appraisal of qverall work 
performance: 



Mr. Deegan continued to serve in the Racial Intelligence Section 
as Supervisor in Charge of the Unit which has responsibility of 
developing racial informants in the extremist field during the 
entire rating period. In addition, he. has. supervised for part 
of this period investigations of the Klan and other white-hate 
groups as well as black extremist cases i. With only an absolute 
minimum of supervision, he handles the most complicated and 
complex cases within the Section. He works best under pressure 
and has an attitude toward his work which cannot be surpassed. 



Complexity of matters handled: □ None I I Moderate fki 'Most complicated ^ 

Degree of supervision required: □ Above average f -1 ! Average (gj Minimum I \ None 

A. Is employee available wherever needs of service require for general assignment? QgfVes Q No^ Special assignment? (g^Yes QNo 

B. Is,employee qualified to operate a motor vehicle incidental to his official duties? i( /fYes f 1 No 

If answer is “yes,” personnel file must reflect the following: <a) Has valid State or local operator's license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

C. Specify general nature of assignment during most qf rating period CsUch as security criminal, applicant squad. Accountant, or as Resident 

Agent, supervisor, instructor, etc.): gugeffix^o:p o in a Cfeafige f Black Nationalist- South and 

* ADJECTIVE RATING: ; OUTSTANDTMQ EMPLOYEE’S INITIALS^ I 

* ‘ (Outstanding, Excellent, Satisfactory, Unsatisfactory ) 




>1 



0 



6 



(Checklist and Narrative Comments continued) 

— .V** 1 . 13. Firearms. 

V" 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 
During rating period developed*_J^_. informants; _J?L_ potential informants. 




Mr. Deegan's Unit is responsible for the overall supervision 
of racial informants throughout the field. His supervision 
in this regard has been outstanding. 

( Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 



Reports; . 



. B. Memos, letters, wires . 



#£r- is 

M 19. 

A/A on. 

21 . 



Performance as a witness. ( 1 During rating period; Qg^Based on past performance; PH No experience. 

Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
applicable.) ' ^ 

--■- V ■ F. 

ZjEZg. 




. A. Leadership 

^B. Ability to handle personnel 
m C'. Making decisions 
. D. Assignment of work 
.E. Training subordinates 

Raids and dangerous assignments; 

Miscellaneous. Specify and rate; 

Dictation; Applicant recruitment; 

Police Instruction: Q Qualified Q Participated 
Foreign Longuage Ability: Proficient in 



Devising procedures 
Promoting high morale 
Getting results 

Furthering equal employment opportunity 



. A. As leader; 



. B. As participant. 



5 Other . 



I | Audited 

—MJ9— 



.language(s). 



Can handle typical investigative problems as follows: 

A. finnvftrgfltion form _ 1 {Excellent pH Very Good PH Good f I Fair pH Unsatisfactory 

(language) — — — 

TC- Written fnim. ( ) Excellent £] Vcrv flood j \ Hood f | Fair Q Unsatisfactory 



Frequency language ability used during rating period 

Anticipated use during ensuing year ,, 

22. Administrative Advancement: f | (Check block if not interested.) 

A. Kjy es ( I No Agent is completely available for administrative advancement. 

B. fpfies I I No Agent is considered qualified for administrative advancement, including experience, ability, personality 

and appearance. . . 

C. If answer to B is “Yes,"' Agent’s qualifications are considered I 1 Very Good ( I Excellent fKi Outstanding 
Explain if interested but not now qualified. 



23. 



24. 



Number of Incentive Awards ^ . 

Commendations received from Director Individual 

Suggestions submitted £ 

If none, check block | | . 

Disciplinary Action and Justification for any Unsatisfactory Items. 
(List items taken into consideration on Checklist.) 




Through Superior — ^ 



EMPLOYEE'S INITIALS 



- 2 - 




f % , , . — 

+ 4. 





S A JOSEPH G. B3EGAN 
GRADE GS-15 



Mr. Deegan makes, ah outstanding personal appearance* 

He^ has a friendly*, congenial manner which, creates a most favor- 
able impression in ►his- personal contacts. , His ; physical 'condition 
is excellent and, his stamina. :is ..such that die can function 
effectively over extended periods of* time without loss of 
efficiency. — ■ - - * " 

As a Supervisor in Charge of a key libit within the 
Racial Intelligence Section, he has beeh, responsible for 
develdping brbad programs ^hidiohave resulted in obtaining 
intelligence data of the Mj^esit. quality. This has enabled 
the Bureau to keep -the top .officials* of this, country advised 
of .up-tb-idia^id(xnxte. -development s -in the <^tremlet fields His. 
wholehearted* doo^eratiqh haS been in keeping with 'his performance' 
over jthe* years ^idi:i»£s>'hden d<^icatecL'to the: best interests 
of the Bureau. , • 1 . . .* 

- — *■ - it 

" * ^ v ‘ 

Mr. Deegan is perceptive . in^^alyzing matters under 

his' supervision*. utilizing forcefulriese.e^ ag^esSivenesS while 
at the same time remaining tactful hrid diplomatic.. His; jinking 
is imaginative^ arid ;at. the ,sa^ tinie he has: demonstrated' an ability 
to def ine. objedtiVes ; and .arrive /at soimd* logical eprtclT^iphs 
quickly *. Because* of; thiSi ability,' he I s frequently called upon 
: to ; handle ; ^tles/b«»y6nd' Ms hori^- c^siguo^ts « 

He Continually exercises^ Wfll as. -piitr 

s toding planning, and orgahiratibiml ability in devising: new 
procedures to enhance the effectiveriess "of; the Section's. 
Operations <. 

His superior e^pefiehc^ , back^ound and tepw-h6w 
* enables him to bypabd trivia f aiid honeSs^tiai detail and thus 
handle > voluminous ambUrit of. domples: work*. 

% , ..Mr.*- Deegan js .memoranda, and; lettera show, dareful. arid 

thorough. preparation^ He is cbnclse ahd; to the point., as well 

as *ait outstanding dictator * 

\ 

Mr* Deegan daily demonstrates outstanding leadership' 
and executive ability *v faci&ty' for- making- 

decisions* issuing clear-cut instrUbtions arid haridlihg personnel 
uridet Kib supervision. 





Standard &>rm 88 
Revised April JLp68 
General Service Administration 
Interagency Comrffvn ( Medi«l Records 
,FPMR jftl«n.809-3' ! ' 



Report of mei 




sroarzET 



wmm 

fSKhmmn 



4. HOME ADDRESS (Number, street or RFD, cily QrLoicn,£taft aruLZIR 






9. TOTAL YEARS GOVERNMENT SERVICE 



- 15.-EXAMINING FACILITY, OR, EXAMINER.- ANDyToDRESS 



fUEIMm 



O JT 

XAMINATI 





14, NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 



;17. t RATING OR SPECIAL! 



TIME IN THIS CAPACITY (TofoZ) 



LAST SIX MONTHS 



CLINICAL EVALUATION 




.21. MOUTH AND THROAT 



JJ FAft<— .ftrNFPl! ***** A ***, f «««*#>• M uditory 
CL, LARS GtHERAL un<Ur Ufma 7Q 7n 



23. DRUMS ( Perforation ) 



25. OPHTHALMOSCOPIC 



"26/PUPILS (Equality and reaction) 



27/ OCULAR MOTILITY 



26. LUNGS AND CHEST ( Include breasts) 



9. HEART (Thrust, she, rhythm, sounds ) 



30. VASCULAR SYSTEM (rarfcosMevcfc.) ✓ 



31. ABDOMEN AND VISCERA (Include hernia) 



"33. ENDOCRINE SYSTEM 



34. GAJ SYSTEM 



35. UPPER EXTREMITIES cf 



. LOWER EXTREMITIES, 



. SPINE. OTHER MUSCULOSKELETAL 



9. IDENTIFYING BODY MARKS. SCARS. TATTOOS, 



40. SKIN. LYMPHATICS 



41, NEUROLOGIC ( E 4111 fifrr turn tettt undtr iltm ?/) 






43. PELVIC (Females only) (Cheek how done) 
□ VAGINAL □ RECTAL 



NOTES. (Describe overy abnormality in detail,, Enter pertinent item' number . before each 1 
comment, Continue in item73 and use additional sheets if necessary,)*— j*. 



fsssoi is 

5 ^-inor.phos. 

^Tglu 

/Se?-.P UN 

RIC ACID 

2 tScHOL, 

aSj.'?. 




' 21 -T.bili. 
^alk-ehqs,— . 
>®LDH i 

Bo 2 z2sgoi ~~t 

i/cKA 

vO^ k cs: a/oj> 

*3 r 2_i 



uEC-135 



<9 ENCLOSURE 



i wjjm ^ _ 

>w_M.n fVAiP-TV 




















51. HEIGHT M4 k 52. WEIGH!** S3. COLOF 

* ) £ \/l f m 

57. BLOOD PRESSURE (Arm atheari letel) 



57. BLOOD PRESSURE (, 

a! SYS. | C O B- 

SITTING I!,' VX RECUM- 

. |P‘AS- pO BENT 

59, DISTANT VISION 

RIGHT 20/*) y CORR. TO 20; 

LEFT 20/ ^} Q .. j CORR. TO 2C 

62. HETEROPHOR1A (Specify diltanc*) 
ES* EX* 



CO B. SYS. 


C. 


ST" RECUM- 


STANDING 


(fO bent bias. 


<3 mini) 


DISTANT VISION 


60. 


CORR. TO 20/ 


BY 


CORR. TO 20/ 


BY 



MEASUREMENTS AND OTHER FINDINGS '<-1 

53. COLOR HAIR . 54. COLOR EYES 55. ^ ^ / f . V k 56. TEMPERATURE 

/fylhltfjV SLheavy Dobb/Lv. 

x&rtleteT) " 58. » PULSE (Arm at heart letel) N* ^ ^ 

j C j SYS. A< SITTING 8. AFTER EXERCISE C. 2 MIN. AFTER j 0. RECUMBENT! E.’AF^ER STANDING 

— - criwniw ft I I.. j 1 3 MIH.* 



63. AC 

RIGHT 

66. FIELD OF VISION 



ACCOMMODATION 

LEFT 



70. 

RIGHT WV 



HEARING 
/15 SV 



REFRACTION 



L H. PRISM DIV. 

64. COLOR VISION (Test used an d result) 

67. NIGHT VISION (Test used and scare) 

71. AUDIOMETER 



NEAR VISION 



CORR. TO 
. CORR. TO 



y /, 

BY ^ 



PRISM CONV. 

CT 

65. DEPTH PERCEPTION P 
(TV if used and stare) 

68. RED LENS TEST 



UNCORRECTED 

CORRECTED 

69. INTRAOCULAR.TENSION / 

. ■ 7 ir),TL^ ^ jjy 



/■» * I 

If ,,.., /> 



350 500 1000 2000 3000 4000 6000 8000 

tS9 sis iou *0** etu Slit 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and scare) 



i _ i 

73. NOTES (Gon/fnutd) AND SIGNIFICANT OR INTERVAL HISTORY 



( Use additional sheets if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with Item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



>. A. PHYSICAL PROFILE 

p I u* I l * I h^! e I s” 



77. EXAMINEE <C*«*) 

aSJTIS QUALIFIED FOR t " 

□ IS NOT; QUALIFIED FOR 

78. IF NOT QUALIFIED^ LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 

V t *. X * 

79. TYPED ORTRtNJED NAME OF PHYSICIAN 

A/llT. C/fitO co 

80. TYPED OR PRINTED NAME OF PHYSICIAN " 

81. TYPED OR PRINTED NAME OF DENTIST OR PMW^Un&attlchbh) 



uzm && mcoi ifc vm 

82. TYPEO OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY , SIGNATURE 



r < A 



B. PHYSICAL CATEGORY 



8 C E 



^ NUMBER OF AT* 



*U.^JOVERNMENT PRINTJN(|SfJFIC£* 1$ 

1 M se© 



gHfe ft 

ifg 5 



pf '* 



0 



$ . 



0 



PATIENTS LAST NAME* FIRST NAME-MIDDLE NAME 

ft Ilf (^V 

* / 



&60- /h-i r &0~2£' 

(Above space for mechanical imprinting, if used) 




AGEJ SEX 



REGISTER NO. WARD NO. 

FBI PHY. EXAM.. SIC. 



(Chock one) 

□ BEOSIDE.WHEELCHAIR, f”! BED 

or streYcher LJ PATIENT 



J2Z51 



^-B^AMOJLA’ 



(NATION REQUESTED 



PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 






FILM NO. 



| PATE OF REQUEST REQUESTED BY 0 ^ 



RADIOGRAPHIC REPORT 



b c (b'lZl-P-(3l 



8-5-71 

PA ANDIAT CHEST DATED 28 July#l: The cardio pari cardial silhouette is with- 

in normal limits. Both lung fields are clear. There is no evidence of 
acute pu%onary process. Calcified granulomata are noted in both lower lung 
fields. K 

■s 

CONCLUSION: jNormal chest. 



T. J. DAVID 
LCDR-MCITSNR dateofrepoj 



& 



SIGNATURE: {Specify location ot teborstory It not part ot feqwt*l/w< facility) 






(NAME OF HOSPITAL OR OTHER MEOICAL FACILITY) 



Standard Form 519-A (Rev. Aug. 1954) 
Promulgated by Bureau of the Budget 
Circular A-31 (Rev.) 
RADIOGRAPHIC REPORT 
519*207 



M'<CLLciU$£? 








FD-300 (Rev. 3-27-69) 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee JL MZCJG tt . N , 065 ^ PM CX* 

(Type or print) /Last First Middle 

The following portions of the attached examination report form need not be completed: 



•9 


62 


69 


11 


65 


72 


14. 


- - - 67 _ 


_ _ _ _ _ 76 


17 


68 


- 



45 , 46 , 47, and 49;, required 'for all \Special Agent and FBI National Academy applicants but not for 
any other^applicant unless , the examining physician deems^one, two, three or all four of , the; 
examinations necessary. 45, 46 and 47.are’jrequired in examination of any current employee. 

A * 

48. Not required unless examinee is over 35 years of age or examination indicates, such is desirable. 

l - 

* c f * 

71. Audiometer examinations should' be: afforded whenever possible for all Special Agent applicants 
and Special Agents., Applicants/for.the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500; 1000, 
2000 cycles).. „ .. 

For AlhExaminees, Whether*Cierical or Special Agent Applicants orEmployees: • 

The medical examiner should answer the following question: 

Examinee 4^ is f^~l is nonqualified for strenuous physical exertion. 

To be' Answered in the- Case of. All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignment’s which might entail the practical use of firearms? 

^^ No I I Yes If “yes” please specify defects. . : 



2. Does/examinee have any defects prohibiting safe operation ,of motor vehicles? 
jJbsNo n Yes If “yes” please; specify' defects. 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor 
rective glasses while operating, a, motor vehicle? Q Yes fwlj 

If recommendation is based on a factor other than above standard, indicate basis 



B, CLOSURE 1/ a 






Desirable Weight Ranges for Males 



Height 



Small Frame 



117 - ,125 




136 - 146 



140 - 150 



144 - 154 



148-158 



Medium Frame 



123 - 135 



126 - 139 



130 - 143 



134 - 148 



138 - 152 



142 - 156 



146 r 161 



150 - 166 



154 - 171 



Large Frame 



131 - 148 



134 - 152 



138 - 157 



143 - 162 



147 - 166 



151 - 170 



155 - 175 





152 - 163 



156 - 167 



160 t 171 



169 - i80 



158 -.176 



178 - 196 



169 - 190 




174 - 185 



182- 202 



192 - 216 



4. Examinee’s frame is □small | 1 medium (j^large 



5. Considering above weight table, the examinee’s frame, and other 'individual physical characteristics, 
I consideir-his present-height ^^Satisfactory [~H Excessive 1 |~h;Deficient 

6. Under proper medical, supervision, employee should □ lose .pounds 



□ gain 



^pounds 



Remarks: 




Signature of Medical Examiner 



J 11/ 















































o 



o 
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July 8, 1971 



v;. 



■'•ar 



Tolson _ 
Sullivan , 
Mohr' - 



Bishop 

Brennan.* C.D. 
Callahan : r _- 
Casper 

Conrad -- -- -- 
Dal bey . . . 

Felt . 

Gale — — 

Rosen 



< 2 . 

Mr. Joseph J. Casper 
Federal Bureau of Investigation 
Washington,. D., C. 



&s 






Dear Mr; Casper: 

It affords me a great deal of pleasure to be 
able to commeridyouand, through you, those individuals 
who contributed materially to the, success of the 87th 
Session of the FBI Natlonal Academy. 

Many favorable comments have been received 
concerning this session and the successful results' are 
largely attributable to the proficient, dependa^d ^’ thor- 
ough- way in which everyone handled his assignments. I 
appreciate your enable leadership and I want to askthat 
you convey my thanks to all participants. 



MAILED.JQ 

J'UI.. 8 " 19?1 

FBI 



Sincerely yours, 

J. Edgar .Hoover 



1 - Mr. Casper (Personal Attention} ' 

A copy of this letter will be placed, in the - files .of ’all 1 . Participants) 
upon receipt of names from Training Division. • 

i Mrs. Randolph (Sent Direct) 






BLG 



(2)21) 




^sed^onmeiho Casper -Mohr 6/30/71 re FBI National Academy, 






13SHdT _ RECOIlD£ 

Holmes 
Candy 



y6s‘ 



/^V > 

Beaver .. JL1 & £U1j I H 
reip* Rooprw.^/.. , 

Holmes “* — ^ ' 

Clandy MAIL ROOMdj TELETYPE UNIT EZ3 

Copies prepared and attached for placing in the files of: OVER 



j 



p. 






Mr. Jpseph' J. Casper . 
FBI - Washington, D., C. 




Identification 



Training 



3?. John Brownfield 
James* V. Cotter 
James P., Flynn 
James H. Giiinp 
James E. Reilly 
Simon Tullai 
William M; Mooney 

James B. Hyland 
Kenneth E. Joseph 
Robert T. Kelly 

i 

JEtichard E. Kohler 
Gibbon E . McNeely. > 



James H. Brewster 



Lawrence T.. Gurley 
William R. Hall 



Clark S. Shoaff 




Thomas J., Jenkins 




Training Continued 



H. K. Light 



WFO 

.WFO 

Alexandria 



Gunsmiths 



G. . A, Zeiss, HI L. C. Schmidle 



Calvin R. Ford 



Administrative Division 






0 



o 



Crime Records ' 

Robert D. Conger 
Lawrence G. Lawler 



Andrew McKean 



Special Investigative 



Thomas J. Emery 
Edwin M. Holroyd 



(Mrs.) 



Legal Counsel 



John A. Mintz 



Cleveland Divisio.n 
Frank A. Sass 
New York Office 



Washington Field Office 



Job 



(Miss) 



William H. Stapleton 



(on loan from WFO) 




23% C* D. Erciinch 



5/3/71 



0# C* K core 

SOCIAL IirZSLLXG2tX3 qscxio 

Ass^c^nr '0? rori: 



X - £3% C* 0, rrennen 
X -r 13% Ifostiirr* 



b6 



£& | | rev erted to the ffceiel 

Intelligence Section today mil £A | | * 

Reported 1/4/71. ;Detb liavo been coolest 1 to the Blech 
letionaliot - South. end facial Inhere: ant fait. Hiq 
fcllc-wir^ vc tk cool^cncnts ere bcin^ nsdc elective 
today % 



■ Cnnerviceir I A Charge Joseph G. Beckon t?ill be 
responsible for the hcnlliii^ of pattern dealirr; with 
racial informants In tlto following offices: /Jjbuqoer^uc, 

Atlanta* Buffalo* Buttc> Charlotte, Cincinnati f Cleveland., 
Celiac* Denver* Cl -SnoJarlllss, las Venae, Xoo Arcelea# 

Icpi$yilb*. 12csr?hl&* Kilttaihee, 2!imc.epQjLifl* Ecworh,. 
ChXnhcna City, Colt late City, and Can Antonio ♦- 



Cupcryieer Hester £<• llcl^eaon Will la reopen* 
oiblp £cr reeled infem-ento in all offices cncept these 
listed aloVa* 



Cuperviser 



[ will be 

responsible, for black entrenict invests, ^aticno* ?£cai~ 
mticr.Q, and individuals in thn follo*?iC 3 offices : 
Atlanta*. Cis^i^bcn, dbqlasoayille,. riasi, Cavmeah, and 
*ycspa* 



Cupervi ccr 



will be responsible 




Haon7illc» lonicvilie, Xtorfelh, VhfiaaSx, end Ric&sattd, 
TICUbjr 

^(0) r ^ cciinidnc - CTO 

f_%/~ Personnel Pile (SA Joseph G.’ Deepen) 

' ‘ 1 -t rite tCA Hunter '0. llclresen) 

1 * ternorjMl Pile CnAj D 

't ! 1 *• Jefofet JBLXc CSAl 6 n 

^ii^ilo X&V > (ofr 





l^orenduia, $• C. Kbo£(* €. B. Brannon 

pel Bacial* int^Higerica Section. : 

^ssi j^jjacht o£ !?<?rk ■ " 



Pallas, BI Pass',. liousich* Jackson,. nppile* 

ilcsf Orleans* and San, Mtonio. 

AGI’IOITJ ; " * ' 

I * M l* W M I M <K 

* 

Folr in£c?sr.ai:i6ri. ' ,- 



.Supervisor | |wlll be respon-* 

sible £or black extrenist iwcsi&c&tionO:, argaftijsatibft^ 1 
and individuals j, in the Pollgtiins' offices t Albtiquer^ue, 





November 26, 1971 
PERSONAL 









Tolson , 
FeU~_< 
.ttos6n ^ 
SJohr* 



Bishop 

Miller/E.$.“ 

Callahan 





\ 



Mr. Joseph G. Deegan 
Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Deegan: 



It Is a pleasure to recognize you for your 
commendable efforts in connection with your appear- 
ances before* the Anti-Sniper SquadTraining Schools 
which were conducted at Quantico, Virginia, recently* 

You. demonstrated a great deal of ingenuity, 
expertise and attention to detail while participating in 
these matters. 1 want to egress my appreciation for 
your services which were of great benefit to the FBI. 



Sincerely yours/ 1 
HEC-148 f 

J. Edgar Hoover 



1 - Mr. E. S. Miller (Personal Attention) 




NOV 29 1971 



Casper 
Conrad 
Dalbey ..-M r, 
Cleveland - — --- 
Ponder - 
Bates 
Tavcl 
~ Walter's 
Soyars 
Tele. Room 
Holmes 
Gandy 




1 - Mr. Casper (Personal Attention) For Your Information 
1 - Mrs. Randolph (S.entDirect) 

'^Sr 



BLG 



( 6 ) 



67-455043 




Based on> Casper-Mohr memo 11/18/71 re Anti-Sniper Squad 
Traiing, FBI Academy, Quantico, Virginia; Recommendations 
For Commendation. 



m 

DEC 1 1974 

LETYBE, UNITCZ3 













Mr, Mohr October 7, 1971 



J. J. Casper 



ANTI-SNIPER SQUAD TRAINING 

FBI ACADEMY 

QUANTICO, VIRGINIA 
9/27 - 10/1/71 



On 10/1/71, we completed our first pilot school, captioned as above. 
All of the officers In attendance participated freely and openly in workshop and 
seminar discussions in addition to firing a variety of courses as well as the new 
weaponry recently acquired for the purpose of this, seminar. All officers were 
unanimous in their praise of the course content and topical matters presented! 

Throughout the week and specifically in the critique held at the end 
of the course, the officers stated that this was one of the best training sessions they 
had ever attended. The exchange of information, ideas on equipment and specifically, 
tactics utilized by the various departments, in particular, stress situations, l.e. , 
ambush situations, confrontations with barricaded gunmen, etc., were particularly 
outstanding. 



Schools of this caliber continue to enhance our leadership in the 
police training field. They also provide current law enforcement thinking which 
will enable us to provide new curricula for our field police training programs, the 
FBI National Academy, and in fact, for training of Special Agent personnel. 



I should like to point out that Supervisors 



and 



]of the Quantico Staff, who have the primary responsibility for 



these particular seminars, were exceedingly well-prepared and It was obvious 
during the week that they had conducted an in-depth study of this critical problem 
which affects all members of the law enforcement community. Their presentations 
and the manner in which they conducted the seminars were most professional and 
indeed a credit to the FBI. 



b6 



Presentations by Supervisors 



"L Uniform Crime- Report!! 

“L 1. fl ' . i* ^ 



Section, Crime Records Division, on Police Killings; Joseph G.|Deegan, Domestic 



ji 



Qc.r 



Mr. Bishot 
Mr. Millpi^s^sj* 




1- 

d> 

1 - Mr. Rosen 
1 - Mr. Mooney 
MAMrvsc/aga 
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Memorandum J. J. Casper to Mr. Mohr 
Re: Anti- Sniper Squad Training 
FBI Academy 
Quantlco, Virginia 
9/27 - 10 / 1/71 . 



l 



Intelligence Division, on Black Nationalists; and, , Domestic 

Intelligence Division, on New Left Extremists Groups were likewise outstanding. 
The latter three individuals were held over for more than one hour each answering 
questions from the attendees* It is felt that additional time should be allocated for 
these subject matters in subsequent seminars* 



/ 



The officers* response to training on our multilevel anti-sniper 
facility was most enthusiastic. 



All of the officers indicated they were most desirous of implementing 
many of these concepts into their training programs; however, they pointed out this 
would be much easier to accomplish if a command officer from their respective 
departments had been in the group. They strongly recommended that consideration 
be afforded to inviting a command officer from the respective departments in future 
seminars to insure that the Information and concepts are fully appreciated by persons 
in responsible positions within the departments who can. implement these programs. 

RECOMMENDATION: 

' For information. 








Director 
'Mr. Tolson 
"Mr. Felt 
Mr. Mohr 
[Mr.* Rosen 
[Mr. Bates 
[Mr. Bishop 
[Mr. Callahan 
[Mr. Casper 
[Mr. Cleveland 
[Mr. Conrad 
’Mr. Dalbey 
[Mr. E.S. Miller 
[Mr. Ponder 
[Mr. Tavel 
[Mr. Walters 
[Miss Holmes 
Miss Gandy 
Mr. Soyars 
Mr. Donahoe 



Mrs. Liskey 
Mrs. Schwab 
Miss Tweed on 

Miss Baum 
Mrs. Stauffer 

Foreign Liaison 
Room 1004 9&D 



_Mr. J. A. Sizoo 
[Mr. D. E. Moore 

JMr. W. A* Branigan 
_Mr. R.D. Cotter 
JMr. A. W. Gray 
_Mr. G. C . Moore 
Mr. R. L. Shackelford 
"Mr. W.R. Warm all 

Mr. C. E>. Brennan 
[Mr. A. B. Knickrehm 
Mr. H. E. -Morris— - 

_Mall Room, 5531 
[[Mechanical Section 
[Personnel Section 
[Property Management 
[Reading Room, 5533 
[Records Branch 
"Teletype Room, 5646 



See Me, Please 
[Call Me, Please 
[Please Handle 
[For Information 
"Note & Return 



out one cony of this memo 



jin the following personnel files 




Thereafter please return this 



t iclclex* to me - 



Room 1032 9 6cD 





FD*3 14 (Rev. 2-2*66) Jb 

UNITED STATES GOtIrNMENT 

Memorandum 



-/}•?/■ 



Director, FBI j 

sa Joseph G.VDeegan 

(Name ofemployee) 

Extremist Intelligence Section 



(Office of assignment) 

SUBJECT: OFFICES OF PREFERENCE 



DATE: 9 - 16-71 



Attention; Movement Unit 



Please list my offices of preference as follows: ]fM<d 
Seat of Government 



London £50 $ 






§EP 28 1971 





NAME; LAST, FIRST, MIDDLE. 



SOCIAL SECURITY NUMBER 



AN JflSEPl 






CODE*NATURE OF ACTION 

892*? QUALITY INCREASE 
% | 893-WlTHIN GRADE INCREASE 
894- PAY ADJUSTMENT 



NOTIFICATION OF BASIC CHANGE, 



EFFECTIVE DATE 



896*? ADMIN, PAY INCREASE 

I 

897-ADMIN, PAY DECREASE 

OTHER (SPECIFY IN REMARKS) f 9/ 5/71 



NEW SALARY 



STEP Oft HATE 


OLD SAURY 

t 


STEP 4 


.425,867.00 


DATA ON UNPAID ABSENCE * w . 



MD-12-2131 



DATE OF LAST EQUIV, INCR. 



9/ 6/70 



$26*675*00 * 



PERIOD(S), 


TOTAL EXCESS 


IN PAY STATUS AT END OF WAITING PERIOD 


INITIALS 

'JJ i 


e 


. 


YES 


M 



UU 

□ EMPLOYEE'S 



3 TOF AtMCpEPJABLElEVEL OF COMPETENCE 

mCOflOED 

IS^ljs|ACTORY OR BETTER. 



REMARKS: £ fNPLOYEE Will BE PAID THE 
•OLD SALARY' SHOWN ABOVE UNTIL \ 
SALARY STABILISATION PERIOD 
DIRECTED BY EXECUTIVE ORDER 11615 
IS TERMINATED 







9 / 5 / 7 ! 

(DATE). 



JOHN EDGAR HOOVER 
4 DIRECTOR, 



MNNEL FILE COPY 











FD-208 (Rev. 3-lg^>8) 
V 



fj 



Ar> 






o 




TO 



: Mr. E. S. Hiller 

from: Mr. G. C. Moore &cn 



PERSONAL INFORMATION 1 - Mr. E. S. Miller 

AND/OR , ... , N 

REQUEST. FOR LEAVE (Attn. Miss Tweedon/ 

/iiVl 1 " Mr * 6* C. Moore 

f V DATE: 



March 24, 1972 



Name ... JOSEEH-G-.LDEEGAN. 



:ic-lnti 



Social Security No. 090-12-2131 



1 /2.9./51 . 



1 REQUEST FOR LEAVE WITHOUT PAY 1 


LWOP from 




to 


Hours of annual leave accrued 


Hours of sick leave (if applicable) 


Desires advanced annual leave in addition to LWOP 
□ Yes □'No 


Reason: 










| ILLNESSES) Nature of illness: (Indicate extent of, description, and current condition under Remarks) 


I 1 Accident 


(uate of surgery ana postoperative conattton must oe tnaxcatea unaer nemams) 
( j Injury □ Disease □ Operation 


Date sick leave commenced 


Date ceased active duty 


* 


Expected date of return to duty 



Address: 



Confined at: □ Hospital □ Residence 



EMPLOYEE REQUESTS ADVANCED SICK LEAVE after accrued □ sick leave □ sick and annual leave 
Employee has hours of annual leave and hours of sick leave (if applicable) accrued. 



DEATHS 1 



□ Father (21 Mother □ Spouse □ Daughter 

I — j Brother □ Sister □ Son □ Other Relationship 



Name of deceased 



Cecilia Deeg an 



Employee's residence address 

'M 7403 Fairwood Lane 
Falls Church, Virginia 

Phone: 573-3269 



22046 



Date and place of death 

3/24/72 Brooklyn, New York 



If employee is leaving residence because of this death, what will 
be his temporary address? 

1871 Shore Parkway 
Brooklyn, New York 
Phone: 996-3452 



Time and date of departure: 

Anticipated time and date Qf return: 



ADDITIONAL; REMARKS AND/OR REASONS FOR REQUEST WHICH WILL BE GRANTED, UACB. 

Funeral arrangements are being made at Healy 1 s Funeral Home 

Ocean Avenue 
Sheephead Bay 
Brooklyn, New York 

o/$ 



GCM:as 

(3) 



BRI 47*| 35' 
OCCFMOER 1*70 



, - ^ UNITED STATES CIVIL SERVICE COMMISSION 

•BUREa6''OF’RET|(JmENT-, INSURANCE, AND OCCUPJ^OfTAL^HEALTH 
- „ WASHINGTON, D. C. :20415 * 



V /T> 

JOSEPH G.1DEEGAN 
7403 FA1RW0OD LN , 
FALLS CHURCH- VA 22046, 

021025 csd 6 p 7 468 
L . 






MISSION 

’jLrfOtfAU^JHEALTH 

rt&'Q'd-rsj 

RC0:ML‘S -z 



TOTAL; AMOUNT. DUE- 



.2^3 .72. 

, SHrOO 



IF A80V£ TOTAL iNCLUDES^BOThfA 
DEPOSIT AND ^EOEPOSIT*- THE 
AMOUNT DUE FOfl EACH*IS: 




8EOEPOSIT 



DEPOSIT^.*-..* 



« 311.00 



PERIODS OF S£RVICE*COVERED 






PERIODS MARKEO WITH AN ASTERISK 
REDEPOSIT PERIODS.. THOSC NOT SO 
MARKCO ARC DEPOSIT PERIODS. - V 



•This* bill shows the amount(s) due for- the above *perio'd(s) of ypur service which k not covered by re'tiri-* 
ment .deductions. The dates. shown above,’ even though they may not ^gree .exactly with the dates you 
claim, are based . on official records certified to'-us'.by 'the .agency having custody' of the .records. Explanation 1 
pf deposiband redeposit;due is;giveh. oh the reverse side of. this form. -- - 

..This is *noJ\intend.ed^s A a report*oF^to£^ojur service. Information- concerning any service not shown may 
be obtained" from jrdur current employing.agency,, k „ 

-Further interest charges .may be“avoided.by paying the ’full amoumt now. Hqwever, if you cannot pay. the 
full. -amount, you- may |h^e.imthilm’eht paymentein the amount o£'$25:ti0 pr iriore. at your convenience,. 
After this -bill,^as'been;p£ud in.full; your ciaimVvnh be.reviewed,.and if any additional interest -is due, you 
•will.be notified. It will’- not be necessary for you to. request a-.new statement. Additional interest wdl not 
.be computed' until' the -original-., bill' is- paid. * 

k Payments should;>eymade by check’,,' money 'order,. or draft; payable .to the U. S. Civil Service Commission 
arid, sent to. the . Fiscal i)ivisibri r :Bureau.6f^ ‘^etiremeHt,/rn^wce; and -Occupational; Health, U. S. Civil 
Service Commission, Washmgtohy>E)T G, .204 15. 'Gash: ^payments; mayV.be made iri;persqh at the Collection’ 
Section of the Fiscal Division; The enclosed-, Form BRI '49'112A’shpuld;be ■ presen tedwith your payment,, 
whether made- by iriaih or in person-.. TheTorm will' be retptned to" you-'as'your officiaT-receipt and will 
'also show the- .balance' due;,.if*eHy., . . i - - • , ! 








f - 



rA ppli ca n t* 



*yi 



Refund and Deposit Section 
Claims Division 










- Please see other side • 







9 * ^ , 





*5 






EXPLANATION OF DEPOSIT AND 

t ' " 

t > 

REDEPOSIT is the .amount due to cover service- during which retirement 

deductions were - taken, from your* salary but later refunded- -to you: & 

You will not receive credit ior this service and' your ^retirement annuity 
as "well as any annuity due your, widow (or' widower) will.bo sharply 
reduced unless the-redeppsitis paid. ’ 



DEPOSIT is-.the.ampunit .due-feicoy^r'^e^ice during. which n& retirement 
deductions .were taken- from your .salary.' You* will, .receive credit .for 
* this service but, unless-the deposit'.is.paid in full, your annuity will be 
reduce"d by v 107o 'of 'the amount-of the, -deposit "due at retirement” Any 
annuity due your widow, (or -widower)' will be proportionately reduced 
if the* deposit is^ -not {paid;. . , 

?■ 

j< _ • ‘ j ‘ - 1 ^ * 

, » - * T 

* <■* 

* * * * a - * . , , . * 

^ Interest* will continue" to. Be added to 

the. amount due ;as deposit and Ve- 
deposit as longas ‘they remain unpaid. 




* v - *- - 

IMPORTANT NOTICE 

\^e Have been informed .By, the lnternal Revenue Service that interests paid on 
deposits and redeppsjtfunder the jCivil Service Retirement SystemWay not 
be^deducted for Federal income:tax;purp^pes as*1nterest pajd, on indebted- 
ness; The interest included in such payments is credited: to* tfje'jndivjdual/s * 
-retirement account. 



* 



t 






« r \ \ 





INSTRUCTIONS ^ * 

1. Please fill in blocks 1, 2, and 3 on the reverse side of this form 
and mail it to the U.S. Civil Service Commission, Bureau of Retirement, 
Insurance, and Occupational Health, Fiscal Division, Washington, D.C. 
20415, with your payment. Be sure to give your claim number. 

2. Installment payments must be at least $25. Make check, money 
order, or draft payable to U.S. Civil Service Commission. Checks are 
accepted subject to collection. Do not_send,cash* through the mails. 
Cash payments may,be made'inperson at the Fiscal Division. 



INFORMATION 

1. This form will be returned to you after your payment has been 
credited to your account. It then becomes your official receipt and 
should be retained for your personal record. 

2. Payment may be made in a lump sum or in installments. After 
payment of the original bill has been completed, your claim will’be 
reviewed and, if any additional interest is due, you will be notified. 
Prompt payment will reduce or eliminate any additional interest charges. 

3. Until full payment is received, we will enclose a blank form with 
each receipt mailed. You should use the blank form when making your 
next payment. 

4. Inquiries attached to deposit slips are usually answered by 
separate letters. 

Jr 

Fiscal Division. 



U.S, GOYCRNMfNT MINTING OfflCt ! 1*70 01— JM-OM 
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TRANSACTION VALIDATION 


4 


WHEN VALIDATED THIS IS YOUR RECEIPT 



1. ENTER YOUR CLAIM NUMBER 


2. ENTER AMOUNT OF 
THIS PAYMENT 


CSD — 


$ 


3. PRINT OR TYPE YOUR NAME AND ADDRESS, INCLUDING ZIP CODE, BELOW: 


- 











SERVICE 

CREDIT 




PLEASE DO NOT DETACH OR WRITE BELOW THIS LINE— SEE OTHER SIDE FOR INSTRUCTIONS AND INFORMATION 



/ 



* • 


** 


STATEMENT OF ACCOUNT 






RECEIPT NO. 


DATE OF 
RECEIPT 


AMOUNT OF DEPOSIT 


TOTAL DEPOSITS 
MADE TO DATE 


YOUR CLAIM NO. 


BALANCE DUE* 















♦IF BALANCE DUE IS ZERO, SEE ITEM CHECKED BELOW: 



i 

Q] YOU WIU BE BUED FOR ADDITIONAL INTEREST. Q PAYMENT COMPLETED. NO ADDITIONAL INTEREST DUE. * 

Please check the statement of account with your records. If your records differ, write promptly to the Fiscal Division, 
Bureau of Retirement, Insurance, and Occupational Health, United States Civil Service Commission, giving full in- 
formation on the difference. If we have not completed the statement of account, it is because your account is tempo- 
rarily out of file as a part of a routine periodic review of all accounts. 




UNITED STATES CIVIL SERVICE COMMISSION 
Bureau of Retirement, Insurance, and Occupational Health 
Washington, D.C. 204 1 5 



BRJ 49-112A 

July 1970 
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!>'• UNITED STATES GOVERNMENT 

Memorandum 



o 



o 



4* 



Mr. Rosen 



date:. December 8 , 1971 



FROM 



SUBJECT: 



E. S. Miller U^QVflC IlN’l'* 1/ l$\« ' N ^ e 



Tolvm * 

I -*U ^ 

Mo!*r . *„_- 

UlKhfrli . 

Mill rr, BA™ 

Cnllnhnn * 

(;aftp4f a .--. 

Co nr ml »,,., 

1 )*\U‘y . *_*— 

Olf*vol«n»! 

Howler ...,.— 



URBAN GUERRILLA WARFARE SEMINAR 
COMMENDATION MATTER 



Walter* . 

•Soyor* - 1 

Tele, (toon - 

Holme* 

Onmly , t „ — 



Reference is made to the letter of commendation (copy attached) 
directed to me dated December 7, 1971, commending the personnel of 
this Division who worked on the captiofied seminar. 

i 

In accordance with the notation that a copy of this letter 
will be placed in the files of all participants not individually 
recognized, there is set forth the names of these employees: 



Agent Personnel 

/ 

Inspector Joseph A. )&izoo 
Soymor p.'XPhii lips 

Paul F.XShea * 



Clerical Personnel 



John L.Y Adams 
Dean N.XLloyd 
Stanley S.XCzarnecki 



William II.^Atlcinson 
William J.XMcDonnell 



Joseph C&HDeegan 



Charles P.XMo’nroe 

i v ~ i 

Hunter E.XHelgeson 
James O.yingram 

' frwisy "Q 

r. 1 



i 



ACTION: 

“That this memorandum be forwarded 1 to Personnel Records for 



handling. 

Enclosure,. v 
ESM:LML (5)/' 

1 - Mr. Rosen 
1 - Mr. Callahan 
- 1 - T- J. Smith 

5WWDED 

V DEC U- 19 /i 



be 






\S- 



( aP- 






- r-"- -■ 









r 





December 7, 1971 



Edward S. Miller 

federal Fareau. of Investigation ; 

Washington, IX C. ; 

Dear Mr. Miller: 

The personnel of the Domestic Intelligence 
Division who worked so efficiently relative to the Urban 
Guerrilla Warfare Seminar held at the Seat of Govern- 
ment recen-Jy are deserving of praise and it pleases me 
to commend them, through vou. 

*' 

These employees dsmonstrated enthusiasm 
and a fine spirit of coopers!* on while conb;umiiiig‘ to 
t*ie success of this endeavor. I am gratified by the note- 
worthy remits achieved and ask that you express my 
■ ihai/xs to everyone involved, 

i 

Sincerely yours, , 



1 a’x'U); Hooves* 



f * r * (Personal Attention) 



\ copy of this letter will be placed in the files of all 
participants not individually recognized. 






FNCLOSUR' 1 



me 



klu 



DEC 14 3971 









i 1 ,<#■!, „ 




• p o A 

TE m%m ?IABitESX UEGELX | 



. 3-24-72 

m . JOSEPH G. \D2£G£U 
DELIVER BY msW&i 
1871 SHORE PARKWAY ' 

BROORLYn, HEW YORK 

% 

i . X WA8X TO EXTEIIB MY SINCERE SYMPATHY TO YOU Aim YOuR FAMILY 

on tm passing of xcim ijoihee. % do rope xco urn. gaw some 
$oiace from Ktrowim turn: tom prig;ds iu the bgseai? Are xhxrkbjg 

OF YO'J Aim THAT WE .ARE SPARING YCUR SORROW* 

XOHU EDGAR HOOVER 





Mr. Jolson ., — r -. . 
Mr* \ ~ \ 

• Mf< Ko$6n , a , ri „ n , 

‘Mr. Moh> 

• Mr. Bishop^ ,-_^, ~ 
Mr. Miller, JS-S* 

Mr. Callahan w-. 
Mr. Casper 

Mr. Conrad 
1 Mr. Pal bey 
Mr. Cleveland'^^ 

Mr. Ponder 

Mr, Bates 
Mr. Waikart 
Mr.JtY alters i.^," T Z~ 
Mr. Soyars ■»!..- 

• Jele. Room ,„. 

Miss Holcics ,... 

Miss Gandy .. 






^ ' 




j 




T 



FIMfe5-<R&r. 10-26-70) 






FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of Employee: JOSEPH G J DBEGAN ' j* 

_ Extremist' Black Nationalist - 

Where Assigned: Domestic Intelligence Intelligence South. Klaii & E xtremist 

a,M,M • tS'ci<,n, vni,i xnformant Unit 

Official Position Title and Grade: Special Agent f GS-15 ~ 

Rating Period: from, April 1. , 1971 -tn MareH IT , 1Q7? 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding , Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 

X£P 



Rated by: 




h/\C/ t hm 



A 



Reviewed by: 



Rating Approved by, 




Section Chief 



Title 



^^RAssi 



4/3/72 

Date 



s-sistant Director. 4/3/72 

Title Date 




Assistant Director APR 14 1972, 



Signature 



Title 



Date 



TYPE OF REPORT 

(3 Official Q Administrative 

fxl Annual a 60-Day ^ 

□ 90-Day 

□ Transfer 

□ Separation from Service 
I I Special 





A I 




- ^ . 
{v FD-185a (Rev. 5-19-70) 




O 



O 



PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD-185) 



JOSEPH G. DEEGAN 



Name of Employee 

Note: Only those items having pertinent bearing on employee’ s performance should be rated. All employees in same salary grade should 
be compared. 

, RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 

— ± — Outstanding (To warrant overall +, all rated elements must be+, and justified in writing.) 

— £ Excellent (Overall E must be supported by E or+ on majority of items, including important elements .) 

*/ SntUfnetory 

_ — — Unsatisfactory (if any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 

° No opportunity to appraise. In other responses, use *X." 



(Use INK for Checklist - DO NOT TYPE) RESPOND TO EYERY ITEM 

—zfc— 1. Personal appearance. 

7^. ■ 2. Personality and effectiveness of his personal contacts. - - 

_ 3. Attitude (including dependability, cooperative ness, loyalty, enthusiasm , amenability, and willingness to equitably share work load). 

4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? □ Yes QJNoT Has 
employee used more sick leave (including annual leave or LWOPJor illness) during the rating period than the 
amount of sick leave earned during such period? I t Yes I U flo. If answer to either is yes, explain. 

There are no limitations on Mr. Deegan' s availability and no 
physical limitations affecting his performance. He has not 
used more sick leave than earned during the rating period. 






+ 



Jz_ 

-±- 

-±. 



L 



. 5. Resourcefulness, ingenuity, and initiative. 

. 6. Forcefulness and aggressiveness as required. 

. 7. Judgment; including common sense, ability to arrive at proper conclusions, ability to define objectives. 

. 8. Planning of work. 

. 9. Accuracy and attention to pertinent detail. 

. 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 

. 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how" of application., 
r 12. Performance results (rate if applicable and mark others O) -h 

A. Internal Security; _ Q— R- Criminal or General 

Investigative; C. Fugitive; JL. D. Applicant; E. Accounting; P- Other, such as Supervisor. 

Comment on type of work handled entire rating period, including. performance in other divisions, and appraisal of overall work 
performance: ' ‘ 

Mr. Deegan has continued to serve in the Extremist Intelligence 
Section as Supervisor in Charge of the unit which has the 
responsibility for developing extremist informants, as well as 
for the supervision of Klan,* white hate-type cases and black 
extremist cases in the southern part of the United States. 

Mr. Deegan has exhibited outstanding leadership qualities in leading 
the' field in the development of a substantial quantity of high 
quality extremist sources. He daily has exhibited the ability to 
supervise complicated and complex matters with only the absolute 
minimum of supervision from his superiors. He is most enthusiastic 
in his approach to his work and has the unique ability of functioning 
best under extreme pressu re^ His overall performance is exemplary. 



Complexity of matters handled: □ Nonet Q] Moderate PH Most comj 
Degree of supervision required: □ Above average | | Average 

A. Is employee available wherever needs of service require for general assignment? 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? O^es No 

local operator' 



If answer is “yes," personnel file must reflect the following: (a) Has valid State or local open 
(b) Is physically fit to drive. <c) Past safe driving record OK or has passed Bureau road test. 



lYes ^H No Special assignment? GEfYes QNo 
nr's license for type vehicle’ he is to use. 



C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 

Agent, supervisor, insuuctor, etc.): ~ . . fhar®A . Bl’aek Nationalist-Smith-Klan an 



ADJECTIVE RATING:. 



’ Supervisor in Charge. Black Nationalist- South ? Klan an d 
EXCET.TJ.MT ^ct raH^ P j i rffi9CT ynt uni* XC P 



(Outstanding, Excellent, Satisfactory, Unsatisfactory) 




* J 

v 



(Checklist and Narrative Comments continued) 

pr 

^ — 13. Firearms. 

— .7*111. 14. Development of informants and sources of information. Comment, on weaknesses or justify limited participation. 

During rating period developed. informants; ^ . potential' informants. 

Hr. Deegan* s unit: is responsible for the overall supervision of extremist 
informants throughout the field and his supervision has been outstanding. 



±. 



+ 



.15. 



,16. 



JZ- 17. 



Reporting: ( Consider conciseness, clarity, organization, thoroughness, “accuracy, adequacy and pertinency of leads, and 
administrative detail.) 

A. Reports; .B. Memos, letters, wires. ' ^ 

Performance as a witness. Q3 During rating period; n^Based on past performance; £3 No experience. 

Executive evaluation { approved Supewisors, Relief Supervisors, Alternate Senior and Senior Resident Agents ; underline 
i applicable .) / _ 

7 A. Leadership 7 7 . F. Devising procedures 

jL- B. Ability to handle personnel ■ -dp- G. Promoting high morale 



M 18 . 

jflL 19. 



m£ 






.C. Making decisions 
„ D. Assignment of work 
_ F. Training subordinates 



A 2. 



"tZT 

* H. Getting results 

1. Furthering equal employment opportunity 



Raids and dangerous assignments; 
Miscellaneous. Specify and rate: 

7- , Dictation; Applicant recruitment; 



A. As leader;. 



.B. As participant. 



.Other . 



20. Police Instruction: □ Qualified Q Participated Q Ay elate d 

21. Foreign Language Ability: Proficient in. 






.languagefs). 



Can handle typical investigative problems as follows: 

A. Conversation form — - i i Excellent PI Very Good £Z) Good £ZJ Fair Q£] Unsatisfactory 

( language ) J " 

B. Written form £3 Excellent Q3 Very Good (Z3 Good £3 Fair [ZD Unsatisfactory 



Frequency . 



.language ability used during rating period . 



Anticipated use during ensuing year - - 

* Adminjsfwtive Advancement: (Check block if not interested. ) 

A. fjsl/fe s riNo Agent iscompletely available for administrative advancement. 

B. Itxf Yes tZjN° Agent,is considered qualified for administrative advancement, including experience*, ability,. personality 

„ and appearance. / 

C. If answer to B Is “Yes/ Agent’s qualifications are considered I j Very Good £3 Excellent It^T Outs tending 
Explain if interested but not now qualified. 



23. Number of Incentive Awards . 



Commendations received from Director 

Suggestions submitted 

If none, check block { j . 



Individual , 



2 . 



Through Superior . 



/ 



24. Disciplinary Action and Justification for any Unsatisfactory Items. 
(List items taken* into consideration on Checklist.) 



i. fT^fone 



EMPLOYEE'S INITIALS 



M 



- 2 - 




ohionai fotM no. io 

MAY It62 tOUION 
OSVCCN, MO< NO. 27 



0 



UNITED STATES GOVERNMENT 

Memorandum 



o 



T9 

4 

FROM 

SUBJECT 



*Mr. E. S. Millel 






i 

i 



i 

i 

i 



Mr. J. P. Mohr 
Mr. A. Rosen 

DATE: June 5, 1972 



Mr. N. P. Callahan 
Mr. E. S. Miller 
Mr. G. C. Moore 




JlC* y.d 

Gallahan a 
Campbell 
Casper _ 
Cleveland 
Conrad 
Dalbey 




Soyars 
Walters 
Tele. Room 
Mr. Kinley _ 
Mr. Armstrongs 
Ms. Herwig _ 
Mrs. Neenan _ 



Mr.. G. C. Moore Qt ft 

Joseph g. Megan 

SPECIAL AGEIST, GS-15 
EOD BUREAU: 1/29/51 

EXTREMIST INTELLIGENCE SECTION 
DOMESTIC INTELLIGENCE DIVISION 
CHANGE IN POSITION 



Purpose of this memorandum is to recommend Special 
Agent Joseph G. Deegan be promoted to fill the position' of 
Number ‘One-Man to the Section Chief of the Extremist. Intelligence 
Section, position vacated by retirement of Special Agent 
Theron D. Rushing, 




ij 



Mr. Deegan is well qualified in every respect for this 
position. He entered on duty 1/29/51, has a Bachelor of Arts 
degree from St. Francis College, Brooklyn, New York, and is 
i married with six children. He has served in Indianapolis, Detroit, 

- Newr York and New Orleans Offices and has been assigned to a 

, ». second tour at the Seat of Government which commenced on 2/16/64. 






£ 






Since 12/5/66 Mr. Deegan has served as Supervisor in 
Charge of the unit responsible for handling, Klan and Klan 
informants. Responsibilities of that particular unit now also 
encompass the ‘Supervision of black extremist elements, in the 
southern part o¥ the United States, as well as black extremist 

C’*?* t # * j Searched 

^ i? ce "9) om ing to the Bureau in 1964, hg> h|i^r^<^ived si„„. 
letters of commendation and two incentive ! awards. Hi s onlyletter 
of censure ,r *has< been for a correspondence error on 12/X^7^9 7^ 






V 



o 




Memorandum to .Mr . E. S . Miller 
RE : JOSEPH G . DEEGAN 



RECOMMENDATION : 

That Special Agent J. G. Deegan be approved as 
Number One Man in the Extremist Intelligence Section. 




2 



'+# ,v; v ' 












t*D-281a (Rev* 8*11*64) 



*%* 



0 0 

■ RECEIPT FOR GOVERNMENT PROPER?. 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



Date 



ihd 



7 > 



I certify that I have Q received Q returned the following Government property for official use: 

COLOR 

SPECIAL AGENT CREDENTIAL CARD WITH CASE # ^ , 

RETURNED 7 



OLD SPECIAL AGENT CREDENTIAL CARD WITH CASE 

B & If ""“ tA 



READ 



Tli« Government property which you hereby acknowledge 
i« ehoraed to you ond you are responsible (or taking care 
of It and returning It when Its use has been completed* 

Ml m 0R ™ TE 0N IT OR MUTILATE IT IN 
ANY WAY* 



* 




"f 11 * * 






' 1 'I’UV 



6 SEP 16® /' 




ms 

/ery truly yours, 




(Signature) 
(Typed nameW 





*010*104 



O’l'ONAl f 0IM no. 10 
MAY )*A1 I0IIION 
0»^‘MM ,tKiTNO. i; 



TO 



FROM 



SUBJECT: 



o J010-104 

UNITED STATKS GOVERNMENT 

Memorandum 

(t* 

& 



O 



Tol ua 

IVIi 

WfU 



Mr. Rosen 



DATE: April 12, 1972 



A'W'JS' 

f" 

j 

7 tlhlllKV 



:’/l 



Mill! 




LAW ENFORCEMENT CONFERENCE 
/ COMMENDATION MATTER 
L/ C) 

s !. . ; ^ -JT/A ' 'm** 

letter 




(Itovclfind 
Ponder 
ItfiM* 
Wntfrnit 
Waltef** 
VSoynr* _ 
ttoom 
Holme* 
Oftndy *«. 



/ / * 



of commendation (copy 
^ 1972, commending the 



C ^ \ ( \ / *N 

* * v r ^ 

Reference is made to the 
tached) directed to me dated Apri^ 
personnel of this Division for th^C*7in connection with the law 
enforcement conferences recent ly^held at the Seat of Government. 

Ssjf, XL 

In accordance^with the notation tha*t a copy of this letter 
will be placeo in the files of all participants , there is set 
forth below the names of these employees: 



Agent Personnel 



,XL 



Clerical 



Inspector George C/ 'Moore 
Mr. Thomas jy/Smitn ' 

Mr. 



Personnel 
XT 



Mr. 

Mr. 



Thomas 

Joseph 



ACTION: 



m 

t 



J AD e aki n 
eegan 




Job 



That this memorandum be forwarded to Personnel Records 
for handling. *£0432 , 

Enclosure ' * 



. i-V .« 



-» i 



ESM : LML (6) 

1 - Mr. Rosen 
1 - Mr. N.P. Callahan 
1 - Mr. T. J. Smith 
1 - Mr. G.C. Moore 
1 - E. S. Miller 



1 UiAY 1972 



A 





r 






, I 



April 12, 1972 



<1* 






Mr. Charles W. Bates , 
Federal Bureau of Investigation 
Washington, D„ C. 






"0-\ 

(^r 4 fjf O-* if 



Bear Mr. ^ - - - . ^ 

ips with considerable pleasure that Lcommend, 
through yon, those employees of the General Investigative 
Division who performe d so effectively with r essect to the 
investigation involving ! 1 , the subject of 

a Crime Aboard Aircraft case. 

I have be.ea genuinely pleased by the fine results 
attained in this important matter and I realise that much of 
the credit is due to those employees in your division who 
rendered such valuable service. '£ ask that you advise them 
of my gratitude. 



Mans? s 
APR' 12 1972 

FBI 



Sincerely yours, 
J B Edgar Hoove? 



**""'"*" r7~Mr. Bates (Personal Attention) 

. Copies of this letter will be placed in the files of participating 
. personnel when they are - received from Mr. Bates. 



.bo 

’b7C 



ToUor. _ 

Felt 

Campbell „ 
Rosen 
Mohr __ 



Bishop -- — 
Miller. E.5. 
Callahan 
Casper 

Conrad 

Dal bey 
Clevoland « 
Ponder 
Bates — r - -- 

Waikort_ 

Walters 

Soy*:s 
Tale. Room 
Holme* 



j 1 - Mrs? Randolph (Sent Direct) ^ 

j\ Based on memo Gal lagher- Bates 4-11-72 and addendum Administrative 



Division. 4-11-72 re 



: NbT r :: ■’^oj 

1 MAY 22 1972 




i¥ 



L CAA- Piracy. 



y I st ? 



YhJ ¥ 

4-^ * 



duplicate yellow 



iio.rios j— 

Ondy " MAIL ROOM cm TELETYPE UNIT tZD 

Copies prepared ana attached for placing in the. personnel files of: OVER 




r 



o o 



Mr. Charles W. Bates 
FBI - Washington, D. C. 




Charles E. Price 
Rex I. Shroder 





Mr.Deegan: 

Keep this Unit advised regarding 
Government doctor's recommendation. 

r 













Physical Unit 
Room 5728 f 

*1 



t ft * 




^StahdardijEwm 88 



Aprfl |^68 

General Service* Administration 
Inte&gency Comnyjn Medical Records 
FPMR I01-n.8p^3*\ 






O' ~ 0 

REPORT OF MEDICAL EXAMINATION 






1. LAST NAME-HIKT NAME-MIOOU NAME ” — 

7\U£g4rA*f J -3Zrv <s- 

4. HOMff ADDRESS^tm&er, street Or UF]f, oty or toicn, Stale and ZIP Code) 



2. GRADE AND COMPONENT OR POSITION 









? 



S. PURPOSE OF EXAMINATION 






6. DATE OF EXAMINATION 






7. SEX 



12, DAft OF BIRTI 



8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



I CIVILIAN 






11. ORGANIZATION UNIT 






13. PLACE OF BIRTH 



,14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



put 

ESS / 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



yyW/h-* 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 

\ > , 



TIME JN THIS CAPACITY (7W«Z) 



LAST SIX MONTHS 






CLINICAL EVALUATION 



kNOR- 

f_MAL_ 


(CJjecJceach item in appropriate *co/> 
urnn.^enfer "WE*' /V nor eya/uateef.) 


ABNOR- 

MAL 




18, hIad/fACE, NECK, AND SCALP 




/ “ 


19. NOSE 




1 ^ 


20, SINUSES " 






21. MOUTH AND tHROAT. 






11 FARWr.fNrni! tlntf Vt f/f, <4ftab> t Audit tv 
i£, EARS— GENERAL W||< £ f lUmg 7Q mn<t 7n 


* 




23. DRUMS ( Perforation ) 






11 rvc*—rrnrau iVuuol aeuxty and refraction 
Z4. EYES— GENERAL vndtr u<mt s9 60 %nd €7} 






25. OPHTHALMOSCOPIC 






26. PUPILS (Equality and reaction) 




1 


27, OCULAR MOTILITY 




\ 


28, LUNGS AND CHEST (Include breasts) ~ 




\ 


29. HEART (Thtusl, size, rAytAm, sounds) 






30. VASCULAR SYSTEM (Varicosities, etc.) 


-- 


3 




31. ABDOMEN ^ND, VISCERA (Include hernia) 




□ 




32. ANUS AND W^UM 




rn 




33. ENDOCRINE 


4 






34. G-lTsYSTEM^^ ' 








35. UPPER EXTRE M IT) ES JJJgJJ* ■ ranae of 








36. FEET 








37, LOWER EXTREMITIES,^^,;.^,,.,' 








38. SPINE. OTHER MUSCULOSKELETAL “ 






"" 


39T IDENTIFYING BODY MARKS. SCARS. TATTOOS 


« 


1 


40. SKIN. LYMPHATICS = “ " | 




j 


41, NEUROLOGIC (^4uiti&Piwm («f* under item 7S) 




/ 


42. PSYCH IATRIC(Sp«i/v an * 






43. PELVIC (Females only) (Check how done) 
O VAGINAL □ RECTAL 





co(nm«ntr 



i nam/wr before each 
f rwe«iMr/.) 



Z- n--> 




P 



- RESULTS 

/f,c 


/» 

H0S— — > 
100ML 


,f3 


hct%— 


Jl. 


wscSSi- 




NCUI Y* 0 | 


M- 


BAND * F 1 




LYMPHS i \ 

... - R L 




Eosy. = 




BASO % 1 1 


7 


MONOS % L A 






X103 ’j 
PLATELET^—**** 



^CtHSORg 
rj&»a_ R0S-IW 






VL 



t\iV\ 



-a 



;er 






, •* j 



■ . 

44. DENTAL (Place appropriate symbols, shown in examples, above or below number of upper "and lower teeth,) 



Continue In item 73 



Hnk Rrs,orMe 



R * 

1 1 

H & 
T 



teeth 






3 ^ on 
— restorable 



o 

3 



rt — kk resiorac 
'* 30 ueth 



t jfc 



2 3 Missing 

jl 30 

9 10 



31 

X. 



30 



29 

JC 



28 



27 26 



25 



12 3 EeplacHed 



11 12 



13 



17 3 

■■ Partial 
32 31 -"dentures 

L 

E 



14 - is l<r 



24 



23 



22 “ 21 
XL 



20 



18 



17 F 

JtL 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 

d^Tyf 2 * ? 
CiASS 2 
I . Q u/hi-t py . 






, UI 0 *AT 08 V ,md,kcs 

7 I n ' v * ^ 






45. URINALYSIS: A. SPECIFIC GRAVITY 






C, SUGAR 



47, SEROLOGY (Specify test used andjesult) 

as&S' 

■SEf 



0 ) 



ur 



D. MICROSCOPIC 






48. EKG 

/ ^/iyz_ 

r&trS- 






49. BLOOD TYPE AND RH 
FACTOR 



46. CHEST X-RAY (JVaee, dale, film number and result) . pjrw 

SJ90-/2- -2-/3-/ — 



50. OTHER TESTS 





* 88-116 




► CORR, TO 20/ 



62. HETEROPHORJA (Specify distance) 
ES° EX° 

n* 



63. ACCOMMODATION 



RIGHT LEFT 



66. FIELD OF VISION 



HEARING 



/IS $V 



GHT WV | ^ /IS 

•FTWV | ^ /IS 



R. H, \ L H> 

L, 



PRISM CONV. 
CT 



65. DEPTH PERCEPTION 
(Test wed and score) 



66. RED LENS TEST 




UNCORRECTED 



CORRECTED 



69. INTRAOCULAR TENSION 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 






^ *&«*•**,- — ■ 

*** -* 



T 

, v 4 






fl < 



- -L ~ * 



V \ 






adtftf/onaJ.fAwUj/ n<c«iarjr) 




77. EXAMINEE ^(CTW*) a / ^ # ^ 

AN^l IS OUALIFIEO FOfO^^I V\ J ■ 

B, □ IS NONQUALIFIED FOR J * * 

. ” * . \ 



78. if not quaufTed; Cist disqualifying defects by ijem number 



79. TYPED OR PRINTED NAME OF PHYSICIAN 

f ^ 

% _* 



80. TYPEO OR PRINTEO NAME OF PHYSICIAN 



82. TYfEO OR PRINTED NAME OF REVIEWING OFFICER OR^PPROVING AUTHORITY 



B. PHYSICAL CATEGORY 




K t 



J NUMBER OF AT- 
TACHED SHEETS 

^ & B !£ 
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0 
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' S < * ' 



M 



SA JOSEPH C 

$ 



*SATE 

8/14/72 

8/15/72 

8/16/72 



DEE GAN BP CHECK 

M PM 

right 148/110 right 154/92 
left 148/106 left 160 /98 

right 160/100 right 142/90 
left 158/100 left 144/96 

right 144/96 ~ 

left 140/100 left $- 42 / 94 ] 
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•a. 
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I* 
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Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee . r. ^ 

( Type or print) V dr Last V / / First Mi 

The following portions of the attached examinatioif'repprt form need hqt .be completed: ^ 



Middle 1 



9 


62' 


69 


11 


65 


. 72 


14 


67 


76 


17 


68 





* . 

> 45j '46, 47 and 49; required for all Special Agent and FBI National -Academy applicants but not for 
any other. applicant unless the-examining physician deems one, two, three or, ail four of the 
examinations necessary. 45, 46 arid 47 are. required in examination of any* current employee., 

48. Required for (l) all Special - Agent applicants; (2) all employees over ‘35 years of age; (3) any 
.otherwhere examination indicates such is desirable: 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either eat in the conversational speech range (500," 1000. 
2000‘cycle's). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer .the following question; ' 

Examinee fj^f is Q is not qualified for strenuous physical exertion. 

To be Answered in the Case of' All Special Agents and Special Agent Applicants: 

1. Does examinee have any, defects restricting or prohibiting his participation in defensive tactics arid 
dangerous assignments which might entail the practical use of firearms? 



Gjj$No jQ Yes If “yes” please specify defects. 



To be Answered in the Case of All Special Agents, Special Agent Applicants, and other Employees 
who drive Bureau vehicles: 

1. Does examinee have any defects prohibiting safe operation of motor vehicles? 

Sfj No Q Yes If “yes” please specify defects..-: . - 



For safe driving of motor vehicles, Civil Service; Commission requires distant vision must test at 
least 20/40 iri one eye arid ,20/100 in the other, corrected or unc ( orrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? Q Yes nd /No 

If recommendation is based on, a factor other than pboijegtanarird, -indicate basis _ 

/ rl / /» rfSfjK A i < ' 7 Jt ir^’ - 



■KrmrM nsT 



If 



DESIRABLE WEIGHT RANGES 



MALES 


FEMALES 


Height 


Small Frame 


Medium Frame 


Large Frame 


Height 


Small Frame 


Medium Frame 


Large Frame 


5’4” * 


117 - 138 


123 - 149 


131 t 163 . 


5’0” 


96 - 114 


101 - 124 


109 - 138 


5’5” 


120 - 142 


i26 - 153 


134 - 167 


5’1” 


99 - 118 


104 - 128 


112 - 141 


5’6” 


124 - 146 


130 - 157 


138 - 173 


5’2” 


102 - 121 


107 - 131 


115 - 144 


5’7” 


128 - 151 


134 - 163 


143 - 178 


5’3” 


105 - 124 


110 - 135 


118 - 149 


5’8” . 


132 - 155. 


138 - 167 


147 - 183 


5’4” 


108 - 128 


. 113 - 139 


121 - 152 


5’9” 


136 -161 


* 142 - 172 


151 - 187 


5’ 5” 


111 - 132 


117 - 144 


125 - 156 


5’ 10” 


140 - 165 


146 - 177 


155 - 193 


5’6” 


114 - 135 


120 - 149 


129 - 161 


^5’li” 


144 - 169 


150 - 183 


160 - 198 


5’7” 


118 - 140 


124 - 153 


133 - 165 


\ 

-6**- ; 


i48.-j.74 


-154 -188 - 


' 164 - 204 " 


5*8” 


122- 144 


128 - 157 


137 - 169 




. 152.4.179 


158 - 194* y 


^169^20^.' 1 


5’9” 


126 - 149 


132 - 162 


141 - 174 


6’2” 


156 - 184' 


*■ V 

163 - 199. 


174 - 215 


5’ 10” 


130 - 154 


' 136 - 166 


145 - 179 


6/3r 


160 - 188. 


168 - 205 


• 178 -,220' 


5’ 11"* 


134 - 158 


140 - 171 


149 - 185 


6 ’4” 


169 - 198 


178 - 216 


t 

188 - 231 


6’0” 


138 - 163 


144 - 175 


153 - 190 


6’5” 


. 174 -.204.. 


182 - 222. 


192-238 , 











4. Examinee’s , frame is ED small -Q medium ^g^large 



5. Considering above weight tabl^the examinee’s frame, and other, individual physical characteristics, 
I consider his present weight [QkSatisfactorv [~1 Excessive rn DftfioUnf 



present weight (^Satisfactory (“) Excessive. 

* Jt 

6. Under p'roper*medical supervision, employee should □ lose . 

□ gain 

Remarks: ; > - 



I 1 Deficient 

pounds 
pounds. 





done 9.* 1972, 

n ' ’ 

fetebaal* ' ! 




^Mohr ■ -j- v . 

Rosen 

Males 

RiaifiAp .;:, 



Callahan . 

Campbells _ 

, ^Casper ^ 
Cleveland «1„ 
Conrad ■ - - ■ 
DalbejK 



Miller, ElS«„_ 

■ ■'Ponder — 

SoyArs - __ -- ^ - 

Waik art .._ .. . 



Walters .. .... 

Tele. Room 

Mr. Kinley^I 

, Mr. Armstrong . 
Ms. Herwlg r ^ m ., 
Mrs. Keenan ^. 



" . ' . y ■ A ■ 

-Mr* tfoeeph < 5 . \Becgan. 

Federal Eureauof 
Kaahingfcoa, ' £>. C,. 

Bear Mr. Seegaiu * ; ; ”, ’ r 

artt ^ ^ 

£ &z, indeed plowed to $dtrise you that y<3d 



Intelligence section* Bosestio intelligence Biyisioh* 
'with 00 change,, in. grade or eAlaryv effective; diiafe 
1972* : • V W ' , t * 

"T " 

", - sincerely yefcrs, - " 

„ w K 1 • 

Ii,. Pa;tricfc Gray 1IX 



Mailed 26 

- . FBI 



Xu> £&trt eh Grey, 
Acting SireOtor 



1 “ Mir. S. Si, Miller (PERSQHAl ATTEN2I0H) 

“ ^ *"'* ^ at v 

1 - Mrs. Randolph. 



,1 ~ Movement 
1 r* Miss, Tibbetts 



\ 



1 



¥ 



vr ; p* (6H6JM55043 








*1 



• ‘ -‘"f.u. 



MAIL ROOM ESJtltf TCEL„ 

* 'I Lr i -b #C- 






< r 



im 



EljuNIT jEZU 





PO s,o f «c»o^-' ■ 

, 0116 40299 2 
, 73 cv Uii 

0 f Xnve sti6 at ^° 

stic® r 

s hingt° tt,D ’ 

ooc\0ep'- 



;TJcS°ct 



0116. iS 
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^SfrlONAl for# HO. 10 

4 *. WAV I #42 I0IIIOH 

* OJA OIN. t|0. HO. J 7 



UNITED STATES GOVERNMENT 



CD 



Memorandum 

TO : Mr. E. S. Miller , 
from : h. A. Boynton, 

X 

SUBJECT: 

/ 










' 1 - Mr. N.P. Callahan 
1 - Mr. E.S. Miller 
1 - Mr, M.P, Row 

DATE: 1/22/73 

1 - Mr. R.L. Shackelford 
1 Mr. G.C. Moore I'urvi. — 

1 — Mr.' H.A. Boynton, Jr. 

1 - Mr. JiF. Burns 



Felt 

Raker _____ 

Co Mahan 

Cleveland __ 
Conrad — . 

Dalbcy - 

Gchhnrdt - - 

Jenkins 

Mors hall 

'urvU . 

Soynrs _____ 
Woltcrs - - 
Tele. Room _ 
Mr# Kinlcy t _ 
Mr. Armstrong. 

Ms. Hcrwfg 

Mrs, Nccnan „ 




. _ . Bureau Supervisors Joseph G.Wegan, Number One Man 
of Extremist Section and’ William N. Preusse, Unit Chief in charge 
of Special Investigations Unit, which handles Weathermen fugitive 

qual±tl6d and available J^dle^is 

. ' , K.-X. ?£- 7 / f — I 

JPBsesd • • ••* <•'. .10 jU 311973 . 

• CONTINUED - OVER f '1 
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«' ** DOMESTIC INT^LLlG'Sl/'ADIVISION 

EXTREMIST INTELLIGENL&'SECTION 



_Mr. E.S. Miller ~ 

Jvlr. D. E. Moore 3 

"Mr. Wannall 

_Mr. Branigan ^ 

"Mr. Cotter 3 

"Mr. Cregar 

"Mr. A. W. Gray ” 

^Mr. G. C. Moore, 814 9&D_ 

"Mr. Shackelford 
~Mr. T. J. Smith 3 

"Mr. C. D. Brennan 



_Mr. Adams 
"Mr. Atkinson 
"Mr. Daly 

"Mr. Deegan, 814 9&D 

JVIr. Egan 

jMr. Finzel 

"Mr. Fitzpatrick 

"Mr. Fulton 

"Mr. Glass 

"Mr. Held 

“Mr. Helgeson 

"Mr. Newman 

"Mr. Nugent 

"Mr. Olmert 

"Mr. Patterson 

"Mr. Ridgeway 

"Mr. Seabaugh 

"Mr. Stark 

"Mr. Tansey 

"Mr. G. T. Tunstall 

“Mr. Young 



JMrs. Liskey 
"Mrs. Schwab 
"Miss Twee don 
[[Mrs. French 
"Mrs. Lovelace 
"Reading Room 
“Mail Room 
"Foreign Liaison Desk 
[[Mr. L. F. Schwartz 
"Mr. J. M. Sizoo 



R. C. Denz 



JUvJ~ 



[Mrs. Meeks, 814 9&D 
"Mrs. Spadacino, 814 9&D 
"Steno Pool, 916 9&D 

Please Cali Me 
"Please See Me 
"For Information 1 

[[Note and Return 
“Note & Forward 
"Per Call 
"Correct 
"Status 

"RECORDS BRANCH 

"Place on Record 

"and Return 

Consolidation 

"Post in File and Destroy 

"0-1 or FD-205 

Initial for file 



Personnel file of 
^De^gjlri , Joseph G . 
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m 



^STi INTELLIGENCE SECTIOf 
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DOMESTI<^lKfEL^J>Sl 
EXTREMIST INTELUG%Jt 



EXTREMIST INTELUGWCE 

/ s 



E DIVISION 
2E SECTION 



JVlr. E. S. Miller " 

[Mr. D. E. Moore - . ~ 

[Mr. Wannall 

Mr. Branigan [ 

[Mr. Cotter [ 

"Mr. Cregar [ 

"Mr. A. W. Gray 
[Mr. G.C. Moore, 814 9&D[ 
“Mr. Shackelford 
[Mr. T. J. Smith [ 

"Mr. C. D. Brennan s~Z 



JMr . Adams 
[Mr. Atkinson 
[Mr. Daly 

[Mr. Deegan, 814 9&D 

[Mr. Egan 

[Mr. Finzel 

"Mr. Fitzpatrick 

[Mr. Fulton 

"Mr. Glass 

[Mr. Held 

[Mr. Helgeson 

[Mr. Newman 

[Mr. Nugent 

[Mr. Olmert 

[Mr. Patterson 

[Mr. Ridgeway 

[Mr. Seabaugh 

[Mr. Stark 

[Mr. Tansey 

[Mr. G. T. Tunstall 

"Mr. Young 



[MrsTLiskey 
[Mrs. Schwab 
[Miss Tweedon 
[Mrs. French 
[Mrs. Lovelace 
[Reading Room 
[Mail Room 
[Foreign Liaison Desk 
"Mr. L. F. Schwartz 
[Mr. J. M. Sizoo 
"Mr. R. C. Denz 

V&d A 



PERSONNEL FILE OF 



JOSEPH G/ DEEGAN 






_Mrs7 Meeks, 814 9&D 
[Mrs. Spadacino, 814 9&D 
[Steno Pool, 916 9&D 

JPlease Call Me 
[Please See Me 
[For Information 
[Note and Return 
[Note & Forward 
[Per Call 
"Correct 
"Status 

[RECORDS BRANCH 
"Place on Record 
"and Return 
^Consolidation 
"Post in File and Destroy 
"0-1 or FD-205 
Initial for file 
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FD-281a,(Rev. 8-11-64) 



/' 



4 

.1 < 



0 



0 / 

.RECEIPT FOR GOVERNMENT PROPERTY 
.FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENTS JUSTICE 



N 



Date 



1 MW 



I certify that I have 0 received O rjeturned the following Government property for official use:; 

\ 



r ^ ) 

Alternate Parking Permit Space % DSDJ Garage 



4 





r 



PD^28'ia1(Rev. 8-11-64) 



Qceipi 



rO 



ECEIPT FOR GOVERNMENT PROPERtc 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



Date 



I certify that'J Rave 0 received Q returned the following Governinentproperty for official use: 

— Manual' of Instruction- Vol-. -I and' I-I #675^ - - -- 

Defense Plans Manual 1120 
Pilot Plans Manual #62^ 

Foreign. Operations, Policy Manual ... 

Position Classification Manual § 55 ^ 

Manual of Rules and Regulations #58'-' 




4* 




The Government property which *you hereby acknowledge 
is charged to you and you are responsible tor taking care 1 
of it and returning-it when its use has been completed. 

DO NOT MAM OR WRITE ON IT OR MUTILATE IT IN ‘ 
ANYWAY. ' * - 

J .x. ■ » Jit ill. 

1 M V U U Ji *■- . t It ( , t t 

5 JUL 5 IS 72 r . , 




Very truly yours,. 




(i 














0 



November 9, 1072 
PERSONAL 



, Mr. ifosephG. Deegan 
Federal Bureau o^Iaviestigation 
Washington, D. C. 



DearMr. Deegan; 

* Ihave recelvedyour suggestion that certain days 

bedesignated for thepresentatlon ofawardsfor service and 
acMevementwithsuitable attendant, publicity. Your proposal 
has been evaluated aud it has been decided there are too many 
disadvantages inherent in such a policy towarrant its adoption. 

Althoughyour idea was not approved, X appreciate 
the interest andinitiative you displayed id submitting it for my 
consideration. 

Sincerely yours, 



L. Patrick Gray, HX 
Acting Director 

"* rr " 

(p) personnel file of’ SA Joseph G./I)ee!gan 




JERjcar 

(5). (Suggestion^ 5-73) 

NOTE: Suggests certain days be set aside for presentation of awards to'. 

Bureau^perso^nei, for service and notable achievements and to 
FBI National A.cadenfy graduates , for outstanding success in .their departments. 
These,»awards coul^ be presented on a regipnal, basis with appropriate local 
publicity* 



■" P 'v '«"* Tr* Ti”® *. 

-j ^ The Domestic Intelligence and Administrative Divisions 
gpi^gbd adoption for substantially the same reasons. It was noted such 
•actibn v wotjdd"often''be"inequitable since' certain noteworthy accomplishments, 
‘fV 1 (NOTE continued on page 2) 







o 



o 



Mr. Joseph G* Deegan 
NOTE (Continued) 

because of itheir sensitive nature, could not be publicized. Such awards 
could be duplicative, since we already have an established system for 
recognition through incentive awards and 'commendations, and costly 
in that, if given at a particular location on a; regional basis it would 
involve, tiavel and accommodation for recipients which could involve 
a hardship as it is doubtful inpayment by the Government could be 
justified. Last* but not feast, such a routine could place heavy 
demands on the Acting Director's already busy schedule. For these 
reasons, Training Division recommends idea not be adopted. 



- 2 -* 




' ' \ 

W'? 



Director, FBI 



FjGmi (Suggestor'o nomo) 

Joseph Go Deegan 



cP •• 



September *21, 1972 . 

Division of Assignment 

. Domestic Intelligence 



■stion It ig suggested that consideration be given 'to setting aside 
. . nin days throughout the year for presentation of awards to. , 

1 C'-tU, personnei who have done outstanding work , as well as National 
1 r> ->,demy men who have achieved notable success in their particular 
1 departments and recognizing those employees) male and female, who have 
successfully completed 30 years of service with the FBI* 

■ These awards could be presented at a suitable place on a 

regional basis where the FBI and National Academy people involved ' 
would invite their families and; friends and a program could be worked 
out with Mr* Gray making the awards along with a short talk by a notable 
speaker* The news media would be invited, to cover this event* . 

Current practice or rulo (Include manual citation no well as facts) At the present/ pime Ml o Uray 

acknowledges notable successes by Bureau personnel m the forms of 
letters of commendation, incentive awards, as well as congratulating 
f.hnsft individuals W h o -are c elebra t ins -- rariws . anni x er sarins* .... • 

Advantages of suggestion and annual savings (Include basis for estimate) / 

This would be an opportunity for the FBI to,. sho^r the -public 
the type of individuals that make up .the Bureau, a§;jwell"as to;<publicly • 
acknowledge their outstanding achievements, be it ei. therein .length of 
•service (30 years) or by acknowledging -noteworthy successes lilt, 
connection with their work* In addition, this could be «th© opportunity 
to acknowledge the accomplishments of our National Academy graduates 
and show the public the. close workmanship between the FBI 3 and the 
local police departments* . , • ■ • 



• Disadvantages of suggestion 



(The use by tho United States of my suggestion shall riot form the basis of a further claim pf any nature by me, my ^eUs, or 
aTsTanS’iipontho United State*. T understand tha, I will be considered for any JustlUed award only, tf my »u„estlon Is adopted 
.within two years alter submission.) _ 

. • BSjMr. LjMts. | iMlss T y Signature andTltlo oflSuqqostd'f 

Bocommendatlons and comments of Division Head VJ . 

See comments on page two-' £ >^ r 

_ * ± j-. . 



Signature and Title 



(Do not write In this -space - for Bureau use only) 



SEE ADDENDUM' PAGE TWO 









Iff" 




« 9 



VV lf W 



>' , • b 4 



ADDENDUM: DOMESTIC INTELLIGENCE . DIVISION 10/30/72 •THGjmlr 

* ' ' ■ 1 \ ' - • : ‘ 

Attached suggests that consideration be given to 
netting aside certain days throughout the year for presentation 
of awards for outstanding work for Bureau personnel and for, 
notable achievements by National Academy graduates m addition 
to recognizing those who have completed 30 years of service 
with *the Bureau. * 

It- is recommended that the above not be adopted. 
Particularly -with reference to the Domestic- Intelligence Division, 
a large portion of our work is in such sensitive areas or 
uses such sensitive investigative techniques that they could, 
not be publicized. It would, therefore, . be unfair to single 
out for recognition one Agent or other Bureau employee while 
publicly ignoring another Agent or employee because of the , 
nature of their work. Recognition of an employee s long years 
of service could be handled through appropriate publication i 

in local newspapers. ^ 

> , -j:; . 

In. addition to the above, setting- aside .a particular- 
date in each field office or division at FBIHQ would require*' 
a large -portion of the ActUng Director 's. time which would 
make this policy unworkable. ~ — • £ * 







5-78 (Rew. 9-7-72) ^ . ** a 
^ DOMESTIC INTELUgJL/E DIVISION 
EXTREMIST INTELLIGENCE SECTION 



It '17 



1972 







~Mr. E. S. Miller 
_Mr. D, E. Moore 
"Mr. Wannall 



M rs. Liskey 

Mrs. Schwab 

Miss Tweedon 

Mrs. French 

Mr. Branigan Mrs. Lovelace 

Mr. Decker Reading Room 

Mr. A. W. Gray Mail, Room 

Mr. G. C. Moore, 814 9&D Foreign Liaison Desk 

Mr. Shackelford Mr. L. F. Schwartz 

Mr. T. J. Smith Mr. J. M. Sizoo 

Mr. C. D. Brennan 



* oom / 7 




PERSONNEL FILE OF 



S A# JOSEPH GifDEEGAN 



Mr. Adams 


Mrs. Meeks, 8l4 9&D 




Mr. Atkinson 


Mrs. Spadacino, 814 9&D 


1 - 


Mr. Daly 


Steno Pool, 916 9&D 




Mr. Deegan, 814 9&D 






Mr. Egan 


Please Call Me 




Mr. Flnzel 


Please See Me 




Mr. Fitzpatrick 


For Information 




Mr. Glass 


Note and Return 




Mr. Held 


Note & Forward 


Mr. Helgeson 


Per Call 




Mr. Newman 


Correct 




Mr. Nugent 


Status 




. Mr. Olmert 


RECORDS BRANCH ' 


* 


Mr. Patterson 


Place on Record 




Mr. Ridgeway 


and Return 




Mr. Seabaugh 


Consolidation 




Mr, Stark 


Post in File and Destroy 




Mr. Tansey 


0-1 or FD-205 




Mr. G. T. Tunstall 


Initial for file 




. Mr. Young 


4 






JL 



Q^vw- /h 













gl >/>* 

yesf. 







aJLcJI 
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FD-2610 |Rev. 8-11-64) 



kECEIPT FOR GOVERNMENT PROPEiM 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

Date 9/22/72 

I certify that I have Q received 0 returned the following Government property for official use: 



Monograph. ■ Klan Organizations #30 
Monograph ■ Development of Racial Informants #26 



ii 




READ 

The Government property which yeti hereby acknowledge 
Is charged to you and you ore responsible lor taking core 
ol It and returning It when Its use has been completed. 

DO HOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. 



>t BRCOBDEi) 

SEP » 1912 











^T-r * 



, FD-185 (Rev. 10-26-70) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



Where' Assigned: 



( Division ) 




(Section, Unit) 



Official Position Title and Grade: 



Rating'Period: from 



ADJECTIVE RATING: 



Outstanding, Excellent'/'Satisfactory, Unsatisfactory 



Employee's 

.Initials 



Rated by: 



Reviewed by: 



'Rating Approved by; 



'Out} 

Signature 





^ ■ 2 - 93 



'Assistant Director , APR 4 1 9.73 



signature 



TYPE OF REPORT 

S Official 
SD Annual 



m 



I I Administrative 
I I 60-Day 






. 1 I 90-Day 

□ Transfer 

□ Separation from Service 

□ Special 



Searched _ — _ Numbered - 

8 APK 13 1973 t 



7 & 



THREE 




FD-185a <Bev. 3-8-72) 

' o o 

PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment}to Performance Rating Form FD-185) 

Home of Employee JOSEPH -G-_ D EE(? AN _ ^ » 

Note: Only those items having pertinent bearing on employee’s performance should be rated . All employees in same salary grade should 
be compared . 

RATE ITEMS AS FOLLOWS: ( See Manual of Rules and Regulations for detailed instructions. ) 

— 11 — Outstanding (To warrant overall +> all rated elements must 6e+, and justified in writing .) 



.Excellent ( Overall B must be supported by B or+ on majority of items , including important elements .) 

.Satisfactory 



— Unsatisfactory (If any item so rated , overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writ ing. 

-2 No opportunity to appraise. In other responses, use "X.* f - . — 



(UseINK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

■ / L Personal appearance. _ - ' 

2. Personality and effectiveness of his personal contacts. 

3. Attitude ( including dependability, cooperativehess, loyalty , enthusiasm, amenability, and willingness to equitably share work load). 



*+' 



4. 



Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? 11 Yes No. Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave earned during such period? £3 Yes ggj No. If answer to either is yes, explain. 






5. 

6 . 

7. 

8 . 

-b 9. 

■ jfc ... 12. 



Resourcefulness, ingenuity; and initiative. 

Forcefulness and aggressiveness as required. / 

Judgment, including common sense, ability to arrive at proper conclusions, , ability to define objectives. 

Planning o^ work. 

Accuracy and attention to pertinent detail. 

Productivity, including amount of acceptable work produced and rate of progress oh or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control., 

Knowledge of duties, instructions, rules and regulations^ including readiness of comprehension and “know how* of application. 
Performance results (rate !/> applicable and mark others O) A. Internal Security; — Criminal or General 

Investigative; C. Fugitive; P. Applicant; r?., E. Accounting; Other,, such as Supervisor. 

Comment on type of wo$k handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 

During this rating period Mr. Deegan served until June 24, 1972, 
as Supervisor-In-Charge of the Black Nationalist - South, Rian 
and Extremist Informant Unit, and subsequent to June 24, 1972, 
he. has served as the Number One Man to the Section Chief of 
IS-1 Section of the Intelligence Division. In both capacities 
he has performed in a superb manner consistently demonstrating 
the capability to supervise the most complicated arid complex 
matters with a bare minimum of supervision from his superiors . 

He has demonstrated an outstanding attitude toward his work 
which has been further exemplified by the leadership afforded 
to his subordinates. He is dedicated, and, loyal throughout to 
the work of the FBI and has demonstrated outstanding leadership 
qualities in every way; ~ 

Complexity of matters handled: j i None { { Moderate j?C| Most complicated 

Degree of supervision required: PH Above average PH Average Minimum I \ None 1 

A. Is employee available wherever needs of service require for general assignment? JgJ Yes Q No Special assignment? jxj Yes QNo 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? C><3 Yes f | No 

If answer is “yes," personnel file must reflect the following: (a) Has valid State or local opera£or!s license for type vehicle he is to use. 

(b) Is physically fit to drive, (c) Past safe driving record OK or has passed 'Bureau road test. 

' C. Specify general nature of assignment during most of rating.period / such as^security, criminal, applicant squad. Accountant, or as Resident 

Agent, supervisor, instructor, iri Charge. Black Nationalis t- South. Klan an d 

nm-gTimr^. Extremist one M an 

(Outstanding, Excellent, .Satisfactory, Unsatisfactory) ■- 



ADJECTIVE RATING:. 




o 



(Checklist and Narrative Comments continued) 

13. Firearms. Check One: Qualified 



. Qualified Instructor 



.Expert 



dL 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 
During rating period developed _____ informants; ___ potential informants. 



JZ.15. 



Reporting: (Consider conciseness, clarity , organization , thoroughness, accuracy, .adequacy awf pertinency of leads, and 
administrative detail.);' ' _ — 

-2- A. Reports; ^jt^B.^Memos, letters, wires . 



Performance as a witness. Q During rating period; JgC] Based on past performance; □ No experience. 

Executive evaluation Jappro ved Supervisors, Relief' Supervisors, Alternate Senior and Senior Resident Agents; underline 
i* applicable.) 

2_. A. Leadership 

.. ..T" B. Ability to handle personnel 
— 1C ... . C. Making decisions 



r 



A. As leader; 



(9 



20 . 



21 . 



jf" \ D. Assignment of work 

— i. E. Training subordinates 

Raids and dangerous assignments; 

Miscellaneous., Specify and rate: 

— it- Dictation; — Q Applicant recruitment; 

Police Instruction: £3 Qualified £3 Participated £3 Audited 
Foreign Language Ability: Proficient in 



F. Revising procedures 

G. Promoting high morale 

H. Getting results 

jz~ I. Furthering equal employment, opportunity 



_± 



.B. As participant. 



22J 



Other . 



Can handle typical investigative problems as follows:* 

A. ^Conversation form - . • £3 Excellent, 



B. .Writtemform^: 



( language ) 
{language) 



m Very Good. 
f I Excellent £3 Very Good 



language(s). 

I 1 Fair 
(HlFair 



( I Good 
I I Good 



□ Unsati sfactory 
i l Unsatisfactory 



Frequency . 



.language ability used during rating period; 



Anticipated use during ensuing year - - 

C. Completed Bureau Language School f |No OX es — * :r-v rr— .. 

Specify language(s) ' 

Administrative Advancement: <£3) (Check* block if not interested.) 

A- pq Yes PH No "Agent xs completely available for administrative advancement. 

B. "KJ^Yes (33 Agent is considered qualified for administrative advancement, including experience, ability, personality 

r t A 1 r , and, appearance. h 

C. 'If answer, to, B* is “Yes," Agent’s qualifications are considered 11 Very Good f I Excellent (S?f Outstanding 
Explain, if interested but not now qualified." 






23. , Number of Incentive Awards ’ 



24 



Commendations received from Director: 
SuggesitiQns*snbmittf>H /" /' 

If none, check block p~l . 



Individual , 



Through Superior . 






. Disciplinary Action and Justification .for any Unsatisfactory Items. None 
\(List items ^taken into consideration' on Checklist.) 



EMPLOYEE'S INITIALS. 



- 2 - 



L 




o 



0 



SA JOSEPH G. DEEGAN. 
GRADE GS-15 



Mr * Deegan makes an outstanding personal appearance 4 
He has a friendly, engaging manner and his demeanor at all 
times is such as to create a very favorable impression in his 
personal contacts. His physical fitness is such that he is 
able to work long hours over extended periods of time without 
the loss of any efficiency and there are no limitations 
whatsoever from a physical standpoint affecting his performance. 

Mr. Deegan has been penetrative in analyzing matters 
under his direction, utilizing f orcefulness and aggressiveness 
but at, the same time demonstrating tact and good judgment. 

He has demonstrated the ability to define objectives quickly 
and to- arrive at sound, logical, conclusions.. He is frequently 
called upon to. handle, duties beyond his normal assignments and 
has consistently utilized ingenuity as well ‘as outstanding # 
planning and organizational ability in devising new procedures 
to insure, the continued effectiveness of the operations of the 
Section. In this regard he has participated wholeheartedly in 
' the Bureau’ s suggestion program. 

"Mr,. Deegan* s knowledge arid, vast experience of the work 
of the Bureau enable him to bypass. nOnessehtial detail arid as a 
result he is able to handle a vdluminous amount -of work. He. 
has thd faculty arid ability to convey an idea, and issue instruc- 
tions which are clear and concise in every respect. 

( - 

.Outstanding qualities of executive ability have been 
displayed ;by Mr * Deegan in handling his responsibilities . His 
advice is sought arid respected. His dictation is always well 
organized arid prepared, and he is corisidere.d fb be an outstanding 
dictator.. Mr* .Deegan’ s wholehearted cooperation has been in 
keeping ;with his performance over the years- -a performance which 
has been dedicated to the best interest of the ,FBl . 





March 16, 1973 



My dear 



> 



It was certainly thoughtful of you to write as you did 
on March 9th concerning the presentation made by Special. Agents 
Deegan and Preusse. I very much appreciate your comments regarding 
their performance and know they are pleased that their contributions 
were beneficial. Thejsr share my gratitude for your hind remarks and. 
Join me in thanking you. 

.Sincerely yours. 



b7D 



L. Patrick Gray, m 
Acting Director 

1 - Ottawa - Enclosure 
1 - Mr. Miller - Enclosure 

Personal Attention: Bring to the attention of 
SAWilliam N. Preusse. 

, 1 - Liaison Section - Enclosure /'^ ■ r 

^p- Personnel file of SA Joseph Gb De'egan - Enclosure 
1 - Personnel file of SA William l^^Preusse - Enclosure 




ih ,G. Deeganand 




NOTE: Bureau relations withl 



have been cordial. 



| 8 MAR 23 1W3/ 








January 31, 1973 , 



American Express 
P. 0. Box, 2741 

New York, Netf York 10008 - 

Gentlemen: 

RE: M, JOSEPH G, ^3^AN ‘ 

Receipt is acknowledged, of your .inquiry which was 
received in, this Bureau January 26, 1973> 



f 

& Captioned employee entered on duty in the Federal 
Bureau of Investigation on January 29 , 1951 , Agent 
and is presently performing Buperyisory Special/duties/ 
receiving salary of $ 29,589 per annum. Positions, 
in this Bureau- ate of a permanent nature- contingent upon 
the satisfactory performanceef assigned duties. ‘Date of 
birth in our rec'brds is indicated, as- February 10s 1925. 
and his Social Security number as 090-12-2131. 



OCaptioned individual wasemployedin thpj:ederal 
Bureau of Investigation performing ‘ ^ duties 

from . 



at which time salary was $ 
birth in-our records is: indicated as 



per annum. Date of 

^ " / 

* '' 



(WAILED 6, 

JANS a 1973 

FBI 



'yours 




Very tri 

L. Patrick Gray, III 
Acting Director 





f 



5010-106 



OMIONAl FORM NO, 10 
MAY lt62 tOITlON 
CSA CIN. RtG.'NO, 27 

UNITED STATES GOVERNMENT 



o 

VERN 

Memorandum 

] to : Mr. Calla han 

; h ,1 4*^^ 

r 

} from : T. J. Feen 



O 



Mr. Felt. 




DATE: April >4, 1073 



SUBJECT! 



JOSEPH Gi^DEEGAN 





Mr. Baker z. 

j Mr. Callahan _ 
J Mr. Cleveland . 

Mr. Conrad 

Mr. Gebhardt_ 
Mr. Jenkins 



Mr. Marshall 

Mr. Miller, E.S. 
Mr. Soy srs — - 
Mr. Thompson* 
Mr. Walters 
Tele. Room 



DANIEL F: X. CALLAHA N 



Intelligence Division 

OUTSTANDING ANNUAL PERFORMANCE,. RATINGS 

Outstanding’ ratings have been submitted covering services’ of 
captioned Agents during the last rating period. 



Mr. Kinlcy 

Mr. Armstrong - 
Mr. Bowers ^ — 
Mr. Heringtoh . 
Ms. Herwig _ 

Mr. Mintz — 

Mrs. Keen an _ 



be 



SA 


EOD as SA 


land is in GS 14, 


. 


SA 




EOD as SA 


Jand'is in GS ?14,. 


J 



One incentive award. 



SA , 

SA Deegan EOD as SA 1-29-51 and is in GSi 15, $29,589. 'Commended once 
through superior. 

Files of Agents reviewed and no.reason noted therein to preclude 
Outstanding ratings. If these ratings are approved, these Agents would be 
entitled to incentive awards of $400. 00 each and the original of their ratings 
would be furnishedstojthem. 

RECOMMENDATION: 

That you, Mr. Callahan, as Approving Official sign the attached 
ratings. Thereafter the originals of these ratings would be. furnished to 



SAs Joseph G. Deegan, D aniel F. X. Callahan j [ 
and[ 1 



, and- each would receive incentive award of $400. 00. 




J 




k 



a 









April 10, 1973 
PERSONAL 



Mr. Joseph G(JDeegan 
Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Deegan: 



& It is a pleasure to inform you that your superior 
services for the period April 1, 1972, to March 31, 1973, 
have earned an Outstanding performance rating for you; The 
original of this rating is enclosed which you may retain. 

Moreover, I have approved an incentive award of 
$400. 00 for you in recognition of your exceptionally fine per- 
formance. Representing this award is the enclosed check. 



Mr. Felt 

Mr. Baker- 

Mr, Callahan — — , 

Mr. Cleveland 

Mr. Conrad — _ 

Mr. Gebhardt 

Mr. Jenkins - - - 
.. Mr. .Marshall 
Mr. Miller, B.S. _ 
'Mr. Soyars — - 
Mr. Thompson — - 
Mr. Walters* 

Tele. Room, 

Mr. Kinlcy * 

Mr. Herington - — 
Ms. Herwig*_ 

Mr. Mintz 

Mrs. Necnan , 



The dedication and loyalty which you have exhibited 
during this past year have been most beneficial to the Bureau 
in discharging its extremely important responsibilities. 



Your creditable efforts in behalf of the FBI are 



indeed gratifying to me. 




w&y in- 

sincerely yours, 

L. Patrick Gray iil 




« flr„ J 9 73 /O' 







L. Patrick Gray, IH 

Enclosures (2) Acting Director 

1 - Mr. E'. S. Miller (Personal Attention) Enclosure 

You should personally present this award and should this not be 
possible or should presentation be unreasonably delayed by your 
absence official- acting for -you should present it. Inform employee 
net amount of check represents this award less withholding tax. 

1 - Mrs. Randolph (Sent Direct) 



JAB: 

w 

MAIL' ROOM 




67-455043 Award #2104.-73 
Ceney- Callahan 4/4/73, 

<’J.D 

f c/y F 3 IS^UUB 



TELETYPE UNIT CZD 




/anJard^Form 88 -tn / ^ 

'Revised April 1968 P* ^ J 

General Services Administration s'j- -y. M 

H^^3/ Md “ ta * l ‘ REPORT OF MEDICAL EXAMINATION 




1 




1. LASJPNAME— FIRST NAME— MIDDLE NAME 


2. GRADE AND COMPONENT OR PO§! 

■ .jry?. 


TION B 


n^bEfiri 

Yd&o* 


triB no. 


4, fjDM arccPyJ/P Code) 


5- PURfOSE OF'EXAMINATION ■ ^ . 

J^Yt/AL- 


<6. DATEpF EXAMINATION 



7. SEX 



A 



8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



11. ORGANIZATION UNIT 



MILITARY 



CIVILIAN 






12. DATE OF BIRTH 






13. PLACE OF BIRTH 



.14. HA ME. RELATIONSHIP. ANO ADORESS OF NEXT OF KIN 



A<K ' 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS X 



16. OTHER INFORMATION 






J7. rating or specialty 



TIME IN THIS CAPACITY (Total) 



UST SIX MONTHS 



CLINICAL EVALUATION | 


NOR- 

MAL'* 


(Check each item in appropriate col - 
! umn; enter **NE tf it not evaluated)) ~ 


ABNOR- 

MAL 




18. HEAD. FACE. NECK, AND SCALP 






19. NOSE 






20. SINUSES 




— 


21. mouth and Throat 






.22 nrurRSt tlntZ^k tit, {Auditory 

LAK> OtnERAL, Mndtf |(fBU 70 ^ nd 7n 






23. DRUMS (Perforation) % 






5j _ rvr^^r rnrrm < Vituel acuity nnd rtfrattion 
U* tTES— GENERAL |(#mf s9l€0 and c7) 






"25 OPHTHALMOSCOPIC 




— 


"26. PUPILS (Equality and reaction) 




" — 


'27. OCULAR MOTILITY ““iTVtLZ.T 






'28. lungs ANO CHEST (Include breasts) 






29. HEART (Tftrust, size, rhythm f sounds) 




— 


*30. VASCULAR SYSTEM ( I'cr fcOjt/iVl. etc.) 






31. ABDOMEN AND VISCERA<Jndvde hernia) 






32. ANUS ANORECTUM 






33. ENDOCRINE SYSTEM 






34. G*U SYSTEM 






35. UPPER EXTREMITIES" nl"*$ h, rane * ° f 




— 


36. FEET 




— 


37, LOWEREXTftEM l TIES ( ^":^i„ <>/mo(r „ V . 






38. SPINE. OTHER MUSCULOSKELETAL 




H 


39. IDENTIFYING BODY MARKS, SCARS. TATTOOS' 


* 4 ! 


IX 


40. SKINl LYMPHATICS 


* 


1 j 


41. NEUROLOGIC <CautIifrrinm (r#(« undtr tUm 7t> 




_ ** r 


42, PSYCHIATRIC (Sptcifvcnv fxrtotiahtv dotation)’ 


* ' 




43. PELVIC (Females only) (Check how done) 
□ vaginal □ RECTAL 


, 


44. DENTAL (Place appropriate symbols, shown in examples , 



NOTES . (Describe every abnormality in detail, Enter pertinent item number before each 
’-comment; Continue in item 73 and use additional sheets 7/ necessary.)' 



o~i 



. REC -148 



s s* 

Searched . . 

3 s E p 6 19 73 










r 



(Continue in item 73) 



^/jOu tf 






j ?_ 1 Restorubl* X ? 3 1 j j M/ss/flAf 

32 31 36 fre/A 32 31 30 . 32 31 30 ree/A 



T K , rO. An. 

H ^ 31 30 K" 28 27 



32 3 ? 1 by 



*> Replaced 
A J>y 
dentures 



'i 






26 



25 



X 



iHr 



DP f -p 



10 



24 



23 



■wr rariun 
v dentures 

. « / . _ — l * ) 

11 ' 12 03^14 15 K E 

~ 19 18 '^F ^ALJKICATIOW 



22 



j 



45. jURtNALYSIS: A, SPECIFIC GRAVITY 


46. CHEST X-RAY (Place, date , film number apt result ) * 


p« /AiBuMm /i >>: ' 

* C. SUGAR fU£6‘ 


D. MACROSCOPIC 


47. SEROLOGY (Specify test used and result) 

fj£(- 


48. EKG 


49. BLOOD TYPE AND RH 
FACTOR 





10 SEP 11 1973 ^° 



* MEASUREMENTS AND OTHER FINDINGS 

51. HEIGHT 4} 52. WEIGHT 53.^K>IjOR HAIR 54. COLOR EYES 55. BUILD: ^ 56. TEMPERATURE 

/ / O D Sl ^ NDER P^ DIUM □ HEAVY □ OBESE ^ 

57. BLOOD PRESSURE (Arm at heart level) |5S. " PULSE (Arm at htart Uni) 





B. SYS. 


C. 




" RECUM- 


STANDING 


1C 


BENT BIAS. 


(5 min.) 


DISTANT VISION 


60. 




COR R. TO 20/ 


B Y _ 




CORR, TO 20/ 


BY 



62. HETEROf HORIA (Spedfv distance) 

E$* EX* 

63. ACCOMMODATION 

RIGHT * ~ LEFT 

66. FIELD OF VISION 



70. 

RIGHT WV 



HEARING 
/IS sv 



REFRACTION 



R.H. - L’H, PRISM DIV. 

64. CO^ < Tt^uud^ ^uit )~A 
67. NIGHT VISION {Tat used and score) ( 
^ IX. ffr* — AUDIOMETER 



___] ^ 

61. , NEAR VISION 

/ >— ya 

. //^.TQ - - by " 

' BY ~ 



PRISM CONV. 

CT ^ * ’* 

65. DEPTH PERCEPTION 

(Test used and score) 

66. RED LENS TEST 



-PC t - 11 PD 1 

UNCORRECTEO- 
CORRECTED » * * 

69. .INTRAOCULAR TENSION 

'23 *4 



72. PSYCHOLOGICAL ANO PSYCHOMOTOR 

(Tests used and score) 



500 

SIM 


1000 

SOU 


2000 

toss 


3000 

XS96 


4000 

S09S 


/y-r 


/y 




¥o 




Pc 


! ts~ 


/JT 


Yo 


SO 



73. NOTES (Con/ inued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (Lit* diagnoses with item numbers) 



* item numvertf ~ /} / 

op isvfef- ^>9 u^~J^ pu r -m — . 



75. RECOM MENOATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



». A. PHYSICAL PROFILE 

P~I u‘ J L * I H | E I 5 " 



77. EXAMINEE (Cftftf*) 

A. Q-lSOUALlFIED FOR 

8. □ IS NOT QUALIFIED FOR 

78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



B. PHYSICAL CATEGORY 



A B C E 



79. TYPED OR PRINTED NAME OF PHYSICIAN 

80. TYPEO OR PRINTED NAME OF PHYSICIAN 
At Tvprnnp PRINTED NAME ^p'nrMTKT^oj 



81. TYPEO OR PRINTED NAME Q£^E£lXJSLO«-ftmiCIAN ( Indicate which) 

, AIM ff. BROWN, COL, DO, 

82. TYPEO OR PRINTEO NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



NUMBER OF AT. 
TACHED SHEETS 



^ w h n 

Ut S^GOVeRNM^^PRlNT|lj6 O^CE i X^| 0-352-273 (4W)„ 

ker iS I 



CHART NO. 



* ' 

Ca++ 



ELKAY PRODUCTS, INC. 

o 



Inor. 

Phos. Glu. B.U.N 



■'l WORCESTER, MASS. 






Uric 

Acid 







Choi. 



iHP. 



C 



Alb. 






0 







^ U Lltl —"CURST NAMt-MIDDUBNAMB 

'tXo 



£D* 



™"‘"“‘ OLIB,c "‘- '•■-‘■oi.v. o«»» T , ONs; 





□ n »» i—i 

examination requested — ew r a A “ 8ut *«^ 



Phi8,cAU FINDINGS. AND PHOVISIONAfcl 




* jjf ’~t ■*-- MtfW'-jJ**** * - **<-'** 



FD-300 (Rev. 8-28-72) 



Attachment to Standard Form 88, Report of Medical'Examination 
For Information and Guidance of Medical Examiner 



1 Name of Examinee 

[ i Type or print) 



Last / 



“ : 'First “ 



dr! 

Middle 



■ The following portions of the attached examination report .form need not be completed: 



9 


62 


69 


11 


65 


72 


14 


67 _ 


_ 76 


17 


68 ' 





! 45, 46, 47 and 49; required for all Special Agent and FBI ^National’ Academy applicants but not for 

: i any. other applicant unless: the examining pbysician deems- one,* t.wo,. three- or all' four of, the 

examinations necessary.. -45, 46 and* 47 :are. required in examination of any< current 4 employee. 

I 48. Required for (1) all Special Agent applicants ;.(2)„all FBI National Academy applicants; (3) all 
examinees over 35 years of age; (4) any other where examination indicates .such as desirable. 

| 71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent-position will not.be accepted if the hearing 
loss exceeds a 15 decibel;, average- in eith’er ear in the conversational' speech- range (500, 1000, 
2000 cycles). 

, F6r AM Examinees, Whether Clerical or-Specia'l Agent Applicants, National Academy Applicants, or 

* Employees: . ‘ ‘ ’ 

The medical examiner should answer the following question: 

| Examinee* fens a is not" qualified for strenuous physical exertion. 

To be Answered ; in the Case of All Special Agents, Special Agent Applicants, and National Academy 

: Applicants: 

; 1. Does examinee have any defects restricting or prohibiting his participation in defensive. tactics arid 
dangerous assignments which might entail .the practical use of firearms? 

i , 

i C3 *No CD Yes If “yes” please specify defects. „ : 



To be Answered in the Case of All Special Agents,, Special Agent Applicants, and. other Employees 
who drive Bureau'yehicles: ~ * 

1. Does examinee have any defects. prohibiting,safe operation of motor, vehicles?, 

G3-N6- Q Yes If “yes" please specify .defects. __ . j : 



2. For. safe driving of motor vehicles, Civil Service Commission requires distant vision must test- at 
least 20/40 tin one eye and: 20/100 in/the other, .corrected or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? □ Yes Q'tfo 

If recommendation is based,om a,factof(other^than above standard, indicate basis ; : — 










7 



DESIRABLE WEI G H T. R'A N^G E S' ‘ A - ’ ‘ % % 


MALES ‘ I 


FEMALES 


Height 


Small Frame 


Medium Frame 


Large Frame 


Height 


Small Frame 


Medium Frame 


Large Frame 


5*4” 


117 - 138 


123 - i49 


131. -.463 


5’0” 


96 - 114: ; 


101 .- 124 


109 - 138 


5’5" 


120 - 142 . 


126 - 153 


134 .- 167 


5’1^ 


99 - 118 


104 - 128 


112 - 141 


5’6” . 


124 - 146 


130 - 157 .. 


•138 -173 


5? 2” 


1 

102-121' . 


107 - 131 


115 - 144 


5’7” . 


128 - 151 


134 - 163 , . 


. 143,- 178 


,5’ 3” 


105.7 124 • 


‘ ,.110 - 135 


118 - 149 


5’8* 


. 132-155 


•138 - 167 


147 - 183 


5’4 W 


108 - 128 


113-139 


121 - 152 


5’9” 


136 - 161 


142 - 172 


151 - 187 


5’ 5” 


111 - 132 


117 - 144 


125 - 156 


5’10” 


140 - 165 


146 - 177 


155 - 193 


5’6” 


114 - 135 


120 - 149 


129 - 161 


5iir . 


144;- 169 


150 - 183 


160 - 198 


5’7” 


118 - 140 


124 - 153 


133 - 165 


6’ 


148 -.174 


. 154 -.188- 


16>-^04 


\’8” 


122 - 144' 


128.-457 


137 - 169 




152,- 179 . 


158 - 194 / 


y 

169 - 209 >// 


'5’9* 


126 t 149 


132 - 162 .. 


141 r 174 


6’2” 


156-184 


163 - 199 


“T 


5’10” 


130 - 154 


136 - 166 


145 - 179 


6*3” 


160 - 188 ’ 


168 - 205 


178 -220' 


5’ 11” 


134 - 158 


140 - 171 


149 - 185, 


; 6 ’.4” 


169-198 


178-216 


188 - 231 


6’0” 


138 - -163 


. 144 175 


153 - 190 


! 6’ 5” , 


174 -.204 


182 - 222 


192-238* 










* 4. Exai 

5. Cons 
I.coi 

1 6. Und« 
[ Remarks 


t 

minee’s frame is □small' 1 1 medium □targe . 

• ’ S' *■' 5 

sidering above weight table, .thp' examinee’s frame, and other individual:physicai;characteristics, 
isider his present, weight □Satisfactory □ Excessive □♦Deficient, i 

. J * 

er Draper medical. supervision, employee should □ lose _ pounds 

□ gain - pounds • 7 

— -- - ---- - - * ’ . - 


- ■* r •* s t 


- . • . - - ■ - - *-4 1 , „ , 



Joseph i-muMm, m '• 

■ * if. jT 



Signature of Medical Examiner 
* 0 AUG 1973 



♦2 



r£l 




OMlOHAl IO«M HO, »0 
MAY \f*l lO^lOH 

Oja oin, «o; Jr 



/ 

O 



UNITED STATES GOVERNMENT 

Memorandum 

°y. : Hr . E . S . Miller 



0 



DATE: 5/30/73 




FROM 



! G. C. Moore 



LCK 




sunjECT:£EQU£sx FOR SA JOSEPH G .^DEEGAN 
TO SPEAK AT SEMINAR CONDUCTED BY 
internaxional_assqc.iaxiqn_.qfJ 

jOJHIJXS ,OE.‘ r POLICE (IACP) 

LAS VEGAS , “ NEVADA" 



1 

1 

1 

1 



Mr. 

Mr. 

Mr. 

Mr. 



T. 

E. 

G. 

T. 



J. 

S. 

C. 

J. 



Jenkins 

Miller 

Moore 

Smith 



Mr. Conrad , 

Mr. Marfihnll ^ 

Mr. 

Mr. Soynrft/$g£_ 

Mr. Thornton 

Mr. Wallers 

Tele. Hoorn .. 

Mr. Baisc . ■ 

Mr. Bernes 

Mr. Bowers ... 
Mr. Herington _ 

Mr. Conmy 

Mr. Mintz 

Mr. Eardlcy 
Mrs. Hojfan 






-- 1 "'purpose of" this memorandum is to obtain authority for be 

SA Deegan to participate in ,a seminar concerning contemporary 
violence and police response, at Las Vegas, ^ Nevada-on o/27 £/ >; 

i / / ^ V* ** * 1 .* # ^ ^ ^ ** ,,<ft ' *■_ 

of the Traini ng Division ad vised^. 



SA 



J 



that he was in receipt. ot a request from Mr., — __ 

consultant^ the /IACP, f or ‘SA Deegan to address the above seminar. 
MrTI Tpointed^out that SA Deegan previously addressed a seminar 
conducted by IACP and he was desirous of having SA Deegan address, 
this other group.- • ^ 

The seminar will be attended by police administrates, 
command officers, and tactical unit commanders, and it is expfected 
that there will be 40 to 50 attendees. Those, attending the | 
seminar will be given three credit hours by Western Maryland 
College in connection with police science degrees . The P“*P°“ 
the seminar is to motivate law enforcement officers towards thinking 
and planning as well as devising means to cope with the proble m ^ 
posed by violence-prone extremist groups in this country. 

p ST-102 REG-31. '/</'{ 

SA Deegan- is the Number One-Man in the IS- - 1 Section 
and is qualified to talk about extremist, violence -p^2fi|. 
zations and individuals. In view of the request by IACP and in 
view of SA Deegan’ s background in these matters, it is believed 
he should attend the above seminar not only to assist the IACP but 
also to be in a position to. furnish the FBI Is -knowledge of these . 
organizations as well as to discuss techniques in investigating 

these groups. > 



GCM:aso C«5) 






CONTINUED - OVER 







'VERS. REC. TTMTT 




0 



o 



^ * 



4 






r 



Memorandum to -Mr. E. S. Miller 
Re: Request for SA Joseph G. Deegan 

To Speak at Seminar Conducted by 
International Association of 
Chiefs of Police (IACP) 

Las Vegas, Nevada 



RECOMMENDATION : 

That approval be granted f 6 r ~S A~ Deegaiwt o_att end the 
above seminar as the Bureau's representative. ~ 








M - /A/ 



f v 



b6 




FD-185 (Rev. 10-26-70) 





FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name 9 f Employee: JOSEPH G./ DgEGAN 



Where Assigned: Intelligence IS r 1 Section 

{Division) 7 ~ ( Section , Unit) 

Official Position Title and Grade: Special- Agent, GS-15 - 

Rating Period: from V 1 / 7 ^ to 3/31/74 



ADJECTIVE RATING: 


EXCELLENT 




Employee* s 
r Initials 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


<$cj> 


Rated by: 


• o 7^/U^ Section Chief 


y-/~7v 


c 

Reviewed by^ ^ 


jf; Signature Title 

0 M AssistantDirector 


Date 


Rating Approved by: Q 


7 Signature; 

Signature 


Title 

Assistant Director 

Title 


Date 

APR 5 1974 

Date 



TYPE OF REPORT 

S3 Official 
fXl Annual 



□ Administrative 
I 1 60-Day 
I I 90-Day 
PH Transfer 

a Separation from Service 
p- Special 



67-* 



3 







t t 



- -&r 

197-* I 



9 APR 11 1974 

i 





FD- 185a (Rev. 12-21-72) 



f 




o o 

PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD-1851 



Name ol Employee 



JOSEPH G. DEEGAN 



Mote: Only those items having pertinent bearing on employ ee* s ^performance^ should be rated Actual performance ts to be compared 
with current , existing job description requirements, 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 

Outstanding fTo warrant overall +> all rated elements must be-K and justified in writing.) 



E Excellent (Overall B must be supported by E or + on majority of items,, including import a^Le/eme/tts./ 



xZ Satisfactory * 

~ Unsatisfactory (If any item so rated , overall adjective rating can be no better than 'Satisfactory./ Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing. « 

2 No opportunity to appraise. In other responses, use "X/ ■ 



(U 



se INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

1. Personal appearance. 

2. Personality and effectiveness of his personal, con tacts. 

"V" -- 3. Attitude (including dependability, cooperativeness , loyalty, enthusiasm, amenability , ai }d will ingness to equitably' share work load K 

JtU 4. Physical fitness (including health, energy, stamina ). Any physic all imitations affecting performance? o Yes (23 No. Has 
employee used more sick leave (including annual lea ve or t LWOP for illness) during the_ rating period than the 
amount of sick leave earned during such period? £3 Yes No. If answer to either is yes, explain. 




-zL 

4=- 



z± 






5. 

6 . 
7. 



8. 

9. 



10 . 



ZL-11. 

zi— 12. 



Resourcefulness, ingenuity, and initiative. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive^ at proper conclusions, ability to define objectives. 

Planning of work. 

Accuracy and attention to pertinent detail. 

Productivity, including amount of acceptable work produced and rate of^progress on or completion of assignments. Also consider 
adherence to” deadlines, unless failure to meet is "attributable to causes beyond employee’s control. 

Knowledge of duties, instructions, rules and regulations. Including readiness of comprehension and, “know how” of application. 
Performance results (rate if applicable and mark cithers 0 )* _±La. Internal Security; _ C*— R- Criminal or General 

Investigative; Fugitive; —0— 0. Applicant; P„ B. Accounting; _i_F. Other, such as Supervisor . 

Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 



During the rating' period, Mr. Deegan has served as the 
Number One Man to the Section Chief of the IS - 1 Secti on of th e 
Intelligence Division.’ He performs his duties 'in a superb manner 
exemplified by the high caliber of leadership he affords his subordinates. 
Since 2/25/74 Inspector George C. Moore (Section Chief) has. been on 
extended sick leave and Mr. Deegan has been running the Section, 
making the necessary judgment decisions in ah exemplary manner. 

He has an outstanding attitude and consistently displays his capacity 
to supervise and coordinate matters of the most complicated and 
complex nature with a bare minimum. of supervision. He is dedicated 
and loyal throughout to the work of the FBI and his work is of the 
highest quality. 



Complexity of matters handled: Q None □ Moderate O Most complicated 

Degree of supervision required:, a Above average ( 1 Average {^. Minimum 1 I None 

A. Is employee available wherever needs of service require for general assignment? Yes £ZJ No Special assignment? QgJYcs f — I No 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? R&Yes □ No^ 

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operators license for type vehicle he is to use. 
(b) Is physically fit to drive. < c) Past safe driving record OK.or has passed Bureau road test. 



C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 

Agent, supervisor, instructor, etc.,: Number Q ne Man to Section Chief 



ADJECTIVE RATING:. 



EXCELLENT 



(Outstanding, Excellent, Satisfactory , Unsatisfactory) 



.EMPLOYEE’S IMITIAI <; -T C 0 




■< 



6 



f 



(Checklist and Narrative Comments continued ) 



13. 

. 0 — 14. 



Firearms. Check One , 



is continued/ 

: Qualified 



.Qaali Tied Instructor 



. Expert 



Development of informants and sources of information. Comment on weaknesses or justify limiCed participation. 
During rating period developed ______ informants; potential informants. 



4 - , 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy , adequacy and pertinency of leads, and 
“ " administrative detail,} ' 

__ A. Reports; ,db- B. Memos, letters, wires. s * _ 

^^u-.16; *Performance'as ^'witness. During rating period; OZjBasedon past performance; Q3 No experience. 

JrL 17. Executive evaluation (approved Supervisors ^Relief Supervisors, Alternate Senior and Senior Resident Agents ; underline. 



JL^ d applicable,)-' 

^ • A. Leadership 

-db- B. Ability to handle personnel 
„C. Making decisions 
. D; Assignment pfiwbrk 
_E. Training subordinates 



fy/p 18. Raids' and dangerous assignments; 

-TV" 19. Miscellaneous. Specify and rate: ~ „ 

: Dictation; Applicant recruitment; 



. F. Devising procedures 
. G. Promoting high morale 



itsn. Getting results 

I. Furthering equal employment opportunity 



A. As leader; 



. B. As participant. 



&L 



’/ft- 20 - 



.Other , 



Police Instruction: £U^Qualified Participated /(7T TI Audited 



21. ^Foreign Language Ability: Proficient in . 



%/S 



.language(s). 



Can handle typical investigative problems as follows:' 

A. Conversation form „ y * - [ j Excellent f *1 Very Good PH Good £3 Fair CD Unsatisfactory 



B. Written form . 



(language)* 
( language ) - 



Excellent ( I Very Good .Q Good ( I Fair f 1 Unsatisfactory 



Frequency , 



ilanguage t abilityjhse<t during rating period , 



Anticipated use during ensuing year ^ 



V 



C. Completed Bureau Language*School, ] No* I I Yes 



Specify language(s) 



22. Adm in ist rot ive Advancement: £13 (Check block ‘if not interested,) _ , 

A. t f2jYes C) No Agent is completely available for administrative advancement. 

B. Yes (£j No Agent is considered qualified for administrative advancement, including experience, ability, personality 

- appearance. w ^ 

'C. If answer to B is “Yes," Agent’s'quallfications are considered \ J ti I Very Good I f Excellent fscl Outstanding 
Explain if interested but not now.qualified. J 



23. Number, of Incentive Awards . 



A 



Commendations received from Director:. 
* Suggestions submitted — & 

If none, , check block f“H . 



Individual; 



0 



Through -Superior . 



24. • Disciplinary Action and Justificalion for any Unsatisfactory Items. (X) None 
(List Jtems taken into consideration on Checklist*) ' * 



EMPLOYEE’S INITIALS 



XCjP 



- 2 - 




TO BE FILLED IN BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 



O 



Operator’s Road Tost and Driving Certfjtion 
FD-288 (R 0 v. 7-14-71) 

TO: Director, FBI 



FROM: 



CERTIFICATION 



Name of Op^ator^Print - Last, First, Middle Initial) 

JDEEGAN, JOSEPH G. 



Local Add res g/ 

7403 Fairwood Lan e 

Falls CKiirch. Virginia 22046 , 



Division, and Section Assigned 

Intelligence- IS-1 Section 



3/29/74 



(33 Agent. □-Clerk 



This is to certify that I presently hold a valid motor vehicle operator's permit or driver's license as follows: 

Permit Issued By: Vi rginla - D05165-78301-631463 1 2/28/75 

(State, Territory Possession, District) Permit Number J Permit Expires; 

This is an fXi unrestricted | | restricted permits (If restricted; explain below). 



I d Corrective lenses are required for driving | | Yes □ No . 



This further c ^M^esAbat during the past three years I have driven a motor vehicle (government or personally owned) 
approximate lyw ’4 $ 3J,v.vmiles. During this time *(a) I FH have. Qhave not: received^ a traffic violation”ticket; 

(b) I □ have QJhave not ^ een held at f au R* as the driver of a motor vehicle involved in- a .traffic- accident; (If 
affirmative answer, explain below, giving number and dates of offenses.) I further , understand 'that" when operating a 
Government vehicle I must assume responsibility for payment of any damage to same should I be found at fault.* 

I also understand the, Government doe's ;not provide insurance coverage for damage do its 4 vehicles^ 



* *At fault* means any case in which responsibility is conceded 
by employee or his insurance* company or liability is fixed by 1 
duly, constituted. authority or administratively by the Bureau. 




The personnel file of this employee, has been reviewed and indicates the following information qonceming the operation of a 
motor vehicle during the past three years: 



EZ^onti 



fy7l Continuous safe driving record 
j I Involved in traffic accident and found ‘at fault * •' 



I certify 'that this/femployee is: 



* — y , — 

(23 Quaiifi 



(2j Qualified on the basis of his safe driving record, to operate motor vehicles on official business 

O Not qualified and must demonstrate his qualifications by satisfactorily passing a road test 
‘ examination before < operating a motor vehicle on official business 



Remarks: 



□ Issue Q Renew t Operator's Identification Card - SF-46 



o7-NOT"RECO:3»SD 

9 A... 5 1374 
■- 7-3 

’** “At fault* means any case in which the Bureau has taken 
disciplinary' administrative action against the employee. 

(Over for Operator's Road Test Score Sheet) 



''Official Signature of Reviewing Official 

elLA _Date 












Examinees Signature 



Vehicle Used in Test* 1 * 

Make 1 Body Type , Year =I f ' 



Transmission r Date * , Time 

n Automatic ■ I I Manual 



Instructions to Examiner 

Place check mark ($/) in space^besideeach error committed. If same error is repeated, add a 
check mark for each repetition. Multiply, point value of each error (shown in box at left of each 
.error listing) by number of check marks, placing total points for each category in box at lower 
bright of each block. To obtain final score, total number of points scored in all 'categories. 

PASS ING GRADE: Total Score of 25 Points or Less 

FAILING GRADE: Total Score of 26 Points or More 

Note Results in Box at Right of Instruction Block 



Locale of Test • „ 




City 


State 



Total 

Error 

Points 



TEST SCORE 



Checking Vehicle 
Fails to: [T] 



Joining 
-Fails to: 



— Adjust Jtear-view, Mirror 

— Adjfust Seat Properly 

--Check Effectiveness of Hand & Foot Brake 
—.Check Windshield -Wipers ft of Points 
Check Horn and All Lights 



— Give Proper Signal (Mechanical* or Hand) ' 
— Turn Carefully From Proper Lane 

# of. Points 



Check List 



2. Leaving Curb. 
Fails r to; ("21 . 



4. Backing 
Fails to: 



. Look Back to Check Traffic 

i . „ 

.Give Proper Signal (Mechanical or Hand) 

- Wait for Approaching Traffic 

| ft of Points 



_ Observe Surrounding Conditions 

. Back Slowly . arid Smoothly and Avoid' 
Excessive Curb Contact — — " - ^ 

I # of Points 



5* Controls 
Fails to: 



6. Speed 



m Handle Vehicle Smoothly 

(TJ^-Keep Both Hands on'Wheel. 

[TV. ■ ’ ■ ■ Smoothly Engage Shifting Mechanism 
[71 Use Brakes Properly — 



ft of Points 



— Exceeds Limit 

Too. Slow jor Traffic Conditions 

4 * ( „ ( . 'A 

ToO'FasLfor Yrafff^ Conditions 



ft of Points 



7. Position 



on Roadway 

£3 — — ! Follows too Closely 

m « Fails to Hold Proper Lane 

FR — Straddles Lane Markings 



it o^ Points 



8^ Overtaking - Passing 

(ID — Misjudges Speed .of 'Oncoming 1 Traffic 

fin ■ Passes in Intersection, on Hill, Curve, etc. 

- ^ ^ "" 

-—Cuts jn -foo Soon ^ 

,,(71 Fails r to Signal (Hand-Light,, 

i , ^ Horn) When 'Conditions^ : 

Warrant * T* „ t of Points, 



- Parking 
Fails to: co- 



-Avoid’Violent Bumping of Other Cars 
or Excessive Scraping of Curb 

-Set Hand Brake 



Railroad arid*SchooLZone$ * - * . ‘ * 

Fails to:f^ -Li_bhey:Signais and' Caution Warnings 
[71 u Be Alert for Unusual Conditions 



.Cramp Wheels Where 
Necessary 



\ft~ot points 



* *1 # of 'Points' 



11. Attention 

Fails to: [71 *- 



General 



Anticipate Hazardous Traffic^ - 

T ~ JCoInditions (Including pedestrians)) 



[71 Keep, Full Attention on Operation.of Car , 

m Limit Talking.to J^inimunr , ^ ^ f 

CD -.Obserye^ Posted .Signs. or Sig nals,. 

I #~of~ Points 



.Nefvous^and^Hesitant’While Operating, 
at Maximum^Speeds Allowed on. Open 
Highway" ' / * 

- Lack of Caution * * 

-Timidity or Lackof Assurance Under 
Noimal Driving Conditions . * of Points 



0 
















w 






v 



FD-314 (Rev. 11*30-72) 

OPTIONAL IO»M NO. 10 
MAT W 2 (OITION 
OSA OtN. ItO, NO. 27 



TO 



n 

U joio-io* 

UNITED STATES GOVERNMENT 

Memorandum 

Director, FBI 



Q 



(SUBMIT IN DUPLICATE) 

DATE: 3/4/74 



from : SA Joseph, G.-Deegan 

Social Security Numbe\^J2(9.0. , :.12.-.213L-- 
Office of assignment JFBIHQ, r„-2>\ 
SUBJECT: OFFICES OF PREFERENCE 



Please’ list my offlcesof preference as follows: 




3 . 





Attentionifl4Mo^mettt41ittt 



2. ♦Data-frocessing-Sectiofr 



p 





V 



i FD-281a {Rev. 8-11-64} 

P * 



i 

I 



k 





Date 



2/20/74 



I certify that I have ^received jg] returned the following Government property for official use: 



DEFENSE PLANS (BUPLANS) MANUAL #120 







ft * 



\ 



'1 




* 



* 1 

* 



READ 

The Government property which you hereby acknowledge 
is charged to you ond you ore responsible tor taking core 
of it and returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 





4 



November 23, 1973 
AIRIJAXL 



Commissioner !•. M,. Claris * ' * 

Police headquarters - ~ 

Prospect^ Bermuda ‘ ’ 

, , t -l | , t Hl 

Dear Commissioner Clark; v * 

V t ^ * 

your letter v?as received oA JToveaber 23rd and it 

= * 

■was certainly kind of you to, cpmnent at you did- regarding the 
assistance furnished, ypur service by Special Agents 
and DeegAa;. Your generous remarks 4re very much appreciated 
<and' I know they join me in thanking you for your thoughtful- 
ness in writing, she FBI, is always happy to be of help in 
matters- of mutual interests ’ ‘ 

* Sincerely yours, - 



Clarence II. Kelley 
Director 



1 *? Newark - Enclosure 

Personal Attention SAC: Bring, to the attention of 

sa i ; • i. * , ■ 

1 - Mr . Miller - Enclosure . ’ ~ 

Personal Attention; Bring to the attention of SA Joseph 
- • 0 »• Deegan . y 

& - Personnel Ffle Of SA Joseph G . / Dheaan -r Enclosure 
1 - Personnel File of SA - Enclosure 

NOTE; Correspondent is not identifiable, in Bufiles. 

— r#',StW PU MiEmo«( 

8 BwV.a isji - ■ ' 



?( OF POLICE AUU THE FOLLOWING 
REFERENCE number quoted 

SB.. SF 32/5 





I 

I The Hon. C. M. Kelley, 

! Director, 

I Federal Bureau of Investigation, 

Washington D.C. 20535. 



Dear Director Kelley, 

,1 have been informed of the exceptionally fine co-operation 
and assistance rendered to this Police service by you and the i’ 
members of your Bureau in planning and executing a security 
operation which was of considerable value to Bermuda,. 



> Particular mention was mad e of the devote d and skillful help 
by Inspector Joe Diggan and Agent \ 



It is a great pleasure to know of your cordial aid and • I 
wish to extend to you and the members of your Bureau my sincerest 
gratitude for your assistance on this occasion. 



/ 



1 / 



/ Police Headquarters 
/ Prospect, Bermuda > 



Sincerely yours, 




L. M. Clark 



Commissioner 1 ' of Police 




& 



LMC/plw 







' FD-281a (Rev. 8-11-64) 



kECEIPT FOR GOVERNMENT PROPER?! 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE, 



I certify that I have [] received @ returned the following Government property for official use: 



4 ID! 10^ 



A 

tl 



READ 



The Government property which you hereby acknowledge 
Is charged to you end you ore responsible for taking core 
of it and returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANT WAT, 



r , r'T '( Ul3 






Very truly yours, 



(Signature), 



(Typed nan 



Joseph G. ffleegai 




‘MWiiw 



NAME: LAST. FIRST, MIDDLE 



* **11' i j(*s 



SOCIAL SECURITY NUMBER 



*K* **bfc*'^ , ‘W 

090 - lZrZI3l 



NOTIFICATION OF BASIC CHANGE 



CODE. NATURE OF ACTION 

892-QUALITY INCREASE 
)( 893— WITHIN GRADE INCREASE 

894-PAY ADJUSTMENT 



898— AOMIN, PAY INCREASE 
897-ADMIN, PAY DECREASE 

VMfv* i * 

OTHER (SPECIFY IN REMARKS) 9/ 2/7 3 



NEW SAURY 



GRADE OR LEVEL 


STEP OR RATE 


OLD SAURY 


: (IS-lS 


>. i| *i * 

STEP 5 . 


. $29,5.89,01) 



EFFECTIVE DATE 


DATE OF UST EQUIV, INCR, , 

* > 


1 

9/ 2/73 : 


r 

9/ 5/71 



> /J ^ * 1 t 

$30 i486, 00 



DATA ON UNPAID ABSENCE 



PERIOO(S) 


TOTAL EXCESS _ 


IN PAY STATUS AT END OF WAITING PERIOD 

■ (.Vf.T.n J...I T. h, ^ -*■ -J t 1 " V t f r 






\fffi 

YES 




I A 1 EMPLOYEE’S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE 
| | EMPLOYEE’S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 



REMARKS; 



0 SEP 20 1973 



DIRECTOR 

FEDERAL BUREAU OF INVESTIGATION 



V 2/73 

- IOATEI 

PERSONNEL RLE COPY 













FD-291 (Rev. 7-30-73) 






o 



o 



EMPLOYMENT AGREEMENT 

As. consideration foremployment in the Federal Bureau of Investigation (FBI), United 
States Department of Justice, and as a condition for continued employment, I hereby declare 
that I intend to be governed by and I will comply with the following provisions: 

(1) That I am hereby advised and I understand that Federal law such as 
Title 18, United States Code, Sections 793, 794, and 798; Order of the 
President of the United States (Executive Order 11652); and regulations 
issued by the Attorney General of the United States (28 Code of Federal 
Regulations, Sections 16.21 through 16.26) prohibit loss, misuse, or un- 
authorized disclosure or production of national security information, other 
classified information and other nonclassified* information in the files of 
the FBI; ... 

(2) I understand'that unauthorized disclosure of information in'the files — — 

of the FBI or information I may acquire as an ’employee' of the FBI could 
result in impairment of national security, place-human life in jeopardy, or 
result in the denial of due process to a person or persons who are subjects 
of an FBI investigation, or prevent the FBI from effectively discharging its 
responsibilities. I understand the need for this secrecy agreement; there- 
fore, as consideration for employment I agree that I will never divulge, 
publish, or reveal either by word or conduct, or by other means disclose to 
any unauthorized recipient without official written authorization by the 
Director of the FBI or his delegate, any information from the investigatory 
files of the FBI or any information relating to material contained in the -files, 
or disclose any information or-produce any material , acquired as a part of the 
performance of my official duties or because of my official status. The burden 
is on me to determine, prior to disclosure, whether information may be disclosed 
and in this regard I agree to request approval of the Director . of the FBI in each 
such instance by presenting the full text of njy proposed disclosure in writing to 
the Director of the FBI at least thirty (30) days prior to disclosure. I understand 
that this agreement is not intended to apply to -information which has been placed 
in the public domain or to prevent me from writing. or speaking about the FBI but 
it is -intended to prevent disclosure of information where disclosure would be 
contrary to law, regulation or public policy. -I agree the Director of the FBI is 
in a better position than I to make that determination; 

(3) I agree that all information acquired by me in connection with my official 
duties with the FBI and all official material to which I have, access-remains 
the property of the United States of America, and' I will surrender upon demand 

by the Director of the FBI or his.delegate, or upon separation from the FBI, any • 
material relating to such information or property in my possession;. 

(4) That I understand unauthorized disclosure may be a violation of Federal 
law and prosecuted as a criminal offense and in addition, to this agreement may 
be enforced by means of an injunction or other civil remedy. 



I accept the above provisions as conditions for my employment and' continued employment 
in the FBI. I agree to comply with these provisions both during my employment in the FBI "and 
following termination of such emnlovment. 





FD-255 (Jlev;* 12-30- 

0«(Q^Al 10 

M MAY l£62 WITIOH. , 

GSA GIN. «G. NO- U 



UNITED STATES GOVERNMENT 

Memorandum 



i HaacKKiKK Mr , W. R. WannatM 



: G. C. Moore' 



SUBJECT: . RECOMMENDATION FOR. IN C ENTI VE^AWARP 



Name(s) t r r \ Assigned 



NOTE:* Submit original and no more copies' t 
* number of employees fisted. 



1 - Mr. W. R. Warn 
1 - Mr. E.. W. V&l, 

E; '6/3/74 



DATE: 




JOSEPH G.VDEEGAN 



Attention: Personnel Section 

1 - Mr. G. C. Moo 



Grade I Salary 



Intelligence 1/29/51 as GS-1! .$32,031 
Division, Special , L 

FBIHQ Agent 



BASIS for this recommendation is as follows: (Check one or more as facts. justify.) 

CD *■ Performance which : has-involved the overcoming of unusual difficulties. (List specific obstacles, problems, hardships, 
sacrifices, etc.,jxs well as unusual investigative techniques utilized with results achieved, setting forth precisely how 
employee overcame obstacles, etc.) 

f~V2. Creative efforts, which* have increased efficiency, or improved the service. ( Describe in detail listing benefits *and/or 
savings' resulting.y 

3. Performance of assigned* duties, with special effort or innovation. that results in significant economies or other highly 
desirable; benefits, (Detail efforts or innovation as well as.end results.) 

( — \ 4. Performance of assigned task's’ so that one or, more important job requirement significantly exceeded: (Set forth specific 
job requirements .and how exceeded.) 

f — | 5. Exemplary ,or"c ourage ou s Handling of, an emergency situation in connection with or related to official employment. 
(D^scrib^inMetqil; listing specUicrisks or dangers involved and results achieved.) 

fXj 6. Sustained abovcraverage performance for. a minimum of 6 months that merits recognition. (Point out specifically how 

pe"rformance\is~cons$ered superior. Use examples and illustrations' wherever 'possible. In addition to results attained 
advise what 'employee* has. done to achieve outstanding results .) p 

JUSTIFICATION: (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of employee's per- 
formance in justification of award. Be* specific and omit generalities. Give Tacts, not conclusions y Not only' advise' what. was 
accomplished, but how it was accomplished, placing emphasis on performance. Remember that these justifications must be 
adequate ^ They mav.be.subiecUto.Oost-auditoutside^the Bureau ~but-do not wi thhold informat ion for^ecurii yjLcasons-s in ce 
neither .this form nor any confidential information will be made available oulsid<^the^B^€^^^^^l^po s fCTy jvp 

Case caption if applicable: 

During the past year SA Joseph G. Deegan'HIpe’pfoS^nSe^as" Number 
One Man of the IS-l Section, of the Intelligence _ Diy,i slon-has-been~exemplary 
and such as to warrant an - incentive, award Because of sustained above&average 
performance. - - : 

Especially noteworthy has * 

2/ 23/1 b until 5/22/74 (3 months), while lllie iSectioh s Chief.'was^a 

I ‘ v ’ \ *-* *f 

V « , •‘-mv-.w T V 1 * 

GCM:crk ; ' , , / 7 ‘'’''CONTINUED./*. oyER //V 

r~^E$c$>sures ^ ^^^7 ./ ' Svj~ ^ /A\/V 

‘SEE ADDENDUM ADMINISTRATIVE DIVISION - PAGE 2a JW ) v 












Memorandum. to Mr . W . R . Wannall 
RE: JOSEPH G. DEEGAN 

RECOMMENDATION. FOR INCENTIVE AWARD t 

1 ' in. 

' - * * 

because of illness arid Mr . ; Deegan had to assume full responsibility 
for operating the Section, ./which he did in* an. adMirable /fashion. 

V 1 > 

» r . , „ ’ 

During this time as Acting Section Chief,' Mr, Deegan; 

was. responsible fo,r. coordination ' of a wide variety of extremist 
matters arid, attendant- problems: which seem to become more frequent, 
in” this area, mainly ! , baca^is.eVof, .incfeas'ed activity on. the ; part, , 
of those who Are dedicated to; having; the FBI disconfiriueali 
int'erriai security investigations . These activities have, 
included civil suits, as well as attacks fhrough-the. media. 

. ' In ^addition, 'Mr > Deegan was able to organize and 

cor relate a weeks 1 training, program at Quaitico of police . 
iristtuctors who will be handling; this year/ s> annual law 
enforcement. conferences with emphasis on domestic - terror i ism, 

in. the absence of the Section Chief, Mr, Deegan 
represented the .FBI before a ” Symposium on terrorism" held 
4/30 « 5/1/74 at the Wqrld Trade Center., New/ York City. ^ and; 
atterided by representatives of dome of. .the; most important 
multinational corporations in; this country. As a result of this 
conference, at which- he made -a spleridid presentation, Mr. Deegan 
has suggested' a, program whereby the FBI can assist in - acquainting 
other key business leaders as. to the terrorist problem as' it 
affects business iri/ordef that adequate protective measures, 
can be instituted by them. This recommeridatiorij, approved by v 
the Director, is in the process of "being implemented.. ; 

All in ail,. Mr. ‘Deegan in. his .capacity of ^Number One Man 
has played a maj!or foie in coordinating supervision of extremist 
elements and informant programs within the Section. His 
outstanding work, in thi§ .regard, is certainly' worthy of recognition' 
in -the form of an incentive award." * 





o 




ADDENDUM OF THE ADMINISTRATIVE DIVISION G^WrblaJ^ 6-4-74 






Administrative Division concurs with recommendation of 
Intelligence Division that incentive award merited forSA Deegan for 
his sustained above-average performance over the past year. 



File reviewed and no reason noted therein to preclude 
recommended recognition. 



RECOMMENDATION: 

Thht SA Joseph G. Deegan be awarded an incentive award 
in the amount of $150. 00. _ _ - - — 




- 2a - 




o 



Mr. Clarence M. Kelley 
Director 

Fe deral J3ureau':_of ^Investigation 
Washington, D. £. 

Dear Mr. Kelley: 



6 



July 23, 1974 



Assoc. Dir. 
Dep. 

Dep. AD ! 
Asst. Dir.: 
Admin. _ 



a 




Comp. Syst. _ 

Ext. Affairs 

Files & Com. __ 
Gen. tnv. -- 

• Ident. 

Inspection 

Intel 1. 



Laboratory 

Plan. & Eval. 

Spec. Inv. 

Training 
Legal Coun. 



Telephone Rm 
Director Sec’y 






We are having a retirement party for Mr. George C. 
Moore, Section jShief , IS-1 Section, Intelligence Division, 
at Blackie's House of Beef, 22nd and. M Street, N. W. , 

Monday. JuLvl 29 . at 6:_30 p.m. There will be cocktails and 
then a dinner. We are limiting this to about fifty people.' 
In the event your schedule permits, your presence would be 
most welcome. 



I 










Sincerely, 



Party, Room 616, 9&D 
Building, Extension 2366) 







Faseph G. 
[Coordina 




qj/ for Retirement 





/ 



August. 1, 1974 

ZZZ'SCZSL ' 



Mr* .Joseph £\©eqgaa 

federal Bureau^o# investigation. 

Mashirgfcoa* D.c. 

Boar JSr. Boegasu 

X aa inficei pleased to advise* you that you 
aro being designated Chief of the XS-X Section# 
Intelligence Division# with no charge in gr a3o or salary# 
effective this date. 



r 



— . MAILED ‘6 

I AUG 11974 



♦FBI 



Sincerely yours, 
C. M. Kelley/ 



Clarence li« Xoll^y 




■Wiil 



li JS74 



Director 



r 






> / 



Assoc. Dir. — 

Dep* AD Adm. ^ 
I Dep, AD Inv. «. 
1 Asst. Dfr.i 

Admin. - - 

Comp. Syst. — — 
Ext. Affairs 
Fifes & Com* »* 
L Con. |nv. — . - 
Ident. -.- — - 
Inspection --— - 
lotelf. ~ 

Laboratory 
Legal Covn, _._— 
Plan.l Ev'af. ^ 
Spec. Inv. - . 

Training — 

Telephone Rm. * 
Director Sec*/.— 



1 ~ Mr. Wannall (PDRSONfiB AKPEaflQH) 






OfTIONAl FO*M HO. 10 
MAT If 42 eOUtOH 
OJA CCN. XtO. HO. 27 

UNITED STATES 



& 



'ERNMENT 



Memorandum 




Laboratory 
Plan. & Eval, , 
Spoc. Inv. _ 

Training . 

Legal Coun. -- 
Telephone Rm. , 
Director Sec'y — 






to MR. CALLAHAN 
from J. B. ADAMS 

subject :PERSONNEL CHANGES 

With the retirement of Section Chief George C. Moore, 

Internal Security Branch, Section IS-1. ^I ntelligence Division , effective 
7-31-74, a vacancy will exist in the posmonof SectionCKi'ef of the IS-1 

VjSectiori. The purpose of this memorandum is to recommend Joseph Gt~ 

/NDeegan, currently No. 1 Man of this Section, to fill this vacancy. 

SA Deegan entered on duty 1-29-51. He is married, with 6 
children, age 49, and is in Grade GS-15. He served in 4 field offices prior 
to being assigned to the Intelligence Division (formerly Domestic Intelligence 
Division) on 8-19-64. He has been continuously assigned to that division since 
that time. He supervised the unit which handles investigations of klan organiza- 
tions and racial informant matters from 12-5-66 until he was designated No. 1 
Man of the Extremist Intelligence Section, his current position, on 6-24-72. 

On 6-7-74 he received an incentive award for his outstanding supervision in 
this position. He was rated Excellent on his last annual performance rating. 
Assistant Director Wannall highly recommends SA Deegan for the position of 
Section Chief, stating he has done an excellent job in his present position- and 
upon several occasions, the most recent being from 2-25-74 until 5-23-74 
while Mr. Moore was on extended sick leave, has served as Section Chief. 

He did an outstanding job and demonstrated his ability to handle this position 
in a very competent manner. Also, Mr. Wannall stated he has considered 
ASACs in the field who have previously had experience in this area and none 
at the present time are as well qualified as SA Deegan. 

' -f ^7 (/ 

RECOMMENDATION: w 



V 



That SA Joseph G. Deegan be designated Section Chief of the 

IS-1 Section, Internal Security Branch, Intelligence Division , at no chan ge 

in grade or salary. • y ■ \ ' 









'M 8 —j PV' 



1/ 

Enc. f 
JBA:pmdf 

PERMANENT bLe ^“ OH PERSONNEL FILE OF SA DEEGAN ATTACHED. 




M JG13W4 y, 







3-6 3 4*(9-20-72> 



NOTIFICATION OF PERSONNEL ACTION * 

FEDERAL BUREAU OF INVESTIGATION 



1. NAME (CAPS,) LAST— FIRST— MIDDLE MR. -Ml 

n^r^A'i vJ^fph e , v 

5. VETERA N PREFERENCE - 

1 —NO 3-10 PT. DISAB. S-IO PT. OTHER 

2-5 PT. 4-10 PT. COMP. 

9. FEGL1 ’ * “ 

« ' “ 1 — COVEREO (Rcc^l** «Aly— Option-1) 

*+ . 2— INELIGIBLE 3-WAIVGO 4 — CO VERED (R*f. A Opt.) 

12. CODE NATURE. OF ACTION 
I 4 



MR, — MISS — MRS. 



72t FFA'W J'SMMFNT 



2 '(FOR ACENCY USE) 3. 8IRTH DATE 4. SOCIAL SECURITY NO. 

02-10-25 090-12-2131 

6. TENURE GROUP ^ 7.SERV 1C E COMP DATE 

10. RETIREMENT 11 . (FOR CSC USE)* 

— —i ,_ cs 3-FS 5— OTHER 

2-FICA 4-NONE 

13. EFFECTIVE DATE |14?CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



0fl-0i-74 FXCF^TGD £Y LA*> 



IS. FROM! POSITION TITLE AND NUMBER « 

* -S 

«nPFCIAL A6FMT 

r »1 14- - 

19. NAME AND LOCATION OF EMPLOYING OFFICE 



16. PAY PLAN AND 17. GRADE STEP 18. SALARY 
' OCCUPATION CODE < a) OR ( b) OR 



65 

SERIES 1*11 



LEV EL i 'RATE 

15 05 $32031 PA 



20. TOl .POSITION TITLE AND NUMBER 



5PFCIAL AGFMT tCHIFF OF THE 
r;-l SFCtlOM) GS 

a-F^in, ^ 160 ; series lan 

24. NAME AND LOCATION ( OF EMPLOYING OFFICE ~ . 



21. PAY PLAN AND 22. GRADE STEP 23. SALARY 
OCCUPATION CODE <a) OR (b) OR 
level; RATE 



15 I 0 r >L 932031 



25. t , DUTY STATION (Cl ty-countyState)**^ 



27. APPROPRIATION 



S. & E* # FBI 



30. REMARKS: 



1 ! A. 

I B. 



26. LOCATION CODE 



28. POSITION OCCUPIEO - 29.. APPORTIONED POSITION 



1-COMPGTlTIVC service 



FTT’SZS 



EXCEPTED 

SERVICE 



I -PROVED- 1 
2-WA1 VED-2 



iu> 

A T 



SUBJECT TO COMPLETION OF l YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING,. 



' I-* I 8. SERVICE COUNTING TOWARO CAREER (OR PERMANENT) T ENURE FR OM:,,.,,, 

SEPARATIONS; SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE. | | c ‘ Sro B N a C TIO n 



67-NOT RECOBDE] 

11 AUG 12 1674 



31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only) 



34; SIGNATURE (Or other authentication) AND TITLE 



32. OFFICE MAINTAINING PERSONNEL FOLDER (// different (tom employing ot(ice) 

■ - * f # t . j 




/ft„OA 



ijj 
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June 7, 1974 
PERSONAL 



Mr. Joseph G/ Dep^an 
Federal Bureau^oi Investigation 
Washington, D. C. 

Dear Mr. Deegan: * - ’ ~ ' 

It, is with great pleasure that ! commend you for 
^ your outstanding supervisory efforts over the past year in. the 

. 0 Intelligence Division. In addition, I have afforded you an incenr 

: tive award inthe amount of §150. 00 and the, enclosed check is 

representative of this award. 




0 




In carrying out your responsibilities, you demon- 
' strated exceptional competence, resourcefulness and good 
judgment, particularly in. coordinating a wide variety of secur 
rity matters. You have been a vital asset to your division and 
tothe Bureau and you may be certain of my profound, thanks, for 
the high caliber of your services. 



Assoc. Dir. 

Dep, AD Acfm. 
Dop. ADilnv, M 
1 As*L Dir.: 

AJmtn.^-, L . n - 

Comp. Sy*»- 
Ext. Affair* - - 
'Flies & Com. « 
Gen. lny. — - - 

Went. _/ 

Inspection — — 
Intall. 

Laboratory — 

Plan. A Eval. ^ 

* ’ ’’fc ^ 

.Spec. Inv. 
Training _ 

, Legal Counr ..-,. .. s 
' Telephone Rm. 



.WAILED 20\ 

JUN 7 1974 

■FBI. 



Sincerely yours, 
G.JVL Kelley 




Clarence M. Kelley 

Enclosure Director 

1 - Mr. Wannall (Personal Attention) Enclosure 

You .should personally present this award and should this not 1 
possible or should presentation be unreasonably delayed by your- 
absenos official Noting for you should present It.. * Inform emniove' 
net. ampunt, of cheofc represents tbi,s award, less withholding tie 

1 t Mp§. Randolph (Sent Direct) • * 

LRGv^ (5) 67-455043. ‘‘ Award- #1,815-74 

J3ased pn'Fp-255 Mopre-Wannalt 6-3-74: and addendum Administrative 
Division 6- 4- 74 re Joseph G. Deegan; Recommendation for Incentive 
Award: » 



'maA, room Ej 
\U/ ‘ . 







TELETYPE UNIT CD 




$010-106 



OfTIONAl fOKM HO, 10 
MAY lt« IDITION 
CSA CtN, MG, HO, 27 
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UNITED STATES GOVERNMENT 

Memorandum 




to Mr. 
from R. G. Hunsir 






o 



DATE: 8-16-74 



SA JOSEPH G.l\DBfcGAN 
suBjECT Chi e f : xs-i settlon 

Intelligence Division ' 

EOD 1-29-51 ; GS-15, $32,031 
' Age 49, Married, 6 Children, Veteran 



Assoc. Dtr. — 
Dep. AD Adm. M 
Dep. AD Inv. — 
Asst. Dir.: 

Admin. - — -- 

Comp, $y$t. 

Ext. Affotrs 
FH«s & Com. „ 
.Gen. Inv, .. 
(dent. ■ ■ 

Inspection _ - - ■ - 

Intel). 

Laboratory - ^ 

Plon. & Evol. « 
Spec. Inv, 
Training _ ■ 
Legal Coun. - ■ J _- _ 
Telephone Rm, w 
Director Sec'y 



On 8-1-74, Mr. Deegah was designated Chief of the IS-1 Section in 
the Intelligence Division. The following is a summary of his record. 

y 

He entered on duty 1-29-51* and had field assignments at Indianapolis’, 
Detroit and New York. On 6-4-56^ he was initially assigned to the Domestic 
Intelligence Division and supervised investigations in the Soviet 
nationality field. On 11-19-58* he reported to the New Orleans Office and 
also served in the Monroe, Louisiana Resident Agency. On 2-12-62 he was 
again transferred to New York, on an office, of preference basis and while 
there was designated a Relief Supervisor. On 2-l6r64, he reported to the 
General Investigative Division and served in the, Civil Rights Section 
until again transferred to the Domestic Intelligence Division on 8-19-64. 

He supervised cases in the Internal Security Section, served as a Super- 
visor- in-Charge of 2 Units and on 6-24-72, was designated #1 Man of the 
Extremist Intelligence Section. Prom 2/23 to 5/22/74, he acted in the 
capacity of the Chief of Section IS-1 while he was on leave due to illness. 
On 8-1-74, Mr. Deegan wais designated Chief of the IS-1 Section at no . 
change in grade or salary. He has been in Grade GS-15 since 9-8-68. h6 
His services were rated EXCELLENT on 3-31-74. b c 



He has been COMMENDED on 20 occasions, the last on 4-1 2-72. through 
Mr. Ba tes for his assistance in the investigation involving ! 

\ the subject of a Crime Aboard Aircraft case. He has been _CENSURED_ 



] 



3 times, the last on 12-19-69 for an error in a communications* Tie nas 
received 7 INCENTIVE AWARDS., ail since assigned to the Intelligence Division 
The most “recent dated 6-7-74, in the amount of $150 cited his outstanding 
supervisory efforts during the past year which included his services as 
#1 Man and for the 3 months he acted in the capacity of Chief of the IS-1 
Section. Rfr ^ nSFr 



’ — ■ -■■■■ — ^ / >.rj 

* Searched Numbered 



By letter 1-29-71* he received his 20-Year ,§e 
in his office of preference. He is considered 
qualifications for advancement. 






He is 



wnmWni 



His Sister', [ 



Office where she served from 

. ^ j. j o. _ j I— 




.1 4 



^ENCLOSURES - 2 (P hotograph -^ 
LLD:mak (2) 



1 is a former e mployee of the New York 
|to 



Jo 6 



Her services were 





£ L_ofjPermane nt BriefT 





®r 




Mr. Clarence M. Kelley 
Director 

Federal Bureau of Investigation 
Washington, D. C. 




Assoc. Dir/ — - 
Dep.-A.D.-Adntu— 
Dep.-A.D.-Inv— — 
Asst. Dir.: 

Admin. 

Comp. Syst. . 

Ext. Affairs — 

Files & Com. 

Gen. Inv. 

Ident. 



Inspection 
IntelL 
Laboratory' 

Plan. & Eval* — j 
Spec. Inv. 

Training r 
Legal Coun. 
Telephone H— 
Director S; 




Dear Mr. Kelley: 

I am in receipt of your letter dated August 1, 1974, 
appointing me as Section Chief of the IS-1 Section of the 
Intelligence Division. 

I am very pleased with this appointment and you 
can be assured that I will do my utmost to fulfill my duties 
as Section Chief. 



In the event your schedule permits, I would appreciate 
it very much if I could have an appointment to see you in order 
ito offer my personal thanks. 



M 

Si 



Thank you very much. 67- f ^ 




*7 



EK ! 


Copy mad© for T©1©<» Bm. 


AUG 





@ AU6 2 6 1974 

f? 




_ , Sear.;/ 4 

Respectfully, Auia 2f) 1974 




V. 




8 - 19-74 



Please keep- this Unit advised regarding 
Government doctor's recommendation., 




♦ 



6 




.>* 






* 



iMr. Deegan; 




/ Standard Formas 8 * - 

R’Cvis&f April 1^8. 

&rvftfc$ Administration 
Interagency Comm- on Medical Records 
• FFMR 101-U.809-3 

^-4tJ^AST "NAME— FIRST NAME*=WTCOTrft 



REPORT OF MEDICAL EXAMINATION 



^ _)o o~ 

pMt ADDRESS (Number, sfreeCor RFD, city or foten, State and ZIP Code) 






2. GRADE AND COMPONENT OR POSITION g| 3^E|$j%£frlg} fg 

_J3m 



6. DATE OF JXIMJ NATION 



I 9. TOTAL YEARS GOVERNMENT SERVICE *P°‘ AGENCY 



11. ORGANIZATION UNIT 



12, DATE OF BIRTH* 11 PLACE OF BIRTH 



14. NAME. RELATIONSHIP.^AND ADDRESS OF NEXT OF KIN 



\c>±£0/5 -T^tST 

IS. EXAMINING FACILITY OR EXAMINER. AND ADORESS 

- f\>ra t VN.c— 



17. RATING OR SPECIALTY 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY (To(ol) 



LAST SIX MONTHS 



CLINICAL EVALUATION _ , _ 

(Cheek each item in appropriate cob 
* umn; enter ft NE ta it not evalUAteet,)- 

1$. HEAD. FACE. NECK, ANO SCALP 



21. MOUTH AND THROAT 

22 FARS—fiFNPRAI til.eanaUS {Auditory 

CC, tAFQ OtHfcHAL MMltv vndtr ltema 70 and 7n 

21 DRUMS { Perforation ) 

21' fiFNFRA! (Vn*6l *tuit¥ **d rtfraetio n 

tTES OtntKAL yH<J(r |f , m# £9t €Q cnd c?) 

25. OPHTHALMOSCOPIC 

2$. PUPILS (Equaltty and reaction) 

27 ^XHJLA R M OTl LIT Y 

28/ LUNGS AND CHEST ( Include breast*) 

29. HEART {Thrust, she, rhythm, sounds) 

30. VASCULAR SYSTEM (Varicosities, etc.) 

31. ABDOMEN AND VISCERA ( Include hernia) 

32. ANUS AND RECTUM 

33. ENDOCRINE SYSTEM 

34. G-U SYSTEM 

35. UPPER EXTREMITIES ***** •/ 

__________ wio(ton) 3 



37..WWeRCXTffEMirit5^a^^W..> 

38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 

40. SKIN. LYMPHATICS _ 

■ ■ _ — Si? 

41. NEUROLOGIC (Cettififrriiifn trtts under 

42. PSYCHIATRIC tSpicifyany prrtonality detiation^ 

43. PELVIC ( Females only) (Check how dorJ) 

Q VAGINAL Q RECTAL 



.NOTES.- (Describ£jt 
^Jecrrffinent, 



ent . Continue in iietfr93**ixguse ad 



in detail. Enter pertinent item number before each 
frf3-*orfuse additional sheets if necessary.) 






■ a 
- -T^fV/r - /6 d 

: - 

: ••> *P 

■ d- 






uific 

* S 



[ ^r^Cdf~ (uD L 

Cu$ 



" ^ ' Numbered — — - 

2 AUG 26 1974 



lOPSUSfi 



(Continue in item 73) 



44.1 DENTAL (Place appropriate symbols , $hou 



examples, above t or below number of upper and lower teeth.) 



32 4 lo 

f Y 1 



Rest or able 
teeth 



. i 3 Won* 

*Y n n vjt 



1 ? -3 Mi$$in% 

32 31 30 teeth 



I 3 Re plated 

FT? *X« 



I 7 3 raced 

wir$ 



; dentures 

16_ E 
17 F 
XT T 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



7 p^^zr 

O'icLZ.Sl 
/\J CD 



LABORATORY FINDINGS 



45. URINALYSIS: A, SPECIFIC GRAVITY 



47. SEROLOGY 7 (Spedfy test uftdla. 



rtft-flBS IM 



D. MICROSCOPIC 

m2 



/yJ & 6- 



46. CHEST X-RAY (Platt, dalt, film numbtr and rttull) efe 

oto -iZ-2M — aiaa 



49. BLOOD TYPE AND RH 
FACTOR , 



50. OTHER TESTS 



W 



88-116 







A. SYS. 
SITTING 



52. WEIGHT 

h y r\r 



MEASUREMENTS AND OTHER FINDINGS 

1 53. COLOR HAIR [54. COLOR EYES / | 55. BUILD: 



56. TEMPERATURE 



BtOOO PRESSURE (Arm at heart Ual) 

1 f \C\ B ‘ I SYS. I c; I SYS. 

ft^S* RECUM- — ; STANDING — “ 

K ()| BENT D| AS. (3 mfn") D| AS. 

DISTANT VISION 60, 



SUNDER _□ MEDIUM HEAVY PI OBESE | 

58, PULSE (Arm at heart leeel ) V ^ 

A, SITTING B. AFTER EXERCISE C, 2 MIN. AFTER D. RECUMBENT l E. AFTER STANDING 

CJA ^ 



RIGHT 20/ CORR, TO 20/ 

LEFT 20/ CORR, TO 20/ 

62. HETEROPHORIA (Spedfv distance) 



ACCOMMODATION 



64. color \\s\ow(fr<tt//a and result) 



PRISM CONV. 

CT 

65. DEPTH PERCEPTION 
(Test used and score) 



\ UNCORRECTEO 



66. FIELD OF VISION 



67. NIGHT VISION (Tat used and score) 



68. REO LENS TEST 



69. INTRAOCUUR TENSION 



AUDIOMETER 



250 500 I 1000 2000 3000 I 4000 0000 *000 

ts* JS io£ tow t*9* 409* cm Km 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tats used and start) 



*1 73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



("tf/Q 0vv 






( Use additional shuts if ntttssar r) 



< ,, 74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

















PATIENTS LAST NAME-FIRST I 



rJ ' J 



& ; 



REGISTER NO. -v I WARD NO. - 

2 SEX (Check one) ^ 

/Jf r-J fcEDSIDS, WHEELCHAIR n MO r~i 

//U U OR STRETCHER □ PATIENT D^WIATORY 

EXAMINATION REQUESTED — — _ 



'TiO-3 

sjmct for mechanical imprinting, if used) f357=-\ 

PERTINENT OJNICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 



PHiCREPCOT 



'/2 JW £ F st 



fffeQUESTED BY 



04 'f'tZsf-r- £z^s 7 
0 S’. 

^ f* 



ElU T ev.td^^ Jhe-lungs are fully expanded 

is formal . ' “ f °’«.^aled granulomatous disease. Hie- visible bony thorax 

TMPkESSIOM:"^ Healthy chest/ 

_ / mm gp^ 

E. GARNJL / I Cl 

LCDR MC USN / „ v m K 

geh 8-m i il 






DATE OF REPORT: 



(NAME OF HOSP1TAL OR OT^RV^WCAl fAOUTY) 



SIGNATURE: (Specify heat on oj(tabpdtory if. 



r V /at PM *>f requesting facihiv) 

/ Stanford form 519 A (Rev. Avg, I934 j 

r Promulgoted by Svroov of th* Rudg*t 

t Ocutor A 32 (Rev ) 

RAWOGRAPWC REPORT 
519-207 



enclosiss^A Vs 



FD-1300 (Rev. 8-28-72) 



Attachment to standard Form 88, Report of Medical. Examination 
For Information and Guidance of Medical Examiner 



Name 0 / Examinee 

(Type or print l 



LasU 7 



‘ First 



a . 



Middle 



The following p'ortioris"df'the attached examination report form need not be completed: 
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62 


69 


11 


.,65 . 
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67 


. 76 
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45, 46, 47 and 49; required for all, Special Agent and FBI National -Academy applicants but not for 
any other-applicant unless the examining physiciah. deems one, two.threeorall four of the 
examinations necessary. 45 > 46 and-,47 are required Jnj'examinatiomof any.icurrent, employee. 

48. Required for (1) all Special Agent applicants;. (2) all FBI National Academy .applicants; (3) all 
examinees over 35 yeard of -age; (4)’ any other where examination indicates such, as desirable^ 

71. Audiometer examinations should beafforded whenever possible for all Special'.Agent applicants 
and-Special Agents. Applicants for the Special Agent ; po.sition wi^-notbe. accepted if the.hearing 
loss exceeds a 15 decibel -average in either ear in the conversational- speech range (500, 1000, 
2000 cycles). ' ' ] ' ' ' . u ' ■. i r 

For All Examinees, Whether Clerical or Special Agent Applicants, National Academy Applicants, or 

Employees: _ t * . . , ~ * v v ^ 

The medical examiner* should .answer theTollo wing question: ^ ~ * ^ ^ -- * * ? ^ 

_ , , -i Wfc - 

^ £ $ jj? ® 

Examinee {j&^is 'CD is. not qualified for strenuoud. physical exertion. ‘ * . 

To be Answered/in the Case ofsAI I ' Spec iaf. Agents , Special Agent, Applicants, and Natibhai. Academy 

Applicants: 

<1. Does examinee li aye any defects restrictihg;or prohibiting;Kisiparticipation dri-defensive- tactics and 
dangerous assignments which might entail the practical . use. of firearms? # , 

Q£No p Yes If “yes” please ‘Specify defects. ^ ! 



To be Answered in the Case of All Special Agents,. Special Agent Applicants, and other Employees 
who drive .Bureau vehicles: ~ . - 1 

1.- Does examinee have>fany ‘defects, prohibiting safe operation, of-motpr vehicles? 



C^No 



Q Yes- -If “yes ? jplease^specify defects. 



2. For safe driving of motor* vehicles, Civil Service Commission requires distant vision must test at 
least 20/40, 'in, one eye ahd; 20/100*i!it.Hhe,other,. f .cofrected.,or uncprrected. Should: examineewear cor- 
rective glasses, while operating a motor vehicle? I I.Yes (nR No 
JlfYe^m'ipend^bnCi^.ased^on :.a. factor otherthan above,, standard, indicate :&asis ; ■ K ~ --*■ 
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IESIRABLE WEIGHT RANGES 



MALES 




' FEMALES 


Height 


Small, Frame. 


Medium Frame 


Large. Frame 


. Height 


Small- Frame 


Medium Frame 


Large Frame 






123 r.-149. . 


, 131 t -163 


5’0”, 


• 96 - 114 


101 - 124 


109 - 138 


m 


120 - 142 


.126 -.153 . 


> 

; 134 167 , 


, 5’1” ’ 


BflBBI 


104 - 128 


112 - 141 


5’6" 


HH9 


HHfifll 






.102 - 121 


107 - 131 


115 144 


ESI 


HEB9I 


R|K9| 


BMBBI 




105 s 124 . 


110 - 135 


118 - 149 


IBl 


132 -;155 . 


■1 


, 147 - 183 


mm 


108 t 128 


113 - 139 


121-152 


-- % 

5’9” 


136 - 161 . 


142^ 172* 




mm 
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, 117 - 144 


125 - 156 


5’ 10” * 


140 - 165 


146 - 177 . 


155 - 193 


5’6” 
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129 - 161 


5’11” 




150 - 183 
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ran 


.133 - 165 


,,eO . 
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WSHBB 


mm 


■H|| 

JSEBSBm 


K9B9I 


137-169 


HIM 
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158 - .194 / 


wmmm 

mmBM 




HHHB 


B^MB 


141 - 174 
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WS5M 


163 - 199. L: 
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mm 


BSBW 
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; 136 - 166 


145-179 


ESI 


160 - 188 


US— 


178 - 220' ’ 


BB 


Hnm 




149. -<.185 


6 ’4” i 




178 - 216 


188 - 231 * 


G ; 0”\ 


J tt. ^ 

138-163 


mm 


153 fl90 


6’5” 


, 174 - 204 < 


m 


• 492 - 238 


f . * 


i 

* - % 
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, ~k'~ 



- — — J : 1 - 

, - ‘ a ' m r ^ s. 



4. Examinee’s frame is Q small □medium- .gg^large ' , ^ - 

* t 

5. Considering. above weight table, the examinee’s frame . and, other individual physical characteristics, 

I consider his .present weight’ QJ^atis factory □'Excessive.-' □ Deficient > 

6. Under proper medical supervision, employee should □ lose pounds, - 



□ gain. 



.pounds 



Remarks: 
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UNITED STATES GOVERNMENT 

Memorandum 

to ; Mjr. W. R. Wannall 0^" 
from : Mr. P. L. Mack* 



SUBJECT: 



Q 



1- Administrative Division 
1-Mr. W. R. Wannall 



DATE: 11/4/74 




Assoc. Dfr. 
D«p. AD Adjn 
Dep. ADJ 




SA JOSEPH G l ; 

SPECIAL AGEN7L SUPERVISOR - SECTION CHIEF 
IS-1 Section - Intelligence Division (INTD) 

EOD, 1/29/51, GS-15, $32,031 
PROMOTION MATTER 



This recommends SA Joseph G. Deegan be reallocated 
to Grade GS-16. 




Tbmp. $yst. 

Ext. Affairs 
Files & Com. _ 

Gen. Inv. 

Idem. , 

Inspect 
InteM^ 

Laboratory -- — 
Plon, & Eval. 
Spec.. Inv. - 

Training - 

Legal Coun.^_ 
Telephone Rm. _ 
Director Sec’y _ 



SA Deegan is currently assigned as Section Chief, 

IS-1 Section,. INTD. He entered on duty 1/29/51;. is married with- six 
children, and holds Bachelor of Arts degree, from St. Frances College, 
Brooklyn, New* York. He served in the Indianapolis, Detroit, and New 
York’Offices prior to reporting to the Intelligence Division (then the 
Domestic Intelligence Division) on 6/4/56 where he supervised investi- 
gations in the Soviet field'. On 1 1/19/58, following reduction in force 
of Headquarters supervisory personnel, he reported to the New Orleans 
Office and. later was assigned , to the Monroe, Louisiana, Resident Agency. 
%On 2/12/6 2:he reported' to .the New York Office on an office of preference 
transfer and later was designated a relief supervisor. He was trans- 
ferred to the General.Investigatiye Division and served: in the Civil Rights 
Section from 2/17/64 to. 8/19/64*, when he was assigned to the Internal- 
Security Section of the Domestic intelligence Division. He served as 
supervisor -in- charge- of two units in that Division and on 6/24/72 was 
.designated: Number . One Man 'of thie Extremist Intelligence .Section. He 
functioned' in. the. capacity'bf, chief of that Section from 2/23/74 to 5/22/74, 
in the absence, of the Section Chief due to illness;. On.8/i/74 he was 
designated. Chief of the IS-1 Section. He has been in Grade GS*rl5 since 
9/8/68. 



^IMrman^e^Me 



^EC-134 . 

f - He was rated excelleni.on his las^pe^l^rman^e^tfii'g 

and^there have been no substantial changes sin*ce that^inSle^V 
, performed his duties as Section Chief in a higAly^effectiveammmei^^.He 
possesses a broad knowledge of Bureau policies and procedures' is'l 
intimately familiar witjtfythe specialized area of his resppj^ibilities and 
has those- necessary ^qualities'©! leadership and intelligence* so 'essential 
to handling the position- of Sectior^Ghief . 

* v 

PLM:enm^ l *c,^ 

£5N0V ( 131^4 



CONTINUED - OVER 
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Memorandum to Mr. W. R. Wannall 
Re: SA Joseph G. Deegan 

Special Agent Supervisor - Section Chief 
IS-1 Section - Intelligence Division (INTD) 

EOD 1/29/51, GS-15, $32,031 
PROMOTION MATTER 

Based on the above, SA Deegan should be reallocated 
to GS-16, which is commensurate with his current duties and 
responsibilities. 

RECOMMENDATION: 



That SA Joseph G. Deegan* be reallocated to Grade GS-16 
at earliest possible time. f . » ■= . 
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FD-281a (Rev, 8-H-64) 
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^Octobers#., *3/9iSt4 



Probe International, Incorporated 
lost- Office Box 3304 

.Stanford* Connecticut 069J5 



Dear Hr. 



> 



Your recent letter concerning the speeches on 
terrorism given by Special Agents Joseph G. Deegan and 
Wil l ia m S* Atkinson at meetings sponsored by your organi- 
zation and the World Trade Institute was received on 
October 4 th and X certainly appreciates your generous com*? 
Jaents concerning; ny associates. x an happy to hear their 
presentations, were so well received and X know they will 
share my gratitude for your kind remarks. 

Sincerely yours# 



.Clarence ii. Kelley 
Director 



1 — Hew Haven - Enclosure* 

1 ~ Hfc. Wannall - Enclosure 

Personal Attention: Bring to the attention of 

SAs .Joseph G. Deegan arid William. H'*- Atkinson. 

(!}- Personnel Pile of SA Joseph^/Wegah - Enclosure 
1 ^ Personnel Pile of SA William^VrAidcinson - Enclosure 




NOTE: Bufiles 1 disclose that I I has -furnished valuable 

information to our New Haven. Office concerning' Chinese mat- 
ters. SAs D eeaan an d Atkinson spoke at 2 recent seminars 



sponsored by 
Office recommended 



ll 



s organization. On 8-22—74 the New York 
he Bureau provide a sneak er for a meeting 
of industrial executives sponsored by | p s organization 



to discuss espionage, problems faced by American firms dealing 
with Eastern European countries.; A Pulton to Wannall memoran 

against this request on the grounds 
1 this could lead to a misinterpretation by people who 
it fe^lotheJ/FBI was attempting to- stif le East-West trade 
interfere-with-.the current U.S. foreign policy seeking 
with Communist countries. 

67 V .. . - • 
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^INTELLIGENCE DIVISION 
IS-1 SECTION 



10/7 



, 1974 



_Mr. Wannall 
_Mr. Leavitt 
“Mr. T. J. Smith 

_Mr. Boynton 
jMr. Branigan 
"Mr. Cregar 
^Mr. Deegan, 614 9&D 
“Mr. Fulton 
Mr. Putman 
"Mr. Shackelford 



_Mrs. Liskey ” 

"Miss Tweedon 
"Mrs. Haines 
^Mrs. French 
"Mail Room 
"Foreign Liaison Unit 
Mrs. Marie Dennis 
"Teletybe Unit, 4644 JB 
je Unit, 1034 9&D 

ical Unit 




Room 



5517 



— — — Mr.-Peeganr614 9&D^ 


MissKozlosky, 614 9&D 

Mrs. Meeks, 614 9&D 


Mr. 


Atkinson 


Steno Pool, 916 9&D 


Mr. 


Glass 




Mr. 


Newman 


Please Call Me 


Mr. 


Phillips 


Please See Me 


Mr. 


Tunstall 


"For Information 
Note and Return 


Mr. 


Aldhizer 


Note & Forward 


Mr. 


Burns 


Per Call 


Mr. 


Daly 


Correct 


Mr. 


Fall in 


Status 


Mr. 


Fitzpatrick 


RECORDS SECTION 


1 Mr. 


Graham 


Place on Record 


1 Mr. 


Held 


and Return 


Mr. 


Mosher 


Consolidation 


Mr. 


Nugent 


Post in File and Destroy 


Mr. 


Powell 


0-1 or FD-205 


i Mr. 


Ross 


Initial for file 


Mr. 


Shea 


Note file # and Return 


Mr. 


Tansey 


R/S to Room 


Mr. 


Thornton 



PERSONNEL FILE OF: 
OllEGAN,. JOSEPH G’.”* 



Reur r/s 10/4/74. This is to 
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Probe International, Incorporated 



P % 0. BOX 3364 

STAMFORD, CONNECTICUT 06905 
TELEPHONE (203) 329-9595 
' CABLES PROBE 




3 BELSIZE CRESCENT 
LONDON NW3 5QZ 
TELEPHONE (01) 794-4481 
CABLE: FRENPUB LONDON NW3 



September 27, 1974 



Mr. Clarence M. Kelley 
Director 

Federal Bureau of Investigation 
U.S. Department of Justice 
Washington, D.C. 20535 

Dear Mr., Kelley, 

On two occassions now the Bureau has participated in programs de- 
signed to acquaint the US business community with, the problems 
of terrorism here and abroad. These meetings were jointly 
sponsored by my group and by the World Trade Institute, which 
is part of the Port Authority of New York and New Jersey. 

The speakers were Messrs. Joseph Deegan and William Atkinson; 

Both gave articulate, in-depth presentations that were 
extremely well-received by the audience. 

On behalf of the businessmen attending these sessions, as well 
as myself , I want to thank you for the excellent and valuable 
contribution the Bureau made to these programs.. 

Jo 6 




BW : ba 






J 



n 



.V 






Sincerely yours, 




Q OCT 7 1974 



P0RRtS?0KDEHC5 
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August 9, 1974 



Uf ’/?*• 



^jk sf**** 0 * ♦ / 

Hr. Arch H. ''Booth , 

..President „ ?, x£b’. >- — 

Chamber. of Commerce of the *' ' '•'! 'IT 

United States -d£~7&es#ca* 

J- 6 1 5 t 11 .Street, ~.-K..Uv . 

Washington, D. C. 20006 

Dear Hr. Booth: 

Assistant Director Wanna 11 has shown me your letter 
of August 2nd and I very much appreciate your cements con- 
cerning this Bureau* s participation in the seminar on terrorism 
held — or association, executives . Ycu may he assured Z share 
the greitituce of &Sr • Wannall and the other participants for vc’*r 






-.:'ar?;r , Cc \r 



at ycurc are a C" 



much er, courage'-, ent to us. 



I Xzi f ^EpT^T~| 
l AUG .Q iq 7.4 f 



C* ? 

Wi 4 AV( 



* *’** ^ "? *■ / I»v^ 

> « *Wr Jv f 

C. M. Ke ! J:-H 



I MU (3 9 IQ 7/ I C. M. Ke ! J:-H 

i fw • I 

(iy* 1. J >; ~ J . FB . -A. f Clarence ?i. Kelley 

.>< " — ~ — — { Director 

f 1 - Mr. Wannall Enclosure 






Personal Attention: Also brjjng to the attention of ZT.x 

Chems u. rsihin, Joseph G. /Megan, Arthur B. rulfcwn 
and Sebastian S . Hignosa. 

1 - Hr. Cebharct - Enclosure 



Fiu.tc ov».Lj Richard P. Bates. . " . 



* * ^ v v* 1 ^ A 



appxovei, unis letter should be 

fcSISSmsfcS S'S.;ss::.“ «•- 



)ir .ciof, 5 .cV — -s MAH- POOM 02 .. ‘ TELETYPE UNIT I 1 

* awf • omo f *** * 



3<| thav appropriate personnel file copies 

r* I I 




Chamber of Commerce 

OF THE 

United States of America 



Arch N. Booth 
President 



1613 H Street, NAV' 

WASHINGTON.D.C. 20006 
202/659-6207 



August 2, 1974 



Mr. W. Raymond Wannall 
Assistant Director 
Federal Bureau of Investigation 
U.S. Department of Justice 
Washington, D.C. 20535 



ft 



// 






^ ,• 



Dear Mr. Wannall: 

G 

Please accept my thanks, on behalf of the National Chamber, , 
for the participation by you and other officials of the Federal Bureau 
of Investigation in our special seminar for association executives 
on terrorism. 



A" 



We all learned a great deal about the organization, aims, and 
methods of terrorist units. I am sure that this awareness will lead 
to a greater emphasis on anti-terrorism programs by trade and pro- 
fessional associations for their members. 



Again, let me thank you for your personal contribution to our 
understanding of the threat of terrorism. Please convey our appre- 
ciation also to the other FBI representatives who participated in this 
presentation. . „ 

* / 

Cordially yours, ' * . 




****'- r -a 



AUG 13 1974 



as 
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OFFICE OF THE DIRECTOR 



UNITED STATES DEPARTMENT OF JUSTICE 

BUREAU OF PRISONS 
WASHINGTON. D. C. 20537 



October 24 , 1974 



Mr. Clarence M. Kelley 
Director 

Federal Bureau of Investigation 
Department of Justice 
Washington, D. C. 20530 







Assoc. Dir. 

Dep.-A.D.-Adm. 

Dep.-A.D.-Inv*. 
Asst. Dir.: 

Admin. 

Comp. Syst. _ 
Ext. Affairs 
Piles & Com. — . 
Gen. Inv. 

Ident 



Inspectio n 
Intell. 

Laboratory 

Plan. & Eval. j 

Spec. Inv. 

Training 

Legal Coun. 

Telephone Rm. _ j 
Director Sec'y . ! 



"Dear Clarence; 



Please express my thanks to Special Agent Jo 
D iegan. of .your Bureau for his presentation to our' 
Administrators during their meeting in Kansas City 
earlier this month. 







'rectional 

issouri* 







Mr. Deegan, accompanied by Mr. Jim Graham of the Kansas 
City Office, made an excellent presentation to our group 
and provided much insight into the activities of "Revolutionary 
Grpups^’in the American Penal System." Mr. Deegan also 
emphasized the availability of information from your or- 
ganization and , during that meeting , methods of exchanging 
i^ormation of mutual interest was discussed at some length. 
Several ^members, of our Kansas City Regional Office and 
members ’of the Leavenworth Penitentiary staff, attended 
the, session and were extremely impressed by Mr. Deegan' s 
thorough ^knowledge of his subject and th e. manner in which 
he v presented it. \ 67- 

^.Please accept my personal M&?:s^fof J 
in providing Mr. Deegan as a speaker at 

be M.sur.ed ,of- our .avaxlahility for assistanc e— to_vour or^ 
ganization at any time. 

Sincerely yours. 




< 7L~ 



NORMAN A. CARLSON 
Director 
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©0C&ESi3{S2? XU* 1574; 

personal 



- -Hr* uoncpSi -C. megaa - ------ 

.Federal atftrea’ii^rt Xaveafci^&fciOa 
D» CL 

-0ear Hr. ihsegito* 

X ana. indeed pleased to* .advise you of poor 
presetien to Orudo -69 16# £35,006 pear au&ticn, as 
Supervisory special Agent (Chief «f flic XdrX Section, 
Intelligence. Mvinioa } » effective Dcecsshcfc 2#.* - X'?T4* 




1 - Mr. Wannall (PERSONAL ATIEHTION) 



Afsoc. Dir. 

Dep. AD Adm. .. 
Dap. AD !nv. - _ 

Asst. Dir.: 

Admin. -- 
Comp^ Syst, ~_ — 

JExt. Affairs ^ 

files Com. 
Cen. Inv> - r - __ _ 
Ident. _ 

Inspection - - - - ■■ 

Infill, - " - 



^Laboratory 
Pfon. EvoL 
Spec. Inv. -. 
Training — :. 
Legal Coun. ^ 
Telephone 

Dlrectoj^Sec^l 



.1 - Mrs. Randolph 
1 — Movement 
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TO 



FROM 



UNITED STATES GOVERNMENT 

Memorandum 

MR. CALLAHAN 



O 




DATE: 12-16-74 



j. J. 



s u nj v.^^^PEUGRkDE.1* I?6mO 



O'CONNEp&tf/ 





• S/*t, _ 
Ext. Affair* „ 
FIU« & Com* 
Can. Inv. - - - 
fdant. - ■■ 
Insptctlon 

|nt« 1 1 , 



4.0 



Loborotory _ 
Plon. & Evot. 
Spoc. Inv, __ 

Tf/iInUff 

Logoi Coun, M 
To I* phono Rin, , 
Dfroctor^SocV - 



As you are aware, it is necessary that a report be pre- 
pared in January, 1975, accountingforthe 140 supergrades-alldted 
to tlie Bureau. This report is prepared for dissemination to the Vice - 
President, Speaker of the House and the Civil Service Commission. 

Should any supergrade positions be vacant as of 12-31-74 this of course 
would have to be stated in this report. The purpose of this memorandum, 
therefore is to recommend that the 6 supergrade positions currently vacant 
and/or to tie vacated, by 1-1-75, be filled so that our report will show all ' 

supergrade positions filled. 

% 

A total of 8 supergrade positions became vacant as a result of 
retirements of Henry A. Schutz, Jr. , SAC, New York, effective 11-29-74; 

Roy K. Moore, SAC, Jackson, effective 12-13-74; Eugene W. Whitwam, 

Section Chief, Identification Division and Maurice F. Row, Deputy Assistant 
Director, jComptiter Systems Division, bpth effective 12-20-74; Richard D. 
Cotter, Classification Officer, Inspection Division, effective 12-26-74; 

Wallace F. Estill, SAC, Knoxville, effective 12-30-74; Joseph V. Baker, 

SAC, New York and Robert T. Nischwitz, Legat, Mexico City, both effective 
12-31-74. * Two of the above have been<filled-‘already in that Inspector Bill D. 
Williams, SAC designate, Kansas City, has been recommended to fill the 
supergrade position vacated by SAC Schutz; and ASAC James O. Ingram has 
been approved as SAC, New York and will receive the supergrade vacated by 
SAC Baker, New York Office. It is recommended that the remaining 6 vacan- 
cies be filled as: set forth below: i """ j 

Arthur B.AFulton, designated Section Chief IS- 3 Section, Intelligence Division, 
and has be&i serving in that capacity since ‘1^14-74. .Normally he Would have, 
been eligible at the end of 90 days for promotion to GS-16; however; there 
have beenino vacancies. Fulton has been in grade GS-15 since 10-15-72 and 
prior to his assignment to the Intelligence Division served as ASAG : in Mil- 
waukee. His performance as Section Chief has been excellent and he is highly 
recommended by Assistant Director Wannall"for promotion at this time. If 
approved, . Fultoh should be given the super grade vacated by SAC Roy K. Moore, 
effective 12^13-74. * > 



Enc. 

JJOipmd 
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Memorandum to Mr. Callahan from J. J. O'Connell 
Re: Supergrade promotions 

V 

James Brian/Hyland , Section Chief, Administration and Operations Section, 
Training Division, has been in tins position since 5-16-74. Under normal 
circumstances he would have been considered for promotion 90 days following 
designation to the position; however, due to no vacancies the Bureau was un- 
able to promote him; He has been in grade GS-15 since 4-2-72 and is highly 
recommended by Assistant Director Jamieson for promotion to GS-16 at this 
time; If approved, Hyland will fill' the vacancy createdby the retirement of 
Eugene W. Whitwam, Section Chief, Identification Division, effective 12-20- 
74. , 



Dennis G.jsLofgren , Section Chief, National Crime Information Center 
Section, (computer Systems Division, has been functioning as such since 
7-27-74. He has been in this position over 90 days, has performed in an 
excellent manner and is highly recommended by Assistant Director .Decker 
for .promotion to GS-16 at this time. Lofgren has been in GS-15 since 12-14- 
69. If approved Lofgren will fill the vacancy created by the retirement of 
Maurice Ff Row, Deputy Assistant Director,- 5 Computer Systems Division^ 
effective 12-20-74. i. « 3 






Joseph G. ftDeegan, Section Chief, IS- 1 -Section, Intelligence Division, has been 
serving ill this position since 8-1-74 and under current policy is now eligible for 
promotion (to GS-16. His performance Is highly regarded by Assistant Director 
Wannall who recommends that he be reallocated to grade GS-16 at this time, 
Deegan has beensin grade GS-15 since 9-8-68i If approved, Deegan' will fill the 
vacancy created by the retirement of Richard D. Cotter, Classification Officer, 
Inspection f Division, effective 12-26-74. 

‘ \A * ' * z t 

James P. /-Flynn,* Section Chief, Mechanical Section, Administrative Division, 
has been'iri' this position since 8-17-74 and urider current policy is eligible for 
promotion ito GS-?16 at this time. He has served in an excellent mariner and is 
highly recommended by Assistant Director Walsh,, Administrative Division, 
for promotion to GS-16. Flynn has been in GS-15 since 5-2-71. If .‘approved, 
Flynn will ifill the vacancy created by the retirement of SAC Wallace F.' Estill, 
Knoxville, ^effective 12-30-74. * :i ' 1 

\ " * I a 

Charles DXNeudorfer, Section Chief, Data Processing Section, Computer 
Systems Division, has been in this position since 8-22-74 and under, current 
policy is eligible- for promotion to GS-16 at this time. He has performed in an 
excellent manner and is highly recommended'by Assistant Director ^Decker for 
promotion to GS-16. Neudorfer has been in grade GS-15 since 8-20-72. if 
approved, Neudorfer will fill the vacancy cre'ated by the retirementiof Robert T. 
Nischwitz, ' Legat, Mexico City, effective 12-31-74. 

i I " ; 
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Memorandum to Mr. Callahan from J. J. O'Connell 
Re: Supergrade' Promotions 

RECOMMENDATIONS: 



1. That Arthur B. Fulton, Section Chief, Intelligence Division, be 
promoted from GS-15 to GS-16 at this time. 



r 




2. That James Briai^Hyland, Section Chief, Training Division, be 
promoted from GS-15 to GS-16, to be effective 12-21-74. 

l 1 ' 1 

3. That.Dennis G. Lofgren, Section Chief, Computer Systems 
Division, be promoted from GS-15 to GS-16,to be effective 12-21-74.- 

5 ) 



]4. That Joseph G. Deegan, Section Chief, Intelligence Division, 
be promoted from GS-15 to GS-16, to be effective 12-27-74. 

' . • .* 1 ' 



5. That James P. Flynn, Section Chief, Administrative Division, 

be promoted from GS-15 to GS-16, to be effective 12-31-74. r 

6. That Charles D. Neudorfer, Section Chief, Computer Systems 
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Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Wannall: 



I am pleased to commend you and, through you, 
the personnel of the Intelligence Division who assisted so 
competently in the relocation of the Intelligence Division to 
the J. Edgar Hoover Building. 

> As a result of the efficient and cooperative man- 
ner in which these individuals carried out their responsibilities, 
'this move was completed in a smooth and effective fashion with 
a minimum disruption of office work. Please convey my sincere 
appreciation to all for the excellent job that they did. 



Sincerely yours, 





//$ 



Clarence M. Kelley / 

Director / 
if- Mr. Wannall (Personal Attention) 

Place a copy of this letter in files of personnel .who participated in 
this matter but were not individually recognized. 



i ^ 
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FD-281a (Rev, 8-U-64) 



0 0 

RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

n* -U/ll/74 . 



1 Key 



to Elevator (9 S ;D Bldg) 



1 Key 



toJ)oor-(-9“H lldgj' 



1 Key 



to Lobby (9 S D Bldg) ' , 



FILE 



READ 

K t 

The Government properly which you hereby acknowledge 
is charged to you and you are < responsible tor taking care 
of it and returning it when its use has been completed* 

[^•OO^WARIU)URIXL.ON ? IT OR MUTILATE IT IN 

67.W'RPmtm: 

r ■■■ "" ■ — ■■■■ ■■ ■ " - 



Very truly yours, 



(Signature) 



(Typed name). 



osebh 



Special Agent 








:1 - Mrs. Metcalf 
1 - Mr . Deegan 



November 6, 1974 



Mr. Norman, A. Carlsoh 
Director * 

Bureau of Prisons 

Department of Justice - -v--' - - -- 

Washington, D. C. 20537 

;Bear N6tm: . 

1- ; 

Your, kind remarks- concerning the ' presentation 
made .to your Correctional Actainistrators in their meeting 
at- Kansas City, Missouri, by Special Afeeiit ; Joseph G> ^De§ ^an 
are greatly appreciated; 




/ 



Mr. Deegan was very impressed with the, caliber 
of your representative^ at. the meeting and- he was also 
impressed with the individuals he met at Leavenworth 
Penitentiary. The exchange of information concerning 
•mutual interests, between, our organizations is: something’ 

I hope, continues and will be beneficial. 

Thank you again for taking the time to advise 
me of tlie presentation by our- Special ^entV and the: fact 
that you believed the presentation provided much insight 5 
into- the activities of.' "Revolutionary Groups in the 
American Penal System." 



ASSOC. Dlr^— -- r 

Dop. AD Adm. 
Dopr AD Inv. „ 
Asst. DIr.i 

Admln^jL— 



-Comp. Syst. — 
Ext. Affairs — 
Files & Com. . 

Gen. Inv. 

Ident. - - 




Sincerely yours. 






Inspection 
Intel I. 



Laboratory C 
Legal Coup. 
PIan.& Evil, 
Spec. Inv. 
Training 
Tele ph one Rm. 
Director Sec’y , 



• JGD:fb/crk 

: <4) M, 

C 




'*r 



'i r'.' 






& 

Clarice M. Kelley 

' H?£ r 88SSF ; „ 

SEE NOTE PAGE TWO 



1 $4* 







Svc 



:ii ROOM CD TELETYPE UNIT CD ‘ 






Q 



Norman A. Carlson; 

■Director - - * , 5 ■ t - 

Bureau of Prisons 1 

‘ NOTE : 

S A Deegan , Section Chief K IS-1 Section, Intelligence 
Division, was authorized to address Federal Prisons Correctional- 
Administrators during their meeting in, Kansas City,, Missouri, - 
on 10/8/74. . ‘ 

* ^ ' - * 4 * ■ , - <* 

- " . ^ 

, Norman. A. Ga^tsoir'/ Director,, Bureau of Prisons , 
Department ,bf Jtisti.ee, .letter 10/24/74, advised Mr. Kelley 
r Deegan’a presentation w|^o£^greaf value and Carlson expressed his 
appreciation for Mr’. Kell^ *s^cooperation in making SA Deegan 
available. Mr . Kelley i^icia^d on the incoming ^letter from * 

Mr. Carlson, that, the ackrjiowle§gement should indicate* '-'Dear. Norm/*' 



* ^ ^ - 
' % 1 - - ' 






% ' 



i 



it 




2 - 




o 



Mr. Clarence M. Kelley 
Director ,, 

Federal Bureau, of Investigation 
Washington, D> _C,.. . , — 




January 3, 1975 



I Dep.-A.pVA* 11 -— 
D ep.-A.D-Y nV — — : 

| AsetJjM 

Cornpr§y s ^ — * 
Ext Affairs — 
piles & Com. — - 
Gen. Inv. — 
Idcnt. 



Inspection 

Intell. — — 

Laboratory — - 
Plan. & Kval. . 
Spec. Inv. 

Training 

Legal Coun 

I Telephone Rm» 

I Director Sec’y 



Dear Mr. Kelley: 

I am in receipt of your letter dated 
December 18, 1974, reallocating me to Grade GS-16. I am 
very appreciative of such recognition. 

You may be assured that I will put forth my best 



in discharging my duties in the future. 




Sincerely yours. 





t- 9717) 



Numbered. 



4 JAN J<» 1975 J 



’ /A 



\ 

JAN 1 4 1975 








3-634 (9-20-72) 



1. NAMEfCitPSJ LAST— FIRST— MIDDLE, 

DFFGAN JOSFPH G 



5. VETERAN PREFERENCE 



NOTIFICATION OF PERSONNEL ACTION 

FEDERAL BUREAU OF INVESTIGATION 



MR.-MISS-MRS. 

MR 



ct 



1- NO 3-10 FT, DISAD. 5-10 PT. OTHER 

2- 5 PT. 4-10 PT, COMP. 



I ' | I — jCOVER ED (Regular «flljr~d«€luk*d Optional) 

4 I 2-INCLlGIBLC 3-WAIVED 4-COVERED<R.t,*ODi.> 




3. BIRTH DATE 4. SOCIAL SECURITY NO. 

02-10-25 090-12-2131 



7.SERVI C E COMB DATE 



10.* RETIREMENT 

1 “ |l-CS 3-FS 5— OTHER 

I 2-FfCA 4— NONE . ^ . 






1 1. (FOR CSC VSE) 



12.C0DE NAJURE OF ACTION 

702 PROMOTION 



13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



12-27-74 



EXCFPTED BY LA 



15. FROM; POSITION TITLE AND NUMBER * 16. PAY PLAN AND 

QJPFRVTSORY SPECIAL AGENT { CHIEF OF THE occupation code 

IS-1 SECTION) -Gfi 

5l~F—114_ — 1- 160' .SERIES 1311 



19. NAME AND LOCATION OF EMPLOYING OFFICE - - v. 



20. TO: POSITION TITLE AND NUM 8 ER p 21. PAY PLAN AND , 

StJPFRVISORY SRFCIAL AGFNT (CHIEF Of* THE occupation cooe 
TO-1 SFCTTON) GS * 

' 160 SERIES 1811 



24. NAME AND LOCATION OF EMPLOYING OFFICE - 7 



25. DUTY STATION (Ci tyr county-State) 




18. SALARY 



$33794 PA 




23. SALARY 

f 

$36000 PA 



* | 26. LOCATION CODE 



27. "APPROPRIATION 






28. POSITION OCCUPIED “ 








1 -COMPETITIVE- SERVICE 




S. &.E., FBI - 




? - * 2— EXCEPTED 

JL SERVICE 




30. remarks; 

1 1 A. SUBJECT TO COMPACTION OF*l YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING. 

8. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) T ENURE FR OM; " 

SEPARATIONS; SHOW REASONS. BELOW, AS REQUIRED. CHECK IF APPLICABLE. | | C ‘ prosatiom 



PASTS FOR THIS POSITION IS TITLE 5>- USCr SECTION 5108(0 (2>) . 

THIS PROMOTION IS TEMPORARY AND WILL REMAIN IN EFFECT ONLY ’FOR THE OUR AT 10' 1 
OF PRFSFNT ASSTGNMFNT 



TTwqtRECoS^ 

i d7 ‘ 16 DEC 24WT4 ] 



31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only) 



32. OFFICE MAINTAINING PERSONNEL FOLDER (It different i tom employing ot(lce) 



33. CODE EMPLOYING DEPARTMENT OR AGENCY 

**» j FEDERAL-.BUREAU OF INVESTIGATION ■ - - 

, Washington, d.c. 20535 - 


















ttocws&we 23., . 3.374 



£r» I 

£i3±C# MSitCm 

t&partiaejffc of Correction 
&fers island l34Ad^oriera 
1£**-XC KaSon Street 
JEjet ffik&iawfc* «ow Iferh 31379 



Hear fir. 






T’our xgeasfc eorrunicatlca cSscaqoiifeg the #£ora« 
asc® §f JS3X .oers.cr.nOX in -tfstfragtiga. «it& k rocont jSesiiiKfr: 
t&oy conducted f o» rtr^HScs of your orgsidtnafcicn vats received, 
on fcoeerbor X7th £a& X cart&iniy appreciate year canorous 
XCSRarfetf? 



Xotiara much, os yours &ttf. mxk reasstBzing sad r as*. - 
pleased 05:5 encouraged -to Y^ost that: ny associates .ara Isold JLp 
sue?* high regard, X Anew that Assistant XJiroctor John $■« 5-kjoao 
aod £n&s$£& Agents StssoS tl* ^ebroon* Cfoseph -G» Pasgaa 'Asd 
Xoo K<£&lXics£5y nil! Ohara py grotituda for your t^Ought-r 
fulness in siting* arc always happy to eoeperato **ith you 
i» ratters of mutual interact. 

CXne:?raly yours* 



Cieranco ? S* EeXXsy 
pXrectur i 



X •« I’cw fori? ■** Enclosure 

Personal Attention AfrXCh Bring to the attention of Special 
Agents, tfar.es H» Anderson and Leo p* KcGilliouddy, 

1 - Hr. tfcmnall ** Enclosure 

Personal Attention* taring to the attention of Special 
Agent Joseph <5* Beagan. 

1 ^ Personnel flip of SA jamas M. Anderson - Enclosure 
Q/ ~ Personnel file of SA Jc3oph G*f iSdegan ~ Enclosure 
T. - Personnel filo-of SA Leo P. MOGillicuddy -* Enclosure 

HOyEt Bufiles contain no identifiable, information concerning 

cor f \ 

DUPLICATE YELLOW 



-jwsrai>- ~(b)r* 



=7 













Commissioner 



TnE City of New York 
Department of Correction 

Rikers Island Headquarters 
16-16 Hazcn Street 
East Elmhurst, N.Y. 11370 



Tel: 726-4646 
HQ *5643-7*4 



supervising 



December 13 3 



Directbr Clarence M. Kelley- 
Federal Bureau of Investigations 
Washington, D.C. 20535 

Dear Mr. Kelley: 



\fJw^ 



i*P.o> 






The New York City Department of Correction wishes to express 
their thanks and appreciation to you and the members of your staff 
who made possible a seminar on Rikers Island as to Revolutionaries 
and Extremists in Penal Institutions on December 5, 1974. Mr. James 
Anderson of the F.B.I. training unit was extremely helpful and coo- 1 * 
perative in working this out with the undersigned. Our special 
thanks is extended to Joseph G. Deegan and Leo P. McGillicuddy. 

t 

The spirit of cooperation and the mutual exchange of exper- 
ience and problems ms of value and it is hoped that we can continue 
in this direction. Mr. John F. Malone was most gracious in attend- 
ing and addressing the group with some very valuable information. 

Again may we thank you and your staff for your assistance. 

Very truly yours. 




FRB:kb 



P Z' ' 



13 DEC 171974 



MMMXO OWm»3» «*WM*WP* 



,-e.pO^ 

cO* 5 * 








.-*■ si* 

FD-185 (Rev. 10-26-70) 




o 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



JOSEPH G. (DEEG 



IS-1 



Where Assiened- INTELLIGENCE 

“'"“S/uPERVISORY SPECIALlcMf'cS-lG 
Official Position Title and Grade:. SECTIO N CHIEF, IS-1 SECTION 



Rating Period: from APRIL 1, 1974 



MARCH 31, 1975 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



Rated by: lk\ - . 

Signature 

Reviewed by: dgi~^ASSISTANT DIRECTOR 4/11/75 



INSPECTOR-DEPUTY 
ASSISTANT DIRECTOR 4 / 11/75 

Title Date 



Signature 



Rating Approved bjfc 




Title Date 

l&~ Assistant Director MAY 5 1 975 

Signature Title 



Date 



TYPE OF REPORT 

ra Official 
(XI Annual 



.a 



o Administrative 
Q 60-Day 

D 9 °-Day.<\y v 

I I Transfer/ 

□ Separation from Service 

a Special 




4 MAY 5 1975 





FD-185a (Rev. 11-11-74) 



o 

FORMAN 



PERFORMANCE RATING GUIDE FOR INYESTIGATIYE Pi-fftONNEL 
CHECKLIST AND NARRATIVE COMMENTS 

( For use as attachment to Performance Rating Form FD-185) 



Nome of Employee JOSEPH G> DEEGAN 

Hote: Only those items having pertinent bearing on employee’s performance should be rated . Actual performance is to be compared 
with current , existing job description requirements. ' 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions,) 

Outstanding (To warrant overall 4> all rated elements must 6e+, and justified in writing,) 

Excellent (Overall B must be supported by E or + on majority of items, including important elements,) 

— y/ Satisfactory 

— Unsatisfactory (If any item so rated , overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 

° Nn opportunity to appraise. In other responses, use "X.* _____ 



(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

— L Personal appearance. 

"f* 2. Personality and effectiveness of personal contacts. 

3. Attitude (including dependability, cooperativeness, loyalty , enthusiasm , amenability ,~and willingness to'equitabl^sharelvdfinbad)^ 

4. ludin {*hp.hl th~'ehe rev'. <it am in a) . Any physical limitations affecting performance? I I Yes P^l No. Has 

employee used more sick leave (including annual leave or LWOP for illness) during tnerating penod than the 
amount of sick leave earned during such period? £3 Yes (29 No. If answer to either is yes, explain. 



, "TT 5. Resourcefulness, ingenuity, and initiative. 

"f" 6. Forcefulness and aggressiveness as required. 

£ 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

"f* 8. Planning of work. 

9. Accuracy and attention to pertinent detail. 

— £- — 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable* to causes beyond employee's control. 

11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how* of application. 

■ ~P" 12. Performance results (rate if applicable and mark others 0) A. Internal Security; _j£ 2L_B. Criminal or General 

Investigative; O r. Fugitive; Applicant; E. Accounting; Other, such as Supervisor. 

Comment on type of work handled entire rating period,including performance in other divisions, and appraisal of overall* work 

performance: D uring the rating period, Mr. Deegan served as the 
#1 Man of the IS-1 Section until his designation as Section 
Chief on 8/1/74. From 4/1/74 until 5/22/74 he functioned as 
Chief of that Section in the absence of the Section Chief due 
to illness. He possesses an excellent knowledge of Bureau 
policies and procedures and has handled his assignments in a 
highly effective manner. He has ah outstanding attitude and 
consistently demonstrates his capacity to supervise and 
coordinate matters of a most complex nature. He uses sound 
judgment in his day-to-day operations and displays excellent 
qualities of leadership. He is a dedicated, loyal Bureau 
Agent and his performance during the rating period merits 
a rating of Excellent. 

Complexity of matters handled: £3 None £3 Moderate (X) Most complicated 

Degree of supervision required: Above average r~| Average [Xl Minimum I I None 

.*■ — — Employee's 

A. Employee signifies by initialing hereafter that during the course of receiving the performance rating Initials 

report (limit this provision to annual, 60-day or 90-day reports) employee has read'and understands / "T r /‘ 0 

position description. 

B. Is employee available wherever needs of service require for general assignment? QQ Yes Q No Special assignment? GS Yes | — |No 

C. Is employee qualified to operate a motor vehicle incidental to official duties? Q3J, Yes □ No 

If answer is “yes,* personnel file must reflect the following; (a) Has valid State or local operator's license for type vehicle to be used, 
(b) Is physically fit to drive., (c) Past safe driving record OK or has passed Bureau road test. 

D. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, or as Resident 

Agent, supervisor, instructor, etc.): Security - #1 Man and Section Chief 



ADJECTIVE RATING*: 



EXCELLENT 

(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



.EMPLOYEE’S INITIALS. 




o 



o 



<* < > 



( Checklist 
13 . 

-± 14 . 



dL 



-fc_ 



and Narrative Comments continued) 



Firearms. Check One: 



Qualified 



. Qualified Instructor 



. Expert 



. 15 . 



Development of informants and sources of information. Comment on weaknesses or justify limited participation. 

During rating period developed informants; potential informants. 

As Chief , IS-1 Section, Mr# Deegan is charged with implementation 
and direction of the Extremist Informant Program. On a daily 
basis he affords guidance and supervision to this phase of 
his responsibilities to assure the continued productivity and 

i'sQ/£ s , if^Sfi&R^Pthoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 

. A. Reports; sfc- 



. B. Memos, letters, wires. 



._ 16 . 

. 17 . 



— — _ i I II ■ .VWW.Vf "**VV7 * 

JEyerfonmance^as~a„witness.~(33 During rating period; -fvTT Based on’past~performancer~(33 No ~ experienced 

Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
j applicable J , K 

J3Z A. Leadership 

.rfr. B. Ability to handle personnel 

_jtL_C. Making decisions 



jL 



. 18 . 

. 19 . 



J2 20 . 

21 . 



■TiT D. Assignment of work 

,rf*. . E. Training subordinates 

Raids and dangerous assignments; A. As leader; 

Miscellaneous. Specify and rate: 

. — jL_ Dictation; Applicant recruitment; 

Police Instruction: £3 Qualified 



_~h 



-F. 

.G. 

.H. 

. 1 . 



Devising procedures 
Promoting high morale 
Getting results 

Furthering equal employment opportunity 



. B. As participant. 



.Other . 



CD PartiS'P' 

Foreign Language Ability: Proficient in 



ated CD Audited 



Can^handle typical investigative problems as follows: 

A. Conversation form . (33 Excellent (33 Very Good 

f language ) — 

B. Written form tmnd~ndm O Excellent (33 Very Good 



language(s). 

£331 Good Q Fair 

□ Good (333 Fair 



(33 Unsatisfactory 
(33 Unsatisfactory 



Frequency , 



.language ability used during rating period . 



Anticipated use during ensuing year . 

C. Completed Bureau Language School CD No a Yes 



Specify language? s) 



22 . 



Administrative Advancement: f j (Check block if not interested.) 

A. f>ZlYes (33 No Agent xs completely available for administrative advancement. 

B. S3 Yes I I No Agent is considered qualified for administrative advancement, including experience, ability, personality 

and appearance. 

C. If answer to B is “Yes," Agent’s qualifications are considered (33 Very Good \ j Excellent {^Outstanding 
Explain if interested but not now qualified. 



23. .Number of Incentive Awards JL 



24. 



Commendations received from Director: Individual __ 

Suggestions submitted 
If none, check block f j . 

Disciplinary Action and Justification for any Unsatisfactory Items. None 
/List items taken into consideration on Checklist.) 



Through Superior . 



EMPLOYEE'S INITIALS 



Tod 



- 2- 







t * ¥ L - 



1 



'/ 



l 



* 



Hr, Deegair, 



* * 




# 



1 








ncferd Form 88 
prised Aori?M968 # 

Vfieral jj^rvites Administration 
^Imeragouy Comm, on Medical Records 



io 



-H.809-3 



REPORT OF MEDICAL EXAMINATION 



J. LAST NAMEyFIRST NAME— MrODtitWXME 

_ 

4, HOME ADDRESS (Number, street of^TFD, cUy'or town, State and ZIP Code) 






<1. 



5. PURPOSE OF EXAMINATION^ 









2. GRADE AND COMPONENT OR POSITIC 










6. DATE OF EXAMINATION 



O-'S- sc-. 



7. SEX 






8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVILIAN 



11. ORGANIZATION UNIT 

& 



12,„DATE OF'BIRTJ 



T~r AjV. 

' 15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



13.' PLACE OF BIRTH 



14/ NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILIXX OR EXAMINER, 






16. OTHER INFORMATION 

•j.* ^ 



17. RATING OR SPECIALTY 1 ' 



** TI^E IN 7HlS?CAPAClTY t <(Tofa/) 



, <LAST V SIX MONTHS 



NOR- 

MAL 







CLINICAL EVALUATION/, 
"J C T ^cT 
** Jprrf / < 



eck_each item in appropriate col- 
— enter tM NE" It not 'evaluated.) 



18.JjEAPTT*CE 4 NECK, AND SCALP 



19. Ngss- — ' 



ZO.jljiUSES^ 



2l._M^iUT+t--AND Throat 

22 EARS-— GFNFRAI *<**** </f*ea«al*> (Auditory 

tl. LAKS^GEHERAL ww<f / r %Um9 7n 



23. ORUMS (Perforation) . 



fYFS—fifNFflif <F»n«al acuity and refraction 
2A. tTLb^ fac.Ht.HAL vndtr %Umt ^ eQ w g?) 



. OPHXHALMOSCQPIC 



26. PUPILS {Equality and reaction) 



- OCUtAB^OHHTY 



D CHEST (Include breasts) 



rust, size, rhythm f sounds) 



VASCULAR SYSTEM (rcrfawfKJ, etc.) 



/ABDOMEN AND VISCERA ( Include hernia) 



^ ^rXS&AND RECTUM WZKPlKttXZ 
■'STT ENDOCRINE SYSTEM 




EXTREMITIES ran0r of " 



R EXTREMaiES^I^^^^ 



8. SPINE. OTHER MUSCULOSKELETAL 



. IDENTIFYING BODY MARKS) SCARS. TATTOOS 



40^&K1> 



N. LYMPHATICS 



[^AI^UCtfROLOGIC teeti under item 7l) 



42. PSYCHIATRIC (Specify any personality deflation) 



43. PELVIC (Females only) (Cheek how done) 
□ VAGINAL □ RECTAL 



ABNOR-I 

MAL 



NOTES. (Describe ever/ abnormality Jnde tail. Enter pertinent item number before each 
comment , Cohtf jj w n i jfnjn 70 •*/ \ 



f)->i 7$ 



fitional sheers if necessary.) 



°'* r , , 
/^lA^sy-S^ 

dZ>^2 ?•/ 



A foc -&■*!> 



WC-6 - 

<sV-/ 



0/«<i f-T 

ift4 

Her- 



'TbcMsr (/V'C£> 

RE&-145| 

"fM 





OOo 



/ * // /3-° 

4cf -7-.2-J 



(Con f/n ti© in / fem 73 ) }^ 3 L 3 1 




/ 



? jp 



30 



7^ 



28 27 26 25 



X‘ 

Z -3 Missing 

X 

1 


! ? 3 RepUued 

irii Ss , 

x x x- Ventures 


V *? * Fixed 

m o i v\ Partial 
( X )^ }tur ' S 


9 


10 


11 12 


13 14 


15 ^16 E 


24 


23 


22 21 


20 19 


i« 



REMARKS AND ADDITIONAL' DENTAL" 
OEFECTS^AND DISEASES, 



efoM/ 

M3 



t 



UIORATORY FINDINGS 



J jt . chest X*RAY, (Place, date, film number and 



45. URINALYSIS: A. SPECIFIC GRAVITY 



B: ALBUMIN 



C. SUGAR^ 



- iAI f/ / 

lUcfUr 



D, MICROSCOPIC 

■ ,^5^> — 



D% -3-13) 



47. SEROLOGY (Specify test used and rnui!) 

\ ' 

m tve/ 'IBtfcTW&r 




'W%u _ 
M-c-sM 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



mwm 



88-116 




MEASUREMENTS AND OTHER FINDINGS 



52. WEIGHT) 55. COLOR HAIR 54. COLOR EYES'! 

PRESSURE (Ar m a t heart level) '~~7 r [Sy " 



55. BUILD: 

Q SLENDER Q MEDIUM Q HEAVY ["fooBESE 



56. TEMPERATURE 



BLOOD PRESSURE (Arm at heart level) 



PULSE (Arm at heart tevel) 



mm 




91 


IVIWBJV. 


M9| 


E9HI 


QETncnHl 

m 


B. AFTER EXERCISE 




|d. RECUMBENT 


•O.AFTER STANDING 
■% >3 MIN. 








DIAS. 




BSS 




* 


S^S 








REFRACTION 




5S3 ■■■ 


NEAR VISION 


'n . - 


I RIGHT 20/ (Jj) 


CORR. TO 20/ 


BY 


S. 




CX 




UFTM/z^j, 


CORR, TO 20/ 


BY 


S. 




cx 




WxSswk 


BY 



ES* 



EX* 



R, H. 



LH. 



PRISM DIV. 



PRISM CONV. 
CT 



PC 



PD 



63. 



ACCOMMODATION 



RIGHT 



LEFT 



64. COLOR VISION (Tat ueed and Teeult) 

V t Q_ 



65. DEPTH PERCEPTION 

(Test uted and seore) 



UNCORRECTED 



^-.-CQRRl 



RRECTED 



66. FIELD OF VISION 



67. NIGHT VISION ( Tett used and score) 



66. REO LENS TEST 



69. INTRAOCULAR TENSION ^ 

fe,^o t fr 



70. 


HEARING 






71. 






AUDIOMETER v " 






72. PSYCHOLOGICAL ANO PSYCHOMOTOR " ^ 
(Tetts uted and score) 

l 


* ~~ 

RIGHT WV 


/IS SV 


\C 


/is 




250 

XS9 


500 

Sit 


1000 

ion 


3000 

tots 


B 


4000 

*099 


6000 

9U4 


8000 

9199 


LEFT WV 


1 in sv 


/IS 


IJgUS 


















* i 




1 LEFT 










* 











73. NOTES (Ctonlinutrf) AND SIGNIFICANT OR INTERVAL HISTORY 



Sl 



A 



w r v' i y 
VP- ' 

v rU—***, 



jSL, 



( Ute additional sheet* if necutary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Lift diagnose * wilA item number*) 










\ 






























fz, lard Forpt 519 
^ Auguit 1954 
Bureau thb 
Budget Circular A-32 



* U.S. GOVERN M€NT MINTING OfflCC i I9M O— 7IR-4W 



CLINICAL RECORD 



RADIOGRAPHIC REPORTS 




ATTACH 20 REPORT WITH TOP AT THIS LINE 



ATTACH 1ST REPORT ALONG t LEFT MARGIN WITH TOP AT THIS LINE 1 - 



PATIENT'S LAST NAME-nRSTrtto£=MiDDLE NAME S* 

1 /■ . /i a i \)£> ' 



• ^ LAJI 11* 

Dee - 



^ REGISra^ WARD NO. 

AGE SEX ( Heck one ) “ “ - — - 

n BEDSIDE. WHEELCHAIR. r-i BED r-w 
7 1- 0R STRET ^^ D PATIENT B^ AMBULATORT 

examination requested — — 1 ■ - — - 



nx>& 

'~ fXAboce space for mechanical imprinting, if used) 

PfDriuFtwKi....... 



}v‘ "«c/ianicai imprinting, if used ) fj j _ 

PERTINENT CLINICAL HISTORY. OPERATIONS. PHYSi’caSiNGS. I^Sul DIAGNOSIS' 

1 



WikffljSBsaB&iBm\ 



’i + Lprr 

Cit^S Ki U~ rl 



es 



DATE OF WCTl^ST^ 



REQUESTED 



IOGRAPHIC REPORT 

are •orml limits. The l u „ 8s are 

M’ ^'^BTSOStV ® ranu l° maC i s disease in both lower Zbes 

impressionism. d - . / 

r Vr r rtf’ 01d 8ranulomatis Changes. / 

RrMORoJ^^ 5 ..... . \>) 

LT' MC USNR * ' - " V 

SIGNATURE: (Specify location of laboratory if net po'io/’i^Bd'ny/h^^^ 

feNBHsrna -“SSlSisii 

*> gWKS,-" 
















£fD:^*(Rev. 8-28-72) 



If 



- ~ 



0 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee 

( Type or print) 




£/fAj 




v lO.sGiPtt (r • 

/Last First ' Middle 

The following portions of thealtaclied' examination report form need not be completed: 



9 


6*2 




69 


11 


65 


- 


72 


14 


'67 




76 


17 


- _ 68 







3 

4 

8 



- * f , 

45, 46, 47 arid 49; required for all Special Agent and FBINational Academy applicants but not for 
any other- applicant uqless the examining;tp)iysician.deems. one, two, three* or all four of the 
examinations necessary.? ^45,,* 46^and 47 are required in 'examination .of any current employee: 

48. Required for (1) all Special Agent applicants; X2) all FBI National Academy applicants; (3) all 
exaniinees oyer 35 years of- age; (4) ariy other where examination indicates' such as desirable- 

71. Audioriieter examinations.should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if.the hearing 
los s.exceeds a 15 deqibekaverage in either ear in the conversational speech range (500, iOOO, 
2Q00 cycles). 

For All Examinees, Whether Clerical' or Special AgentApplicants', National Academy' Applicants, or 
Employees: __ _ ' . 

I' ' ‘ f ■* * 

The medical examiner sKould'Jjnswer the-following question: 



Examinee KT is ;F~) is not 'qualified for strenuous pfivsiCal exertion. 

To be Answered, in the Case qf,AII Speciaj Agents,'Special Agent Applicants. arid . National Academy 
Applicants: 4 

1. Does examinee have any defects restricting or prohibitingfhisiparticipation.in defensive 1 tactics and 
dangerous assignments which might entail the practical use of firearms? 

IT^No D -Y.es If “yes” please- specify defects. _ - ; 



To be Answered {n the Case of All Special Agentsj Special, Agent Applicants, and other. Employees 
WJho dri/e, Bureau vehicles: r f 

lv- Does: examinee have any defects .prohibiting safe pp.eration of-motor .vehicles? ? 

No Q Yes If “yes” please specify -defects. , - - 



r 



2., For safe driving of motor vehicles, Civil Servicp Commission requires distant vision must test at 
'least 20/40. in one eye and .20/100" in the.other,. corrected or unc^rrected* Should,, examinee wear cor- 
rective glasses 'while operating a motor vehicle? O Yes Q'Nq f 

■If'recommendation is, based, on- a Tactorother- than above standard, indicatebasis 

~ > ^ 



M=l 





EM 


148 - 174 






5;8” ? 


HI 


128- 157 


* 137 - 169 f 


cfi|f 






— B 


5 ’- 8 ” 


BJHHB 


mysyi 


HBH 




156 - 184' 




BESffl 1 


5’ 10” 


136 - i54' 


mmtm 


VBBM 


6 ’'3” 


160 - 188 




■HHM 


5’ 11” 


134 - 158 


140 - 171 


149 - 185 


IBM 




EBH3B 


188 -231 


- 6’0” 


138 - 163 


144 - 175 


153 - 190 


6’5” 


BHHH 


• 182 ^222 • 


■ *192 t 238 < 


i* 


’ 




, 



X. 



4. Examinee’s "frame is □'small □medium □jarge 

5. Considering above weight table, the examinee’ s. frame, and other individual physical characteristics, 
I consider.his pres, ent yyeight (^Satisfactory •□Excessive- □Deficient 

* 1 

6. Under proper medical supervision, employee. should □ lose -pounds 

□ gain . pounds 

Remarks: : - 















































































June 5 , 1975 



■Mr. Don ft. Erickson 
Director of Corrections 
Idaho State' Correctional • . 

institution . • 

Post Office Bor 7309 
Boise, Idaho 8370*7 

Dear Mr. : Erickson: 



, 3hahk yon for your kind. letter of May 27 th, with 

Gnclosxtre. Your generous coneichts' regarding' the presenta- 

* - 

tion of Special Agent Dpegan before the i\hhual Conference of 
the Kest Central hardens and Superintendents Association are 
indeed appreciated* Cornisunications euch as yours are a source, 
of encouragement and you can be stare I -will share it. with 
him. It is always a pleasure to be of assistance' in such 
endeavors. 



Sincerely your s> 




” . „ Clarehce. Hi Kolloy 

Director 

1 - Butte Enclosure . . 

1 - Mr. Wannall ~ Enclosure 

- Personal Attention: Bring to the- attention of SA Joseph G. 

X peegan ' V-\ 

(1) - Personnel pile of SA Joseph G . y' Deegan - .Enclosure, 



NOTE: Bufiles indicate nothing _ n 

Mr. Erickson. ^ **; 

mnslfcfir 



7-KOT JffiECO^'D£T^ 

9. JOkM ii ,S.IQ 




■&' 

trpgatory regarding 

FEfeOI 




«V» * 



V 






CECIL D. ANDRUS 
Governor 

ROBERT L. RICE, Chairman 
A. W, NAEGLE 
WILLIAM J. DEE 

DON R. ERICKSON 
D roc tor 



IDAHO STA'p BOARD OF CORR 

IDAHySTATE CORRECTIONAL INSTITUTION 
BOX 7309, BOISE, IDAHO — 83707 
Telephone 336-0740 




Mr. Clarence Kelly, Director 
FBI-Headquarters~ 



Washington, D. C. 
Dear Director Kelly: 




I Dcp..AJ>Mdm 

/\ I 

» / f Asst* , fiir.: 

v 4 Ada>irL 

Exi. Affairs < 
Files £ Coin. H 

Gen. Inv. ,, ~~ 

Ident* ' 

ins3>«ction . 

IntelL 7 \T 

laboratory . 

Plan. & EtoJ. . 

Spec. Inr. 

Training 

Comi. 

Telephone __ 
jPirccto? See f y 



May 27, 1975 



STATE OF IDAHO 

IDAHO STATE CORRECTIONAL INSTITUTION 
P. 0. Box 7309 \ 

Boise, Idaho 83707 



The West Central Wardens and Superintendents Association held its annual 
conference 18 - 21 in Boise, Idaho. I am enclosing a program of the 

It was our privilege on Tuesday, May 20, to have as our speaker Mr. Joseph 
Deegan, Chief, Extremist and. Terrorist Section, Intelligence Division, of 
the FBI. His subject was '’Subversives and Extremists in Penal Institutions". 

1 that Mr. Deegan did an excellent job. The subject matter was very 
timely for those in attendance. There were some of us present who had 
tiie opportunity to attend the seminar last June in Quantico, but many 'of 
* ■ ?i V arc * ens hJtd superintendents had not had that opportunity and found this 
talk extremely interesting. The comments that I heard from many of those 
m* attendance indicated that they were extremely pleased with Mr. Deegan* s 
presentation. 6 

On behalf of the West Central Wardens and Superintendents Association, 

I would like to extend our sincere thanks and appreciation for providing 
Mr. Deegan for us. 

•Diis particular Association has been. meeting since 1948," and in my opinion 
it is one of the best meetings held in- the' area of ^corrections in the United 
States , probably because- it is small and the exchange of ideas is more 
freely given. 



JnH 



Again, our' sincere thanks.’ 




®*JUN 2 1975 



S?rn 
£_X 
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y CLOSURE 




Don R. Erickson 
Director of Corrections 



DRE/cb')* 

Enclosure 

cc: J. Deegan 
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UNITED STATES DEPARTMENT OF JUSTICE 
» 

FEDERAL BUREAU OF INVESTIGATION 

< i 



WASHINGTON, D.C. 205JS 




May 9, 1975 




j 

? 



Mr. W. Raymond Wannall „ 

Federal Bureau of Investigation 
Washington, D. C. 




Dear Mr. Wannall:' Q, 

Through you, commendation is merited for the 
Agent personnel of the Intelligence Division who performed 
so competently with regard to a Regional Conference held 
recently at the New York State Police Academy, Albany, 
New York. 



These men handled their formal presentations 
in a most competent, resourceful, and determined fashion, 
thereby contributing immensely to the overall effectiveness 
of this conference. Please express my thanks to them for 
their laudable services which were of the utmost benefit to 
the Bureau. 



r 








■T 












'■Wrr-./ ^ 

Q 



. - • 



i'cdor^ EurcauotlavccU^tloa - 
"!)*• '0* , ■ f ■ , 

Boa* Mr* WanaaUs 



romise&Satlo&rfs incited for the 



ea 



«% A^iEJ*?rtr»i[#i. Ath**m£. 




laajsost competent, rcnemecM, Jn44etersiined IfcsMoa* 
thereby contributing immensely to the overall offectlVcucss 
^ Sfils-.€6^fe3^sc%. Heasfc . 



theisms* 



pfaectely years. 




Claresso M* f&Uey 

■ _ 33lr actor 

i - Mr. WacaaUptersonn^^ 




Potman, Jr* ,^oae?h G., peegan, 



b6 



1- Mrs. Randolph (Seat. Plrcci) 

1- Personnel file of SA Forrest jS^utman, Jr. 

1- P^^nnnftl f tift nf SA .Tnn^nh Gl Drfflgan 
1* Personnel file ofSAT 
1 *«■ Personnel file of $A 

Based on Putman- Vfannall memo 4-20-75, ro Heglofral Conference Regarding 





OfTEONAl to Km NO, 10 5010-104 

MAY 1 IOIIION V 

CSA CtN, *tO, NO. t7 J 

UNITED STATES GOVERNMENT 


o 


Memorandum 




TO : Mr. W.R. Wannall 


DATE: 10/1/75 


from : j .G. Deegan 




/li 

SUBJECT: SECTION CHIEF JOSEPH G/ DEEGAN 




FIREARMS TRAINING ^ X ^ / 





Assoc. Dir. 

Dep. AD Adm. _ 
Dep. AD Inv. 
Asst. Dir.: 

Admin. ^ 
Comp. Syst. 

Ext. Adairs „ 
Flies &yCom. 
Gen. Inv. _____ 

Ident. - _ - 

Inspection ^ 
Intell. 

Laboratory ^ 
Plon. & Eval. 
Spec. Inv. — 

Training — -- 

Legal Conn 

Telephone Rm. __ 
Director Sec'y ___ 



^ Memorandum is to advise that due to work comm'it- 
merfts ^5n 10/1/75 within the IS-1 Section, Section Chief 
Jo*seph^,G. Deegan was unable to attend firearms training. 



^ Arrangements will be made by Section Chief Deegan 
to^abtend firearms training on a alternate date in the 
neaiSvfuture . 










5 OCT 501975 





FD-281a (Rev. 4-15-75) 



A 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE J 

n. A'/ 'ft 




1 certify that I have [Received Q returned the following Government property for official, use; 

^ / 1 



A ' J 



IDENTIFICATION /CARD'' 

J, j EDGAR HOOVER Fi'B'Jl BUILDING ' ' 



$1 






Reason lor Returning: [3 Absence for Maternity Reasons [] Military Leave Q Resignation 0Retirjj)g i( 







’?*** 9 \ 



READ 

The Government property which you hereby acknowledge 
is charged to you and' you are responsible for taking care 
of it ond returning it when its use hasbeen completed. 

IT OR MUTILATE IT, IN 




Very truly yours, 





OPTIONAL fOKM NO. 10 

MAY lt42 COITION 

OSA PPMC (41 Cfft) 101-11.4 



dr 



UNITED STATES GOVERNMENT 

Memorandum 



to : Mr. Wj 



from : S. R. Burns 



subject: SA JOSEPH G.uDEEGAN 
Chief - IS-l%/ction 
Intelligence Division 
EOD 1-29-51, gs- 16 , $37,8oo 
A ge 50 i Married - 6 Children 




date: I-19-76 



A*toc. Dir. - ■■ 
Dep. AD Adm. _■ 
Dap. AD Iny. 
Asst. Dir.: 

Admin. L ■_ 

Comp. Syst. ^ 

Ext, Affairs 
Files & Com. „ 
Gen, (nv. ^ 

Ident, ■■ ■ 

Inspection 
Intel). - 

Laboratory ___ 

Legal Coun. _ 

Plan.i. Eval. 
Spec. Inv. ____ 

Training -- 

Telephone Rm. _ 
Director Sec'y — 



Mr. Deegan will complete 25 years of Bureau service on 
1-29-76. The following is a summary of his record for the 
Director’s use. 



The last arimTnjs-h-ra-Mire aot-.tnn- taken against him was a 
letter of Censur e on 12 -lQ-_6a- During his tenure with the 
Bureau he has received several INCENTIVE AWARD S and has been 
COMMENDED on numerous occasion s, the most recent being on 
5-9-75> along with others who performed sp competently with 
regard to a Regional Conference held recently at the New York 
State Police Academy, Albany, New York. 

He met and was photographed with the Director on 8-19-7^ 



As noted On the cover page, 
employee and her services were satisfactory. 



his sister is a former Bureau 








LSilrb 

( 2 ) 

Enclosures : Photograph 




a i'j 






over-Page. 




5010-101 



m . S 1 

Buy u:S. Savings Bonds Regularly on the Payroll Savings Plan 






CODE-NATURE OF ACTION 

892 -QUALITY INCREASE 
)( |, 893— WITHIN GRADE INCREASE 
894— PAY ADJUSTMENT 



GRADE OR LEVEL- 



NOTIFICATION OF BASIC CHANGE , 



t 

896— ADMIN, PAY INCREASE 

' < 

697— ADMIN. PAY DECREASE, 



EFFECTIVE DATE 



SOCIAL SECURITY NUMBER 



090-12-2131 






’ DATeOFCAST EQUIV. INCR. 

< V 



OTHER (SPECIFY IN REMARKS) | t/ 4/76 




OLD SALARY 




NEW SALARY 



DATA ON UNPAID ABSENCE 



12/27/74 



S37 .fiOO.OO 



PERIODIS) ' 


TOTAL EXCESS 


IN PAY STATUS AT END OF WAITING PERIOO 

* ’ — ^ # -> 

> 






* * 

... YES 




EMPLOYEES WORK IS, OF AN ACCEPTABLE LEVEL Op COMPETENCE. 

J ‘ ,L * 

EMPLOYEES, PERFORMANCE RATING IS SATISFACTORY OR BETTER, 



\[&m 281976 



\i mi 



(DATE) 

* f 



director PERSONNEL FILE COPY 

'FEDERAL BUREAU OF INVESTIGATION ruwvnni.1. MLU wr I 











Mr. Joseph G^Debgan 
Federal Bureau of Investigation 
Washington, D. C. 



January 29, 1976 
PERSONAL 



DearMrr.Deeganr 

As you know, you have now completed twenty-five years 
of service in the FBI. I wish to extend my heartiest congratulations 
and, on behalf of the Bureau, to present your Twenty-five-Year Serv- 
ice Award Key in recognition of this memorable occasion . 






L$$oc, Die. 
D«p. AD Adm 
Dep. AD Inv. 
«sst. Dir.: 
Admin. _ 
Comp. $yst. . 
Ext. Affair* _ 
Fifes & Com. 
Gen. Inv. - - 

Idem. 
Inspection 
Intell. . . 
Loborotory M 
Pfon/& Evol 
Spec. Inv. 
Training 
Legal ^Toy n. 
re le phone Rm 
director Sec'y 



Your capable performance in a number of varied assign- 
ments has aided the Bureau substantially in discharging its heavy obli- 
crations. You have had an excellent opportunity to realize some of the 
tremendous problems with which bur organization is faced, and I am 
gratified to note how conscientiously and efficiently you have carried 
out your responsibilities.. You may be sure that your splendid efforts' 
in behalf of the FBI are appreciated. 



* <** x 



I sincerely hope that this Key will, in days to come, 
memories of your Bureau career . 



With best wishes and ldndesfYe^ardsi , 




SlncGjrelyr-^ 
y tJwU'JX, t l 








SENT FROMD. 0. 

mm JZ1&M 



l 



U Ll . K . 1 ^ — 



Clarence M. Kelley 
Director 



Enclosure 

1 - Mr. Wannall (Personal Attention) 

1 - Mrs Metcalf (Sent Direct) 

JDM r rlwy?. (5) 

ased on memo Burns - Wal 



TELETYPE UNIT EZ) 






IQ FEB 24 1976 ° 









67-455043 



dated 12-15.-7 

ff 




JDMirlw. 



GPO : 1975 O - 569-920 




OrilONAl FORM NO. 10 

MAY 1942 COITION 

OSA CfM* (41 CW 101-11.4 



UNITED STATES GOVERNMENT 






TO 



c? 

fOVERIs 

Memorandum, 

Mr. T.W. Leavitt 



*0 



Assoc. Dir. H 
Dop. AD Adm. 
Dep. AD Inv. „ 
Asst, Dir.: 
Admin. - - ■ 



FROM : J.G. Deega: 






Wr 



date: 3/22/76 



Comp. Syst. 
Ext. Affairs _ 
Files & Com. . 
Gen. Inv. L - - 
■dent. - - ~ - - 

Inspection ___ 
Intel). 




subject: JOSEPH GL DEEGAN (SEC TION CHIEF) ; 



(NUMBER ONE MAN) 



FIREARMS TRAINING 



Laboratory H 
Legal Coun.^_ 
PIan.& Eval. , 
Spec. Inv. ----- 
Training __ 
Telephone Rm. . 
Director $ee*y ^ 



Due to the attendance of captioned individuals 
at a two-day Attorney General Guidelines- Conference, composed 
of representatives from each field office, held at FBIHQ 
on 3/18 and 19/76, they were unable to attend firearms 
training on the above dates respectively. 



ACTION: 






For information. 



TDP, 

(5) 

1 - Personnel File <L_ 
1 - Mr. W.M. Mooney 
1 - Mr. Leavitt (Attn: 
1 - Mr. Deegan 









Miss Tweedon) 



’b6 



REC-141 







Mi 









o 




t 



February 23, 1976 J 



2-lr. Raymond I*'. Freeman 
Acting Associate Director 
national Park Service 
United States Department of 
the Interior 

Washington, D. G* 20240 
Dear Hr. Freeman : 



Your letter of February 12th expressing' appreci- 
ation f or the presentation made by Special Agents Deegan and 
I I at your recent Law Enforcement Specialists Conference 

has been warmly received. ~ 



It is certainly our pleasure to be of assistance 
to. you or your Service* * 



Messrs,. Deegan and 
for your thoughtfulness in writing.* 



will share jay appreciation 



Sincerely yours. 



be 



Clarence IX. Helloy 
Director 



1 - 

CD 
1 - 



Mr. Wannall .r- Enclosure 

Personal Attention: Bring to the attention of Special 

Agents Joseph G. Deegan and| |._ 

Personnel File, of SA Joseph G./>Daegan ~ Enclosure 
Personnel -File of SA | | Enclosure 



•NOTE: The identities of Special Agents mentioned were 

confirmed through the intelligence Division* 



DJC:acr ( 6 ) 

4 FEb ..>1 :j>6 




V 






United States Department of the Interior 

NATIONAL PARK SERVICE 
WASHINGTON, D.C. 20240. 



• FEB 1 2 1976 

f 




! i 

!;I 



l! 



A 



. 



Honorable Clarence M. Kelley 
Director, Federal Bureau of 

Investigation^ — 

9th § Pennsylvania Avenue, NW. 
Washington, D.C. 20535 



Dear Mr. Kelley: 

He are roost appreciative of the i ntelligence briefing provided to us by 
Special Agents Deegan and] |at our recent Law Enforcement Specialists 

Conference. 

The agents were well prepared and provided factual information that was 
thought provoking. Their demeanor reflected favorably upon your orga- 
nization. We enjoyed having Agents Deegan and | 1,c 



join us. 



• We are especially grateful for all of the past assistance rendered to 
us by the Federal Bureau of Investigation. It is always a pleasure to 
associate with a professional organization. 



/Sincerely yours. 




Acting \ 

Associate Director 








76 



Late Clean Ud America For Our 200th Birthday 



i 
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FD-185 (Rev. 10-26-70) 

# > % 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: JOS EPH G.flDEEGAN 



r\ 

HDEEC 



V 



IS-1 



Where Assigned: ' INTELLIGENCE 

( Division ) (Section, Unit) 

SUPERVISORY SPECIAL AGEN^T, GS-16 
Official Position Title and Grade: SECTIO N CHIEF , IS-1 SECTION 



Rating Period: from APRIL 1, 1975 



in MARCH 31, 1976 



ADJECTIVE RATING: EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by: 




Employee's 

Initials 

J-C i> 



Reviewed by: 



<-/. ffjj INSPECTOR 

G -■ (/ ASSISTANT 

Signature H *^\ Title Date 

, ASSISTANT DIRECTOR 3-?/-7 £ 



INSPECTOR-DEPUTY . 

DIRECTO R 3/3oh£> 



" s pp y 



Signature 



Title 



Date 



TYPE OF REPORT 

S Official 
fXl Annual 



,lOl.!AY& 1CJ7S 
0 



\ j Administrative 1 
I I 60-Day 
I I 90-Day 
P Transfer 

□ Separation-from Service 
o Special 



Ul:. n S 







’3 Numbered ___ ^ 

10 MAY 3 19 76 ^ 



2- .©A* 4 





FD-185a (Rev. 11-11-74) 

_ r* 



perfOance rating guide for investigative 

CHECKLIST AND NARRATIVE COMMENTS 




ONNEL 



(For use as attachment to Performance Rating Form FD*185) 



Name of Employee JOSEPH_C T _ HERMAN : 

Note: Only those items having pertinent bearing on employee’s performance should be rated. Actual performance is to be compared 
with current , existing job description requirements . 

RATE ITEMS AS FOLLOWS: (SeeManual of Rules and Regulations for detailed instructions,) 
y__ + Out sinn fling (To warrant overall all rated elements must be+, and justified in writing .) 

E Excellent (Overall B must be supported by E or + on majority of items, including important elements .) 

*/ Satisfactory 

— Unsatisfactory (If any item so rated , overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 

* No opportunity to appraise. In other responses, use "X.* ; - 



(Use INK for Checklist - DO NOT TYPE 

1. Personal appearance. 



RESPOND TO EVERY ITEM 



2. 

dz 3. 

3EI 4. 



Personality and effectiveness of personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load)., 

Ph ysica l fit ness (incl udin g hea lth , ener gy, stamina ). Any ph ysical l imitation s affecting perfo rm ance? j I Y es f"39 No. Ha s 
" '’'employee used more sick leave (including annuaf leave or LWOP for illnes s ) Hurin g the rating penod than the 

amount of sick leave earned during such period? £3 Yes [3 No. If answer to either is yes, explain.” 



5. 

dz 6 . 

Jh— 7 . 
±— 8 . 

M 9. 

• 10 - 

di ii. 

dz 12. 



Resourcefulness, ingenuity, and initiative. , 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to shrive at proper conclusions, ability to define objectives. 

Planning of, work. 

Accuracy and" attention to pertinent detail. 

Productivity, including amount of* acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how* of application. 
Performance results (rate if applicable and mark others O) dZ— A. Internal Security; B. Criminal or General 

Investigative; O r. Fugitive; (2_D. Applicant; ^ R- Accounting; _dt_F. Other, such as Supervisor. 

Comment oh type' of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 



Mr. Deegan has served during the entire rating period as 
Section Chief, IS -1 Section, Intelligence Division, which Section 
handles domestic security investigations. His performance has 
been excellent. 



A. 



B. 

c. 



Employee's 
Initials 



XCt> 



Complexity of matters handled: [3 None Moderate £39 Most complicated 

Degree of supervision required: {££) Above average £3 Average (3 Minimum f~~l None 

Employee signifies.by initialing hereafter that during the course of receiving the performance rating 
report (limit this provision to annual, 60-day or 00-day reports) employee has read and understands 
position description. 

Is employee available wherever needs of service require for general assignment? EQ Yes □ No ^Special assignme 

Is employee qualified to operate a motor vehicle incidental to official duties? . Yes ■ Q No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type v< 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

Specify general nature of assignment during most of rating period f such as security, criminal, applicant squad. Account < 

Agent, supervisor, instructor, etc.,: Securitv - Section Chief 



It C&Yes £3 No 
icle to be used. 
t, or as Resident 



ADJECTIVE ratimc; EXCELLENT 



(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



.EMPLOYEE’S INITIALS. 




(Checklist and Narrative Comments continued) 

13. Firearms. Check One: ___ Qualified Qualified Instructor Expert 

* 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 

During rating period developed informants; potential informants. 

A s Chief, IS-1 Section, Mr. Deegan has the Extremist Informant 
Program under his direction. He affords guidance and supervision 
to assure the continued productivity and effectiveness or the program. 

. 15. Reporting: ( Consider conciseness , clarity , organization , thoroughness, accuracy, adequacy and pertinency of leads, and 

administrative detail.) * ' > , • • ‘ ^ 



S A. Reports; B. Memos, letters, wires 

^16.^-Rerformance^as.a-witness.^EI During rating p eriod;, I?<L B as ed.on, past performance; , P1 No experience. ^ 

. 17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 



’ i applicable.) * i _ 

. 77... . , A. Leadership p. 

. „ B. Ability lo handle personnel 

C. Making decisions H. 

JCtl D. Assignment of work T. 

~E. Training subordinates 

-Q - — 18. Raids and dangerous assignments; A. As leader; ,, _ B. As participant. 

— * 19. Miscellaneous. Specify and rate: 

, r/n Dictation; Applicant recruitment; Other ; 

-J2 — 20. Police Instruction: Q Qualified Q Participated Q Audited 

21. Foreign Language Ability: Pmfirlpht. in _ _ NA 

Can* handle typical investigative problems as follows: 

A. Conversation form — ,, pi Excellent PH Very Good 

(language) 

B. Written form CZD Excellent CD Very Good 



F. Devising procedures 

G. Promoting high morale 

H. Getting results 

I. Furthering equal employment opportunity 



language(s). 

PI Good CD Fair CD Unsatisfactory 
CD Good CD Fair PI Unsatisfactory 



Frequency ; . . language ability used during rating period . 

Anticipated use during ensuing year — - — - - ---- . - - - - . 

C. Completed Bureau Language School CD No CD ^s — — 

Specify language(s) 

22. Administrative Advancement: f j ( Check block if not interested.) 

A. £><lYes PJNo Agent is completely available for administrative advancement. - ^ 

B. p^l Yes CD No ' Agent is considered qualified for administrative advancement; including experience, ability, personality 

■ and appearance. ^ \ " _ 

C. If answer to B is “Yes,” Agent’s qualifications are considered I j Very Good CD Excellent Outstanding 
Explain if interested but noLnow qualified. 



23. Number of Incentive Awards V . 

Commendations received from Director: Individual — Q Through Superior . 

Suggestions submitted Q 

If.none, check block ( | . 

24. Disciplinary Action and Justification for any Unsatisfactory Items. ca None 
(List items' taken into consideration on Checklist.) 



- 2 - 



EMPLOYEE’S INITIALS 



% \ v 



10 - 12-76 



Mr. Djfej&n, ; . 

Please keep this Unit- advised 
regarding the Government doctor's 
recommendation. 



tdtf,. 



A 



%6Lt 

Knit 

PyY flood 6634 

V iAH . 



X-4954 



v 



; 






: * 4 






- a ' 



$ 



1 . 



S&ndaf^ 'Form 88 
Revised April 1968 
GenetM fervicev-Administmtion 
Interagency Comm, on Medical Records 
FP^R 101-11:809-3 



?? D/^S) 

• A I K*V A AKIM M 



REPORT OF MEDICAL EXAMINATION 



3. IDENTIFICATION NO. 




15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



YJNSNVC 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY {Total) 



LAST SIX MONTHS 



CLINICAL * EVALUATION 



eck each item tn appropriate cot 
* umn : enter **NE ,t it not evaluated 



18. HEAD. FACE. NECK. AND SCALP 



21. MOUTH AND THROAT 



71 FAITC—^FNFRII (Awtllwv 

££, EARS— GENERAL lUmt 70 and 7/) 



23. DRUMS {Ptrfcration) 



)i evre r tmcoii amd re/raed** 

i4. EYES— GENERAL mm4tr l(fmJ M 60 mndeJ> 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. OCULAR MOTIUTY^^ffff* 



28. LUNGS AND CHEST (Include breast*) 



29. HEART (Thrust, she, rhythm, sounds) 



30. VASCULAR SYSTEM ( V'crieo ri/iri, etc .) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. AWOS AND RECTUM 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES JJ™**- r9ne * cf 



NOTES . (Descrile every abnormality in data it. Enter pertinent item number before each 
comment . Continue in item 73 and use additional sheets if necessary,) ' 



G\ota%e - Sz.o ^OL-IIO 






33. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (Effvif'&riitn trst* undtr item 7i) 



CJ&L"" ’ ^.8 

- 5 1 0*7 * 

)1 ' r] 

WtT - 

'frjFf 1 ^ 



£/t* * 7 '*/ 



/XS 



Rtc 4 AA 



? 4 OCT 22 1976 



Co/»M ^r 

S'd*-?6 

nr 

(Continue tn item 71 



42. PSYCH I ATRIC (Spteifi t*n» per tonality > -V ' r 3>1 

43. PELVIC ( Females only) (CVcfc kow done) * ff 

□ vaginal □ RECTAL , „ , ( Contirfut 



DENTAL (Place appropriate symbols, shown in examples, above or below number of upper and lower teeth.) 
[i H "!l K ”ut!h' e 32 3 ? 1 30 M treth X 32 3 ? l I) . . £t' fa"3) 



tem 73) 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



1 ? 3 

A & restorabte 
32 « 30 teeth 



1 ? 3 Missing 

32 31 39 teeth 



1 7 i fixed 

srirsi f™!± 



( X ) 



"T-s 

CUa?s ■ 



UI0RAT0RY FINDINGS 



INALYSIS: A. SPECIFIC GRAVITY 




46. CHEST X*RAY (Piece, date, film number and result) 



,49. BLOOD TYPE AND RH | 50. OTHER TESTS 











































MEASUREMENTS AND OTHER FINDIN3S 




















Standard Form 519 
'■"Rev. August 1934 
Bureau of the 
Budget Circular A-32 

CLINICAL RECORD 



RADIOGRAPHIC REPORTS 



ATTACH 30 REPORT ALONG HERE /Jk AND SUCCEEDING ONES ON ABOVE LINES 
"’™ a— ATTACH 2D REPORT WITH TOP AT THIS LINE ^ 



PATIENT’S LAST NAME-FIRST NAME-MIDDLE NAME 

\0 # OS 



*» ^ rmT/k! HZ 

AGE SEX (Check one) ^ 

5) W\ lnS9SHS8 K " w 

EXAMINATION REQUESTED 



AMBULATORY 



7) 06 _ ' V * T ^ VeST 

J^A&ove spoez for mechanical imprinting, Ifueed) 

PERTINENT CLINICAL HISTORY# OPERATIONS, PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS " " 






FILM NO. 

RADIOGRAPHIC REPORT 



U~\ 3 \ . 


ft 


H 






ft- 


A4 


r— 


FV* 








Bfll 




I DATE OF REQUEST^f^ (^| REQUESTED B * ! 


E 


E 


P 


fSl 


G 


SI 


u 


LAj 


K 


H 


n 


Ku 


m 



CHEST: The examination demonstrates calcific residualofctldgranLiloniatousdisease, and 
nlpural Darenchvmal scarring in the left lower lung field. No focal infiltrative 
atplprtasis or effusion is demonstrated. Heart size and pulmonary vasculature is within 
normal 1 limits.- -Thea aorta is mildly tortuous, and there are minor degenerative changes 

IMPRESSION r^ThenTaye chronic* abnormal i ties as^ri5tedT>jo_ acute cardiopulmonary process 
demonstrated. f S/^P 7 ^) 



D. TAGGART 

Y pDR MC USN PATE OP ftpORT; . 7 

ges .O • V 

r 1 (NAMt or HOSPlTAl OR OTM« MEOlCAl fACAlTY) 



0)7 SV /to. 7-0'. 

SIGNATURE: (Specify location of laboratory if not part of requesting facility) 

5 "" Standard Form 5 19- A (Rev. Aug. 1954) 

Promulgated by Bureau of the Budget 

f* Circular A — 32 (Kev.) .A 

RADIOGRAPHIC REPORT TtQv 

nnort 7 rA 



-CLOSURE:) 




519-207 

>'109-201-4602 



FD*3j)0 (R&v*. 8-26-75) 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance ofMedical Examiner 



'X>e<Lqcu| 



Name of Examinee ; — SO— 

(Type or print ) Last ' First 

The following portions of the attached examination report form need not be completed 



Middle 



9 


62 




69 


11 


65 


- 


72 


14 


67 




76 


17 


" 3 68 







45, 46, 47 and 49; required’ for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three'or all four of the 
examinations necessary. 45, 46 and 47 are required in examination of any current employee. 

48. Required for (1) all Special Agent, applicants; ( 2 \ all- FBI' National Academy, applicants; (3) all 
examinees over 35 years of age; (4) any other where examination indicates such as desirable. 

71. Audiometer examinations must be afforded for all Special Agent applicants and Special Agents 
and decibel readings must be recorded at 500, 1000, 2000, 3000 and 4000 Hertz. Applicants 
for the SpeciahAgent position will not be. accepted if the hearing loss exceeds a 25 decibel 
average (ANSI) in either ear in the frequency range 1000,^2000, and 3000 Hertz. No single 
reading in that range may exceed 35<decibels and ho applicant will be accepted if found to 
have a hearing loss exceeding 35, decibels at 500 or 45 decibels at 4000 Hertz. 

For All Examinees, Whether Clerical or Special Agent Applicants, National Academy Applicants, or 
Employees: 

The medical' examiner should answer the following question: 



'Examinjee^STI is I I is not qualified for strenuous physical exertion. 

To be Answered in, the Case of All Special Agents, Special Agent Applicants, and National Academy 
Applicants: 

1‘; Does examinee have any defects restricting or prohibiting his- participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 

□ Yes If “yes” please specify defects. . :u__. 



To be Answered in the Case of All Special Agents, .'Special Agent Applicants,. and other Employees 
who drive. Bureau vehicles: 

1. NDoep^xaminee- have any defects prohibiting safe operation of motor vehicles? 

~^T~\Nq f~~i Yes If “yes” please specify defects. ^ : 



2. For s^fe driving of motor vehicles, Civil Service' Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncoprected. Should examinee wear cor- 
rective glasses while operating a motor vehicle^ Q Yes [~Tw> ^ 

If recommendation is based oh a ffactor other than above istarTddrav indicate, basis. 



DESIRABLE WEIGHT RANGES 






MALES 




v ; . 


- FEMALES - 




Height 


Small Frame 


Medium- Frame 


Large Frame 


^H eight 


Small Frame 


Medium Frame 


Large Frame 


5’4” 


117-138 


123 - 149 


131 - 163 


5’0” 


96 - 114 


101 - 124 


109 - 138 


5’5” 


120 - 142 


126 - 153 


134 - 167 


mm 


99 - 118 


104 - 128 


112 - 141 


5’6” 


124-146 


130 - 157 


138 - 173 . 


m 


102 - 121 


107 - 131 


115 - 144 


5’7” 


128 - 151 


134 - 163 


143 - 178 


n 


105 - 124 


110— 135 


118 - 149 


5’8* 


132 - 155 


138 - 167 


147 - 183 


« 


108 - 128 


113 - 139 


121 - 152 


5’9” 


136 - 161 


142 - 172 


151 - 187 


mm 


111 - 132 


117 - 144 


125 - 156 


5’ 10" 


140 - 165 


146 - 177 


155 - 193 


5’6" 


114 - 135 


120 - 149 


129 - 161 


5*11” 


144 - 169 


150 - 183 


160 - 198 


5’7” 


118 - 140 


124 - 153 


133 - 165 ■ 


6’ 


148 - 174 


154 - 188 


164 - 204 


5’8” 


122 - 144 


128 - 157 


137 - 169 




152^179^ 


^158-194^ 


“169 =‘209 f — ‘ 


5,’9”“ ‘ 


“126 - 149 • 


“132,-162 “ 


141-174 


6’ 2” 


' s -» — 

156 - 184 


163 - 199 


174 - 215 


5’ 10” 


130 - 154 


136 - 166 


145 - 179 


6’3” 


160 - 188 


168 - 205 


178 - 220 


5’11” 


134 - 158 


140 - 171 


149 - 185 


6’4” 


169 - 198 


178 - 216 


188 -231 


6’0” 


138 - 163 


144 - 175 


153 - 190 


6’5” 


174.-204 


182 - 222 


192 - 238 










4. Examinee’s frame is f~~l small f 

/ 


^□Wdium Q large 






* 


5. Considering above weight table ,j|j 


^examinee’s frame, and other individual physical, characteristics 


I consider his present weight lit 


Satisfactory 


□ Excessive □ Deficient 




6. Under proper medical supervision, employee should Qj Iosr 












□ gain . pounds 




Remarks: 































■iZU.t.Yl . 

Signature of Medical 



'* ’~fr' 



‘f ** ' 

£l 



ignature of Medical Examiner 

nu 







V ♦* 
































































August 4, 1970 



A 



$ 






Mr. William M. Mooney 
Federal Bureau of Investigation 
Quanfcico, Virginia 



T- * 







Dear Mr. Mooney: • - . , A 

* Ifciisa pleasure to commend, through yon, the per— \ 

" sonnel who participated so effectively, in connection with the 
. Dignitary Protection Seminar which was held in Quantieo, Virginia, \ 
from June, 1975, through June, 1976. 



The professional, enthusiastic, and resourceful manner 
in which these individuals handled their important assignments with 
the preparation of material for use by instructors, as well as the 
actual instruction before these classes, contributed substantially ^ 
to the success realized. Please convey to all those concerned my; 3 
sincere appreciation for their fine efforts. 



o 



co 






Sincerely yours, 

Clarence M. Kelley / 
Director / 



(Personal Attention) 

' bring this letter to the attention of Section Chiefs 
Sebastian S. Mignosa and Joseph G. Deegan and others who are 
worthy of recognition. Upon receipt of a list of names of partic- 
ipating- personnel a copy of this letter will be placed in their files. 

, -.V..- * - „ 1*- 



^ o 

• . hi . 

r 

- 

' > 

* 







(pp, 



er sonnel file Joseph G.? Deegan 



[67-MOT ( RP^/-\nnx>-nf. 

iP w 2 1976 * 

ir 





a p 







Pear Air. Mooney: 



Xt is a pleasure to commend. through you thp. per- 
sonnel vho participated so effectively ia connection ■with the 
Digaitary Protection seminar which was held in t^uaatieo Virginia 
from- June 1875 through Jane, 1375. 



f A*ioc.DIr.__ 
D*p. AD AJffl.^ 
Dap. AD.Jnv.__ - 
A* ft. Dir. i 
Adm. Sarv.___ 
Ext. Affairs ^JL. 

5 "Fin. & Pars. 'JL, 
Gan. Inv. \ }*. 
Want. -bbJT 



Inspection 
In tall. 



\\ A 



Laboratory 

, Legal Coon 

Plan. & Eval. __. 
Rac.Mgnt.-_l_™ 
Spac. Inv. 
Training ~* 

Tata phono P«i. - - 
Director SoVyt^ 



The professional enthusiastic, andresourceful manner 
in ■which these individuals handled their important assignments with 
the preparation of material for use by instructors, as well as the 
actual instruction before these classes, contributed substantially 
to the success realised. 1 : lease convey to all those concerned my 
sincere, appreciation for their fine efforts. y 



Sincerely yours. 

* 

C, M. Kelley 

Clarence M. Kelley 
^ Director 
1 - Mr; Mooney (Personal Attention) 

Please brin g this letter to the attention, of 






% 



l and Unit Chiefs c j3porge A. Zeiss. HI, and 

V _ _r> _ i! 11 P --- lL 'I* r un hV: A Z v»n W v* A* ^ n /\mv 

ft of 



<6 



l(NAC)', 



be 



Upon a receipt of a list of names of participating personnel a copy of tms 
letter will -be placed in their files. , 

^ ( 10 ) - - *6 2 ' , - . 

/&ed ori Mooney -Jenkins jnemo 7-23-76, addendum Finance and. Personnel 
Division 7-26-76, re Dignitary Protection Seminar, LEA Research Unit, 
Quantico, Virginia, June, 1975, thr^ugh-Juner-iaifi. 



H JA 

.MAIL ROOSi 





TELETYPE UNIT CD 



GPO : 19?$ O - 207] 



w 



MAILED 10 

AUGjT 1976 

FBI 









Mr. William M. Mooney ~ " - 4 J * --V ^ ,j 

Federal Bureau of Investigation ' ' . i 

Quantico, Virginia , I 

* * 1 

ft ' * * 

1 - Mr. Moore (Personal, Attention) . , ^ 

Please bring this letter to* the attentipri of: Section ^Chief/.TKbm ^ j 

■ -6dU^d)p&ers'-wh<i> ai*e- 'worthy- -of \recd^ifion.7 'tJ^n;rje'cei^t^.^%^£; Y’* 4 

of hames. pf participating personnel a copy of this.' letter wili^ 
in their files. 

^ t 

, 1 - Mr. Leavitt (Personal Attention) * ' 

Please bring this to the attention, of Section Chiefs - Sebastian.S, . 

Mignosa and* Joseph G. Deegan and* Others who are worthy, of recogni- 
tion. Upon receipt of a list of names of participating pelrsohneDa? ’copy * { 
oL'this letter will* be placed in their files. : ' " ’ \ 

. > * r 

.1 - Mr;., Gallagher (Personal* Attention) _ . . 

Please bring this letter to the . attention of Se c tion a Chief Benjamin H; 
Coote;ahd others who are worthy of recognition.. Upon receipt.ofla list 
of names of- par ticipatirig personnel a- copy of this, .letter wili be placed 
♦ -in their" files. " ’ *- 1 ' f 

* ’ _* ~ « v - 

.1 - Miss Dean (SentjDirect) " , 

:1 - Mr. Mintz (Personal Attention) ", 

Please bring this letter to the attention of Unit Chief Charles; A.; * 

. Dohelan and others who are worthy of r ecognitibn. ’ Upoii.receiipt of'.a 
list of names of participating personnel a copy' -ortliis^^^ 
pla;c'ed;in their file's;. ' . . . ’ : 



personnel, file. 

b6 



in this seminar while ^assigned to Quaiitico. Place a copy of this, letter 
in this personnel file. . . . . . .. 



2 - 




1 - ADIC, New, York (Personal Attention^ 
Bring this to the attention of SAl 



[who participated 



1 - SAC, Detroit (Personal Att ention) 

Bring ‘this fo. the attention of I | who participated in this - 

seminar while assigned- to Quantico. Place . a copy of this letter in. his" 






William M. MoQy Q 

- FBI-Quantico 

Re letter of commendation to Mr. Mooney dated 8/4/76, concerning 
participation of personnel in Training Division in connection with Dignitary 
Protection Seminar held in Quantico, Virginia, from June 1975, through 
June, 1976. Following is a list of names of participating personnel in order 
that copy of letter may be placed, in their files: 



Agents 



Clerks 





(NAC) 



Hardin. James R. 




Sass, Frank A. 



Zeiss, George A. 




ow assigned Detroit as SA) 
(now assigned NY as SA) 



Coll* Thomas B. 

Harrington, Thomas J., Jr. 
Mignosa, Sebastian S. 
JDeegan, Joseph G. _ 



Cooke/Ben jamhTlL 
Donelan, Charles A. 



- 2 - 



MAILED 6 



ftfav l L Chairman 

* ' Departmental Review Committee 

A 

y' Director, FBI 

(^CLASSIFICATION AUTHORITY 
EXECUTIVE ORDER 11652 



C 

Q 

- wll* 



1 - ar, J, G a Deegan 
1 - Mr. I 

1 - Mr. D. Ryan 



July 21, 1976 



N* 



„ . . _ 13 to advise you tha t Josep h GfjDe^gan, Section Chief* 

internal Security - 1 Section, inteUigerace iji^sibn, 

Number 6464, Social Security Number 090-12-2131, has been 
appointed a "Top Secret” classifying authority. It is requested he 
be so designated. 



62-117025 
1 - Mr. | 

1 | Information Systems Staff 




CO 1 1 

fe DRrlfj 
„ (7) ^ 

03 l, j 



SEC 

-*’*«*«» ^ 
^ JU L 26 197G 



NOTE: 



I As Section Chief of the IS-1 Section which has responsi- 

ity for the Document Classification Review Unit and the Document 
issification Procedures and Compliance Unit, Mr. Deegan desires 
classification authority. As this represents a new classification 

Aiioe< D( ,_ authority "slot," as opposed to a replacement for an existing authority, 

d. ? . ad Ajm. .specific Attorney General designation is required. This authority 
n °t be used until specific Attorney General designation is 

Adm. Serv. received. 



b'xt. Affairs. 
Fin. & Pars. - 
Gen* Iwv- _ — 
Went. ■ - 

Impaction — 

Intel I 

Laboratory _ 
Legal Covn._ 
PIdn. & Evol.. 
Rec. Mgnt._ 
Spec. Inv._ 

Training 

Telephone Rm. „ 
Director Sec*/ - 



^ // / 



t- % AifeTOjwe 

,</?/ 

a 






. " * t- M- 

,v '' c ?'&,?L L £CiO»* 






MAIL ROOM TELETYPEMJNIT i I 




CPO ; 197« O - 20T-52$ 




0 



0 






July 1, 1976 



* 

t* 



Honorable John W. Warner 

Administrator . * * ' 

•American Revolution, ^ 1 ' 

, Bicentennial Administration 

2401 E Street:, N. W. „ . . „ - , - . . 

Washington, D. C. 20276 - 1 - \ 

. •. 4 __ - • * ’ » ' ^ ’ ' : ' ' 

Dear Mr* Warner: ’ " * „ “ * > 

it, was gratifying to receive your .letter of June -21s t” 
and learn of vo ur- hioh reg ard for, t he ‘liaison effected by ; * 
Messrs. Deegan, | j andf 






/ X will convey your remarks to themrah:d 4 yoti may be;, 
certain that we will continue, to work cldsely with you and 
your staff to achieve -pitb^tual objectives. ^ 

*■ ' Your ^cooperation . and thoughtfulness in writing are, 

most appreciated* , . * , ' , ’ = ' 



Sincerely yours. 



* >*' 

* 



M>6 



* Clarence *hU Kelley * 

* , Director ^ ^ " 

1 - Mr. ieavitt r* Enclosure * * ' - » 

Personal Attentio n :« Brings to the att ention of" SAs .» 

^ : Joseph (3,' Deegan, | “ |and | |*’ 

,Q/ ~ Personnel File of SA Joseph G;ffD6eqan ~ Enclosure . 

1 — Personnel File of SAl l~ Enclosure , s 

1 - Personnel File of SA J I - Enclosure I - 

* ^ ~ ’ “ 1 % - ‘ , '* * - 
NOTE:.- Based upon information furnished the correspondent 
i-S-npt identifiable in Bufiles. Contact with Mr- Warnet's office 
indicates' he ^is a" former Secretary of the Navy i i . 

PJC ; immd/cwc “(7).,-* . 4 V O' - / 



•H 



K - 










Rt 










^Atpstican Revolution 
» Bicentennial Administration 
2401 E Street, N.W. 
Washington, D.C. 20276 





JUN 2 1 1976 



j 



ROUTE TO DA FOR SIG3 



Honorable Clarence M. Kelley 
Director 

Federal Bureau of Investigation 
J. Edgar Hoover Building 
Washington, D.C. 20535 

Dear Mr. Kelley: 







n 




IgtT. ... 

Lab 1 

L?"a> r-un. 

P?r,:: Sval. _ 

Rcc, 

Spec. Jnv. 



Telephone Rm. 

Director Sec’y 



Captainl I has briefed me on your recent Conference on Possible 

Terror i s t/ kxtremi s t Threats to the American Revolution Bicentennial Cel e- y, FM 
bration and, he has been keeping me up to date on your other activities 
this area. c: 



be 



\ i would like to take this opportunity to tell you that we appreciate and M 

\ admire the professional manner in which you and your dedicated people ^^£*3 
5 making every effort to insure that the commemoration of our Nation s ZOOtb^ 

^ ** . . t • , i i i * /Mil ->wl imnv*occan 



i making every effort to insure that the commemoration or our nation s.fuutig 
i Anniversary is not disrupted. Vie have been pa rticula rly impressed with ^4 
the way Mr. Joseph Deegan, Mr. | | and Mr.| □ of f} 

1 Intelligence Division have carried out tneir liaison duties. 



You may be assured that we will continue to do all we can to keep you in- 
formed of Bicentennial events being planned across the Nation so that you 
will be better equipped to carry out your law enforcement responsibilities. 

In the Spirit of '76, 







.John W. Warner 
Admi n i s trator 



23 JUN 23 1976 



coW- 



ES?07« 
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H ay 17, 1976 



Mr. Robert D. Asonger 
, Spcur i t^Cpj^r^inator 
-?%ur 34!§0fcpn,.Indus.txies-,-»ln c. 

Post Of fice..Box-.21207 — 

Greensboro , Nor,th~C Erolina..^2,7.42iL... 



Dear Bob: 



2 was pleased to learn from your letter of May 6th, 
with enclosure, -that the recent seminar sponsored by the 
North Carolina Chapter of th<v Amer i can Soci ety for Industr ial 
Security w as so successful and’^nSen^xt r to the community 
leaders. Your suggestion that a program of this nature be 
duplicated throughout the country is indeed appreciated and 
will be given every consideration. 

Thanh you for your generous comments regarding the 
presentations given by my colleagues at. thi& conference. Your 
thoughtful communication will be brought tori their; attention 
and you may be sure each of those you. named will* -be as grater- 
ful as I am for your kind remarks. j 



en^oy v. 



X r too, hope our paths vzill^scon- cross”: as I always 
isiting with former associates'*’ ^ p 



RAILED 6 



MAY 5 1,8 1976 



Sincerely yours, 

Clarence 

Clarence M. Kelley 
Director 



1 — Charlotte - Enclosures (2) ; 

Assoc, oir .personal Attention. SAC : Bri ng to the attention* of* r *. 

Dsp. ad A jm. _ ASAC He nry J.*. Boegciry'and SAs I 

as°s*!'d^. , bv * | Edward *J. Brennan and Mr. Ralph D. Hill 

a<i«i 1- - Mr. Leavitt - Enclosures' (2) }•. £ o 

comp. s,st — Per sonal Attention: ,,. Bring to the attention of SAs Joseph! G. 

CfiHgan and Sebastian S. Mignosa '* . ' T^J* 1 



and Sebastian S. Mignosa 
"G)‘o7^._yT. - Mr. Mooney - Enclosures (2) 
MN:: ph p( 6 ) 

h,p "&%7 — -J. 

\ n u\\:i£Lfy <\;Vv> 

Loborotory - / - l- \ ^ ^ 

Plon. & Evol.'l- /V s ' ''I/A, 

J %B, .,2. 

JStcz 1 819763° 

Telephone Rm. _ ' 

Difoctor SoeV _ MAIL ROOM CHJ TELETYPE UNIT CZD 



SEE NOTE PAGE TWO 

\/ 






V> ‘h . s> 

^ /•»* 

x <> '* r 

'CftO : 1975 O - 5S9*92rf 

V) 




Mr. Robert D. Conger 



NOTE: Mr. Conger is a former SA who EOD 4/2.9/48 and retired 

7/25/75 at which time he was Section Chief of the UCR Section. 
Upon completion, this communication should be routed to the 
Personnel Pile Unit of the Records Management Division so that 
appropriate personnel file- copies can be made. 



i 



APPROVED: 

Assoc. Dir..„..W&/ 
Dep. AD 

Dep. AD inv 

Asst. Dir.; 

Adrrn Serv.^ — - 



<1. Ai I 

J*J. St PWShvw.w 



Inspection »».*»*.**** 



Plan. &. 

Rec» Mgnrt****««"* 

Sp$C« tnVuvu«*m*v»~Al 
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IB&airilinjgaan OmisaiastiBiies, Sane. 

May 6, 1976 



Executive 
P. O. Box 5 
Greensborc 



Honorable Clarence M. Kelley * 'Wy A “ / Train!n : 

Director . Telephon 

Federal Bureau of Investigation Ut Director : 

Washington, D. C. 20535 ' q{' ^ ' 

Dear Clarence: ' ROUP TO D.O. FOR SIGNATURE^ 



Assoc." Dir. 

Dep. AD Adm. , 
Dop. AD Inv. « 
Assi. Dir.: 
Admin. ___ 
Comp. Syst/--. 
Ext. AffaJ^Z 

Gen. tnv. . 

Ident. = — 

Inspection 

Intell. 

Laboratory - ... 

Legal Coun. 

Plan. & Evot. . 
^RecrMgnt.^Z— 

Spec. Inv. 

Training 

Telephone RrVJ _ 
Director Se2/y^ 



Dear Clarence: 



I want you to know the Bicentennial Seminar held May 5, .1976 * 
at Charlotte, North Carolina was 'outstanding. The seminar fi 
was held within about three weeks of the original planning datp j 
and approximately 170 leaders of industry } banking, and law / / 
enforcement were in attendance. * ' * pT 









This type of conference is of -substantial assistance to / 
industry and banking, and perhaps of equal importance it i 
cements support for the FBI, and shows what business leaders / 
think of the political statements .and myths being espoused\by 
some elected representatives. • 

SAC Edgar N. Best, ASA C Henry Boger, Supervisor ! 

SAS l ~| / Edward Brennan, Ralph Hill and -othbrs 

of the Charlotte Division made, a complete success of thife’ 
conference. ' ' / 

Section Chief Joseph G. Deegan and Sebastian S. Mignosa of 
' FBIHQ gave outstanding presentations relating to domestic and 
foreign terrorism. " * 

I am enclosing one copy of the program and would urge this 
kind of program be considered for'upe throughout the country 
,if it is not already being done. ^ j Qf-'j 7 ^ ** 

jHope to see you at. the annual IACP Conference, if not before.* 



(A 



Sincerely, 



Robert^!) . Conger 
Security Coordinator 



, V> * 

iee/aAf- 



j, M'.i-.'ny ttet 

\s£. 



“ u ** s =* =» ****** «, 



^Enclosure 






SAC Edgar N. Best 

1120 Jefferson Standard Life Building 

- . i t-T, n o o n o 
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FEDERAL BUREAU OF INVESTIGATION 



Under the Sponsorship of 
NORTH CAROLINA CHAPTER! OF THE 



AMERICAN SOCIETY FOR INDUSTRIAL SECURITY 



SEMINAR * ! , 
v : ■. . ' ' 

* BICENTENNIAL TERRORISM 
/FOREIGN TERRORISM, 
BOMBING MATTERS - BOMB THREATS 
KIDNAP-HOSTAGE SITUATIONS 



/ May 5, 1976. 3 

' : 1 . ' *!/; • 
Downtowner East MoteJ. 
South McDowell Stree : 

Charlotte , North Carolina 

. « • 

... \ 



' pC&UHf. 




. . '* 



* < » \ * 



Wednesday, May 5, 1976 






9:00 A. M. - 10:00 AjM. .. 1 

Registration 
Refreshments 1 

Ol0:00 A. H. 

Introduction j. 

William H. Platts, Chairman, ASIS 

i 

10:10 A. M. I 

Opening Remarks, 

Edgar N, Best, Special Agent in 
Charge, Charlotte FBI Office 

10:25 A. M, j 

"Bicentennial Terrorism" 

Joseph G, Deegan, Section Chief 
Intelligence Division, Domestic 
Terrorism, FBI Headquarters, 

4 Washington, D. C, 

0 

^11:15 A. 11, i , 

"Foreign Terrorism" 

Sebastian S. Mignosa, Section Chief, 
t Intelligence Division, Foreign 
Terrorism, FBI Headquarters, 
Washington, D. C. 

12:00 Noon ! 

Question and Answer Session 



12:15 P. M, 

Buffet Luncheon ■ ; 

* 4 

1:30 P.M. 

"Bombing Incide nts - Bomb Threats" 
|, Domestic Security 



and Bombing Supervisor, FBI, Charlotte 

f 

2:15 P. M, 

Film, "Kidnap - Executive Style" 



2:45 P. N. 

Coffee Break 

3:00 P. M. 

"Kidnap-Hosta ne Situations" 
Special Agent 
Kidnaping Coo: 



,, \ 



dinator, FBI, 



Charlotte 



3:45 P. W, 

Question and Answer Session 
4:00 P, M. 

Closing remarks, SAC Best 
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April 23, 1976 













Sr -iar 



Cl , 

V 



' \ f 

Mr. Kenneth Be^dhapman 
Directo r'"""' ’ / *" 

OMea-ox-Hiic lear Mat erial 
Safe^aiicLgafegis^dsZ 
Nuciear^egnlatory_Commission. 
^ Wa~shi^ton7'Dr r C ~2Q555^ 

Dear Mr. Chapman: 



Thank you for your land letter of April 15th. I was 



pleased to learn that the efforts of my representatives were of 

f •. '.#> M0* ** 

assistance to you and your associates. Your commimication-is a 

source of encouragement and you can be sure I vail share it with 

* * **W .CO •; ' - 

my colleagues you named. It is always a plea3ure to be of ■ , 
.assistance in matters of mutual interest. 1 lL 



Mailed 6 



Sincerely yours, 
tL$!. Kelley. 



APR 261976 w ,vu ‘ ~ 

Clarence M. Kelley • 

. , Director 

1 - Mr. Leavitt - Enclosure 

Personal Attention: Bring to the attention of SAs| 
Sebastian S. Mignosa, Robert L. Shackelford, Jose? 



?eegan, 

land 



D*p. AD Adm, | r j ^ 

aVJ.'ou.-”' ~ NOtjh:.- Mr. Chapman is not identifiable in Bufiles. Upon eompletionj 

Ajni».l . this communication should be routed to the Records Management 

"/Division so that appropriate Personnel File copies can be made. 

Ile>?^ry£cm. yL 



u?:. """ — ; mn:kls (i 

Inspection' . r ,, ? 

JnreM J, S 

Labors tory * / # 

Legal Coun. — — ^ 

1 8 1976 

Training L , , J 

Telephone Rm. **. 

Director Sec"/ — _ MAIL ROOM 



pm:a8 

* r, f t j- : Assoc* 7 pi;va% & SWuU.wv****** 1 * 

Ocp* AO Ho C\ 

„ q 4 -AO'.w..„ g p 9C; .nVw— ■ 

-- D,f -i TfainUis,Hr.v.;v.^w 



'W\ 

i L /A 



T^d tn* n 



IntelK.v.v.i 



TELETYPE UNIT CD 



C&lt 1975 O : 574.120 
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UNITED STATES 
NUCLEAR REGULATORY COMMISSION 
WASHINGTON, D. C. 205S5 

APR 1. 5 1976, 




Honorable Clarence M. Kelley 
Director, Federal Bureau of 
Investigation 
Washington, D. C. 20535 



eoute TO D.O. FOR 




Dear Mr. Kelley: 

I wish to extend my appreciation to you for the fine support p: 
to my Office by members of your staff during the past year. As 



Assoc. Dir. _ 

Dcp. AD Adm. 

Dap. AD lnv.,_ 
Asst. Dtr.: 

Admin. 

Comp. Syst. 

Ext. Affairs 
Gen. Inv. _ 
(dent. — . — 
Inspection _ 

Intel I. - - - 






Laboratory - 

Logoi Coun. 

Plan. & EvaL 

Rac. Mgnt. - 

Spec. Inv. 

^-Training . . „ 
Telephone Rm. 
Director See*/ 



FDl/OOJ 



you 



know, the Energy Reorganization Act 0^197 4, which abolished the Atomic 




(NMSS) with the responsibility for provision 
guards against threats, theft, and sabotage relating to licensed nuclear 
facilities and materials. An important function of this Office is to 
maintain an awareness of current threats to the nuclear industry through 
analysis and interagency coordination. 



In accomplishing the above function and in connection with studies 
mandated by Congress, we have met several times during the past year 
with personnel from the Federal Bureau of Investigation to acquire 
information, receive briefings, and discuss matters pertinent to the 
threat. In every case, the response was prompt, courteous, and helpful. 
We recognize the additional work load imposed by our requirements and 
appreciate the professionalism and cooperative spirit in which our 
requests were received. 

In particular, I would like to mention the support provided to our 
threat validity studies, Special Safeguards Study, the briefings 
provid ed to me and m y staff, and the continuous liaison provided 
by Mr . | | . Please extend my thanks to Section Chiefs 



Sebastian S. Micnosa. Robert L. Shackelford, and Joseph G. Deegan , 



A/ 




b6 



and Agents \ 
and 



for the assistance they have provided 

REC-92 




Sincerely, 



S2S5 APR^6 1976 



Stitt 




tff-rfftT?** +&&****» 









-Xst' 

ih K. Chapman^ 
Office of Nuclear "Material 
and Safeguards 



DiFecHor 

Safety 



a c ' 



oo 












£ers. Rec. Unit 
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April 14., 1976 



BonorableWilliam S. Thompson *• .' 

Superior Court Judge : - 

,‘613 6' Street, * %' ■ ' V . .V.' J ** - - 

hashing ton, JX C. 20001 

Y *■ . 

^ t( ii 

Dear Judge Thompson* „ 

I am most* appreciative of your letter of 
March 31st and of your generous remarks, regarding the* ’ 
presentations maje Jbyf Special J^ents -B.en^amiri S* Cooke, 
and Joseph &t„ Deegan his the Wihfer meeting of £he, American 
' Bar association Standing Ccpraitteeon World Order: Under 
"iawi • t , - : " ^ 

f Communications such as yours are a Source Of 
much encouragement to isy associates, and me. Messrs . Cooke 
and Deegan, share* ay gratitude for" your kind comments and 
thoughtfulness ,i» writing ' * * - * . 

Z ** " fr 

V* . ' * ^ - * - - * - ‘ * 

. V Sincerely yours, ” • -/ ' ** - 



Clarence H* Kelley 
, • director 



1 - ifc:.. Xeavitt. - Enclosure : " — * - 

!W Personal. ( Attention: Bring ..to’ the attention ; p£‘ SA . 

Joseph ,G . Deegan . . * ■ . . - ’ * ’ ' . - 

1 - tlr., Gallagher - Enclosure „ • " ’ ’ 

Personal Attention : Bring to the attention of SA * \ 

, Benjamin Sh’ Cooke /’’TV I 

Xs- Personnel Pile of SA Joseph G. (Deegan - .Enclosure 
1. - Persoiinel Pile of SA, Benjamin HtcbOke 1 , Enclosure . *, 

NOTE j, .By letter 1/30/76, Mr. ‘Thompson was,, advised of the *’.* 
tentative designation- of SAs Deegan. and Cooke to address the ^ 
ABA Winter Conference. v local address per prior correspondence., 
mhb'ibak (7) , , f . , ' , 7 . ' 



iKD? 



3 m 20 1976 




STANDING 
COMMITTEE ON 
WORLD ORDER 
UNDER LAW 



CHAIRMAN 
William S. Thompson 
Suit© 205, Building 8 
Superior Court of DC 
Washington, DC 20001 
Bruno V. Bilker 
Milwaukee, Wl 
Thomas R, Brett 
Tulsa. OK 

_ E, N. Carpenter, II 

Wilmington, DG 
Donald T. Fox 
New York, NY, 
Gibson Gayle, Jr. 
Houston, TX 
Rita G. Hauser 
New York, NY 

REPRESENTATIVE 70 THE 
UNITED STATES MISSION 
TO THE UNITED NATIONS 

Max Chopnlck 
New York, NY 

_ ALTERNATE 
REPRESENTATIVE 
Victor A. Lutnicki 
Boston, MA 

OBSERVER TO THE 
UNITED NATIONS 
Benjamin Busch 
New York, NY 

BOARD OF 

GOVERNORS LIAISON 
William C. Farrer 
Los Angeles, CA 

STAFF LIAISON 
Mary L, Dolan 



AMERICAN BAR ASSOCIATION 

,1155 EAST 60TH ST., CHICAGO. ILLINOIS 60637 TELEPHONE (312)947-3943 

March 31, 1976 

tXv 



y\b 



The Honorable Clarence Kelly 
Director 

The Federal Bureau of Investigation 
Washington, D.C. 



Dear Mr, Kelly: 

i I am writing to thank you for receiving and acting on 
my request for the American Bar Association Standing . 

I Committee on World Order Under Law to provide speaker s^lLli!/!' 
{ for the Winter meeting of the ABA Standing Committee in ‘ 
Puerto Rico and the Virgin Islands, March 1-5, 1976. 

Your Special Agents, Mr. Benjamin H. Cooke and Mr. 
i Joseph G. Deegan, made fine presentations on the subject 
of terrorism, a major topic of the meeting; both were 
informative and perceptive about the problem and the 
steps to control .terrorism. The Bureau was well repre- 
sented. 



Thank you very much. 



Sincerely, 

William S. Thompson 
Chairman, Standing Committeeo 
on World Order Under Law 
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United States Department of the Interior 

DEFENSE ELECTRIC POWER ADMINISTRATION 
WASHINGTON,' D.C. 20240 



4 




November 15,. 1976 



Mr. Joseph G? Deegan 4 . 

"Section Chiefe, Intelligence Division , 

Federal Bureau-tJf Investigation 

9th § Pennsylvania Ave., N.W. Rm. 4042JEH 

Washington,, D.C. 20533 

Dear Mr. Deegan: 

I wish to' express my thanks for your excellent presentation 
before the DEPA Industry Advisory Committee on November 10. 

Your discussion invoked great interest and was instrumental 
to the success pf this. meeting. 

• We appreciate greatly your personal contribution to further the 
Industry-Government relationship 5 : 

Sincerely yours, 



Jo 6 



Defense Electric Power 
Administration. 



5 NOV 23 1976~^ 



.CONSERVE 
V AM ERICA'S 
ENERGY 




7 NOV 2 5 1976 



Save Energy and You Serve ’ America ! 





August 30, 1976 



vs 






fJL 









- Mr. Thomas W. Leavitt ^ ” 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Leavitt: 

Commendation is 'warranted, through you, for the 
personnel of the Intelligence Division who participated so 
admirably with regard to the Bureau T s obligations during the 
Bicentennial celebration in the Philadelphia, Pennsylvania, 
area. 



As the result of the dedicated and professional 
manner in which these individuals carried out their important 
assignments, they helped insure the preparedness of the FBI 
and all other participating agencies for handling possible acts 
of disruption during the celebration. Please convey my deep 
appreciation to those concerned for their excellent efforts in 
this delicate endeavor. 



Sincerely yours. 



Clarence M. Kelley 
' Director 

1 / Mr. Leavitt (Personal Attention) • / 

A copy of this letter will be placed in the files of participating personnel 
after a receipt of names from Mr. Leavitt. 




^l^Personnel file Section Chief Joseph G.^Deegkn 

- ’ ,L ' 



. , m&m &!0rded 

1976 
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1 - Mr. 
1 - Mr. 




N ovember 24, 1976 

BY UAIsL 



Assoc. Dir. 

Dtp. AD A dm. 

Dtp. AD tnv.__ 
Asst. Dir.: 

Adm, Strv. .... 

Ext. Affair* 

Fin. & Ptrs. M 
Csn. Inv. 

Idtnt. ______ 

tnsptcllon 

Inttll. _____ 
toborotory „ „ 

Lagol Coon.. 

Pton. & Evol. 

RtC. Mgnt. 

Sptc. I"* 

Training - 
Ttltpbont Rn lMI 

DWtetor Stc'y 



Mies Francos G* Knight 

Director^ passport: office J 

Bureau of security and Consular AffaigsJMj IWcO 
-Department of state |‘ 

1425 K Street, Northwest L 

Washington, D. C. 



Dear Hiss Knight: "H 

, special Agent Joseph G^fi^etUn of |d*iS~ 

Bureau will be traveling to- Barbados, West indies, 
on official business on December 1, 1976. 

Mr. Deegan was bom on February 10 , 1925, 
at Brooklyn, New York, and has been employed j fey this 
Bureau since January 29, 1951. Ho will be applying 
in Washington, D. C., for an official passport to be 
used on this assignment. 

It will be appreciated if you would issue 
an Official passport to Mr. Deegan for his use in 
traveling to Barbados. After’ this has been done, 
please furnish the passport to ray liaison representa- 
tive and it will be f orwarded pto Mr . ^ rQU S|l 
our channels. ^ T ^n\i 

v “ * Bearehed- ?fumber^d 

-Sincerely yo^®- 3 OBT y knK =.-=.- 






3W:tdp (8), 

1 u Foreign 
NOTE: 



Clarence M. Kelley 
Director 



Evai._ travel 

♦c. Mgnt. * S / 

S'£E 1 

r«c»o* S*«*y - MAIL ROOM IVlT 1 

— gDEC9WQ76 F< 



n Liaison unit (Detached) t ; 

1 

This letter is necessary to obtain passpor^- 7 : 
Barbados on official’ business*, J . J . ’ 



TELETYPE UNIT CZ3 
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November 15, 1976, 



Mr. -Richard J. Gallagher 
Federal Bur eau of I nv estigation 
Washington, D, C. 



Dear Mr. Gallagher: ^ 3 ^ £. 

Through you, it gives me considerable pleasure to- 
commend the, personnel who .participated so admirably in the 
preparation of a substantial volume of ' material regarding Bureau 
sources in connection with the on-going civil action suit instituted * 
by the Socialist Workers 'Party. 

Despite the short deadline set,, these individuals: dis- 
charged their vitally important assignments in a most- dedicated, 
enthusiastic j and competent fashion, and as v a result, of their pro- 
fessional efforts, contributed immeasurably to,the completion of '* 
this -most difficult task. I ask that you convey to all those concerned 
my deep appreciation for the splendid job ; that they did in behalf.of . 
bur organization. , 



CZ> 



v., MAILED 10 

NO V I 5 1976 



Sincerely yours. 



J?, M. Kelley ' C\\\VY^ 

C!I»rehf»e.M'. Kellev v - 









0#pw AD Adm.M 

Oafi/iO Inv. : - 

(Asst. OIr.i 

Udffl. taw — 

g»». Affair* _ 

~~ 1 - Mr. Mintz, (Personal, Attention) .- : , . u. 

-tt— Please bring, this letter to the attention of‘SA| |. A copy 

w. cti« will be placed in his file. 1 „ 

1 1 - Miss Dean (Sent Direct) 

Wr t * * ^ Based On De egan-Gallagher memo 11-9^7.6 re Socialist Workers Party, 

,3% j, Jjphe Attorney General, ET AL. ’ A " 

r.i4i»<M kpj&f&i'tl. " Copiesprepared and attached for placing ir 

^ files of fOVER), r'A^> 



ffir * 1 1 Clarence M. Kelley ^ 

Director . 

1 - Mr. Gallagher (Personal -Attention) 

Please bring this letter to the attention of all participating personnel.; 
A, copy will.be placed, in their files. 






GPO : U76 O - 207-52$ 
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OPTIONAL FORM NO.* 10 

JULY 107^, COITION 1 3 

C^/< FBM^ni41 CFR) lOI.llTMf^ 

UNITED STATES GOVERNMENT 

Memorandum, 




FROM : SAC, NEW HAVEN (80-1- 12688) 



subject: TERRORIST ACTiyiTY SEMINAR; 

NEW HAVEN DiyiSION 




date: 12/10/76 



On December 8, 1976, I had the pleasure of 
being a guest at a Seminar on Terrorist Activities 
sponsored by the Stamfords^orum for World Affairs. 
Section Chief JoSEPH G.C~DEEQAN participated in 
this discussion together with Lieutenant General 
BENJAMIN 0. DAVIS, Jr., USAF, Ret., and Ambassador 
DOUGLAS L. HECK, Special Assistant to the U. S. 
Secretary of State. 

DEEGAN conducted himself in an exemplary fashion 
and throughout his presentation and answering of 
questions from the audience he very definitely 
impressed those present with being extremely 
knowledgeable of terrorist activities. He was 
certainly a credit to the Bureau and the comments that 
I heard immediately after the affair and since then’ 
from people who attended were all extremely complimen- 
tary of him. 

, It is recommended that a letter commending him for 
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ADDENDUM: GENERAL INVESTIGATIVE DIVISION 12/20/76 RJGrcwb 




I concur with recommendation of SAC , New Haven. 

-* * * * - 7 






APPROVED: 

Director. 

Assoc. Dir 

Dep. AD Adm, 
Dep. AD Iriv... 



Adm. Serv.....«... — 

Ext. Affairs 

Fin. & Pers..™....... 



Gen. Inv 

Ident 

Inteii 



Legal Couri . 
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Training..; * 
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Appropriate- Letter Attached for SA Joseph G. Deegan, 
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PERSONNEL FILE OF: 
)EEGAN< JOSEPH G. 

rti — rrmTm -wn tl 



“S, 
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S-78(R«v. 11/1/76) 



DEPARTMENT OF JUSTICE 
FEDERAL- BUREAU OF INVESTIGATION 



+ * v.< 



/• 
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) BIDG. 


ROOM 


NAM E/TITLE/ORGANIZATION 


TO BLDG. 


ROOM 


NAME/TITLE/ORGANIZATION 








DIVISION FRONT OFFICE 






SUPERVISORS 








(TL#) 


_ _JEH_ 




(232) Mr. Aldhlzer 




_JEH_ 


5012 


(233) Mr. Gallagher 


_ __ JEH_ 




(232) Mr. Dorch 
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5012 


(233)_ Mr._Ingram 


_ JEH 




(232) Mr.DuHadway 
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(233) Miss Eggleston 


JEH_ 




(232) Mr._ Felix 


— 


JEH 
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(233) Mrs. Leeper 


_ JEH_ 




(232) Mr. Fischer 


JEH_ 


5012 


(233) Miss McFarland 


_ JEH_ 




(232) Mr. Graham 




JEH _ 


- 5012 


(233) _ Mrs. Baldwin 


_ JEH 




(232) Mr. Helbel 


— - 






SECTION CHIEFS 


_ JEH 




(232) Mr. Howard 


JEH__ 


5030_ 


(233) _ Mr,' Cooke 


_ _ JEH _ 




(232) Mr. Klein 


_ 


JEH _ 


- 4092 


(232) Mr,_Deeofan 


JEH_ 




(232) Mr. Lauer 






— 5425 
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(232) Mr. McLanahan 




JEH 


_5155 


(233) Mr, Rhyne 
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(232) Mr. Newman 
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(232) _ Mr. Moran 
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(232) Mrs. Poston 
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(232) Mr. Morley 
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(232) Mrs. Meeks 
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(232)_ Mr. Pettus 
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UNIT CHIEFS 
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tr SEE REMARKS ON REVERSE 

□ MAKE COPIES (NO. 

□ RETURN (BY 

domestic security SECTION 
CIMERM. INVESTIGATIVE SECTION 



□ 

□ 

□ 



LOG 
FILE 
SEE ME 
CALL ME 



BLOG. 

J. EDGAR HOOVER (JEH)| 



□ COORDINATE 

□ PER INQUIRY 

□ INFORMATION 



PHONE 



ROOM 



DATE 



-NOtlECORDED 

8 ueCTSt^A 



FORM DOJ- 359 A 
-S-l -7 4 m. 
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December27, 1976 
PERSONAL 



Mr. Joseph G.VPeegan 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Deegan: 

I have learned of your excellent participation 
relative to the Terrorist Activity Se min ar sponsored by the 
Stamford Forum for World Affairs and i am indeed pleased 
to commend you. 

Hie success of this meeting can be largely attrib- 
uted to die enthusiastic and enlightening manner in -which you 
conducted yourself throughout the presentation. Your worth- 
while performance reflects creditably on both you and the FBI 
and I am most appreciative. 



MAILED 10 . 

OEC 2 7 1976 



EBl 



Sincerely yours, 

PaC-131 1 

£ 1W. Keffqy 
Clarence M. Kelley 
Director 




Assoc. Dir. -—p 
Dep. AD Adm. 
Dep. AD Inv. 
Asst. Dir.? 

A(fm. Serv, 
Ext. Affairs 
Fin. & Pars, 
Gen. |nv. 
(dent. — 
Intell. 

Legal Coun. ^ 
Plan.&lnsp . 5 
?oc. Mgt. 




It. & T. Serv. 
. Inv. 



1 01977 

j MIL ROOM 



1 - Mr. Gallagher (Personal Attention) 

1 - SAC, New Haven (Personal Attention) For Your Information 
- Miss Dean (Sent Direct) 

BSj*o(6) 

Based on New Haven letter 12-10-76, addendum General Investigative 
Division 12-20-76, re Terrorist Activity Seminar; New Haven Division. 
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TELETYPE UNIT □ 
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OPTIONAL POItM NO. «0 

MAY If 42 ICmOH 

CSA f PM* <41 CPU 101-11.4 
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UNITED STATES GOVERNMENT 

Memorandum, 



0 



Q 



Assoc. Dlri M 
Dep. AD AJm., 
Dep* AD lnv._ 
Asst. Dir.: 



to :Mr. Long 



from :S. R. Burn 




subject : JOSEPH G. 

SPECIAL AGENT ' 

GENERAL INVESTIGATIVE DIVISION 
' EOD: 1-29-51 




PRESENTATION'OF RETIREMENT PLAQUE 



Mfr. ^ ose P^ G* Deegan, Special Agent, General Investigative 
Division, is retiring effective 2-11-77, ceasing active duty same date. 
Mr. Deegan has advised he will be available to receive his award from 
the Director during this period of time. 

A 25 -Year Retirement Plaque has been ordered. 
RECOMMENDATION: 

That this memorandum be forwarded to Director Kelley 
so that he may indicate whether he will be available to present 
Mr. Deegan’s 25-Year Retirement Plaque, and, if so, what date and 
time would be convenient for him. 




m&tirr 









1 - Miss Devine (Sent Direct) 

1 - Mr. Gallagher (Sent Direct) 

1 - Telephone Room (Sent Direcfef^TX 
TCKrjam / 'Vjy 




8 JAN 25 1977 
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' yds 



/ — fL, 



• • Bny~ffS. Savings Bonds Regularly on the Payroll Savings Plan 



foi/ooj 










Title ft. 

Special Agent -. See 



Forwarding Address (include Zip Code, if known)- 

Same V r ' 



Working Hours (include 'workweek if other than Monday - Friday) 

9:00 - 5:30 • w 



’entity Assistant Director 



1929. 



Interview Conducted By ( 

James O. Ingra 



LEAVE DATA ; V LleWe category Q 4/ \ Cl 6 fX 8 

Hours of accrued leave employ®a^ml have at close of business on cease-active date # which is the last hour 264_ 1929,j; 

of the last day physically at work. Do NOT add accruals if*effectiv^d^ej>Xseparation-is,at.a4ater date; rAlT — — - 

Hours of annual 1 e av e c arri e d, over, a t Jbe gin n in g o f c urrent 1 e avely ear. >_ — — — / al . 

-Leave to be used prior tcTcease-active-duty date iN 0116 — — . - = . 

‘Note: Public Law 93-181 provides employees are paid for all annual leave credited to employee in year 

of separation. v ^ , , , , , . Cl 

If employee has been granted ddypnced leave, indicate number hours owed at close of cease-active-duty date. Al SP- 



READ BEFORE INTERVIEWING 
Purposes: 

1 - Obtain real, motivating reason for resignation 

2 - Save a valuable employee if possible , 

3 - Serve as basis ford) information supplied 6y Bureau upon request by State unemployment Compensation Boards, U) accurate 

analysis of turnover, (3) determining fnecessary or desirable organizational improvements,* and (4) permitting a recorded 
recommendation regarding future reinstatement. ' ' 

When and Where Conducted: As promptly as possible after receipt of resignation in adequate privacy with adequate time . _ 

By Whom Conducted: Clerical employee - 6y immediate Agent supervisor; Agent'- by SAC or in his absence, by official acting for 
him . , 1 ' . 

Reasons Given for Separation: First, carefully weigh reasons for resignation shown in employee s letter and developed* during 
exit interview to determine real motivating reason for resigning. If such reason was because of employee* s desire to leave Bureau 
job, leave city where assigned, or otherwise just return home, execute a reason under Item A below. (For instance employee might 
show resigning to sgek employment' closer to home meaning motivating reason is to return home, not §eek other employment.) If 
other, execute reason! s) under B. Explain all under Item M. Comments . 

A. 



1. CD Return to Home Area 

2. CD Homesick for Family and Friends 

3. □ Unable to Adjust to City Environment 

4. CD Living Costs, 

5. □ Transportation 

6. CD Housing 

7. CD Concern Over City Life (Crime, etc.) 



8. CD Dissatisfaction With Assignment 
. 3. CD Dislike of Production or Work Standards 

10. CD Dislike Performing Overtime 

11. CD Dislike Shift Assignment 

12. Q Working Conditions - Physical Plant (i.e., no air 

" ^ conditioning) 

13. CD Working Conditions (other than physical plant) 

14. CD knck of Promotional Opportunity 



15. CD Military 

16. □ Other Employment (Show this as reason only where 

employee otherwise satisfied with- Bureau employment). 
Check both reason and type, 
i Reason: 

CD a < Promotional S 

m b. Enter different field 



Other Government employment 
Private industry 



I 1 c. Self-employment 
Poor Health (Self) 



17. f~P Poor Health (Self) 

13* CD Poor Health (Family) 

19. Q Marriage 
20., CD Maternity 

21. CD Attend School; Q locally;* f I other area 



22. CD Change of Residence (husband or family moving) 

23. CD Housewife or Child Care 

24. CD ^Resignation requested 

25. CD Removal * 

CD All involuntary separations S*\/ 

m Abandonment of position -failed to /X 
submit resignation /Vi f\ 

26. rp Resigned during administrative inquiry ? \\ I \ 

27. g§ Retirement \] \ I 

fXl Optional (including liberalized); \ \J 

give reason \ 



CD Disability 
I Other (Explair 



HP Other (Explain under comments) 



C. 1. Did employee violate terms under transfer agreement, 3-34b CD Yes jX] No; Foreign Assignment, 

FD-382 Yes CZrNo; Government Employees Training Act7 FD-375 TP Yes (X] No; transportation expense 
agreement, 12-69? Q Yes Q9 No , 

2. Did employee resign prior to expiration of any agreement made not covered in #1 such as to remain a specific period 
following initial appointment or following special training? CD Yes No Ifyes, specify agreements) 'involved 
and explain under Item M. Comments. 

*^ - ^r^’If*FBIHQ"'clerical“employeerdid*employee resign within 100 days of, entrance on duty? CD Yes a No 

: answer lerq^sTTon" 1 *or ^Thbove i s “yes”: 

Vised 1 employee any*mWey due being held in abeyance until determination is made as to any indebtednes 

Attention Data Processing Section on 

f /r .'1 ' pyTD teletype Ti teiepfiSne - 5 








D. Does employee have any specific suggestion fpRimprovin^cthe organization? [Xj No Q Yes If so, explain. (In the event 
the suggestion is new, it should he presentcd'tb^haliureau fyr^q/is idc ration. If previously considered by Bureau and adopted 
or turned down the employee should be sbhtdaid’edJx ' u Hu ; cTi 

E. Has employee been cautioned about divulging conff^kritial informatjo^aJ^lrfed in job? [Sj] Yes □ No Failure to abide by 

this provision violates Department of Justice rOgulTUipnblanci certain statutes providing maximum severe penalties 

of a $10,000 fine or 10 years' imprisonment, or bo&tfi 1 1 

F. All Government property, documents made or receiye^vKile ih theJFBrsa^Mpe. including FBIRA card, will be collected on 



F. All Government property, documents made or recgiyedHvKile ih the including FBIRA card, will be collected on 
date employee ceases active duty (exceptiqniytionbrary RIJZP& Uardjvdmmendation, censure or promotion letters or copies 
of expense vouchers, etc.). Qj Yes QT) No 

G. If employee is resigning for maternity purposes, appropriate block must be marked: 

I I Employee is not entitled to payment for accrued sick leave as she will not be incapacitated for duty after indicated 
cease-active-duty date. 

I I Doctor’s certificate attached indicating (1) employee is incapacitated for duty after indicated cease-active-duty date, and 
(2) expected date of confinement. 

□ Doctor’s certificate attached indicating employee can safely continue working to date specified. (Applicable to those 
cases where the employee desires to work up to less than 6 weeks before expected date of delivery .) 

H. Was employee instructed that if enrolled in a health benefits plan coverage continues temporarily for 31 days from the 
termination- of ^health benefits enrollment and during that time employee is eligible to convert to an individual contract? 

If employee converts to an individual plan there is no waiting period for any benefits. JT] Yes □ No 

I. Was employee instructed that if enrolled under the Special Accident and Travel Insurance (SATI) coverage under the Ac- 

cident Protection Benefit Plan continues for 31 days from the last day of pay period in which a deduction was made? This 
is not necessarily the last day on duty of employee but invariably two weeks prior since the termination of payroll allotments 
differs according to notice given of resignation. Employee is eligible to continue this coverage at the same rates and amounts 
to age 65. Kenmloyee desires to continue this coverage he/she should immediately contact Wright & Company, 1001 Connecticut 
Avenue, N. W., Suite 1222, Washington, D. C. 20036. Xn Yes nNo “ 



J. Was employee instructed ,to furnish forwarding address to all firms with which accounts or business transactions have been 
established? {2jJ Yes No Was employee urged to satisfactorily pay his (her) just debts? Q9 Yes £3 No 

K. Was employee advised that any inquiries concerning his (her) FBI employment should be directed to FBI, Justice Building, 
Washington, D. C. 20535, as such information is not available elsewhere? QQ Ye^ □ No 

L. The retiring employee is qualified and desires the Q 20-year plaque 

M. Comments: (Please state specific individual reason in explanation of check on other side of form. Set out if it can possibtyr 

be obtained, (V re employment - information as to where the other employment will be, its nature, the salary that 
will be paid and when it will begin; (2) re school - *date employee proposed to enroll.) 



Retirement 

N. Has there been any substantial change in employee’s work performance record since submission of last performance rating? 
ffn No □ Yes If “Yes” give current adjective rating and basis for change. 



O. For SA Employees Onlyv^Hove reason(s J ) for resigning been thoroughly discussed witfi employee? Does employee understand 
that favorable consideration may not be given for reinstatement unless reason(s) for resigning were compelling and beyond 
employees control? £□ Yes t O No * ' 

P. Recommendations re reinstatement: Yes (23 No (If No, explain why.) RGtiPGd 



\ 




i 




BE INT ERNATIONAL , INCORPORATED 



P. O. BOX 3364 

STAMFORD, CONNECTICUT 0690J 
TELEPHONE (203) 329-9393 
CABLE: PROBE 



OUTSIDE SOURCE 
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January 3, 1977! £''■ f 



- Mr. Clarence M. Kelley 
^ Director 

FEDERAL BUREAU OF INVESTIGATION 
U.S . Department of -Justice — - — 
Washington, DC 20535 ^ n 



I s^v. $ 

| Si»ec. lav, _ | 

| Tf^phono Em. 
^Dirceior-s S-'y_3 1 



Dear Mr. Kelley: 






!!^ 1 ^!^ ec ^ t f^ very . having Mr . Josep^-Bgggan speak 



at our January 11-12 meeting ^errof iS M * anQfe S Sg Sm^l 

-Coxpflrafeipjr, which will be he IdTn^s'^AngelesT^ ~ — 1 

Ct\ ; 

o^oh?^ e ^ n 2 S are . hel ‘?“'to 'acquaint U.S. companies with the 
problems of terrorism m the United States and abroad, and to 

K S?S COm ? anies can take to protect the lives and 
property of their employees and dependents and customers. ^ 

tfin? e Sf haS spoken Previously at these sessions .'.His nresent- 
thi proven , extremely valuable and reflects admirably on 

the professionalism of the Bureau. * y 

4r 

With best wishes for the New Year. ’ /?*>** 

/ 






'£3E 






i, as 

^ y 



•W 



Sincerely yours , 



BW:eh 
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3-496'<Rev. 4-8-76) "-RETIREMENT INFORMATION ^ 

N a me ! Joseph g. Desgan Date: 1-23. *77 

APPLICATION ' 

SD The “Application for Retirement” will be forwarded by the Bureau to the Civil Service Commission (CSC) for processing. 

DEPOSIT OR REDEPOSIT 

Making either a deposit or redeposit is optional; Such amounts are paid directly by you to CSC; therefore, it is possible that 
you have already made the deposit or redeposit indicated ;below without the Bureau's knowledge, having dealt directly with CSC- 
If so, you may ignore this matter now. If not, after a review of the approximate annuity figures shown below, should you decide to 
make a deposit you should submit a note over your signature to be" attached to your Application for Retirement (Standard Form 2801) 
requesting amount due and you will be given the opportunity to make a lump-sum' payment before completion of retirement ^processing 
by CSC. An applicant for retirement is automatically given an opportunity to make a redeposit at the time the application for re- 
tirement is processed by CSC. CSC desires that an employee not file an Application for Deposit or Redeposit (Standard Form 2803), 
if retirement is contemplated within six months. 
n Not applicable. 

The deposit you may owe is a payment to the retirement fund to cover a period of service during which no retirement deductions 
were withheld from salary. Credit is given for> service not covered by deductions; however, if the deposit is not paid, yM&o 
annuity will be reduced each year by 10% of the amount due as.deposit. The amount you may owe is approximately $ , fOC» . 
I \ The redeposit you may owe is a payment to the retirement fund to cover a period of service for which retirement deductions 
were withheld from your salary but later refunded to you following your separation from civilian employment. No credit is 
allowed in the computation of annuity for the period of, service covered by the refund unless redeposit iaf made. The amount 
you may owe is* approximately $ 

ANNUITY = — — - * " ' ‘ ^ :r— ‘ 



1-21*77 



— ^Am*nuities"ajpjcomputrdl>n fill months of service. The estimated annuity below is based on your, DTI Bureau service, including 

year, -I* months, H da&s of accrued sic k leave, j§£) other civilian Government service and/or fjf) military service 

known to us, totalling years, _JLL_ months, _5JL_^_days. CSC makes the official computations and determines whether 



prior service is creditable, advising you direct" the exact amount of your annuity. The figures below are only estimates, and they 
do not take account of deduction for health insurance coverage. You should receive the first annuity check- about 2 months after 
separating from the Bureau’s rolls. Separation for disability retirement cannot be made final until CSC has Notified FBI of the 
approval of your application. 



TYPES OF ANNUITY 

Married applicants only 

(X) Reduced Type of Annuity with benefit 

to Spouse (See over, next to last fl 

'paragraph. Health Benefits Program) $ ; 

(Sj Annuity Without, Survivor Benefit - — — 

Unmarried applicants only (Including Widowed or Divorced) 

i i Annuity without Survivor Benefit 5 5 — 

f j Reduced Annuity With Benefit to 

Person hewing an Insurable Interest $ — $ — 

f 1 Survivor Annuity (55% "of all or the 

portion of your annuity specified) $___ $ — 



- With 
Deposit 

2005. 



Without 

Deposit 

2000 

'2197 



With 

Redeposit 



Without 

Redeposit 



With Deposit 
& Redeposit 



plus annuity for each eligible child. 

SEPARATION FROM ROLLS JI7 2 -12 -7? 

Since you g£] will cease active duty £3 ceased active duty on = ss — Lf your annuity will commence — ** » ■■■ * ■ - 

immediately 'following the (2) cease active duty date or £3 expiration of sick leave on ■ — . - - 

earned through Item B2 on application changed to (33 should be changed to close of business 

: - — = . If sick leave was or will be used by you , this may change the effective date of your 

retirement and shorten your total Jength of service. 

f — \ If retirement is for disability, separation takes effect after the approval of CSC is received by the Bureau or after the expira- 
tion of any accrued sick, leave, whichever occurs later. Under Internal Revenue Service regulations, some sick pay and 
disability income is not taxable; thus, you may be able to exclude from Federal income tax liability all or a part of the payments 
you receive for sick leave used prior to the date your annuity commenced, as well as for annuity received as a disability 
annuitant. Any such exemption would “terminate when you reach normal retirement age. Thereafter, this annuity would be Federal 
income tax-free until you had drawn as annuity an amount equal to the retirement deductions from your salary while you were 
** working. CSC will advise you of this amount. „ _ 

g*J If retirement is not for disability, the “sick pay” exclusion is not permissible. Once you have received Jn annuity as much as 
was deducted from your salary for retirement purposes, you are subject to Federal Income Tax on the rest. CSC will advise how 
much was deducted. Only if you were incapacitated and were granted extended sick and/or annual leave for sick leave exceeding 
thirty calendar days prior to separation for retirement might you qualify for a “sick pay” exclusion' for the leave period. 
fxl Questions you may have as an annuitant regarding your income tax liability or privileges can be answered by the Internal 

Revenue Service. Internal Revenue Publication. Comprehensive Tax Guide to U.S. Civil Service Retirement Benefits, may be of 
assistance .to you. Note: You are required to file a Federal gift tax return. Form 709, 'if you elect a reduced annuity with benefit 
to surviving spouse. In the usual case it is unlikely any tax will be payable; however, a tax return must" be filed. 
fxl You should send CSC over your signature any change in address, setting out your CSA (retirement) number. 

QTjJF'ollowine vour date, you will receive a lump-sum payment for your accumulated annual leavejh the approximate 

amount of $ . ; If it is necessary for you to use annual leave prior to your cease active duty date, the 

lump-sum payment you receive will, of course, bo.Iess. ' 



2-12-77 




42.000 



FEDERAL EMPLOYEES’ GROUP LIFE INSURANCE 

&) Records show you elected Optional Insurance of $10,000 and have Regular Insurance of $. 

( 1 Records show you declined Optional Insurance but are covered by Regular Insurance of $ _ . 

r~) Records show you waived both Regular andOptional Insurance. 

You may continue your group life insurance coverage following retirement or convert it to an individual life insurance policy without 
being required to undergo a physical examination. Conversion to an individual life insurance policy necessitates paying the usual 
premium for a person, of your age and class of risk. If you decide to convert, the Bureau should be immediately advised. Otherwise, 
SF-56, “Agency Certification of Insurance Status/ will be forwarded to CSC and a copy sent to you. If you elect to continue 
Regular Insurance coverage, such protection will continue premium free until you reach age 65. At that time coverage will be 
reduced 75% (at 2% per month) by the time you reach age 68 years and 2 months. The remaining 25% is also premium free for the 
remainder of life'. Optional Insurance of $ 10,000, : if continued after retirement, will be at full, premium cost until you reach age 65. 
Thereafter, it is cost free for the remainder of life and commencing at;age 65lft will be reduced 75% at the same rate as Regular 
Insurance. The premium cost of Optional Insurance varies as to age beginning at $1.73 monthly for persons under age 35 
and ranging to $30.33 monthly for persons age 60 or; over. Optional Insurance may be continued after retirement if you con- 
tinue to pay for.it until age 65 provided you keep Regular Insurance. To retain the Optional Insurance requires no action, 

CSC' will deduct the cost from your annuity. You must have had Optional Insurance for air of your service during which it was 
available (first offered in (1968) or for 12 years immediately before your retirement. Optional Insurance may be converted to 
an individual policy if you are not eligible to continue it or, if you do not wish Optional Insurance to be continued, you may 
waive coverage at any time by notifying CSC and still keep your Regular Insurance. Following retirement, double indemnity 
benefits concerning accidental death and dismemberment no longer exist for either Regular or Optional Insurance. 

[ — j You elected Optional Insurance on . If you desire to convert the Optional Insurance, submit in duplicate a signed 

statement that you want to convert the Optional Insurance to an individual policy and wish to be informed how to do it. 

Note: If, the annuity of an insured retired employee is terminated under any applicable law or regulation, his regular and/or optional 
life insurance coverage stops on the date of such termination,, with no conversion rights thereafter. 

DESIGNATION OF BENEFICIARY, STANDARD FORM 54, FEDERAL EMPLOYEES' GROUP LIFE INSURANCE FILED: 

fir) No. Beneficiary will be in order of precedence used by U.S. Government, i.e., (1) widow or widower, (2) children, (3) parents, etc. 

1 | Yes; beneficiary designated as , , ; . ; ; - r 

This designation is being forwarded to CSC and it wilLremain valid unless 
changed or canceled. Contact CSC for any change desired following, retirement. 

FEDERAL EMPLOYEES HEALTH BENEFITS PROGRAM' 

B Records show you elected not to enroll. 

Records show you enrolled in the following plan: 

m Government-wide Service Benefit Plan (Blue Cross - Blue Shield) 

i — \ Government-wide Indemnity Benefit Plan (Aetna Life, Insurance Company) 

C~l Comprehensive Medical Plan “ 



| I Special Agents Mutual Benefit Association (SAMBA) (See information below on SAMBA Life Insurance) 

Unless you cancel your present health benefits enrollment, you will remain under your health benefits plan after retirement; and your 
enrollment will be transferred to CSC. The cost of vour share of the olan will be deducted from your annuity by CSC. 

Enrollment of an employee who dies ,yvhile he ,is enrolled/for self and family” continues for his family if at least one family member 
is entitled to an annuity as the survivor. If the' survivor annuitant is the' only eligible family member, the retirement system will 
automatically change the enrollment to “self only.” 

The original of SF 2810, “Notice of Change in Health Benefits Enrollment,” will be forwarded to you by the .Bureau at a later date. 

SAMBA LIFE INSURANCE- The life insurance you carry under SAMBA on yourself and dependents will continue in force until 1-10 
or 7-10 coinciding with or next following the date of your retirement providing you pay the premium semi-annually: However, if 
premium for this coverage is withheld by payroll allotment, the life insurance ceases as of the date your separation for retirement 
becomes effective, with a 31-day grace period. If you desire-to continue the protection beyond this time, you may do so w *^2 u ^, a , 
physical examination on you, your spouse, and children under age 21. You may elect to continue to age 70 t at group rates 50% of the 
life insurance on you, , your, spouse, and children as follows: 



Your 

Pre-retirement 

Amount 

$ 3,000 

8.500 

9.500 

12,000 

15.000 

19.000 
24,500 

29.000 

39.000 

45.000 



Amount^ Continued 
at Retirement 



$ 



1.500 
4,250 
4,750 
6,000 

7.500 

9.500 
12,250 

14.500 

19.500 

22.500 



Semi-Annual 
Cost , 

$ 3.25 
12.25 

15.00 

20.00 

25.75 

33.50 

48.00 

58.50 

75.00 

87.50 



Spouse" and Children 
Pre-retirement Amount Continued 



Amount 



at Retirement 



Semi-Annual 

Cost 



Spou se 

$ 2,500 
5,500 
11,000 
13,000 



Child 


Spouse 


1 Child 













$1,000 


$1,250 


NONE. 


$ 2.25 


4,500 


2,500 


2,000 


8.00 


4,500 


5,000 


2,000 


16.00 


NONE 


6,000 


NONE 


20.00 



If you desire to convert 50% of your present life insurance, write within 31 days before your coverage terminates to SAMBA, Suite 750, 
1325 G Street, Northwest, Washington, D. C. 20005. You may continue this coverage until January 10 or July 10 which coincides with 
or next follows your attainment of age 70. You will be billed on a semi-annually basis on January 10th and July 10th. At age 70, this 
coverage will terminate and you may then convert the amount of life insurance carried with SAMBA on you and your spouse to a regular 
policy with Thb Prudential Insurance Company of America. 

At retirement the 50% of SAMBA Life Insurance that cannot be continued with SAMBA may be converted to a regular policy with 
Prudential on you and your spouse, but noton the children. The premium \yill be, the same as if you and your spouse applied for an 
individual policy at that time. You may make the necessary conversion arrangement through the nearest Prudential Office. 

SPECIAL ACCIDENT AND TRAVEL INSURANCE (SATI) 

If you are a member of SATI upon retirement, you cannot continue the Long Term Disability (In-Hospital Income, Salary Continuation 
and Pension'Supplement). You may continue the Accidental Death, Dismemberment and Permanent Total Disability, and the Accident 
Indemnification at the same rates and amounts Co age 65. You may also continue the coverage on your spouse to age 65 and your 
dependent children from age 1 to 19 (or 23 if full-time student.) Upon retirement your premium cannot be withheld by payroll allot- 
ment. You should contact Wright & Company who in turn will issue a monthly premium payment book. Upon attainment of age 65 
you may only continue the Accidental Death and Dismemberment but not the Permanent Total Disability portion to a maximum of 
$25 000 on you and your spouse to age 75. The cost will be 19$ per month per thousand. Upon the death of an insured employee, 
the insured spouse and dependent children may continue their insurance until age 65 or age 18*. The Accident Indemnification can- 
not be continued after age 65. If you retire due to disability and belong to SATI, you should contact Wnght and Company, Suite 
1222, 1001 Connecticut Avenue, N. W., Washington, D. C. 20036. 

ENCLOSURE 

( — 1 Standard Form 2801, “Application for Retirement” 

PH Standard Form 8, “Notice to Federal Employee About Unemployment Compensation 
pel pamphlet, “Your Retirement System.” 

£□ Standard Form 2801-B, “Physician’ s/^ment,” for disability retirement. 

- vj 



P 







\ ADDITIONAL INFORMATION 

V IN SUPPORT OF APPLICATION FOR CIVIL SERVICE RETIREMENT 

* (To bo comp/efed by agency employing office and attached to employee's application for retirement) 



GENERAL INSTRUCTION: Consult PPM Supplement 831-1, Retirement, for complete information on Civil Service Retirement. 

SPECIFIC INSTRUCTION: Complete both sides of this form and attach to employee's application for retirement, SF-2801. If additional space 
is needed, use official agency letterhead stationery. Authorized personnel official must certify as shown in Part G on other side of this form. 



A. IDENTIFICATION OF APPLICANT 



1. NAME OF APPLICANT.ttaaf, First , Middle) t. V ’ ’ 

DEEGAN, JOSEPH GEORGE 


2. DATE OF BIRTH (Mgnth,Day,Year) 

2-10-25 


3, SOCIAL SECURITY ACCOUNT 
i . NUMBER 

090,12^131 


1— — — 


B. INFORMATION CONCERNING ADDITIONAL CREDITABLE CIVILIAN SERVICE, IF ANY 





1. SERVICE COMPUTATION DATE 
(Month) (Day) (Year) 



4-17-46 



2. REVIEW PERSONNEL POLDER. DOES APPLICANT HAVE CREDITABLE CIVILIAN SERVICE NOT COVERED BY 
CIVIL SERVICE RETIREMENT CONTRIBUTIONS (Including Federal service covered by social security or 
another retirement system for Federal or District of Columbia employees )? ’ 

YES □ NO 



3. IF ANSWER IN ITEM 2 IS YgS, COMPLETE SCHEDULE BELOW TO SHOW SERVICE VERIFIED BY OFFICIAL DOCUMENTS IN PERSONNEL FOLDER. 

INCLUDING THE EFFECTIVE DATE AND RATE OF EACH PAY i CHANGE._UNDER_lREMARKS:’ SHOW_ANY_BERIOD OF_LEAVE.WITHOUT-PAY, TIME— 
— -ACTUALLY WORKED IF EMPLOYMENTWAS INTERMITTENT, OR'TOUR OF DUTY IF EMPLOYMENT WAS PART TIME WITH A REGULAR TOUR OF 
DUTY. 



IMPOKTANTa SF 144, Statement of Prior Federal Civilian or Military Service, dr comparable document containing applicant's unverified allegation of prior civilian service 
I* acceptable for retirement purposes. If employee claims civilian service NOT verified by official personnel documents, do not delay submission of application for 

retirement. Instead, have applicant attach a signed statement to his application, giving dates of claimed service, position titles, location of employment, and agency 
name including bureau and division, ’ 



EFFECTIVE 

DATE* 



RETIREMENT SYSTEM 
t Uf any) 




sent to CSC 4-15-71- 
-468) 

(Retirement 
deductions began) 



C. INFORMATION CONCERNING CREDITABLE MILITARY SERVICE (IF claimed by applicant) 



1., IF APPLICANT CLAIMS RETIREMENT CREDIT FOR MILITARY SERVICE. IS 

CERTIFICATE ATTACHED TO NOTE: A military discharge certificate submitted with application for 
ArrLK/ATION rOn RETIREMENT? retirement is acceptable only if it shows specific dates of active service 

and character of discharge. 

. dyes (X) NO 



2 - IF LA£f,H9£NT ' HAS NOT ATTACHED AN ACCEPTABLE COPY OF OFFICIAL MILITARY DISCHARGE CERTIFICATE. BUT EXACT DATES OF ACTIVE, 
cSq 9/^lk^ BEEN VERIFIED IN PERSONNEL FOLDER (By prior comparison with official military discharge certificate) 

k2Snl.Tl^lf,2IfX R Ji^L9.^9I!JSl PURPOSESl COMPLETE schedule below, do not delay submission of application for 

RETIREMENT TO VERIFY SERVICE IF UNVERIFIED. IF SERVICE NOT VERIFIED IN PERSONNEL FOLDER. SO STATE BELOW. 



IMPMTAMT: SF 144, Statement of Prior Federal Civilian or Military Service, or comparable document containing applicant’s unverified allegation of military service, la 
not acceptable for retirement purposes. ' 




BRANCH 



►CHARACTER OF DISCHARGE 



TIME LOST. IF ANY 



U. S. Marine Honorable 
Corps 

FIED MILITARY SERVICE 
SHIFTED MILITARY SERVICE 



None 

2-9-27 

0 - 0-0 



3. IS APPLICANT IN RECEIPT OF MILITARY RETIRED PAY? 



□ Yes. Attach a copy of applicant's military retired pay order, if available 

® No - C 



CSC 1084 
•May 1971 



4. IF YES. HAS APPLICANT WAIVED MILITARY RETIRED PAY TO CREDIT 
MILITARY’ SERVICE FOR CIVIL SERVICE RETIREMENT? (See FPM 
Supplement SSI - 1 , Retirement , Subekapter SS-5f.) 

es. Attach copy of military finance center letter to employee accepting 
waiver, if available. _ 



idSM 



(Include* cases where waiver unneeettaru ) 



ALSO COMPLETE ANOCOTOT OTHER SIDE OF THIS FORM 





















TYPE OF IMMEDIATE RETIREMENT 






• Enter date that notice of mandatory separation was given to employee - 



2. G3 OPTIONAL • If retirement Is under special provision for law enforcement, employees, attach agency head's recommendation. 

* Voluntary) ” \r 



3. Q 1 INUED • Attach certified summary of $vents leading to separation and copies of all relevant documents exchanged with employee. 



• Prepare two copies of SF 2801-C, transmittal of medical documents, according to instructions on SF 2801-C. 

4 D DISABILITY * Attach Duplicate copy of SF 2801-C to this form for submission with application for retirement, SF 2801. 

• Send Original copy of -SF 2801-C with medical documents to civil service commission jofrfce having medical jurisdiction over disability 
retirement from the applicant's place of employment.. 



E. FEDERAL EMPLOYEES GROUP LIFE INSURANCE AND HEALTH BENEFITS STATUS _ 



1. IS APPLICANT ELIGIBLE TO CONTINUE GROUP LIFE INSURANCE COVERAGE DURING RETIREMENT? (See Federal Personnel Manuat supplement 
870-1, Life Insurance , subchapter S6, for detailed instructions ) 



s YES. Enter following information below: 

□ Eligible to continue regular insurance only. 

® Eligible to continue regular plus optional insurance; continuous 
optional insurance coverage since: 

2-14-68 

(Insert date of most recent SF 176, Election, Declination} or Waiver of 
life insurance coverage) 



[I NO. , Give reason below: 

□ Less than 12 years service for life insurance purposes and retire- 
ment not for disability. 

[~| Waived all life insurance coverage. 

[""1 Not eligible for life insurance. 

I | Other {specify) 



2. IS APPLICANT ELIGIBLE TO CONTINUE FEDERAL EMPLOYEES HEALTH BENEFITS ENROLLMENT D U R I N G R ETI R E MENT? (See Federal Personnel 
Manual supplement 890-1, health benefits, subchapter Si A, for detailed instructions) 

(jg YES. Enter following information: Q NO. Give reason below: 

. , , , _ j — | Less than 12 years service for health benefits purposes and retire- 

AAO. LJ ment not for disability. 



□ Not enrolled since first opportunity or for 6 years of service immedi- 
ately before retirement, whichever is less. 



Enrollment Code Number r— i Not enrolled since first opportunity or for 6 years of service immedi- 

32056 17 ^ — * ately before retirement, whichever is less. 

Carrier Control Number — □ Not enrolled for health benefits. □ Other ( specify ) 



3. DOCUMENTATION: If employee is eligible to continue life insurance coverage and/or health benefits enrollment during retirement, determine which of the two pro- 
cedures below willlbe followed in submitting SF 2801, Application for Retirement. After life insurance and/or health benefits actions have been taken, check ap- 
propriate box(es) below. 



" PROCEDURE 1: AGE, OPTIONAL, OR DISCONTINUED SERVICE RE- PROCEDURE 2: DISABILITY RETIREMENT OR LAW ENFORCEMENT 

; - TIREMENT EMPLOYEE 



PROCEDURE 1: AGE, OPTIONAL, OR DISCONTINUED SERVICE RE- 
TIREMENT 

SF 2801 (Application for Retirement) and SF 2806 ( Individual Retirement 
Record) will be submitted after separation for retirement. 



SF 2801 (Application for Retirement) and SF 2806 ( Preliminary Retirement 
Record) will be submitted for approval before separation for retirement. 



LIFE INSURANCE DOCUMENTATION 

| | Applicant eligible for continued life insurance coverage . 

Upon separation attach original copy of SF 56 (Agency Certification of 
Insurance Status) 

NOTE: Carefully observe instructions on SF 56 for attaching SF 54, Des- 
ignation of Beneficiary if current SF 54 is on file in personnel 
folder. 

HEALTH BENEFITS DOCUMENTATION 

FI Applicant eligible for continued health benefits enrollment. 

Upon separation attach personnel folder copy of SF 2810 ^Transferring 
enrollment to Civil Service Retirement System) and all personnel folder 
copies of SF 2809 and SF 2810 together with any medical certificates. 



F. INSTRUCTIONS TO AGENCY PAYROLL OFFICE 



LIFE INSURANCE DOCUMENTATION 

Q Applicant eligible for continued life insurance coverage. 

Establish follow up to assure that original copy of SF 56 ( Agency Certifica- 
tion of Insurance Status) and any current SF 54 (Designation of Beneficiary) 
will be attached to final SF 2806 (Individual Retirement Record) when 
submitted after separation for retirement. 



HEALTH BENEFITS DOCUMENTATION 

fjg] Applicant eligible for continued health benefits enrollment . 

Establish follow-up to assure that personnel folder copy of SF 2810 (Trans- 
ferring enrollment to Civil Service Retirement System) and all personnel 
folder copies of SF 2809 and SF 2810 together with any medical certificates 
are attached to final SF 2806, when submitted after separation for retire- 
ment. 



G. AGENCY EMPLOYING OFFICE CERTIFICATION 



l I certify that the information contained on this form accurately reflects official* 

1. Verify that life insurarice^andahealthth.e^efi^status^asi,, u .^nnel moki, in the cu»tody of thi* agency. .... 

— -*shown on this form arelconsistentiwith payroll records^totl u 'qf AUTHORIZED AGENCY PERSONNElI~OFFICi A L~ J "° — 

2. Be sure to post unused sick leave and confirmed paj^ status 

remarks on certified SF 2806, Individual Retirement Record. - T m c 1 I nATP 



3. Submit SF 2801, Application for Retirement, together with 
certified SF 2806, Individual Retirement Record, and re- 
quired attachments, to the U.S. Civil Service Commission, 
Bureau of Retirement, Insurance, and Occupational Health, 
Washington, D.C. 20415, within time limits prescribed in 
FPM Supplement 831-1, Subchapter S22. 



OFFICIAL TITLE DATE 

Personnel Officer I 1-21-77 

AGENCY NAME AND ADDRESS. INCLUDING ZIP CODE, AND TELE- 
PHONE NUMBER. INCLUDING AREA CODE 

FBI (202)324-4981 

10th St. & Penna. Ave._, N. W. 

Washington, n - T . 2n&5, . CP0 




Q 






January 14, 1977 



Mr. Clarence. M. Kelley 
Director 

Federal Bureau of investigation 
Washington, D. C. 




Dear Mr,, kelTey.f 



I hereby respectfully submit my request 
for retirement, effective February 11, 1977. 

As you know, it is a very difficult, 
decision to make after so many, many years of 
Bureau service. I have been offered an employment 
opportunity in private industry- and I feel that; 
at this stage of my life it; will be more beneficial 
to my family if I change employment. 

* , . jfr 

I will be working^as a security Specialist 
for the Baltimore Gas. and iElec tr ic Company , 
Baltimore, Maryland, and naturally, ^ff there is 
anything i can do. to, ass/ist,. the Bureau'/ . I .will be 
more than happy *to ' do so . , * 






r .would : appreciate being *p l’aced on ..the 
mailing list^ for the- • , ' , investl'gat'^i?,\ The Law ^Enforce- 
ment ^Bulletin, and any ^other Bureau- publications 
that are available to; Retired Agent Employees. 

m-i _ 

My mailing, address will4 1 b^^Q|‘^i^^^ 
Lane, Falls Churchy Virginia 22046. * g F£B 9' 1977 



Sincerely, 



£UJ|- ojA 

a) jg-: -t At 




3 




MAILED Z 



1 



ob 



January 21, 1977 



* PERSONAL 

„t, 

| *\ ¥336 £ c, 3t^ $ c ™ 

Mr. Joseph G.foeegan ^ l <-nl <svv/«W + 1 / iO £GMSi SMC-e P-A^? 

Federal Bureau ofihvestigatioir , , , 7 

Washington, D,. C.. Cyo* , S*A</T~' 

fca/vfrcfi-O* 1 * 

Dear Mr. Deegan: /-Ok I /£ j v A t 

$*G 

I have your letter of January 14, 1977, submittiifgJ 
your application for retirement, and am sorry to see you leave. 




You have served the FBI with distinction, and the 
Bureau has benefited most substantially from the dedicated and 
effective . manner in- which. you. have performed your assignments.. 
The fine record you have established is one of which you can indeed 
be proud, and I want to take this opportunity to express my gratitude 
for your assistance 

Ih will be a pleasure to place you? name on our 
mailing list to receive "The Investigator" and the Law Enforcement 
Bulletin as you requested. Thank you for yotir offer to be of 
further assistance, and I hope that the future will be a. time of 
great happiness for Mrs. Deegan and you, fulfilling all of your 
expectat ions;- D . ^ 

| | 1 l» (s W 

i Sincerely yours, * 



w^r 

A» 0 tDi L._ 1 I ■ ' ' * I 

Clarence M.- Kelley / (g) 

Adm. S«fv, ^JNJG/mbe (8) Director / 

Hn'.t p«!rZl - Mr. Gallagher (Personal Attention) Enclosure There is attached a copy of 

Gen. Inv. ^ i.»vi Q _‘/l QR f f Av>. tmi i v* i nf A T-wi n f J An Q A Han m n mi 1 1 infflmriomQ(i.in fha > Dai-0Ai 



e Noted. 



[si ^ oAfLu^> 



A 
\- ^ 



Clarence M. Kelley 
Director 



"• ,nv --;- 4 ^o r m 3-496 Jfor-your information. SA Deegan will be interyiewednn the Personne 



inaction _Section and provided with pertinent retirement information; 

Swh f JWO* ' ' X V. B&O 

ZZ&J. - Data Processing Section (Sent Direct) ^ /ApH Uyw/Pf 
n n'?.f:- E . v<,l "T - Mrs. Collins/(Last physical on 8-27-76) q * /l\Y^ , 

X.dnv .^4 - Mr. Monroer -- SA Deegan’s cease active duty date is f 2,-\L l l -77 . EOD 1-29-51, 7 . 

Forwarding address: 7403 Fairwood Lanej palls Church, Virginia 22046. I 
MAIL room dij teletype unit (=□ " gee NOTE Page 2 / 



/rp 







Mr. Joseph-G. D.eegan 
(Continued) * 




NOTE : SA Deegan is qualified by age arid service for, .retirement 
under liberalized provisions of the Civil-, Se rvice Retirement Act. ~ 
He is assigned- as a Supervisory Special Agent, General Irivestigative 
'Pivi'sipnV -iri-GSrl6^ .$39^00\|%r;anhum. " . - 





EQD 1/29/51 




(1) Hov; many cases have you presented to the USA ? 2 

(2) Have you filed a complaint before a USC ? Y&& 

(3) Have you testified in moot court ? Yes 

(10 Have you testified at a USC*s hearing ? No 

(5) Have~you“ testified' before"^ Federal Grand Jury ? No 

(6) Have you testified in a U. S* District Court? No 

(7) Do you use the touch system in typing your rough drafts ? Learning 

(8) Approximately hov/ many times have you dictated to a stenographer? 

(9) Have you participated in the apprehension of a fugitive? ' 



(1G) List the classification of -the various types cases you have handled, ' 

25, 26, 88, 91 $ 116 , 6 7 , 66, 

FROM FIELD 

(11) How many sources of information have you developed? Noneoc^-xTTv-rmV ^ ^ 

(12) How many potential confidential informants have you ^iveikiOS ? RECORDED 

(13) Have you developed any confidential informants (ND or G)? No^ 

(1^) How many plant informants have you developed? % 0 ne 

(1E>) Hot/ many American Legion contacts have you made? 56 



(16) Have you helped prepare an apprehension teletype to Bureau and notifications 



to auxiliary offices ? Yes , 

(17) Have you helped prepare a press release ? Yes 

X 

(18) Have you placed a fugitive in the County Jail after apprehension ? Yes 

(19) Approximately hov/ many signed statements, have you taken? 4 

(20) Have you filled out interview logs? yes 



(21) A# Have you obtained evidence? No 

B, Then handled the submission, recor dingy and filing of this evidence 



•at the office.?' 



(22) Have you handled credit and criminal checks ?_ 

2 $ jq 7q 



Yes 








OPTIONAL FORM NO. 10 

MAY 1942 EDITION 

OJA fPMJt (41 CIM 101-11.4 



Q, 

Memorandum, 



UNITED STATES GOVERNMENT 






TO 



FROM 



subject: 



Mr. R. J. Gallagher 



date: 



2/8/77 






ASSOC. Dir 

Dep. AD Adm. 
Dep. AD 1nv,_ 
Asst. Dir.! 

Adm. Serv.__ 
Ext. Affairs.. 
Fin. & Pers., 
Gen, lnv._ 
Ident, 



J.G. Deeg 



RETIREMENT OF SECTION CHIEF JOSEPH G. 
DOMESTIC SECURITY SECTION 
GENERAL INVESTIGATIVE DIVISION 



This is to advise that I am changing my ^.retirement 
date from February -11 to February 25, 1977, in order to 
obtain some of the benefits proposed under the forthcoming 
pay legislation f or 'certain Government employees. 




and 24.. 



ACTION: 



I intend to take annual leave on February 22, 23 



if approved^ this memorandum should be furnished 
to Finance and personnel Division; A ttention; Mrs. Foley, 
for appropriate handling. 



<57- 




^Searched 



<r „ Numbered , — 

5 FEB 14 1977 /jj 



TDP (4 

1 - Findrfcja and personnel Division (Attn; 
1 - M^.* Gallagher 
1 - Mr. Deegan 



Mrs. Foley) 



approved; 






Director. 

\scoc. Dir 

)cp. AD Adm.. 
)op. AD Inv.... 



Adm. Scrv - Coun...... 

Ext. Affairs.. , — Plr ‘ ni & lns P- 

Fin. & ? ot \- « RCC ‘ ‘ V;2t 

Gen. lr.v.. S,&T. Sorv.. 

Id-'nt. .IZ.!. So2C - lnv -"- 

lntcll.3... I raining 




/)/{ , , 



g FEB 1 6-1977 h 

1 Buy US. Savings Bonds Regularly oh the Payroll Savings Plan 




FBI/OOJ 














0 EMPLOYEE' SERVICE STATEMENT * 0N 

^ (See information on Reverse) 



1. NAME (CAPS) LAST-FIRST-MIDOLE 




/ MFt.-MISS-MRS. 



-AN, JOSEPH GEORGE 



2. BIRTH DATE' 
(Mo.iDay.yy.) 



5 * 10-25 



3. SOCIAL SECURITY NO. 



090-12-2131, 



4. STATEMENT NO. 



• — " v / 


““ 










L. 




\ SERVICE 

i SUMMARY 

V 


FROM 




TO 




SERVICE 


V 

L 


CIVIL SERVICE 
RETIREMENT; 
DEDUCTIONS 
YES NO 


- 


IF "NO" NAME 
OTHER RETIRE- 
MENT SYSTEM 


MO. 


DAY 


YR. 




MO. 


DAY 


YR. 


YRS. 


MOS. 


DAYS 


1 A. ’ 

? PREVIOUS 

' CIVILIAN SERVICE 

A 






"SSEy- 

Wi 

x 0> > *. 




y< >'*■ 


■ . 


' .* ! iv. 


1. 


11 


is 


7', 

* ■ Xs*- 


' ' s * . * 


a SERVICE PERFORMED*— 

A i IN THIS AGENCY 

H * 




29 . 


51, 






ii 


77 


-- 


26 ; 


6' 


13 


— — • 

t 


t 




i^c; 

: MILITARY SERVICE 


4 f 


5 


44 




2 


i 


47 


2 


9 


27 * 


o ^ 

.‘7; ' ' * * . ’ * . ' 


^ : 7^ T s V v ' V ” 

- * / . . v * o . - . * ( 


i o. * w 

'■ ACCUMULATE ALL SERVICE AND ENTER TOTAL SERVICE HERE cg> 




30, 


9 


25 




V - . V z\ , *. 

is 

>•**!. * . ■ % 




* * * ; 
. 4 



; 6. COMPLETE THIS ITEM ONLY FOR EMPLOYEES SEPARATING. FROM POSITIONS, SUBJECT TO iTHE CIVIL SERVICE RETIREMENT 
v : * /SYSTEM - YOUR RETIREMENT BENEFIT. BASED ON THE ABOVE SEPARATION. IS INDICATED BELOW: 



9 

i 



K : J 

I I NONE - TRANSFER TO ANOTHER POSITION SUBJECT TO CSC RETIREMENT 
I I DEFERRED ANNUITY AT AGE 62 OR LUMP SUM REFUND’ 



J. LUMP ‘SUM REFUND ONLY 
£.1 IMMEDIATE ANNUITY 



> t 7. REMARKS CONCERNING SERVICE ENTRIES ABOVE: 



8. /SIGNATURE OF EMPLOYEE 


DATE ' ' 

)~0S~77 


11/ AGENCY NAME. INCLUDING BUREAU AND DIVISION. AND" 
.ADDRESS 


9. ^J^T^JV^^^GENCY OJ^FJCfAl^^^ 


DATE 

1-19-77 

* 


I>yERAL BUREAU OP INVESTIGATION 
ROD’S 

J. EAZ 4 BUILDUP) 


10. TITLE.OF*AGENCY'OFRCIAC~«. ^TST\t?T> 

R7-NOT RFCOBDED 

P PersonneisOIfljceil 977 


f 


10th SV*E:T& JEKNSilifASIA AVE . N. W. 
WASHINGTON. D. C. 20535 



•4 

r 




;/ Personnel Folder Copy — Completion Instructions on Reverse 



STANDARO/KWIfl 2815 
MARCH 1974 
FPM SUPPLEMENT 
831-1 




INSTRUCTIONS FOR EMPLOYING OFFICES 



Complete this form upon separation (arid conversion to or from an appointment under the Civil Service Retirement System) 
to provide a cumulative record of creditable service for Civil Service retirement. 



Items 1-3 Must agree with SF-50. 

Item 4 Number statements fn consecutive order. 

Item 5 Use FPM Supp. 83 1-1, Retirement, S-3, Creditable Service, to determine the length and creditability of periods 
of service. All entries are to reflect verified service documented in the employee’s Official Personnel Folder 
(OPF). If the previous civilian service or militaiy service sections do not apply to the employee, enter “none”; 
do not leave blank. 



Item 6 



Complete only for separations and conversions from positions subject to Civil Service retirement deductions, 
checking the appropriate box as follows: (Only one box is to be checked ) K 

None— Check if the employee transfers to another position subject to the Civil Service Retirement System. 
ReTond Only— Check if the employee fails to meet either of the two general requirements for retirement upon 
separation: (A) 5 years total civilian service and 
(B) at least one year of service subject to the 
Civil Service Retirement System in the two year 
period preceding the separation (“one of two” ' 
rule) 

Deferred Annuity or Refund — Check if the 
employee, at separation, meets both of the 
genera] requirements for retirement but does not 
meet any of the sets of conditions for immediate 
annuity opposite. 

Immediate Annuity — Check if, at separation, 
the employee meets both of the general require- 
ments and any of the sets of conditions for 
immediate annuity shown opposite. 



Minimum 

Age 


Minimum 

Service 

(Years) 


— — __Special Requirements 


62 X 


5 


None 


60 


20 


None 


55 


30 


None 


Any 

age 


25 \ 


Separation must be involuntary with- 
out cause or during a major reduction 
in force as determined by the Civil 
Service Commission. 


50 


20 y 


Any 

age 


5 


Total disability; “one of two” 
rule, above, does not apply. 



Item 7 Explain any difference between the'amount of creditable service entered for a period of service and the calendar 
time represented by the “From” and “To” dates entered for the same period, i.e. Excess LWOP, Intermittent 
Service, or “Time Lost” during military service. Also use this section to clarify any other entries on the form. 
For example, if the employee had two periods of military service enter “See Remarks” and the amount of total 
military service in Section 5C and enter the dates of military service under Remarks^ 

Item 8 The employee is to review and sign the forms during the exit interview or at some other convenient time prior 
to actual separation. If the employee’s signature is not obtained before actual separation, the employee and OPF 
copies of the form are to be forwarded to the employee for signature. The control copy is to be filed on the 
right-hand side of the employee’s OPF. The material sent to the employee is to include a letter of transmittal 
which instructs the employee to sign and return the OPF copy and a franked envelope .with the agency’s return 
address. If the employee fails to return the OPF copy, the control copy will be retained in the personnel folder, 
If the OPF copy is returned or if the employee’s signature is obtained before separation, the control copy may 
be discarded. 



Items 9-11 




The completed forms are to be signed by an authorized’agency personnel official, including title, agency name, 
bureau, division, and mailing address. 

A current copy of this form is to be filed on the right-hand side of the employee’s Official Personnel Folder 
whenever the folder is transferred between agencies or from an agency to the Federal Records Center, regardless 
of nature of agency, type of appointment, or reason for separation. 




o 



P 




r 



FD-281H (11-29-76) 



^ 1^ 



V 



k 




V' 




'RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



Date 




I certify that I have □ received Q returned the following Government property for official use: 



TEMPORARY FBI IDENTIFICATION CARD # 5 k 










(tEW 




Reojon for Returning: [] Absence for Maternity Reasons Q Military Leave ,Q Resignation Q Retiring 



1 




READ 



The Government property which you hereby acknowledge 
is charged to you and you are responsible tor taking care 
of it and returning it when its use has been completed. 






FIELD AREARMS TRAINING 



SPECIAL AGENT 



OFFICE 




FD-40 

3 - 25-47 



<YR. HS PPC SG .30 MG 







2iT QUALI- 

AM fied 





u 


K 


i. 






u: 


■n 







So . 




7 / 70 









7Z 






iWv^SEF5^| 



nr YQRZ NW^ 



'9o 7/ 









dmn svi?i 



)T JUmOED 

































































































EMPLOYEE SERVICE STATEMENT 

(See information ton reverse) 



1. NAME (CAPS) LAST-FIRST-MIDOLE 



/Qegan, 



fMR>MISS-MRS. 2. BIRTH DATE 
(A 1o.,Day,Yr r ) 



3. SOCIAL SECURITY NO- 4. STATEMENT NO-' 



JOSEPH GEORGE 



2-16-25 



090-12-2X31 



SERVICE 

SUMMARY 



PREVIOUS 
CIVILIAN SERVICE. 



SERVICE PERFORMED 
IN THIS AGENCY. — 



MILITARY SERVICE 



MO. DAY YR. 






H 








MO. DAY YR. 






2 27 • 77 




YRS. MOS. DAYS 



■ 




11 15* 







2 9 27 



ACCUMULATE ALL SERVICE'ANO ENTER TOTAL' SERVICE HERE 






10 11 



CIVIL SERVICE 
RETIREMENT 
DEDUCTIONS 
YES NO 




6. COMPLETE THIS ITEM ONLY FOR EMPLOYEES, SEPARATING FROM POSITIONS, SUBJECT TO, THE CIVIL SERVICE* RETIREMENT 
SYSTEM - YOUR RETIREMENT BENEFIT. BASED ON THE ABOVE SEPARATION. IS INDICATED BELOW: 



IF “NO" NAME 
OTHER RETIRE- 
MENT SYSTEM 




I I NONE - TRANSFER TO ANOTHER POSITION SUBJECT TO CSC RETIREMENT 
n DEFERRED ANNUITY AT AGE 62 OR LUMP SUM REFUND. 



□ LUMP SUM REFUND ONLY 



IMMEDIATE ANNUITY 



L 7. REMARKS CONCERNING SERVICE ENTRIES ABOVE: 



CORRECTION 

♦SF-2803 sent to CSC 4-15-71 - CSD 607 468. 




10. TITLE OF AGENCY40FFICIAL 



Personnel Officer 



DATE ' 11. AGENCY NAME. INCLUDING BUREAU AND DIVISION. AND 

ADDRESS 



8-2-77 



FEDERAL BUREAU OF INVESTIGATION 
ROOM 6065 

J. EDGAR HOOVER BUILDING 
lOth STREET & PENNSYLVANIA AVE , 
WASHINGTON; D. C. 20535 






7-NOT Folder Copy — Completion Instruction? on Reverse 

£ MAr 1Q77 - 



STANDARD FORM 2S15 
MARCH 1974 j 
^M.SUPPLEMENJu^ 
831-1 














































ik 




DEC £1197? 



WSSBSQSli 



December 22* 1978 



MR.. JOSEPH GEORGE !GAN 




, \ ^ T ' 

. * The following pertains: Co the; forraereraployraent in the. 

Federal Bureau, of Investigation of captioned' individual 

'Date of entry on duty: January 29/ 1951 

__ ‘'" s 

EOD title, .grade 

and salary: .Special Agent, Grade i!S 10, 

$5000 per ahnttm 

Duties performed .as 'Special Agent 
- following period of training,: Investigative and. , 

8up.eryispiy, duties 

Date, of separation:. February 27, 1977 * 

% V ’ . 

-- * Reason fot leaving: Retired . , ■* ’ = 

' * ' ^ 

■ Title, salary and grade, at. , ’ . " 

' ’tine of separation: Supervisory Special Agent, 

/ $43,592 per annum in , 

' ■ . Grade GS *6 

■'H 

' . His services were,. satisfactory and nothing was known which 

would reflect unfavorably on his character or integrity during the 
period, of’ his .employment with this Bureau. 



Memorandum pre 
CSC- (NRG) 





fed for the Name Check Section 1 for -transmittal to 



R. Jbnns(L 
*( 5 ) 67-455043 

% 



i 



* Dep, AD Acini 
Dep, AD Inv, 

Asst. Dir.* 

A dm. Serys.,*, 

Cnm, |nv. 

Went, 

‘ Inlell^ 

Lotofbtory 
Legol Covs 

PIcn. A fhsV. 

Rec. MgnJ.fi 
Tech. $ei- 

Training! r _ ^ __ _ _ ^ 

Pytlic Aff 4 OlL^. Ldant ifi<? atTon, Pi vision — are necess ary for positive check. 
Telephone Km; 







commendations nor conclusions of the FBI. It is the property of the FBI, 
it matits contents are not to be, distributed outside, your agency i This , reply 
estigatwe file s T . To check arrest records, request must be submitted to FBI 



Director's $ec*y .. 



.MAIL ROOM □ 



FBl/DOJ* 




A -22b Rev. (1 1-17-59) ’ 

- •* 



Subj: 



*' ‘^te-SEARQU-SLIP 

r'M . '^Z 7> L>*i 



bh> 



ate 






Searcher 
JnI umbers 



FILE NUMBER 




SERIAL 
~7~ — 



nc 







n u i 








VrAMDAftO r«RM 85 

1966 ^ 

i> S Ctvu^ 5* k rf* Cl ^COMMISmON 
f P M COPTER /36 







IMPORTANT^. 

PrJtn't s t t*tr f ,.M / U Hlf'* » 

r -***phttnv i l “' hn*\ nuvth*if*l 
/ *h 9 ' t »vh % I //A 

/\W/7'C//0\MA ///A; 
/> T< A Of ////A fOA'U 
/iffOtff i \sU hftf \G 
J\i Of till SL HEMS* 

T o a t e $ V p ? a a s ~6 f! e s i dt nce ^ 

f< . .IU }t l* if;?/. 



8/77 thru present 
7/64 to 8/77 
1962 to 1964 

1959 to, 1962 

1958 to 1959 



AT A FOR NONSEN5ITIVE OR NGN(O iCAL -S2.YS5HV£ POSITION 



W? 



! A nfm*- * 1 \* MtOKE 

DEEGAM, JOSEPH GEORGE 

t OTMf> NA^'$ iMG 

N/S 

2 ARMED $EJ>V‘CCS GlPiAl 



7F/7 









NO , AND Oates and 
BRANCH O f* S«9VtCf 

971022 USMC 
1944 - 1947 



3 SOCAl S«CU*W»y NO 

090-12-2131 

‘t *' <_ t N 

Security Spec. 



i 4( „.SB7j00 627|. -_/ r 

2/10/25 Brooklyn, ;«/ 

> - / NIRO , 

Baltimore Gas and Electric Company 
P.0. Box 1475, Balto., Md, 21203 , 



8212 Thornton Road 
7403 Fairwood Lane 
57 Oak Road 
-Unknown' 



Towson, MD 
Falls Church, VA 
Briarcliff; flY 




/ 



Unknown 



R-NAC 



Monroe; Louis iarja 
Hew Orleans, Louisiana 



SEE ATTACHMENT FOR ADDITIONAL INFORMATION 






21204 

Unknov/n 

Unknown 
Unknown 
^ Unknown 



} 9 * >■ *■ 

,1, r ssBfc 

/<- 



T 






z &a*« of i*s RcOupst 

Sept. 5, 1978 

to . ;m£CK CNF : M *f MARRIED, * Dft t> voRCCD C-vg fOti SAWf AND CA 7 e and place f o* S 

SamC, &i/£ 3/7,' A>*rf >J* maSR'AGE OR D*VO?C F ■>.»£ $am£ nFC 6 ** Tf :'* ** _ if 

X* 



ne G; [ 



i 



Married 11/48 Hew York, HY 



] DOB 



N£w York, HY 



UOvU ' ' w»r£ * M- *, 

* 9 * V c^ib MA 5 ft.? A V a AND */tV£ f 

■bo 



S'NOtfi 
; X^APRIED 
* * Wlt>Ow*ER 

O.VORCED 

U NUM&tPS t O?HER IHA<i *OC^L ^taxtir os ARMED SERVICES. StR Al~ AS PaSSPC** NC jf^s£K R£s7$TJU**0N SO Sf AMAN S CfRf^ATE C* 



/OeNTlFiCATtON {TC 0*vg All. SPECIFYING WHICH ! 

Former Special Agent of the FBI #6464 



*3 OR.j-ANif.A'.ONS WH^CH aFE »UaJEd PAST AND P?r$tNT OTHER THAN R£UG*CU$ OR POC^ICa, D/GaNi2AUCNS ThOSS 
POliT!CA> AfEi^ATipNS Hf " NONE SO STATU / 



U' 



ff^IGlCTS OR 

Former FBI Agents Society, American Legion x 

fcA’SS NAMES AND ADDRESSES Of tM>lOYERS leEGlN W.TH PR£S6 NT*aND GO SACK TO iANljARY i 193/ CONTINUE IH&ft ^EM 2? ON 
It- r„ ■ ,\to. }r i Jut \Ji • Jr , /•-/.' »rr V . s'vj." < ^ 

March 1, 1977 to Pres. Baltimore Gas & Eiec. Co. P. 0. Box 1475 ' ** 21 j"* 04 * 



Jan. 1, 1951 to 
March 1 , 1977 



Baltimore, MD 

Federal Bureau of J. Edgar Hoover Bldg. 

Investigations 9th & Penn. Ave.. V(ash., D.C. 

FURNISH CSC CC?!~? <"-F EACH REPORT OF 
INVESTIGATION CONDUCTED SY FEi IN THIS CASE 



SEE ATTACHMENT FOR ADDITIONAL INFORMATION Thi ® * H»S?uarters 

• - . - investigative f lles °”J .. 

C ERT I fVc AT I O N 

fAl$£ Sun-WENT ON THIS FORM ► ffiUSt P© SUDUTXU ^ 

is PuN»sHA*ie eriAw, ^ — , , - . - ication Division. _ 

oaic s $ J.GuXiMiA * . 



15 DATE Of APPOINTMENT 



«pprDr’ nts are necessary _ 

14 Mac* of oiw (if oimuNT f«OM Aoottss in nE« 6» ringerpi - 

for a positive cneck. 



\7 TYPE or APPOINTMENT 

□^EXCEPTED Q COMPETITIVE 

1 9 t THIS SPACC TOR H\ U$T i$Zt a(%0 STEM 22J 



»NCIUDES INDfflNITE AND TEMPORARY 
TYPES OF COMPETITIVE APPOINTMENT. 



*8 C*Vh SERVICE REGULATION NOMSEft 



| 20 NAME ANt PUU MAi, ,nG A DD^5W 
-Nvfc«* , kO %t 



In response io your request . 
itefc sre 




R aPFOiNImEnT AUIHOPiTY 



E?*C Y OUiClAt TO WHOM JttSJ^S 
lt*DE ZIP CODE 



U 



ti-JO / 



T:7\ET?r:r^^iirtriqa^ 



Mr* Martin J. King, Chief 
Porsonnel Security Branch I\ 
Division of Security 
“U; S; Nuclear Regulatory Comaisbion 
Washington, D. C. 20555 



NOV’ 2 8 ’1973 

ft J 



“•JOSEPH GEORGE DEEGAN 

**l 4 

DATES & PLACES OF * 
RESIDENCE 


• ' • 

‘ 'NO. & STREET ADDRESS- 


0 . 

CITY & STATE 


* 

ZIP CODE 


1957 to 1958 


! " Unknown .■ 


Rlverdale Woods, MD 


Unknown 


1954 to 1957 


Arl t.ngton Ave. 


Bronx, NY 


Unknown 


1952 to 1954 


Unknown 


Detroit, Mt 


Unknown 


1951 to 1952 


Unknown 


'Jndlannapo l4-sy-lN~' 


^Unknown 


_l948_to_l55 1 - — — — 


" Arlington Ave. 


Bronx, NY 


Unknown 


1947 to 1948 


1816 Voorh 1 es Ave . 


Brooklyn, NY 


Unknown 


1944 to 1947 


U. S. Marine Corps 






1931 to 1944 


. 1816 Voorhies Ave. 


Brooklyn, NY 

* V 


Unknown 


EMPLOYERS: 


* ■ * * 










STREET, 'CITY 




DATES • 


' EMPLOYER 


' & STATE' 


ZIP CODE 


1939 to 1944 ' 


(Student) Cathedral College 


Brooklyn, NY\ 


Unknown 


1944 to 1947 


U. S. Marine Corps 






1947 to 1949 


CStuden’t) St. Franc ts: Col l ege 


Brooklyn, NY . 


Unknown 



* * ‘ 1 , '« 

1949 to 1951 ’ • ' : v Cathol lc. Guardian 

l * ■ Society, Catholic 

V'' ‘ Charities Brooklyn, NY Unknown 



*• <MI W 



rORM 1 (PART II) (1-76) 

PTICN TO STANDARD FORM C6 
OVEO DYNARS (1-7G) ^ 
t 2101 ' -** 






*> 



‘NUCLEAR REGULATORY COMMISSI 

WASHINGTON*. D.C. 20555 

PERSONNEL SECURITY 






QUESTIONNAIRE 



NAME (lost. First, Middle) 

>EEG Rh/ Xc&ePH- Q 



2. SOCIAL SEC NO. 



Gas PfrFaMc C.A 



| 3. NAME OF AGENCY OR FIRM EMPLOYING 



VSTRL/CT/ONS - COMPLETE THIS FORM IN PRIVATE . ALL SECTIONS MUST BE COMPLETED . FOKM WILL NOT BE ACCEPTED UNLESS COMPLETELY 



ND PROPERLY EXECUTED . Answers or statements on this form will be treated as confidential in accordance with the PnVocy Ad of 1974 and the Nu- 
ear Regulator/ Commission s implementing regulations found in 10 CFR Part 9, subpart 8. TYPE OP PRINT ALL ANSWERS . Write "None" when opp/i- 
ib/c. Enter in Item ? 1 any additional information which may hove a bearing on your security clearance . If more space is required, attach additional 
eets and indicate the item number to which the answers apply . 



Are you now o member of the Communist Party, U.S.A., or ony subdivision of the Communist Party, U.S.A.? 



Are you now, or within the lost 10 years hove you been o member of ony organization or group of persons including but not limited 
to the Communist, Party, USA, which, during the period of your membership or association you knew wos cdvocoting or teaching that 
the Government of the United States, or any Stofo or any political subdivision thereof should be overthrown or overturned by force, 
violence, or ony unlawful means? 



YES NO 

□ « 



YES NO 

□ S 



If your answer to A is "Yes", did you, during the period of such membership or association, hove the specific inte nt Jo,JurtheMho-oimr 
of such organization or group of persons to overthrow or overturn the Govern menUof- the^United ""States or any State or any political 
subdivision thereof by force, violence, unlawful-means?-—— — - 



YES NO 

□ □ 



"If "your answer to Questions 4, or 5o, above is "Yes”, state below, under item No, 11, or on o separate sheet to be attached to ond made a port of this 
questionnaire, the nomes of all such organizations and dates of membership. Give complete details of your activities therein and moke ony explanation you 
desire regarding your membership or activities. 



NAME 




FROM 


TO 




L 










* 










i 




< 




i 


t 




* 







ORGANIZATION MEMBERSHIP (Include oil present membership ond all past membership during the lost 10 years in all organizations (except labor unions ond reli- 
gious organizations) not covered by Questions 5, ond 6, obove). 





■■■■■■■■fri nil i^— — 


TYPE 


FROM 


TO 


OFFICE HELD 






' 






& 



Hove you ever been orrested, charged, or held by Federal, State, or other low enforcement authorities for any violation of ony 
Federal low. State law, county or municipal law, regulation, or ordinance? Oo riot include anything that happened before your 
16th birthday. Do not include "traffic violations for which a fine of $30.00 or less wos imposed. All other charges must be inclu- 
ded even if they were dismissed. 



YES NO 

□ IS 



If onswer 


to Question 8. is "Yes", complete A, B, C and D in each instance. 




DATE 


B. CHARGE 


C. PLACE WHERE ARRESTED OR CHARGED AND 
NAME OF LAW ENFORCEMENT AUTHORITY 


D. ACTION TAKEN 




* 


- 


- 



PREVIOUS SECURITY CLEARANCE OR ACCESS AUTHORIZATION: YES NO 

To your knowledge hove you ever been investigated by any branch of the Federal Government? „ L-J 

YES NO 

To your knowledge hove you ever been refused a security clearance or access authorization by any branch of the Federal Government? □ C& 

If your answer to either A or B is "Yes”, please furnish details in item 11. 

CERTIFICATION 

iave read all of the above questions and the Instructions and the Privacy Act Statement provided tar this form. I certify that the information furnished in answer 
those questions is correct and complete to the best of my knowledge and belief. I make this statement to the Nuclear Regulatory Commission voluntarily with 
e understanding that the information herein win be used by Federal investigative agencies while conducting a security investigation for the Nuclear Regulatory 
emission for the purpose of determining my eligibility fora security clearance or access authorization under the authority of Sections 145 and 161(i) of the A- 
mic Energy Act of 1954, as amended, and Executive Orders 10450 and 10865. 1 further understand that the information may also be used for any of the routine 
>es stated in the Privacy Act Statement. 

ealize that the disclosure of this information is voluntary. However, failure by me to supply all or any part of the requested information may result in this appli- 
stion not being processed. I further understand that any false statement or omission of material fact may be sufficient cause tar rejection of my application or 
smissal aftex employment; further, thattjny fa)se statement herein may be punished as a felony under Section 1001, Title 18, U.S, Code. a 

M- yH/O) J\ yj A '* ’ <r-if-7Y fVC-< , 

■*---■ MAIRD (SIGN ORIGINAL ONLY) (DATE AND Pt^CE WHERE SIGNEO) 



(USUAL SIGNATURE OfyPERSON FILLING OUT QUESTIO^jlA 



I 



'JSTRUCTIONS TO APPLICANT UPON COMPLETION OF A80VE: Now that the form is signed, place It in the pro-addressed envelope furnished, sign across the en* 
slope flop on the line provided, ond offix the dote of signature. Submit the sealed envelope with the other security forms included in this pockeL 























The Assistant Director, 
Records Management Division 

Legal Counsel 



HOUSE SELECT COMMITTEE -OH 
ASSASSINATIONS (HSCA). 



il/3 P/,78 



* 

b6 



PURPOSE ; ' “ = . 

. The purpose of this .memorandum is to advise of the 
status pf the requests made by Joseph: G. Deegan (f oftner 0A>; 
Theron D. Rushing (former SA) and SA* s I l and 

Thomas J. Deakin (BT1HQ) for representation for. interview 
by captioned Committee.. 

DETAILS; 



On 11/17/70, I I t Civil Division, Depart- 

ment of Justice advisee SA Ronald Heller, Legal Liaison and 
Congressional Affairs Unit, Legal Counsel Division that ha has* 
received requests from Joseph G. De egan. TheronD. Rushing *3, 
(former SA's), and SA’ s | and Thomas J. Deakin 

(FBIEQ) requesting private counsel in, connecti on: with their 
anticipated appearances hefore HSCA. I ^ k prior to submit- 
ting these requests to Ci vil Division's * 'Representation Commit- 
tee/' has requested ! L Rushing, and Be, akin furnis h him x-7it h 
any relevant information to support : their requests.. „| 
has not talked to Deegan, at this time,. 



j I requests that any’ of these individuals 

* still desiring counsel,, put all material facts in A. letter- 
head memorandum and submit to him through the Legal Counsel 
Division.. 



1 - Mr. Boynton' 



1 - Mr. 
1. - Mr. 
1 - tir- 



Bassett 

Foster 



a 



1 -r> Hr. 

2 - Mr. 
1 r Hr. 

Deakin 
an 



1 - Personnel file ‘of Thomas J'. 

A)- Personnel file of .Josep hG.^ 7L . t . 

1 - Personnel, file of Theron^. R ushing 
1 - personnel file of 



Mintz 



Heller 





0 



M * 






?» 







•Memorandum to. the Director . . 

Re:. . House Select Committee on Assassinations 



Legal Counsel' Division has advised each present 'and 
. former employee of. this request. . At 'this time Deakin and 
Rushing are' no longer requesting counsel prior to their 
*. appearance, before HS.CA. 



' RECOMMENDATION : 

. — lt^is^equested’“that^ ; should' Ded^an or 1 still 

Tdesire representation, a letterhead memorandum be Prepared 
bv them including all the material; facts / as ,, re ^ e f*' e T < * y. y 
Seibert /former § SA Deegan has been apprised of. this by SA. Heller. 





APPROVED: 




Adffl. Serv. 
Crlim. tnV._ 

tdent.. 

|ntell._ 

Laboratory, 



Legal Coun._ 

Plan. Insp- 

Reo Mgnt._ 

Tech. Servs. 
Training^—— 

public Aits. Oft. 






« 2 •- 




Assistant Director ' . . * * * 10/25/78- * 

Legal Counsel * ,, 

Rohald Roller " < 



HOUSE SELECT COMMITTEE ASSASSINATIONS (f|SQA) 



PURPOSE t 



*, ~ 

*?hp purpose of this memorandum Is to advice 
that former OA Joseph G/ Qeegan has requested auttorira- 
tion by the Department of justice for legal counsel 
during his Interview with captioned Committee, 

DETAILS! . „ . ' 



By letter: dated 10/17/78 (copy attached) former . 

SA Joseph -6.- Deegan requested the Assistant Attorney' 

General,; Civil Division, department of justice, to 
Authorise legal representation in hiO forthcoming inter- 
view by -captipried Committee pertaining to the FBI*©, 
investigation of Dr* .’Martin Luther King, dr.. 

Hr, Peegan has advised that the original of the 
attached letter was sent {directly to the Assistant /.tfcomoy ,, . 

General, Civil Division.. ' 



nnCOHMElfTDATION : 



Hone, For, inforisation. 

' . , . ' ' . 

Enclosure- 1 -* 

1 -* Mr. ‘Bassett (Enclosure) 

Attention: Mr. Foster » t\ / 

/£/■* Personnel J?rile* pf Joseph G. VDeegan (Enclosure) 
jl - Mr. Hints Ife nclosure). 

2 - isr. I 1 (Enclosure) 

1 ** Mr. Keller (Enclosure) 

pjlirll,J(7) 



b 6 



"V , 







■fttC.^ A iDED 

10 Nttv i. 1978 



* 



*4 




October. 17, 1978 

. . 8212 Thornton Rd. 

‘ Towson, MD • 21204 

Ms. Barbara Babcock . 

Assistant Attorney General 
Civil Division 

Department of Justice - . , 

Washington, D.C. 20530 



Attention: Mr. 



Dear Ms. Babcock: . ■ 

By way" of introducj^ red-Spec i a I- Agent -of "the^Federa I : 7' 

\-Bureau^of - rnvest'igafr6hs.^ ATT-he time of my retirement, I was Section Chief 
.of the. Domestic Intel I'igent Section at FBI Headquarters. 

I have been advised by the FBI that I am listed as a witness for interview 
by the House Committee on Assasi nations. I have been told that my interview 
w! 1 1 pertain to the FBI's investigation of Martin Luther King. 

In my previous position with the FBI, I was privy to numerous memoranda 
written concerning the various aspects of the Martin Luther King investigation. 
The above memoranda included very sensitive areas such as informant operations 
and other matters which I do not feel free to discuss at this time. I have 
been g^yen a briefing by a, representative of the FBI's Legal Council Division 
and .1 ’’am knowledgeable concerning these areas which I may or may not discuss. 

However; in -view of the sensitivity of the above information and especially 
in view of the possibilities of civil action, I am respectively requesting 
. that- I be represented by legal council. I understand that the Department of 
Justice will authorize payment for the hiring of legal council. In view of th is, 
I request your authority and naturally vour authorization to hire Mr .| [ 

, who is a member of > 

Washington, D.C. 20066. 

'Thanking you in advance for your cooperation. 








fl/IL 

^5 



May 11, 1972 



o 



OUISICX 3; r<ix2 





Mr. Joseph •#?' Deeg&n _'_j! K ^f^V^JOrY — 

s4pu£x ty Specialise l \ /I V- ^ 

^curi^y.rSe^vicesIT'*”' ; (J 1 ) 

Balt itzor c-Gos ...a nd~~ 

Electric Company.,.. 

Baltimore,.. Maryland 21203 

Dear Joe; 

Thank you f.or your letter of April 21, 1970, in / 
response to our invitation for article suggestions for the I 



Z^Z.L&w Enforce 



tenant Bulletin. r Cho staff, of the Bulletin. 



very the tine to give xis your \ -; / j 

though t3 . \ / 

I a/ ill indeed contact Mr. at the American . 

Society for Industrial Security for nn article along the lines 
yen suggest, particularly in the area of cooperation between 
private security and put lie .law enccrcoaent, 

I hope that you are prosperous with the Baltimore 
■las and Electric Company and that the next tine you ax-e in 
ranging ton you will loch rr-e up. 



vie also appreciate very umch your kind cosuaent3 
about the Bulletin. It was thoughtful of you to include 
them. *■ *»- 



w s m 



Oep. AOAdm., 
Dep. AD Jnv. M 
Ass*. Dir.; 

Adm, $erv._ 
Ext. Affotr*,— 
Fin. & Peri. . 
Gen. Inv.M. 

Inspection M 
Intelli -- 
Laboratory 
Legal Coun._ 
Plan, & Evot. 
Rec. Mgnt.^ 

% 3 a 

tiephone-Rm., 
.Vcior Sec’y „ 



a iH 

Sxnceiely yours, 



Thomas J. Deakin «- V 

Editor , '""■w* 

FBI Law Enforcement Bulletining. 






-MOTE: Correspondent wrote in response to request for article 

sug g u sTi'J 1 : :u 1 1 ‘that appeared in the March, 1978, L3B. 

TJD ; dawVL,.^' 

(7) & 






MAIL ROOM CZD TELETYPE UNIT CZD 



gps - 1 



CPO ; 197$ O - 207-52$ 








\ * v 









BALTIMORE GAS AND ELECTRIC COMPANY 

GAS ANO ELECTRIC BUILDING 
BALTIMORE. MARYLAND 21203 



April 21, 1978 






CUT32B3 






J 



The Editor 

Federal Bureau of Investigation 
Law Enforcement Bulletin 

FB 1-Headquarters — = — = — ■ — — * — — 

Washington, DC 21535 

Dear Sir: 

In Connection with your request for suggestions for articles to be printed in 
the FB!. Law Enforc emep't-B.ul j et in, I s uggest that you have some articles con- 
cern tn^pri vate industrial security. 

The private security Industry is responsible for the safety; security, and 
well being of millions of people and the protection of billions of dollars 
of property in both the public and private domain: 

Having recently retired from the FBI, and presently being in private security 
for the 'Baltimore Gas & Electric Company, I am becoming more and more aware 
of the needs of private security operatives in the field of training, liaison 
with local law enforcement, crime prevention, knowledge of status that apply 
to their operations, and many other related topics. 

jn connection with obtainjtngf^qual if led people to write such articles, I 
suggest you contact the^merican Society fo r industrial Securit y. 2000 K Street, 

^Thel 




N.W.-, Suite 651, Washington, DC 20006. 
“OTgam zat ion at th i s time is Mr.| 



for the above 



.b6 



Thanking you for the opportunity to make suggestions to a very fine bulletin. 



Respectfully yours. 
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Joseph G. _ 
^Secur i ty Spec i a I i st 
Secur i ty ’ Serv i ces 
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^UNITED STATES GOV ERNMENT 

Memorandum 



-to : Mr. Adams 



from :R. J. Gallagher 



subject- REPLACEMENT FOR SECTION CHIEF 
* JOSEPH G. DEEGAN' 

DOMESTIC SECURITY SECTION 
(^GENERAL INVESTIGATIVE DIVISION 



PURPOSE: 






date: 1/21/77 
1 - Mr. Adams 
1 - Mr. Gallagher 
1 - Mr. Ingram 
1 - Mr. Deegan 
1 - Mr. ReveU 
1 - Mr. Long A 

f 

-----qf-- 



AstOC. Plr. — 

D*p. AD Adm.— 
D*p. AD tnv >H _ 
Asst. Dir.: 

Adm. Stfj^ i y 
Est. Aff/#r JjLjQ 

Mtnl. ■ — 

Ins poet I on -■ 

Loborotory - 

Logoi pflu " 

f Plon. &Evol._ 
f Roe. Mgnt. 

Spoc. Inv. 

Trolning 

To lo phono Rm.__ 
Diroctor $oe*y — 



This is to recommend that a replacement be designated for 
Section Chief Deegan who is retiring effective February 11, 1977. 

DETAILS: 

Section Chie f JosephjG^D.aegajyis ret iring February 11, 1977. - 
Assistant Section Chief | | , is retiring February 25, 

1977. U nit Chief Joseph D. Maurice has been recommended to replace _ 

L It is imperative that a Section Chief be named to replace Deegan. 



make. 



The General Investigative Division has no. recommendation to 

W J 






RECOMMENDATION: 



Searched... Mu moored. ...... 

i<£C-13l 5 APr< g-j- -077 



_2J> 



That the Career Board designate a Trepla'cement-f or-Section~^ 
Chief Deegan. It is imperative that this be handled immediately in view 
of the upcoming retirement of Deegan and the Assistant Section Chief. 



RJG:ige 

CO 



APPROVED: 



Director..... 
Assoc. Dir., 



Dip. AD Adm...., Idosit 

Dop. AD I.:'*;!....™ 



Adm. Scrv.._l ** legal Coun^ 

Ext. Affairs Plan. & tnsp.'„ 

Fin. & Pars ... Rec, Mgt 

C'v.. S. & T. Serv... 

S?:c. Inv. — 

TralnlrS .... 




1-Mr. Feeney \ 

APR 2 9 1977 ADDENDUmSf INSPECTOR REVELLvpage 2- 
j Buy US. Savings Bonds Regularly on the Payroll Savings Plan 
i=JPersonnel_file of SA Sphastian S. Mi onnsa - 
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R. J. Gallagher to Mr. Adams 
REPLACEMENT FOR SECTION CHIEF 
JOSEPH G. DEEGAN 



ADDENDUM OF INSPECTOR/^^REVELL - 4/19/77 - OBR:Iae 

As a result of the Manpower Survey, Sebastian S. Mignosa* s 
Section Chief position was abolished. The section was absorbed in the 
Intelligence Division and the terrorist activities were transferred to the 
Domestic Security and ^Terrorist . Section. It is being recommended that 
SA Mignosa be transferred to the Criminal Investigative Division to replace 
Section Chief Joseph G. Deegan, Domestic Security Section. Assistant 
Directors Moore and Leavitt and Deputy Associate Director Adams concur 
with this action. 

RECOMMENDATION: 



That SA Sebastian S. Mignosa be transferred from the Intelligence 
Division to the Criminal Investigative Division and designated Section Chief, 

' Domestic Security Section, at no change in grade or salary. ' 




AEBROVEOj 

* I 

pijpctor.„£! 
'^jfCssoc. Dirj 
Pep. AD Ai 
Pep., AD Inv! 




'Adm. Serv.' 

Ext. Affairs 

Fin. & Per s 

Gen. Inv 

Ident. 

jntett. : < 



Legal Courts 
Plan. & Insp. 

Rec. Mgt 

S. & T. Serv. 
Spec. Inv 




- 2 - 




To AvoicU^olqy— 1. Rood 



1. NjhftE (Uaii) (Vint) 

f Duggan Joseph 



vcaaro (Including ZIP cede) 

7403 Fairwood Lane 
Falls Church, Virginia 



3 A. ARE YOU MARRIED 



WIFE'S OR HUSBAND'S NAME 
(First) (Middle) 



APPLICATION FOR RETIREMENT (use oniy if separated om or after Vi) 

CIVIL SERVICE RETIREMENT SYSTEM W October 20, 1969) 



^ fully; ^.Complete Application in Full; 3. Typewrite or Print in Ink 



A. iDENTiPYiNGINrORMATiCN 



(Middle) 2. UST AIL OTHER NAMES YOU HAVE USED 

George None 



George 



.22046 




«. PHONE NUMBER 3. DATE OF BIRTH 

(Including Area Code) (Month) (Day) (Year) 

( 573-3269 2 1 ° 25 



7 Ac ARE YOU A CITIZEN OMH£ 
UNITED STATES OF, AMERICA? 

iO*£S □.»» 



83* IF "YES" GIVE THE FOLLOWING INFORMATION 




76. IF "NO", OF WHAT COUNTRY ARE 
YOU A CITIZEN? , 



r over age 



9A. DO YOU HAVE ANY UNMARRIED CHILDREN UNDER AGE 
before age 18)7 



98, If "YES" UST NAME AND DATE OF BIRTH OF EACH CHILD, WRITE THE WORD "DISABLED" AFTER CHILD'S NAME WHERE APPLICABLE 



DATE OF MARRIAGE PLACE OF MARRIAGE MARRIAGE PERFORMED BY* 

(Month) (Day) ( Year ) (City) (State) fTR CLERGYMAN OR 

JUSTICE Of THE PEACE 

10 28 47 New York C . O OTH£R (S P< ei fi> , 



and incapable of self support because of a disability incurred __ , 

0VES 'Qno 



DATE OF BIRTH 
(Mo.) (Day) (Yr.) 




B. CIVILIAN AND MILITARY SERVICE 



I. DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED, INCLUDING 2. DATE Or FINAL SEPARATION 
BUREAU OR DIVISION, AND ADDRESS, INCLUDING 2iP CODE (Month) ( D &) (Year) 

1 TLnroan n-f* TnvocFi oal'i nn 2 T 77 




Federal Bureau of Investigation 

9th & Pennsylvania Ave.. N.W. * ■ 

Washing ton /r>. c. 20535 - Special Agent - section Chief 



5, DO YOU HAVE FEDERAL I 6. IF YOU HAVE R EGULAR 7A. HAVE, YOU BEEN ENROLLED IN A F1AN UNDER | 7B. IF "YES" PLEASE LIST YOUR CURRENT* 

£ tiAi rr s* aai ia « i Pr 1 ■ .a , d I «... « * . _ — . _ . 1^ 



EMPLOYEES GROUP Uf£ 
INSURANCE? - * * 



LIFE .INSURANCE, DO YOU 
t ALSO HAVE OPTIONAL LIFE 
INSURANCE? 



CARRIER-CONTROL NUMBER I ENROLLMENT CODE NUMBER 



THE FEDERAL EMPLOYEES HEALTH BENEFITS 
PROGRAM SINCE YOUR FIRST OPPORTUNITY- 
TO ENROLL OR FOR AT LEAST FIVE YEARS 
IMMEDIATELY BEFORE YOUR RETIREMENT? 
j£) YES □ NO 



8. COMPLETE THE SCHEOUIE BELOW IF YOU HAVE PERFORMED ACTIVE DUTY THAT TERMINATED UNDER HONORABLE CONDITIONS IN ANY OF THE FOLLOWING SERVICES] 
(A) ARMY, NAVY, MARINE CORPS, AIR FORCE, OR COAST GUARD OF THE UNITED STATES; OR (8) REGULAR CORPS OR RESERVE CORPS OF THE PUBLIC HEALTH SERVICE 
AFTER JUNE 30, I960; OR (C) AS A COMMISSIONED OFFICER OF THE COAST AND GEODETIC SURVEY AFTER JUNE 30, >961; OR (D) AS A COMMISSIONED OFFICER OF THE 
ENVIRONMENTAL SCIENCE SERVICES ADMINISTRATION. ATTACH A COPY OF YOUR DISCHARGE CERTIFICATE OR OTHER CERTIFICATE OF ACTIVE MIUTARY SERVICE, If 



(21 YES □ NO E3 YES □ -NO 



3205617 



BRANCH OF SERVICE 



USMC 



SERIAL NUMBER 



DATE OF SEPARATION 
FROM ACTIVE DUTY , 



ORGANIZATION AT DISCHARGE 
(Div., Regt., Co., etc.) 




9A. ARE YOU A MIUTARY 
RESERVIST (Either Active 
or Inactive )? 

□ ras n 



m 



98. ARE YOU IN RECEIPT OF OR HAVE YOU EVER APPLIED FOR MRfc 
TARY RETIRED PAY? (Retired pay does^not include V.A. pen • 
sion or compensation.) 

□ yes . .1 



9C» IF "YES" WERE YOU RETIRED FROM A RESERVE COMPONENT 
UNDER CHAPTER 67, TITLE 10, USC? (Formerly Title IU, 
Public taw 80-810) 

n yes □ no 




- - C. DISABILITY INFORMATION (Only Applicants for Total Disability Retirement Will Complete This Fart) 



BRIEFLY DESCRIBE YOUR DISABILITIES. STATE V/KEN OCCURRED, AND HOW THEY INTERFERE WITH PERFORMANCE Of THE DUTIES OF YOUR POSITION. (ATTACH 
ADDITIONAL COMMENTS ON PLAIN SHEET Of PAPER, IF NECESSARY.) ALSO, STATE MONTH AND YEAR IN WHICH YOU BECAME TOTALLY DISABLED. 



D, OTHER CLAIM INFORMATION 






TA. HAVE YOU EVER RECEIVED OR MADS APPLICATION FOR COMPENSATION UNDER 
THE FEDERAL EMPLOYEES' COMPENSATION ACT? 



IB. If "Yt$" STATE THE NUMBER OF YOUR COMPENSATION CLAIM AND THE PERIOD 
FOR WHICH YOU RECEIVED COMPENSATION: * 

CLAIM NUMBER fROM (Mo.) (Day) (Year) TO (Mo.) (Day) (Year) 



□ yes 



S3 no 



2A. HAVE YOU PREVIOUSLY FILED ANY APPLICATION , UNDER THE CIVIL SERVICE 
RETIREMENT SYS! EM, INCLUDING APPLICATION FOR RETIREMENT, REFUND, DEPOSIT 
OR REDEPOSIT, OR VOLUNTARY CONTRIBUTIONS? 



no 




3A. DO YOU' HAVE* LIFE INSURANCE 'THROUGH A FORMER EMPLOYEE* BENEFICLU* ASSOCIATION OR WHICH YOU 
HOW 'PAY PREMIUMS TO THE CIVIL SERVICE COMMISSION? , , 

® yES □ NO 



MOTHER RETIREMENT SYSTEM FOR 48. IF "YES" GIVE THE NAME OF THE OTHER RETIREMENT SYSTEM 

W®°JT dm. £]ho ■ • : , ' . 










































INDICATE, BY SIGHING YOUR INITIALS IN THE APPROPRIATE EOX BELOW, THE TYPE OF ANNUITY YOU V/AHT TO RECEIYE. READ THE EXPLANATIONS 
AND CONSIDER THE.7.iATTER : CA8£f6lLY; NO CHANGE WILL BE PERMITTED AFTER AH ANNUITY’ HAS BEEN GRANTED. IF YOU WANT AN ANNUITY WITH 
A SURVIVOR BENEFIT, BE SURE TO GIVE THE OTHER INFORMATION CALLED FOR: . ' * 



F. TYPFS/OF ANNUITY: CARRIED APPLICANTS ONLY 



jMgtn ANNUITY WITH SURVIVOR BENEFIT TO 
\> WIDOW OR WIDOWER 



SPECIFY THE PORTION OF YOUR ANNUITY YOU WANT USED AS THE BASE 
FOR YOUR WIDOWS (OR WIDOWER'S) SURVIVOR ANNUITY. 

If you went ell your annuity used at tho boso forlho survivor 
A benefit, wrlto-tho word "ell 11 In tho box below. It you want 
faf only part of your annuity vsod cs tho baso for tho survivor* 
h/*, benofU, v/r It ©’tho yearly amount of your annuity you wont us od. 



s ALL 



WC SURVIVOR’S ANNUITY Will BE 55% OF All OR WHAT- 
EVER PORTION OF YOUR ANNUITY YOU SPECIFY AS THE BASE 
FOR HER (OR HIS) BENEFIT. 



o If you arc married, you will receive this type of annuity un- 
less you choose the annuity in F. 2. 

The annuity payable to you during your lifetime will be re- 
duced by 2si% of any amount up to $3,600 a year used as 
the base for the survivor benefit, plus 10% of any amount 
over $3,600 so used. 



° If your wife (or husband) should die before you, no change 
in type of annuity will be permitted, your annuity will not 
be increased, nor may you name any other person as survivor. 



m ° The survivor’s annuity will not begin until your death. 




ANNUITY WITHOUT SURVIVOR BENEFIT 

(I do not desire my wife (or husband) to receive a 
survivor annuity benefit after my death.) 



° If you choose this type, your wife (or husband) cannot be paid 
a survivor annuity after your death. 



urvivor annuity benefit after my death.) o This type provides annuity payments to you only. 



G. TYPES OP ANNUITY: UNMARRIED APPLICANTS ONLY (Induing 



ANNUITY WITHOUT SURVIVOR BENEFIT 



ANNUITY WITH SURYIV0R BENEFIT TO NAIV5ED 
PERSON HAVING AN INSURABLE INTEREST 



SFSSTF THE NAME, REIATIONSHIP, DATE OF EIRIH, AND SOCIAL SECURITY ACCOUNT; 
NUi^BER OF THE PERSON YOU WISH TO RECEIVE THE SURVIVOR ANNUIT^^ 

NAME OF PER middle^ last) 




Wife 



SEE UNfAAfcRIED EMPLOYEES UNDER INFORMATION RJtfTWUJiNO SURVIVOR 
ANXrfTUS ON THE ATTACHED INFORMATION SHEET FOR EXPIANaTTON^F REDUO 
IN YOUR ANNUITY. 



O If you are not married, you will receive this type of annuity 
unless you choose the annuity in G. 2. 

O This type provides annuity payments to you only. 



0 This type is available to all retiring unwarned employees who 
arc in good health . 

° It provides a reduced annuity to you and a survivor annuity 
to the person named as having an insurable interest. 

0 The survivor’s annuity will not begin until your death. 

0 The survivor’s annuity will be 55% of the reduced annuity 
yourcceive. 

° If you choose this type of annuity you will have to undergo a 
medical examination which will be arranged by the Civil 
Service Commission at no cost to you. 

° If the person named as having an insurable interest should 
die before you, no change in type of annuity will be per- 
mitted, your annuity will not be increased, nor may you name 
any other person as survivor. 



H. CERTIFICATION OF APPLICANT 



WARNING. — Any intentional false statement in this application 
or willful misrepresentation relative thereto is a violation of the 
law punishable by a fine of not morc than $10,000 orimpruon* 
meat of not more than 5 years, or both (18 U.S.C. 1001). 



I. FOR USE OF EMPLOYING AGENCY (Soo FPM Supplement 83T-T for instructions,) 



CHECK APPROPRIATE BOX: 



INDIVIDUAL RETIREMENT RECORD, SF 2806, AND REGISTER OF SEPARATIONS AND TRANSFERS, SF 2807, ARE ATTACHED. 
INDIVIDUAL RETIREMENT RECORD, SF 2806, WAS SENT TO U.S. CIVIL SERVICE COMMISSION ON - 

(OATS) 

WITH REGISTER OF SEPARATIONS AND TRANSFERS, SF 2807, NO * . 



NAME OF AGENCY PERSON WHO CAN FURNISH ADDITIONAL INFORMATION ABOUT 
THIS APPLICATION, IF NECESSARY (Type or print ) 



OFFICIAL TITLE 





Certifying Officer 



DEPARTMENT OR AGENCY 

Federal Buread ’of Investiation 




iave committed specified 
all pertinent information 
this law possibly applies. 











t ! «r" 








March 18 J 197? 



- TO WHOM XT. MAY CONCERN : _ 

s- _ T _ _* - 

This is to certify that .Joseph G*. Deegan was 
. -appointed Special Agent; of this Bureau oh January 29 V 
1951. He served in' thiat , capacity tkrojigh October 23, 

*1965. , On October 24, 1965 * he was appointed Supervisory 
Special Agent, and, served, continuously in that capacity 
through February 27, 1977. During his service with this 
Bureau,, Mr. Deegan participated in and supervised the , 
investigation of violations of laws ;of: the United States 
; anj performed, duties of a hazardous nature. His services 
^ were entirely satisfactory and' he .met. the requirements;. . 
necessary to retire tinder the provisions, of Section 8336 
(C) ;of Title 5, United States Code, -and Public Law -93,-350. ^ 

Very truly vour s‘. , - 

-v . ** bo 

* s 

- 'Authorized Certifying Officer 






i 









090-12-2131 



MIDDLE NAME 



SEX 


1 DATE OF BIRTH 


AGENCY 


to |f 


J|WM| 


YFAIt 


Rl 


12 


m 


1925 


JUSTICE 



PAY ROLL OFFICE 



(RECORD EACH MMECIIAKK-STRIKEOUT PREVIOUSLY RECORDED NAME) 



SERVICE HISTORY 



EFFECTIVE 

DATE 

(I) 



1-29-51 



to 7-8-51 1 

-2=3=52 — Ei^tepJnc .. 5625.00 
~2Ml — EenSfeepJnc _..575Q a 
5/10/53 {Promotion! 1 5940. 



11 .- 7-54 Per Step fat. 61 / 0.001 11 






■GS 11 



Promotion I 7570. I GS 



. BSr 



Effective 7/10/60 






WGI 



**•>>* vUi oi- i b,) ) aooTovMi in / 
4 



liinn 



FISCAL RECORD 



CALENDAR YEAR 
SAURY 



ACCUMULATIVE DO 

TOTAL SALARY NOT 

DEDUCTIONS USE 

(7)' 



4 TtfiV 



pJii.tW 



to 2-1-i 



CSC FORM 2806, REVISED— FORM PRESCRIBED BY COMPIROLlER CDIERAl, U. S,, h 



OfO 1C-5I52J-1 



INDIVIDUAL RETIREMENT RECORD 











































U.$, Civil Sarvite 




NOTICE Of CHANGE IN HEALTH BENEFITS ENROLLMENT 







Port A.- IDENTIFYING .OATA 



1. NAVE// (l/sfj fflRSO' (MIOOti' INITIAL) 

/ Deegan Joseph G. 

i. ADDRESS (INCLUDING ZIP CODE) 

7403 Fairwood Lane 
Falls Church, Virginia 22046 


*2, OAtt Of BIRTH 

2-10-25 


C. CAMtltR CONTROL NO. 

3205617 


5. PAYROLL OfFICL NO. 

15-02-0001 


6. fN&OUMCKT CODE AO. 

442 ' 


7. SOCIAL SfCURUY 
ACCOUNT NUMBER 

090-12-2131 


9. DATE THIS ACNGN 
BECOMES EfHCTIV£ 

2-27-77 


W * flCK ,s CHECKED BELOW AFFECTS YOUR ENROL IMG NT. REAO THAT ITEM CAREFULLY AND FOLLOW ANY PERTINENT 
INSTRUCTIONS. KEEP THIS FORM .UNLESS YOUR ENROLLMENT IS TERMINATED AND YOU APPLY FOR CONVERSION. 

Part B.— TERMINATION 


Q YOUR ENROLLMENT TERMINATES ON THE DATE IN PART A ITEM ft AROVF 


I 



. Port C.- CHANGE IN PLAN 

D YOUR ENROLLMENT SHOWN IN PART A, ITEM 6. ABOVE HAS BEEN TERMINATED BECAUSE OF YOUR ENROLLMENT IN ANOTHER PLAN. 




\ Port H.~ CHANGE IN NAME OF ENROUEE 

THE NAME IN WHICH THIS ENROLLMENT IS CARRIED HAS BEEN CHANGED TO: * ~ □ 



1 


NAME 

* " "" " l 


DATE OF BIRTH 


SEX n male 

□ FEMALE 




aw {INCLUDING ZIP CODE) IF DIFFERENT FROM PART A. ITEM 4. ABOVE - " "" 


Pert 1.- CHANGE IN ENROLLMENT - SURVIVOR ANNUITANT 


■ 



> ''YOUR ENROLLMENT HAS BEEN CHANGED FROM FAMILY COVERAGE TO SELF ONLY, YOUR PLAN WILL 
X SEND YOU A HEW IDENTIFICATION CARD. 



YOUR K£W ENROLLMENT 
CODE NUMBER 

(NOTE; THIS ITEM TO CE COMPLETED BY RETIREMENT SYSTEMS ONLY) 



Port J.- REMARKS 

Employee annuitant 




Port K.- DATE OF NOTICE 







2-27-77 



feoeraL ,c B£/^a < ? 5 R5YF ,Ai 



UNIT TO ' STA ' .V 






Stttf/.SHT OP JUSTICE 
C. 20J35 






NAME OF AGINCY 



ADDRESS (INCLUDING TIP CODE) 



Ouodrupticat* —for Olf iciol Personnel Folder 




STANDARD FORM 56 
JANUARY 1970 

U.S. GY11 SERVICE COMMISSION 
FPM SUPPIEMENT 87,0—) 56—109 



AGENCY CERTIFICATION OF Q,4NSUF^NCE STATUS 

Federal Employees Group Life insurance Program 




2(a). DATE OF BIRTH (MwMh.o^Ywril 2(b)- 'SOCIAL SECURITY ACCOUNT- NUMtEft 






3. CH^CKJ^E REASON FOR^TERMINATING INSURANCE^ 
(a) Q Separated (includes resignations) 

' (bbD *«*•<*; T r 

(c) O oi. on 'employe© 

(d) Q* Died -os' a reemployed annuitant * * 

I*) □ of 1 2 months non-pay status; 

(f) □ Other (specify) 



Kaiia'AI 






NOTE: If the reason checked is "b, Retired’ ‘-your group life insurance (but 
not accidental death and dismemberment benefits) will continue' during retire- 
ment if you meet the conditions described in "Notice to Retiring Employee'* 
..below. ^ 



4 „ CHECK APPROPRIATE BOX CONCERNING Sf 54 # DESIGNATION Of- B£NHf ICURY? 



CURRENT > 

SF 54 ATTACHED, 



A CURRENT SF 54 IS 
NOT ON FILE WITH THIS 
AGENCY . * 



A CURRENT S£ M \S ON FILE IN 
THE' EMPLOYEE’S OFFICIAL PERSONNEL 
FOLDER (OR EQUIVALENT) . . 



NOIfc lf EMPIOYEE- (Aj-DIED-'0R'(8)' IS ‘RETIRING OR RECEIVING .fEDERAL' EMPIOYEES' COMPENSATION UNDER CONDITIONS ENTITIING HIMiTO.REIAIN HIS llfEJNSURAKCE,- ATTACH- 
CURRENT SF 54, IFANY, TO ORIGIHAl' SF-S6 Ato.OKCK BOX ’4 (o).ONf ORIGINAL ANDAll COPIES Of'SF 5i> IF - NO CURRENT -SF54 IS' ON THE, CHECKBOX 4 .(b). IN Alt 
- OTHER CASES, SHOW WHETHER OR.NOTXURRENI SF S4 IS OH'FIIE BY CHECKING BOX 4 (b) OR (i). A CURRENT. SF 54 IS ONE THAFHASNOT BEEN CANCEIED BY EMHOYEE 
OR AUTOMATICALLY BY TRANSFER OR PRIOR TERMINATION OF INSURANCE, 



5. DATE Of EVEKI CH(CH0 IN HEM 3 6. ANIWt 8ASIC PAV .WIE {NOT AHOOtH Of INSUfe 
(MONTH, DAY,; TEAR) ~ i AWE) ON DATE IN TIES 5 CONVERT 0A.1Y, HOUttY, 

• Pl£CEWO«. ETLRAU 10 AM1IU ML 






7. OiO WPIOYH HAVt.OPJIOKAl IHSUIUUia.DW.OAJt; . 8. DAH Of NOIKL ’Of COKYUSXXT 

nrnui S 2 wrQ-yirn : " r p*jvmc£ (sr ssj to wiorcr 

if Yfs; x>m Rtaipi o^Tof tuaioN of optiokai (month, day/yiax). 

~ INSURANCE ($M74 df'176*T)r - - ... . 






9.1 CERTIFY THAT THE'ABOVE INFORMATIONHAS.6EEN OBTAINED FROM; AND CORRECTLY REFlECTS, OF/ICIAL RECORDS AND THATTHEEMPLOYEE 
NAMED WAS COYEREtf BY;FEDERAL EMPLOYEES GROUP LIFE ; INSURANCE ON'THE DATE* SHbWN IN ITEM'. 55* * . 'I ‘ > “ 



Kerns end odLiss of ajerxy, ifxkdtngiip cods' : , - ^ 

FEDERAL BUREAU OF INVESTIGATION 
. , J,. EDGAR HOOVER BUILDING 
10th STREET ^PENNSYLVANIA AVE. N.j?. 







.SEE OTHER SIDE 



INSTRUCTIONS TO EMPLOYING; AGENCY , 



67-fJOT RFCO^/D’ 

1 APR A 

— PART^3^RLE- COPY - 






tisJ. 









INSTRUCTIONS TO EMPLOYING AGENCY 



COMPLETION OF CERTIFICATION 

1 t This Certification must, be completed in triplicate whenever an employee's insurance terminates for: 

a. Death. 

b. Retirement on an immediate annuity with 1 2 or more years* creditable service, of which at least 5 years are civilian^ 
service, or on account of disability., (An immediate annuity is qne which begins to accrue not later than 1 month after 
the date the insurance would normally cease.) In a disability retirement case, do not complete SF 56 until a finding of 
disability has been officially made and the employee’s separation is in order. 

c. Completion of 1 2 months in ,a non-pay status or separation, and the employee is receiving benefits under the Federal 
Employees’ Compensation law, and held unable to return to duty. 

d. Any other reason, if the employee desires to convert his life insurance, except underthe following circumstances: 

f “ ~ (1) Employee waived *br declined on *SF*!76~ (of SF 176-T); " ^ ^ ~ - ■* ” ~~ ~ 

» (2) If it is known that/ within 3 calendar days after the date the insurance terminated,^ the employee will return 

J • Government service rin> the* same or. arfother position in wfiich he, wilhbe eligible to reacquire Federal Employe 

* Group life Insurance;,. 

I (3) More than 75 days have elapsed from t^e date insurance terminated 'unless specific request is made therefor by 

J „ the Civil Service Commission or thefOffiqg Federal Employees’ Group Life Insurance. j 

I 2. If insurance terminated on account of death. Indicate in item 3(a) whether the employee had filed an Application for 

I » . Retirement (SF-7801) with the, Civil .Service^Commissi on. ^ - - . •< * ^ ^ ^ * 

3. ^ In item 8, give date of Notice of Conversion Privilege (SF 55), except that if this form (SF 56) is issued in lieu of SF 55, give 

current date. In case of death, leave this item blank. 

4. It is important whenever a duplicate SF 56 is issued to replace one which has been fost,.that it be clearly marked “DUPLICATE'*. 

DISPOSITION OF CERTIFICATION ~ - - - - - 

1 . Death of employee — 

a. Send duplicate of SF 56 immediately to the Office of Federal Employees’ Group life Insurance. 

b. Keep the anginal (preferably in the Official Personnel Folder or its equivalent) for attachment to a claim for death benefits 

, ^4Form FE>6) whenueceived., — * * — - ^ ^ 

c. If no claim is received, send original SF 56, uponf request/to the Office* of federal Employees’ Grcjup life Insurance. 

d. If the deceased employee has a current De signor ion^sf beneficiary, (SF 54) on file, the 5F*54 must be attached to the 

original <£>^56 when- if is sent to the Office of Fe feraj ^r^oy^s^G^uprjUfe fosurarice. , -* 

Retirement of employee — . 1 r ^ ® 

fo If the employee is applying for an immediate arnujty triffo^ror/iTOrg service (of wfifcfi at least 5 

years ar;e nvilian service) or for Usability, attach fte^jqinal. 5&. jind- ^|fent^^s>gi^ti0^rVif beneficiary (SF 54), if 

any, to the Application for Retirement and give [upiiWfoaf^5F56 >6 the Wpfoyee, " NOTE: In a lisctfxlity *etireme it 

- — - — ,case where The^tireMeht «ppiicotion,5ias»slreociy )>een. -entjfo he ^ iyiJU >e ivi ce Commission, attach the. original SF 56 

(and SF 54, if any) to the* FINAL ’ tenrement Record [SF !806|.j f 1 ^ 

^ * * ;b, „ 6 SF J7 r 6 ^eplin|ng Ns.optionannsurance. 

- ^ t If hewarifs totoriyeHinfy his >^ti6nai ; nsuTgr|cp # orepare ii rfatenf^ritlsee oelow), in bupiicate, < for him tb'srgh, attach 

both copies of The jtatement to the original 5 F5 6, and . submit wifh ppplicotibn for retirement as instructed in 2a above. 

" film^arive ’itri tement ^ T '* ■ . j * ^ | 

' ' * *J vant to Continue my regular; insurance .offer |’etirement but yrou!dIike ^cd#ionar infoimation on converting my optional 

insurance/ f ~ * i 

i , . - . 



2 . 



i ■»' 



(Employee’s signature) ; - (Address— print br type) ^ (Date) I 

c. If the employee prefers to convert both his Tegular and optional insurance to an individual policy, give him the original 
I f qpd duplicate copy of the 3F^6^1fotdfrv3F 54, if any. t ~ j 

,3. If ‘employee is receiving compensation benefits-r* ^ f - | 

1 a. ^Before imploring tern 7 contact >he focal Bureau of Employees’ Compensation Office, if necessary, to confirm whether 
.the tmploVee ".till^s ^pHopiahniurance. 

b. Have 4>e employee »mplete jpprapnate box op reverse side of the anginal SF 56. Send anginal SF 56 and current 
. Donation >f be^n ciory SF 54), f any, *> the U. a. C1YIL 5ERY1CE COMMISSION, SUR^AU pF lETlREMENfr, 
, INSURANCE, AND OCCUPATIONAL HEAIT^ //ASHINGTON, D. C., ,20415, and give duplicote copy of SF ,56 So 
the *mployee; *■ - - # 

- c. If^heWrnpIoyee prefers, to convert his group Insurance loan individual policy, giyehim the original and duplicate copy 
of the SF 56rRetain SP54, if ony. ^ ! ^ ( 

4. All other cases— ] * 

rUpcn reqoest, ; giYe v the y employee The oricjinal end duplicate copy of the SF 56 or mail them to him. ^ ^ j 

'5.*InfolI cases— " , 4 j i ! j 

Retain file copy of the SF 56 in the employee’s Official Personnel Folder or its equivalent. j 



% „*«= 1 



PROMPT CERTIFICATION REQUIRED 

^ *Th^ time in which 30 ef ^ r , 

t or ^nailed tb him pVamptly. 



Th*e timeJn which -ip ejj>yee tnay, convert his^ro^p life inspr^oceto £^|]iyi^ual pqlicyis limited^This SF56 must 
be-complet(xl ahd-delivCTRi or mailed to iiim promptly.' ' V^f _ . _ _ 




I 





Telephonic Request Re Credit or Service Record Inquiry 



3-617 (7-21-7 






Requested By 



Name or Employee or Former Employee 
(Include Maiden piame) ^ 








phone & ^0 0 

Q-* V- ^-gO-g 



Social Security Account No. 



pQtZf~^S 



Verification of Employment Q 2. Personnel Record Check 
Additional Information Including Reason for Inquiry 

. „ Z- ?-J?/ 

2 ,-2.7-77 












CL, 



Action Taken 



C%'i(//ctyQjLs 



Employee Who Hiuidiea WdUliy 



f^i/doj 

-a 



b6 



67-? T OT RECORD'"' ^ 

4 MAh \iH 



sLj, 






In Service 
fie I MG" 



SG 

#2 



SG J 

#1 



SG 

n 



















































FD-281a (Rev. 4-15-75) 



0!EIPT FOR GOVERNMENT PROPERy 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF MICE 



Date 



34' V 



I certify that I have □ received (Tfreturned the following Government property for official use: 



k I dim V^ol 




Reason for Returning: Q] Absence for Maternity Reasons [] Military Leave [] Resignation Q^etiring 





FDMaUtev. 4-15-75) 



Qjeipt for government properQ 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have 0 received )y returned the following Government property for official use: 



y, , . i i hm 4 u * 3 lA 

. r m,i 

m ^ * m nz * * kfe 

W jhimwifc r ^ 

Foljnkj ifM v&f wu 

Reason for Returning: [] Absence for Maternity Reasons Q Military Leave Q Resignation 



READ 

The Government property which you hereby Acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 

jny-way, — rr t 

- - ■« w> i n^lA i nT\1jTi I 



Very truly yours, 



(Signature) 



67 -]m niiuvuvy 

% w uu w 








t 



Acs isiant Director 
Adminloti^tiyoSGrviccsI)ivigioa 

'i - i 

Legal Counsel 

HOUSE SELECT COMMITTEE 
OH ASSASSINATIOK3 (HS£A) 

m M 

PURPOSE: . 



10/4/7Q 



mado by captioned Committee thatformer supervisors ’TheronD. 
EU3hingand JosephG. Deegan and DnitChief Thomas J. Deakin 
(Press. Office, FBIHQ) bo reicased;£rom their employment .agreement 
in Order to be Interviewed by capttoned Cdfainitteo. in correction With 
thode^ of Ur. I^aitin Luther Kins ? Jr* , 

DETAILS : - . / 

By letter dnted 0/22/78 (copy attached), G. EGlmri&lafcey* 

Chief Counael and Director of captioncjd Conimittee, requeotedthat 
TheroaJD. Bushing (f ormcr supervisor, FBJHQ- listed by the. 

Committee asTcd Bashing), Joseph Deogon (fomer Section . 

•Chieg 

FBIHQ) bo made availabie for ctaff intorview concerning their v 
iflvestigatiottiiito the death of I>r. Martin Luther King, Jr, 

Theaboveprecont and f owner employees, prior to being 
interviewed by tho Cotaznittee staff , will be contacted by A representative 
of the Legal Counsel Division who wiU' advioe them' that they have been 
iefeasei f rijm their employment agreement and wHtprpvide them with 
ab.rieUngasfo teescopeabd titeitations of ^fe lhtervie# r v k 



’Enclosure 

Xy Mr. Bassett 
i ^ Mr. fester 

1 Personnel fileofTIieronD. 

Personnel file of Joseph G. ( 
X- Personnel fiie of Thomas j; 
i « Mr. Mlhtw 






C w- 



iushing 

fefeah 

^eaSn 



67 -^^ HPUet t- i 



Memorandum to the Assistant Director * 

Administrative Cervices Divisiori 
Bet Boose Select Committee pk Assassinations (ESC A) 

The remaining requestsOt out In captioned Committee’s 
lotter of 0/22/78 1 v?ill bo responded to by the Congressional 
Inquiry tJnit,- Records Management Division, PBIHQ, 

liECORiblENDATIQN; - 

None. Eorinformation. 







^ U0V?3 6TOKC3, ©Hto, CHAli 

KICMAftttSON-MtYC*. N.C. a SAMU^^/DCVlwr. OHIO 

Y/AL.YCV E. EAOM_y*OY # D C. STCWART D. MS KIMNfcY, CONN. 



YVONNC UNAYMWAITC CURKC. CAUf. 
CHRISTOPH CM J. DODD. CONN. 

Harold c. rono. tcnn. 
rt.OYO J . riTHIAN, INO. 
nODL'NT Y/. troOAR, TA. 



CHARUtS NIBR. 

HAROLD C. SAWYCff. MICH. 



(202) 225-4624 







Select Committee on ^SSnStfinationtf 

3J.&. JOoutfe ot &epvc$cnlntftetf 

3331 HOUSE OFFICE BUILDING, ANNEX 2 

Washington, d.c. 2051S 

September 22, 1978 



The Honor able Grif.fi.n_B ._ Bell- 

“Attorney General of the United States 
Department of Justice • 

Washington, D. C. 20430 

*5 

Attention: Mr. Robert L. Keuch 

Deputy Assistant Attorney General 
Criminal Division, Room 2113 

Dear Mr. Attorney General: ' - 

In connection with the ongoing investigation by the 
Committee into the circumstances surrounding the death of 
Dr. Martin Luther King, Jr., the assistance of the Federal 
^Bureau of Investigation is requested in regard to the 
following matters : 



1) Make available for staff interview the 
following Special Agents: 

r 

a. ‘ Ted Rushing 

b. Joseph, G. Deegan 

c. Thomas J. Deakin 



2) Prepare for access any and all BUFILE 
„ and Field Office material on an individual named 
Leander Perez, Sr., who resided in Plaquemines 
Parrish, Louisiana. 



By memorandum to the HSCA dated February 13, 1978/ the FBI 
responded and advi sed that their records indicated- that 

, neither, served nor is presently serving as 
a special Agent. In continuance of that request, January 24, 

* 1978, the Committee would appreciate the FBI condu cting the 
the appropriate records check to determine wh ether I _ 1 

or 



i' i 

J is presently serving or has served the Bureau as -a 



Special Agent. 




o 



Page 2, 



As always your continued cooperation is greatly 
appreciated. 



Very truly yours, 

n 1 * 



- G. Robert Blakey 
• Chief Counsel and Director 



Gip : ghb 



^xc: Mr. Ron Heller 



/i 




3-645 ( 6 - 5 - 75 ) 




March 2, 1977 



Mr. Joseph G.(^Depgan 

7403 Fairwood Lane 

Falls Church, Virginia 22046 - 



Dear Mr. Deegan: 



Enclosed- are' two copies of SF 2815, Employee Service 
Statement. As explained on the reverse side of this form,, this 
is a record of. all your government service.. Please, sign. both 
copies ^d return the yellow- copy; to this Bureau in the enclosed 
self-addressed envelope. The white copy is* for your personal 
records. 



.Sincerely yours , 




Clarence M. Kelley 
Director 



Enclosures (3) 





3*634 (0-20-7^1) 

C* 



^ NOTIFICATION OF PERSONNEL ACTION 

FEDERAL BUREAU OF INVESTIGATION 



BEST COPY 
AVAILABLE 



1. NAME (CAPS) LAST-FIRST-MIDDLE 



MR. -MISS -MRS. 



5. VETERA N PREFERENCE 

1 -NO 3-10 PT. D1SAB. 5- 10 PT. OTHER 

. -v 2-5 PT. 4-10 PT. COMP. 



9. FEGLI 

1 1 - COVERED (fttcvlof only^«cW4 OpfWI) 

2 -IN ELIGIBLE 3 -WAIVED 4 -COVERED (lt*o t Oprjj 



12. CODE NATURE OF ACTION 



2 .(FOR AGENCY USE) 3. BIRTH DATE 4. SOCIAL SECURITY NO., 

- 4L ^ J ^ _ * - L - J, 



6. TENURE GROUP 7. service comp:oate 

. 1 ^ 4— L ? 



I I 0. RETIREMENT 1 1 . (FOR CSC USE) 

~ | 1-CS 3-FS 5 -OTHER 

i 2-FICA , 4 -NONE 



13. EFFECTIVE DATE 14. CIVILSERVICE OR OTHER LEGAL AUTHORITY 






> y "wJijL.!* I 






IS. FROM: POSITION TITLE AND NUMBER 

/' 'Vi., .'i -■,! ‘r-L. t ■ L / , i C; !> 

> -v i -U; .> 

_ - - - - — — — - - - jl L* “ 



16. PAY PLAN AND 

OCCUPATION CODE 



lirl 





20. TO: POSITION TITLE AND NUMBER 

- 'Vi. <Y 1AL \ I lOi;» . r T» 

i - 1 : 

U j 



21. PAY PLAN AND 

OCCUPATION CODE 



i-fc - K , i, i; 





25. DUTY STATION (City -county -State) 



|26. LOCATION CODE 



27. APPROPRIATION ' 



S. & E„ FBI 



30. REMARKS: 







A. SUBJECT 'TO COMPLETION OF 1, YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING . 

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM; - i- 



SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE 



■ r i c - : 



- * ' . f 

t if * L .<■* 4 i 



'\=, v l i ^ L 

L n + 



29. APPORTIONED POSITION 



I ) -PROVED-) 
2 -WAIVED *2 



v f to - i i ut < t _ < 



RECORDED] 

0 MR 29 1977 I 



31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only) 



134. SIGNATUREt/OrofAer^uffte/iNca/ion; AND TITLE 



32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office) 



33. CODE EMPLOYING DEPARTMENT OR AGENCY 

* FEDERAL BUREAU OF INVESTIGATION 

DJ 02 I WASHINGTON O C 20539 . 




4. PERSONNEL FOLDER 



L7) 































3*634 (9-20-72) 



f NOTIFICATION. OF PERSONNEL, ACTION .ft 

FEDERAL BUREAU OF INVESTIGATION P 



BEST COPY 
AVAILABLE 



il. NAME (CAPS) LAST-FIRST-MIDDLE. MR 

! Zri <T, 



j 5. VETERA N PREFERENCE 

-Nq 3-10 PT. DISA8. 5- 10 PT. OTHER 

2-5 PT. 4-10 PT. COMP. 



9. FEGLI 

1 - COVERE D O prt-wtol) 

2-INELIGI8LE 3 -WAIVED 4 -COVERED (*#$. 4 OptJ 



'MR. “MISS “MRS. 









2 .(FOR AGENCY USE) 



6. TENURE GROUP 

1 



10. RETI REMENT „ 11 .(FOR CSC USE) 

ll-CS 3-FS >' 5-OTHER 

$ 12-FICA 4-NONE 



13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY ' 

* 7~77 ; 



15. FROM: POSITION TITLE AND NUMBER 

* .-1 wtrxn ) 



116. PAY PLAN AND 

OCCUPATION CODE 



-S! AX'. ft til 





20. TO: POSITION TITLE AND NUMBER 



2 1 . PAY PLAN AND 22. GR 

OCCUPATION CODE (a)\ < 

1 Le 





28. POSITION OCCUPIED 29. APPORTIONED POSITION 

X -COMPETITIVE SERVICE FROM; TO; 

7 I 2 -EXCEPTED ‘’ I I -PROVED- 1 I I 

2 f SERVICE 1 2-WAIVED-2 | 



30. REMARKS: 

A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING ■ ... ; 

L — B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM 1 ; ■ . ' — 

SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF. APPLICABLE., | | c ' Sffiwiio. 

Yt-TQ * '.C,TTT»..' fTtil . 

..7 i-'lfc **• V‘tt 1 »i. Tl V T" l ' T* ‘ ■- ' <■”?' 7 < -■ - 1 " ( ) 



25. DUTY STATION (City-county-State) ' 



27. APPROPRIATION 

S. & E., FBI 



26. LOCATION CODE 



. SUBJECT TO COMPLETION OF I YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING . 
. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FRO M? . 





VhT<5 


1 * 


'.C,TTT». ' 


,•7 




V- 


It 


v i ^ * 


it ^ ^ r 


T* 


t.1- S" 


Tf 


f i-t TTk^ 


? V: 






t \ 


:-r f 


^ ,* frr 


r 


^ f* 




T*' O 



* ¥ t 



f '.Vf . TU* * 



t $ -\ i * * $ ■ > -m v 



i ' n - 



S7-NOT RECORDED: 

4 Q/\pR ’2 

-?-itr?p- r,; *ra tc rov^| r ?72 Hm. ccr*S'--ncing BOS 2/2B/77 and 

ending CD 4/14/77. C-^13 2725/77. K E^f ( . Q ^ C 

R L LSP 272 . ^°t» 



31. DATE OF APPOINTMENT- AFFIDAVIT (Atcettiont only) * 34. SIGNATURE {Ur oilier auinenucallor^(<uu 

32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office) I 0 0<? ^ 

33. CODE EMPLOYING DEPARTMENT OR AGENCY 1 *' ; / g 

, FEDERAL BUREAU OF INVESTIGATION o«; nATF 5 TT =3 " 

DJ 02 I WASHINGTON. P C .033. i ' * ~ J i 



4. PERSONNEL FOLDERSCOPY 

























M 

DUPLICATE PROPERTY RECORD 



PD-107 

"-'-•CSS' 



(This record is "to be kept up-to-date and should be maintained 
in the field personnel file of the special agent.) 



NAME 






jlefigaa. > -J.o.sfiph r .G.i 




Badge ri L.3054 



with case 



Commission Card with case, ft 6 L 6 L 
FBI Handbook # 6 k 7 Q 



Tax Exemption Identification Card ft 
Agents Brief Case.. 

'Zipper Brief Case_ 



x 



.G.T.R. Identification Card ft 



MOV® FROM HELD 
^-Asonnel FILE 
A -^67 - NOT RECORDED 







FIREARMS: 

Official Police Revolver^ #: 795559 
Official Pplice Hip Holster y 
Grip Adapter v 



J5= 

I'EB 26 1979 



/ 




Standard Form 520 
Rtv> Auuoif M>54 
of Hi3 Budget 
Ottufot A- 32 



i 



i 






V.S, COVt«NMtNr ffilNtINO Office i lift O-$« 04 f 




MM*"T B«OMUNT 



UNIPOLAR EXTREMITY LEADS (Specify) 



T WAVKO 



PRECORDIAL LEADS (Specify) 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 




( Continue on reverse ) 


NO. ] 

ECG 


signatufTe^ LJ / ^ — -v. 


TITLE ^ 1' - 


DATE 


PATIENT'S IDENTIFICATION (For ty})edjfc&tiften entrieyifva: Nam+~!ast, first, 
middle; grade; date; hospital or medical facility) ‘ 


REGISTER NO. tr n 1 

*'*u*fjj j 


WARD NO. 

T-/e 



Gr. 



SA-F&I 

AW/*c 



ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 

52<MOt 

(Auoih Ifoa'ngs to S- f, 507) 




Standard form 520 
Hfi Auyurt lyS* 
8u>covc»f tfr>* Budget 
'« * Gregor A-3J 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CLINICAL IMPRESSION 



MEDICATION 



□ EMERGENCY □ OCOSIOE 
©'ROUTINE CTaMDUUMT 



RHYTHM, 



intervals 



QRS COMPLEXES 



FtS*-T SEGMENT 



B. P ' j SIGNATURE' OP WARD PHYSICIAN 



AXIS! DEVIATION (ORS) 



{UNIPOLAR EXTREMITY LEADS <Spr<f/r) 



PRECORDIAL LEADS (Specify) 



NUMMARY* SERIAL CHANGES. AND IMP). (CATIONS: 

fU^yJS^ 



no. £)0k> js 



***) I j) , 

L'fc|. i SifsN^ruijt 



(Continue on reverse) 



PATIENT'S IDENTIFICATION (For typed or written entrfre il/ro; NamwrUet, Hret, REGISTER NO. 

, 1 middle; £r&de; Unto; hospital or medic*! (aciltty) 



^4J&2. 



ELECTROCARDIOGRAPHIC RECORD 
Standard form 520 

(Artadt IrocinQiVo 5 f 50?J 


























R^YSCGMeW 






UNIPOCAR tXTNEM JTY LEADS, (Xt«<i/i) , 



rRECOROiAU ucaos (Spttify) 



4 ' £2* 



f r Y 



SUMMARY, SERIAL CHANGtS. AND IMPLICATIONS* 




NO. 

. ECC? 



SlGNAYfc 



^Cori/inuor on sttvurac) 

riYcc^ 



PATlC^’SiDe^WC AYI6 n ^fwritUn^ ‘jt^f 

' - '■ ' V ,^' 1 ' * $■£'*/>*'* 1 • 

' V ' ' P V ; . ' 

,iiA % ^ 

tpt# £.• 

'"gn-^jr .. 



**??'- 'CP wu 



t 



WA?*J> nc 

/V 






UCTROCARDtOCKAPHtC fitCOSi 

i?C 












T--TH 




PATIENT SERIAL NO /~*3/ DATE /^/'/dc A. 





AURICULAR RATE* 


P.R INTERVAL 


PATIENT POSITION 


VFNTRIOIII AR RATE 


O-R-S INTERVAL 


ELECTRICAL AXIS 


RHYTHM 


S-T SEGMENT 




REMARKS 



PRINTED IN U.S.A. 



572-781 



SANBORN COMPANY. WALTHAM 54. MASS. 






1 



Standard Form $20 
Kev. Feb. 1951 
Promulgated 
By Bureau of tbe Budget 
Circular A— 32 



O O 



O O 



Q 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS ECG 
□ YES □ NO 



LINICAL IMPRESSION 



A nnual phy s ic a l 



'MEDICATION 



non e 



□ emergency; 

C y^OUTlNE 



□ BEDSIDE 

□ AMBULANT 



AGE 



SEX RACE HEIGHT WEIGHT B. P., I SIGNATURE OF WARD PHYSICIAN 



DATE 



* M • X*1aX IS DEVIATION (ORS 



TST/T/6'0' 



RHYTHM 



iN^svmal sinus 



rpius \76~T 



RATES 
AURIC. VENT. 

T — TO— TCT 



p w 



PR 



0otl6exi 



QRS< 



0.06 



QT 



'0736' 



'Normal 



QRSV23 



ES 



RS— 1 T ™ 
UNlPOL/&kH?maliTY LEADS (Specify) 



T WAVES 



Normal - 



CJer’tical. rotation; apex forward 
Normal 



f 



i.i 
*, v 



't* 



PRECORDIAL LEADS (Specify) 



Transition zone in v3 
Normal leads 



i 



SUMMARy. SERIAL CHANGES. AND IMPLICATIONS: 

Normal tracing’ 



a 



(Continue on reverse ) 



NO. 


SIGNATURE 


TITLE 1 


DATE , 


" ECG 


M. A. PEARL 


LT (MC)USNR q 


. 2 / 7/60 



PATIENT'S LAST NAME— FIRST NAME— MIDDLE NAME 

DEEGAN, Joseph George 



ANNUAL 



REGISTER NO. 

FBI 



WARD NO. 

OPD 



(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) , 



V. S, GOVERNMENT MINTING OffICt 16-66204-$ f 



ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 
(Attach ttacing* to S. F, 507) 



L_ 




ij 

^ / standard Form 520 (°j 

TV*/ ' Rev. Feb. 1551 
t J* Promulgated 

V By Bureau of the Budget 
^ Circular A— 32 

CLINICAL RECORD 

CLINICAL IMPRESSION 



ELECTROCARDIOGRAPHIC RECORD 

| MEDICATION 



PREVIOUS ECG 

□ YES □ NO 

□ emergency □ BEDSIDE 

□ ROUTINE □ AMBULANT 



DATE T “ f “ 




RS— T SEGMENT 

r 



UNIPOLAR EXTREMITY LEADS ( Specify ) 













%*& PATIENT’S LAST NAME^FIRST NAME— MIDDLE NAME 

Joseph .,,C., „ 



(ConYin 



REGISTER NO. 

.<• SpAgnt/FBl, , 



! WARD NO. 



(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 



V, *« «OVEftNHCMT MINTliC Off ICC l$— $0200*3 t 



UECTROCARDIOGRAPHie-RECOHb. 

Standard Form 520 
C Attach tracings to S. F. 507) 














* w * > V 

*■/ » J 


u 




J2~~t 


o 

/ 


-STANDARD FORM 93 
i JANUARY 1971 
GSA-FPMR, 101-11.8 




'7T> 


37 


Office of Management and Budget No. 29-R0191 



REPORT OF MEDICAL HISTORY 

(THIS INFORMATION IS FOR OFFICIAL AND MEDICALLY-CONFIDENTIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS) 



1- LAST NAME— FIRST NAME— MIDDLE NAME 

J YteAtoJ _Xoi ZfU G 


2. SOCIAL SECURITY OR IDENTIFICATION NO. 

O 90 - 1 0. ' % t 3 > 


3. HOME ADDRESS (No. street or RFD, city or town. State, and ZIP CODE). 

7 t/c3 faitikSefiO u$-h/£ 


4. POSITION (Jitle, grade , component) 

S f\ Cs 1C 


5. PURPOSE OF EXAMINATION ' 


6. DATE OF EXAMINATION 


7. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 
(Include HfVCode) 

A/zt/M 


8. STATEMENT OF EXAMINEE'S PRESENT HEALTH AND MEDICATIONS CURRENTLY USED (follow by description of past history , if complaint exists) 

j - — " 

^ . * /- .. * ,♦ . . .../ 

♦ 




14. ARE YOU (Check one), 

E^ ight handed □ Left handed 










































































CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED YES: MUST BE FULLY EXPLAINED IN BUNK SPACE ON RIGHT 



H G 7 «. l9<h< l 



15. Have you been refused employment or 
been unable to hold a Job or stay In 
school because of: 

A. Sensitivity to chemicals, dust, sun* 
light, etc. 



B. Inability to perform certain motions. 



C. Inability to assume certain positions. 



D. Other medical reasons (if yes, give 
reasons.) 



'16. Have you ever been treated for a mental 
condition? (If yes, specify when, where, 
and give detafis). 



17. Have you ever been denied life Insur- 
ance? (If yes , state reason and give 
details.) 



18. Have you had, or have you been advised 
to have, any operations? (If yes, describe 
and give age at which occurred,) 



19. Have you ever been a patient In any type 
of hospitals? (if yes, specify when, where, 
why, and name of doctor and complete 
address of hospital.) 



20. Have you ever had any illness or Injury 
other than those already noted? (If yes, 
specify when, where, and give details.) 



21. Have you consulted or been^treatedby- 
clinics, physicians, healers, or other 
practitioners within the past 5 years for 
other than minor illnesses? (If yes, give 
complete address of doctor, hospital, 
clinic, and details.) 



22. Have you ever been rejected for military 
service because of physical, mental, or 
other reasons? (If yes, give date and 
reason for rejection.) 



23. Have you ever been discharged from 
military service because of physical, 
mental, or other reasons? (If yes, give 
date, reason, and type of discharge: 
whether honorable , other than honorable , 
for unfitness or unsuitability .) 



24. Have you ever received, is there pending, 
^ or have you applied for pension or 
compensation for existing disability? (If 
yes , specify what kind, granted by whom, 
and what amount, when, why.) 



I certify that I have reviewed the foregoing Information supplied by me and that it is true and complete to the best of my knowledge. 

I authorize any of the doctors, hospitals, or clinics mentioned above to furnish the Government a complete transcript of my medical record for purposes 
of processing my application for this employment or service. 



TYPED OR PRINTED NAME OF EXAMINEE 



Aoszen Q 




NOTE: HAND TO THE DOCTOR OR NURSE, OR IF MAILED MARK ENVELOPE 'T<y@E OPENE0 BY MEDICAL OFFICER ONL 

25. Physician's summary and elaboration of all pertinent data (Physician shall comment on all positive answers In items through 24. Physician may 
develop by interview any additional medical history he deems Important, and record any significant findings here.) 



TYPED OR PRINTED NAME OF PHYSICIAN OR 

EXAMINER 



'REVERSfetOF STANDARD FORM 93 

*V * £ 




SIGNATURE 






_ o 



NUMBER OF 
ATTACHED SHEETS 



CPO : 1071 O - 419-J71 














CLIN.DIAG.: 



Ak 



DIG. ( ) QUIN. ( ) AGE Si /$\SEXfyVUtfB.P. 



ECG DESCRIPT10 



INTERPRETATION: 






ECG REQuf 
ATR. RATE. 
INTERVALS: 
AXIS: 
RHYTHM: 



_VENTR. RATE. 
QRS 



PATIENT 






W° L < 



$ 03 - \ D ''feta 

'stiff— *2Ao-\2-3l3) 



INTERPRETED BY 



© m 1 a 

i /ft.* 







. 1STA 

* 




Approved 

Office of Management and Budget No. 29-R0191 



REPORrOiF MEDICAL HISTORY 

(THIS INFORMATION IS FOR OFFICIAL AND MEDICALLY-CONFIDENTIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS) 







2. SOCIAL SECURITY OR IDENTIFICATION NO. 

0-°!,Q -12- 2/31 



3. HOME ADDRESS (No. street or RFD, city or town , State, and ZIP CODE) 4. POSITION (Title, grade , component) 

I'fju s ci-Juftm- 

7^3 u/oo o Lftvt. i/rx 



5. PURPOSE OF EXAMINATION 6. DATE OF EXAMINATION 7. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 

, (Include ZIP Code) 



I 7/ZV /7S- I UlVnL 



8. STATEMENT OF EXAMINEE'S PRESENT HEALTH AND MEDICATIONS CURRENTLY USED (Follow by description of past history , if complaint exists), 

. _ Coo J>, ' ' " 



9. HAVE YOU EVER (P/ease "check each' Item) 



* _ (Check each Item) 



ived with anyone who had tuberculosis 



oughed up blood 



led excessively after injury or tooth extraction 



msm 



\mmi 




11. HAVE YOU EVER HAD OR HAVE YOU NOW (P/ease check at left of each Item) 



(Check each Item) 



Scarlet fever, erysipelas 



Rheumatic fever 



Swollenor painful joints 



Frequent or severe headache 



Dizziness or fainting spells 



Eyetrouble ' 



Ear, nose, or throat trouble 





Chronic or frequent colds * 



Severe tooth or gum trouble 



Sinusitis 



IE SHn&ffiKSSH 



Thyroid trouble 



Tuberculosis 



Asthma' \ 



Shortness of breath _ , , 



Pain or pressure In chest 



Chronic cough 



Palpitation orpounding heart 



Heart trouble 



High or low blood pressure 



13. WHAT IS YOUR USUAL OCCUPATION?. 




(Check each item) 



Cramps in your legs 



Frequent indigestion 



Stomach, liver, or Intestinal trouble 



Gall bladder trouble or gallstones 



Jaundice or hepatitis 



Adverse reaction to serum, drug 
or medicine 



Broken bones 



Tumor, growth, cyst, cancer 



Rupture/hernia 



Piles or rectal disease 



Frequent or painful urination 



Bed wetting since age 12 



Kidney stone or blood In urine 



Sugar or albumin In urine 



VD — Syphilis, gonorrhea, etc. 



Recent gain or loss of weight 



Arthritis, Rheumatism, orBursitis ** 



Bone, Jolnfcidrpth’er deformity 



10. DO YOU (Please check each Item) 



(Check each Item) 



Wear glasses or contact lenses 



Have vision In both eyes 



Wear a hearing aid 



tutter or stammer habitually 



Wear a brace or back support 



(Check each item) 



'Trick" or locked knee 



Foot trouble 



Neuritis 



Paralysis (include infantile) 



Epilepsy or fits 



Car, train, sea or air sickness 



Frequent trouble sleeping 



Depression or excessive worry 



Loss of memory or amnesia 



Nervous trouble of any sort 



Periods of unconsciousness 




Cosspftfinger dr to‘ 



RifflfuKor "tfftk^hwilderbf elbow 






:^Do NotXransmit Enclosed Material 
With Official Personnel Folder. 



12. FEMALES ONLY: HAVE YOU EVER 



Been treated for a female disorder 



Had a change In menstrual pattern 



14. ARE YOU (Check one) 

□ Right handed □ Left handed 



' ' \\ 793dL01. 


































































I J»ci*aoini»j koyqot.* 

, , - — *'#.«<*/*« r»it 



CHECK EACH'lTfeM VeSOR NO. EVERY ITEM CHECKED YES MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 



15. Have you been refused employment or 
been unable to hold a Job or stay In 
' school because of: 

A. Sensitivity to chemicals, dust, sun* 
light, etc. 




B. Inability to perform certain motions. 



■ <U) ' 



' v ^ 



C. Inability to assume certain positions. 



D. Other medical reasons (If yes, give 
reasons.) 



16. Have you ever been treated for a mental 
condition? (If yes, specify when , where, 
and give details). 



7. Have you ever been denied life insur- 
ance? (If yes , state reason and give 
details.) 



18. Have you had, or have you been advised 
to have, any operations? (If yes , describe 
and give age at which occurred.) 



19. Have you ever been a patient in any type 
of hospitals? (It yes, specify when, where, 
why, and name of doctor and complete 
address of hospital.) 



0. Have you ever had any illness or Injury 
other than those already noted? (If yes, 
specify when, where, and give details.) 



%\. Have you consulted ^or been -treated by 
clinics, physicians, healers, or other ' 
practitioners within the past 5 years for 
other than minor illnesses? (If yes, give 
complete address of doctor, hospital, 
clinic, and details.) 



2. Have you ever been rejected for military 
service because of physical, mental, or 
other reasons? (If yes, give date and 
reason for rejection.) 



23. Have you ever been discharged from 
military service because of physical, 
mental, or other reasons? (If yes, give 
date, reason, and type of discharge: 
whether honorable, other than honorable, 
for unfitness or unsuitability.) 



24. Have you ever received, is there pending, 
or have you- applied for pension or 
compensation for existing disability? (If 
yes, specify what kind , granted by whom, 
and what amount, when, why.) 



I certify that I have reviewed the foregoing information supplied by me and that it Is true and complete to the best of my knowledge. 

| authorize any of the doctors, hospitals, or clinics mentioned above to furnish the Government a complete transcript "of my medical record for purposes 
of processing my application for this employment or service. 



TYPED OR PRINTED NAME OF EXAMINEE 



Xossph c vtaGfih/ 




NOTE: HAND TO THE DOCTOR OR NURSE, OR IF MAILED MARK ENVELOPE "TO (BE OPENED BY MEDICAL OFFICER O 

25. Physician's summary and elaboration of all pertinent data (Physician shai/ consent on all positive answers In Items 9 through 24. Physician may 
develop by Interview any additional medical history he deems important, and record any significant findings here.) 







NUMBER OF 
ATTACHED SHEETS 



CPO: 107 1 o- 419*371 
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INTERPRETATION: 



8 m n 
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Air. rate : ventr. rate. 

INTERVALS: P-R_ ; QRS L_ 

AXIS: 4- 

RHYTHMUji^y S 



wnt _ 
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INTERPRETED 
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• * JANUARY 1971 
GSA FPMR 101-11.8 
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Office of Management and Budget No. 29-R0191 



REPORT OF MEDICAL HISTORY 

(THIS INFORMATION IS FOR OFFICIAL AND MEDICALLY-CONFIDENTIAL USE ONLY AND WILL NOT. BE RELEASED TO UNAUTHORIZED PERSONS) 




i 



8. STATEMENT OF EXAMINEE'S PRESENT HEALTH AND MEDICATIONS CURRENTLY USED ( Follow by description of past history, it complaint exists) 





9. • HAVE YOU EVER (P/ease check each /tern) 



10. DO YOU (P/ease check each item) 



\mm\ 



(Check each item). 



ISEdai 



ived with anyone who had tuberculosis 



oughed up blood 



led excessively after Injury or tooth extraction 



ttempted suicide 



een a sleepwalker 



11. HAVE YOU EVER HAD OR HAVE YOU NOW (P/ease check at fe/t of 



(Check each item) 



Wear glasses or contact lenses 



Have vision In both eyes 



Wear a hearing aid 



tutter or stammer habitually 



ear a brace or back support 



S? 



(Check each item). 



Scarlet fever; erysipelas 



Rheumatic fever ’ 



Swollen or painful Joints - 



Frequent or severe headache 



Dizziness or fainting spells 




Chronic or frequent colds 



Severe tooth or gum trouble 




Shortness of breath, . 



Pain or pressure In chest 



Chronic cough 



Palpitation or pounding hearts 



f each item) 



(Check each item) 



Cramps in your legs 



Frequent Indigestion 



Stomach, liver, or intestinal trouble 



Gall bladder trouble or gallstones 



Jaundice or hepatitis 



Adverse reaction to serum, drug 
or medicine 



Broken bones 



Tumor, growth, cyst, cancer 



Rupture/hernia 



Piles or rectal disease 



Frequent or painful urination 



Bed wetting since age 12< 



Kidney stone or blood in urine 



Sugar or albumin In urine 



VD — Syphilis, gonorrhea, etc. 



Recent gain or loss of weight 



Arthritis, Rheumatism, or Bursitis 



Bone, Joint or other deformity 



(Check each item) 



'Trick” or locked knee 



Foot trouble 



Neuritis 



Paralysis (include Infantile) 



Epilepsy or fits 



Car, train, sea or air sickness 



Frequent trouble sleeping 



Depression or excessive worry 



Loss of memory or amnesia 



Nervous trouble of any sort 



Periods of unconsciousness 



nsaeii 




Loss of finger or toe 



Painful or "trick" shoulder or elbow 



12. FEMALES ONLY: HAVE YOU EVER 



Been treated for a female disorder 



Had a change In menstrual pattern 







Do, Not xransm _ _ _ 

With Official Personnel Folder, 
































































IsTfiP 0U.JCJ3X I,OI.DOn»oj- -ROTCSi* 



CHECK EACH ITEM YES OR NO; EVERY^TE^'cHiHkYD^YES^SfBE'rtjli'f'EXPL/JlNp) IN BUNK SPACE ON RIGHT 



15. Have you been refused employment or 
been unable to hold a Job or stay In 
school because of: 

A. Sensitivity to chemicals, dust, sun- 
light, etc. 



B. Inability to perform certain motions. 



C. Inability to assume certain positions. 



D. Other medical reasons (If yes, give 
reasons.) 



16. Have you ever been treated for a mental 
condition? (if yes , specify when, where, 
and give details). 



17. Have you ever been denied life Insur- 
ance? (If yes, state reason and give 
details.) 



18. Have you had, or have you been advised 
to have, any operations? (If yes, describe 
and give age at which occurred.) 



19. Have you ever been a patient In any type 
of hospitals? (tf yes, specify when , where, 
why, and name of doctor and complete 
address of hospital.) 



20. Have you ever had any Illness or Injury 
other than those already noted? (If yes, 
specify* when, where, and give details.) 



21. Have you consulted or been treated by 
clinics, physicians, healers, or other 
practitioners within the past 5 years for 
other than minor illnesses? (If yes, give 
complete address of doctor, hospital, 
clinic, and details.) 



22. Have you ever been rejected for military 
service because of physical, mental, or 
other reasons? (If yes, give date and 
reason for rejection.) 



23., Have you ever been discharged from 
militaiy service because of physical, 
mental, or other reasons? (If yes, give 
date, reason, and type of discharge: 
whether honorable, other than honorable , 
for unfitness or unsuitability.) 



24. Have you ever received, is there pending, 
or have you applied for pension or 
compensation for existing disability? (If 
, yes, specify what kind , granted by whom, 

and what amount, when, why.) 




I certify that I have reviewed the foregoing information supplied by me and that it Is true and complete to the best of my knowledge. 

I authorize any of the doctors, hospitals, or clinics mentioned above to furnish the Government a complete transcript of my medical record for purposes 
of processing my application for this employment or service. | 



TYPED OR PRINTED NAME OF EXAMINEE 




TYPED OR PRINTED NAME OF PHYSICIAN OR 
EXAMINER 



*R£VERSE“OF STANDARD FORM 93 
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CHECK EACH ITEM YES OR NO. E^ERY ITEW CHECKED.YWMUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 

% # U‘ t ** 1 __ __ 




1 / 


15. Have you been refused employment or { 
s been unable to hold a job or stay in 1 
school because of: 

A. Sensitivity to chemicals, dust, sun- 
light, etc. 


IP 


A t f tty oz oTotvy 

ftvr* frccrt pfz«yr 


my 

) 9 V 7 




vj 


B.. Inability to perform certain motions. 


& 


o ovlvny 




v/ 


C. Inability to assume certain positions. 






v/ 


* D. Other medical reasons (If yes, give 
reasons.) 








t/ 


/16. Have you ever been treated for a mental 
condition? (If yes, specify when, where, 
and give details). 








v/ 


'17. Have you ever been denied life insur- 
ance? (If yes , state reason and give 
details.) 








/ 




18. Have you had, or have you been advised 
to have, any operations? (If yes , describe 
and give age at which occurred.) 








/ 




19. Have you ever been a patient in any type 
of hospitals? (If yes, specify when, where, 
why, and name of doctor and complete 
address of hospital.) 








/ 




20. Have you ever had any illness or injury 
other than those already noted? (If yes , 
specify when, where, and give details.) 




- 


\ 




y/\ 


21. Have you consulted or been treated by 
/ clinics, physicians, healers, or other 
practitioners within the past 5 years for 
other than minor illnesses? (If yes, give , 
complete address of doctor, hospital, 
clinic, and details.) 










y 


'22. Have you ever been rejected for military 
service because of physical, mental, or 
other reasons? (If yes, give date and 
reason for rejection.) 










y 


23. Have you ever been discharged from 
military service because of physical, 
mental, or other reasons? (If yes, give 
date, reason , and type of discharge: 
whether honorable, other than honorable , 
for unfitness or unsuitability.) 










J 


24. Have you ever received. Is there pending, 
or have you applied for pension or 
compensation for existing disability? (If 
yes , specify what kind , granted by whom, 
and what amount, when, why.) 









I certify that I have reviewed the foregoing information supplied by me and that It is true and complete to the best of my knowledge. j 

I authorize any of the doctors, hospitals, or clinics mentioned above to furnish the Government a complete transcript of my medical record for purposes 
of processing my application for this employment or service. 



TYPED OR PRINTED NAME OF EXAMINEE 



SisteH c bee cat*/ 










NOTE: HAND TO THE DOCTOR OR NURSE, OR IF MAILED MARK ENVELOPE "TO BE Qj^SiED BY MEDICAL OFFICER ONLY.” 

25. Physician's summary and elaboration of all pertinent data (Physician shall commenhbn all positive answers in items 9 through 24. Physician may 
develop by interview any additional medical history he deems important, and record any significant findings here.) 






1/Y — 

<r^ 



DATE 


SIGNATURE 


NUMBER OF 


:.0 AUG 1973- 




ATTACHED SHEETS 



TYPED OR PRINTED NAME OF PHYSICIAN OR 

JOSEPH* I WOLLMAN, MD 







ejp* * 

'standard form 93, 

JANUARY 1971 
GSA FPMR 101-11.8 



Approved 

Office of Management and Budget No. 29-R0191 



REPORT OF MEDICAL HISTORY 

(THIS INFORMATION IS FOR OFFICIAL AND MEDICALLY-CONFIDENTIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS) 

1. LAST NAME— FIRST NAME— MIDDLE NAME 2. SOCIAL SECURITY OR IDENTIFICATION NO. 

PEfL/r/?A/ TosePH C 090 - / J -a/ 3/ 

3. HOME ADDRESS (No. street or RFD, city or town. State, and ZIP CODE) 4. POSITION (Title, grade , component) 

7^3 

FflL'i'S & H vtttH. \/A ‘ Sffrcrn i, tiCfcfSf 



PH C 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION 7. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 
% (/nc/ude ZIP Code) 



t. /£> — ? '3 ‘ " '1 ~ 



8. STATEMENT OF EXAMINEE'S PRESENT HEALTH AND MEDICATIONS CURRENTLY USED (Follow by description of past history. If complaint exists) 



CoO P 



9. HAVE YOU EVER (Please check each Item) 



(Check each item) 



ved with anyone who had tuberculosis 



Coughed up blood 



led excessively after Injury or tooth extraction 



Attempted suicide 



Been a sleepwalker 



11. HAVE YOU EVER HAD OR HAVE YOU NOW (P/ease check at left of each item) 



10. DO YOU (Please check each item) 



, (Check each item) , 



Wear glasses or contact lenses 



ave vision In both eyes 



ear a hearing aid 



utter or stammer habitually 



Wear a brace or back support 



(Check each item) 



Scarlet fever, erysipelas 



Swollen or painful joints 



Frequent or severe headache 



Dizziness or fainting spells 



Eye trouble 



Ear, nose, or throat trouble 



Hearing loss 



Chronic or frequent colds 



Severe tooth or gum trouble 



Sinusitis 



Hay Fever- 



Head Injury 



Skin diseases , 



Thyroid trouble 



Tuberculosis 



Asthma 



Shortness of breath 



Pain or pressure In chest 



Chronic cough 



Palpitation or pounding heart 



Heart trouble 



High or low blood pressure 



13. WHAT IS YOUR USUAL OCCUPATION? 

Ii/vi>s He 



(Check each item) 



Cramps In your legs 



Frequent Indigestion 



Stomach, liver, or Intestinal trouble 



Gall bladder trouble or gallstones 



Jaundice or hepatitis 



Adverse. reaction to serum, drug 
or medicine 



Broken bones 



Tumor, growth, cyst, cancer 



Rupture/hernia 



Piles or rectal disease 



Frequent or painful urination 



Bed wetting since age 12 



Kidney stone or blood In urine 



Sugar or albumin In urine 



VD — Syphilis, gonorrhea, etc. 



Recent gain or toss of weight 



Arthritis, Rheumatism, or Bursitis 



Bone, joint or other deformity 



(Check each item) 



'Trick" or locked knee 




Car, train, sea or air sickness 



Frequent trouble sleeping 



Depression or excessive worry 



Loss of memory or amnesia 



Nervous trouble of any sort 



Periods of unconsciousness 




Loss of finger or toe 



Painful or "trick" shoulder or elbow 



Recurrent back pain 



Do Not •iraubfflio 

Hitlx Official Personnel Polder. 



12. FEMALES ONLY: HAVE YOU EVER 



Been treated for a female disorder 



Had a change In menstrual pattern 



€ YOU (Check on e) 

Right handed □ Left handed 



93-101 















































































V. 










CLINICAL RECORD 








ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS ECO' 

□ YES UfNO 



{CLINICAL. IMPRESSION 

ousri^ 



biiiiwn** #rr» 



| RACE 


| HEIGHT 


WUCHT 


B.P. 

(T& 











MEDICATION 



□ EMERGENCY) 

jl&^QSglNE 



□ BEDSIDE 

k@4ii8UU>IT 



[AGE 



SEX 



43 M. 



SIGNATU aG - OP - tV ApP PHYSICIAN 

. IaJOLL /n *3 



V*/73 



[RHYTHM 



AXIS OEVIATJON (QR5) 



RATES 

AURIC. 



VENT. 



[INTERVALS 

PR 



P WAVES 



ORS 



or 



ORS COMPLEXES 



RS— T SEGMENT 



{unipolar EXTREMITY LEADS (Sptclfl) 



T WAVES 




PRECORDIAL LEADS (Spitift) 



[SUMMARY. SERIAL CHANGES. AND IMPLICATIONS: 







aJ&uJ 








NO. 

ECG 



*??y. 

MT’S IOENTIFI 



SIGN. 



SICIAI 



PATIENT’S IDENTI- 
FICATION NO. 



DATE 



PATIENT’S IDENTIFICATION (For typed or 
* . middle; grade, 

Z/eef/id <3 . 

-£S' 

~ /y-y/jy 
— /=£^z“. 



tten ernj/ej give: JV«mr-/»f. first, 
fate; hfijital or medical facili t%\ 



m pA’ 



REGISTER NO. /) 1 WARD NO. 



ELECTROCARDIOGRAPHIC RECORD 
(AtUch Tradnn to SF-507) 

Standard Form 520 
Revised April 1953 
General Services Administration & 
Interagency Comm, on Medical Records 
FPMR 101-11-809-3 
520-105 

GPO: 1970384-606 




u 



5 7m~~ 

* _ - Budget Bureau 

REPORT OF MEDICAL HISTORY , Approved 50-R0390 

“ U.S. Civil Service Employees and Applicants 



This information is for official and medical ly-confidential use only and will not be released to unauthorized persons. 



1. LAST NAME— FIRST NAME— MIDDLE NAME 

DfrjZG Q'fJ Z~r/S fyf H _ G 


2. TITLE OF POSITION 

a. 


}. SOCIAL SCCUtltT KUMtEt 
1 1 


4. HOME ADDRESS (Number, street or RFD, city or town , State , and ZIP Code) 

7 ^3 V • 

MUS \/f\ vwW 


5. PURPOSE OF EXAMINATION 

, flA/l/MU 


6. DATE OF EXAMINATION 

&- 7-7-^ 


7. SEX 

- N 


ft. TOTAL YEARS GOVERNMENT t $ERYICE> ^ \ 

MILITARY ^ | (IYIL1AN 


?. AGENCY ^ 10. ORGANIZATION UNIT 

■ f-GJ> . 




IS. EXAMINING FACILITY Ot EXAMINER, ANO ADDRESS (Including ZIP Code) 

TvsT/i/ h t-t h es P)^ 



14. STATEMENT Of EXAMINEE'S PRESENT HEALTH ANDjaEDICATlOKS CURRENTLY USED (follow by description of past history, if complaint exists ) 



\ 




15. DO YOU (Please check at left of each item): 


1ft. HAYE YOU EVER (Please check at left of each item): 


“ ’yes' ■ 


wm 


(Check* each Item) 


YES 


MM 


(Check each item)* 


* 


ma 


WEA! GLASSESOR CONTACT LENSES ’ ‘ ' ' " ' 


* 


ra 


. LIVED WITH ANYONE WHO HAD TUftEtCULOSIS 






HAYE VISION IN tOTH EYES 




« 


ROUGHED UF BLOOD 




AX' 


WEAR A HEALING AID ’ /"/ 




■a 


ftlED EXCESSIVELY AFTER INJURY Ot TOOTH EXTRACTION 






SJUTTER Ot STAMMEK HAJ ITU ALLY „ 






' - 




.y 


WEAt A tUCE Ot BACK SUPPORT ' ' * 









17. HA YE YOU EYE* HAD OR HAYE YOU NOW (Phase check at left of each stem): 



YES 


NO 


DON’T now 


(Check each item ) 


1 YES 1 


«0 J 


DON'T KNOW 


(Check each item) 


YES 


"V 


DON’T KNOW 


(Check each item) 






y 


- SCARLET FEVER. ERYSIPELAS 




y> 




ASTHMA 




/ 




RECENT GAIN OR LOSS OF WEIGHT 








DIPHTHERIA 




y 




SHORTNESS OF BRUTK 




y 




ARTHRITIS OR RHEUMATISM 




.y 

. . > 


y 


’ RHEUMATIC FEVER 








PAIN OR PRESSURE IN CHEST 




v^l 




BONE. JOINT. OR OTHER DEFORMITY 


St 


✓ 




t SWOLLEN OR PAINFUL JOINTS 




y-. 




CHRONIC COUGH 








LAMENESS 


zz~ 




y 


MUMPS * ? V* * 






y 


PALPITATION OR POUXOIXG HEART 








LOSS OF ARM. LEG. FINGER. OR TOE . 








COLOR BLINDNESS , 








HIGH OR LOW BLOOO PRESSURE 








PAINFUL OR “TRICK” SHOULDER OR CLftOW 








FREQUENT OR SEVERE HEADACHE 


, - - 


y 


s 


CRAMPS IN YOUR LEGS 






y 


RECURREKT BACK PAIN 




\A 


Y 


; DIZZINESS OR FAINTING SPELLS, .. 


„ 


y / 


r 


FREQUENT INDIGESTION 




y 




"TRICK" OR LOCKED KNEE 




Sy 




EYE TROUBLE 




// 




STOMACH, LIYER, 

OR INTESTINAL TROUBLE 








FOOT TROUBLE 




A 




JAR. NOSE, OR THROAT TROUBLE 




/ 




GALL BLADDER TROUUE OR GALLSTONES 




y 


> 


NEURITIS 




y 


* ‘ ' 


RUNNING EARS* 




S/ 


f 


JAUNDICE. 




vX 


s 


PARALYSIS (Inc. infantile) 




v// 




'hearing LOSS 


/ 


' y 


~ 


ANIADV^RSERElcTlONio" SERUM!"" 
ORUG, OR MEDICINE 




y' 


y 


EPILEPSY OR FITS 




/ 


y 


CHRONIC OR FREQUENT COIOS " - , 


•/ 




/ 


BROKEN BOXES 








UR. TRAIN. $U. OR AIR SICKNESS 




y 




SEYERE TOOTH OR GUM TROUBLE 




y 


y 


TUMOR. GROWTH. CYST. OR UNCER 








FREQUENT TROUUE SLEEPING 


~Z 


C / * 




SINUSITIS , j 


y 


' y 




RUPTURE/ HERNIA 






y 


FREQUENT OR TERRIFYING NIGHTMARES 


/ 


/ 




HAT FEVER V ' , 


/ 




y 


APPENDICITIS 




y 




DEPRESSION OR EXCESSIVE WORRY 




A 


y 


HUD INJURY 




y 


/ 


PIUS OR RECTAL DISEASE 




y 


/ 


LOSS OF MEMORY OR AMNESIA ^ 




S/ 




SKIN DISEASES 


y 


y 




FREQUENT OR PAINFUL URINATION 






y 


NERVOUS TROUUE OF ANY SORT 




V 


/ 


GOITER 


/ 


’ / 




KIDNEY STONE OR BLOOD IN URINE 






/ 


ANY ORUG OR NARCOTIC HABIT 


. 




f „ 


, TUBERCULOSIS 


/ 


y 




SUGAR OR ALBUMIN IN URINE 






y 


EXCESSIVE DRINKING HABIT 




/ 




SOARING SWEATS (Night sweats) 


y 


k 




BOILS 




y 




PERIODS OF UNCONSCIOUSNESS 






, „ 





















1ft. 



HOW MANY. JO 1$ HAYE, YOU HAD IN THE 
FAST THREE YEAR5’ f 



It. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY Of THESE JOIST 
MONTHS J'V 



70. WHAT IS YOU* USUAL OCCUPATION? 









Do „ NoxXransmlt Enclosed 
With Official Personnel Polder; 



21. AXE 'iWXCbeck one) 

RtlCHT HANOEO □ LEFT HANOEO 



.OPTIONAL FORM 58 
MAY 1968 

U.S. CIVIL SERVICE COMMISSION 
FPM CHAPTER 293 
5058-101 






















n 





6 



b 



Budget Bureau 
Approved 50-R0390 



REPORT OF MEDICAL HISTORY 
U.S. Civil Service Employees and Applicants 
This information is for official and medically-confidential use only and will not be released to unauthorized persons, 



1. UST NAME— FUST NAME-MIDDLE NAME 

n U&H hJ SoSIiPH G 


2. TITLE OF POSITION 

seeciin, Acev-r 




4. HOME ADDRESS ( Number , street or RFD, city or town, State, and ZIP Code) r 

VI '0 l fC 

7V02> PmRu/ooV LQh/fZ. i'/IUS CM/Mv/J 


S. PURPOSE OF EXAMINATION 

f) fv Ai 




«. DATE OF EXAMINATION 

7-3- <f"?/ 


7. SEX 

-tl 


t. TOTAL TEAKS G0YE2NMENT SEKY1CE 1 


t. AGENCY 

Fb / 


ID. ORGANIZATION UNIT 


MILITARY 3 | imm O 



11. DAT! 0! HATH 
2 - 10 ~ 



12. rLACt Of HATH 



BfioolCLy^ A/V 



IS. EXAMINING FACILITY 02 EXAMINE*. AKO ADDRESS (Including ZIP Cod*) 



14. STATEMENT OF EXAMINEE'S PRESENT HEALTH ANO MEDICATIONS CURRENTLY USED (Follow by description of past history f if complaint txists) 

Qoo P 



15. DO YOU (Please check at left of each item); 


H. HAYE YOU EYER (Please check at left of each item): 


YES 


|«oJ 


x (Check each item) *’ 


r YES 


‘ NO 


(Check each item) 




■a 


WEAR GLASSES 02 CONTACT LENSES . 




■a 


LIYED WITH ANYONE WHO HAD TUKERCULOSIS 


x 


■■ 


HAYE VISION IN I0TH EYES 




■a 


"coughed UP RLOOD 




■S 


WEAR A HEARING AID ^ ^ 




■ss 


'tLED EXCESSIVELY AFTER INJURY OR TOOTH EXTRACTION 




x 


. STUTTER OR STAMMER KAIITUALLY 










■a 


WEAR A IRACE OR SACK SUPPORT 






. 



17. HAVE YOU EYE2 HAD 02 KAYE TOO NOW (Please check at left of each item ): 



YES | 


NO 


DON'T KNOW 


. (Check each item) 


YES | 


NO 


DON'T KNOW, 


(Check each item) 


YES 


NO 




(Check each item) 


X 






SCARin FEVER. ERYSIPELAS 


i 

1 


mat 


1 

! 


ASTHMA | 






■■i 


RECENT GAIN OR LOSS OF WEIGHT 




X 




OIPKTHERIA 








SHORTNESS OF IREATH 






i 


ARTHRITIS OR RHEUMATISM 




ES 




RHEUMATIC FEVER 








PAIN OR PRESSURE IN CHEST 








RONE. JOINT. OR OTHER DEFORMITY 








■MB 




is' 




CHRONIC COUGH 




BB 




LAMENESS _ 




■■ 




MUMPS ' ’ 








PALPITATION OR POUNDING HEART 




Bi 




LOSS OF ARM. LEG. FINGER. OR TOE 




IS 




COLOR KINDNESS 








HIGH OR LOW K000 PRESSURE 








PAINFUL OR "TRICK" SHOULDER OR ELROW 




■a 




FREQUENT OR SEYERE HEADACHE 








CRAMPS IN YOUR LEGS 




S 




RECURRENT RACK PAIN. 




aa 




DIZZINESS OR FAINTING SPELLS _ 




X 




FREQUENT INDIGESTION 




eai 




"TRICK" OR LOCKED KNEE 








EYE TROUILE 








Bill 'll 




ea 




FOOT TROUILE 




■9 




EAR. NOSE. OR THROAT TROUILE 




■a 




GAU RUDDER TROUILE OR GALLSTONES 




■ai 




NEURITIS . 




■2 


* 


RUNNING EARS 








JAUNDICE 




■ai 




PARALYSIS (Inc. infantile) 




x 




HEARING LOSS 








■SHH 




Lxl 




EPILEPSY OR FITS - 








- CHRONIC OR FREQUENT COLDS 




■a 




IROXEN RONES 




B8 




CAR. TRAIN. SEA. OR AIR SICKNESS 




E9 




SEYERE TOOTH OR GUM TROUILE 


* 






TUMOR. GROWTH. CYST. OR CANCER 




Bfl 




FREQUENT TROUILE SLEEPING 








SINUSITIS 




m 




RUPTURE/HERNIA 


/ 


n 




FREQUENT OR TERRIFYING NIGHTMARES 








HAY FEYER 








APPENDICITIS 




19 




DEPRESSION OR EXCESSIVE WORRY 






x 


HEAD INJURY 








PIUS OR RECTAL OISEASE 




b m 




LOSS OF MEMORY OR AMNESIA 




■9 


s 


SKIN DISEASES 








FREQUENT OR PAINFUL URINATION 




1 X 




NERYOUS TROUILE OF ANY SORT 




BN 




GOITER 


iX 






KIDNEY STONE OR KOOD IN URINE 




KSi 




ANY ORUG OR NARCOTIC HAIIT 




U 




TUIERCULOSIS 




■a 




SUGAR OR ALRUM1N IN URINE 




KB 


r 


EXCESSIVE DRINKING HAIIT 




x" 




SOAKING SWEATS (Night sweats) 




■a 




ROILS 


IBHI 


■a 


r 


PERIODS OF UNCONSCIOUSNESS 












□ 






i 




i 





11, 



HOW MANY JOSS HAYE YOU HAD 
PAST THIEE YEA**’ I 



IN THE 



It. WHAT IS THE LONGEST PERIOD YOU 

HELD ANY OF THESE JOIST 0 ^ V r 
MONTHS 5 



20. WHAT IS YOU* USUAL OCCUPATION? 

p 6 / 



Do Not.Transmit Enclosed Materials 
With Official Personnel Folder, 



21. A2E YOU (Check one) 

m*KHT HANDED | | LEFT HAN0E0 




# OF*TIONAL FORM 58 
MAY 1968 

CIVIL SERVICE COMMISSION 
PPM CHAPTER 293 
5058-101 
























































































































&in ' Hi -- 4 . — -f 



YES 


mm 


| (KECK "EACH ’ITEM YES '01 NO.' EYERY*lTEM‘ CHECKED YES 'MUST If FOLLY' EXPLAINED IN HANK SPACE ON LIGHT 




■ 


22, KAYE YOU SEEN KEFUSED EMPLOYMENT OK IEEN UXAILE 
TO KOLO A JOI IECAUSE Oft 
A. SENSITIVITY TO CHEMICALS, DUST, SUNLIGHT, ETC. 


* 






t. 1XAKIUTY TO PEKfOKM (EKTAIN MOTIONS 


\ 






C. INAIILITY TO ASSUME CEKTA1N POSITIONS 






D. OTHEK MEDICAL KEASOXS (If yes, gite reasons) 






23. KAYE YOU EYE! WOKKED WITH RADIOACTIVE SUISTANCE? 






24. HAVE YOU EYEK IEEN DENIED LIFE INSUKANCE? (If yes, 
state reason and give details) 






2J, KAYE YOU HAD, OK KAYE YOU IEEN AOVISED TO KAYE, 
ANY OPEN ATI OMS? (If yes, describe and give 
age at which occurred) 




■ 


21, KAYE YOU EYEK KEEN A PATIENT IN ANY TYPE Of HOSPITALS 
(If yes, specify when, where, why, and 
name of doctor and complete address of 
hospital) 






27. KAYE YOU EYE! KAO ANY ILLNESS OK INJUKY OTHEK THAN 
THOSE ALKEADY NOTED? (If yes, specify when, 
where, and give details) 




1 


2>. KAYE YOU CONSULTED OK IEEN TKEATED KY CLINICS, 
PHYSICIANS, HEAIEKS, OK OTHEK PKACTITIONEKS WITHIN 
THE PAST 5 YEAKS FOK OTHEK THAN MINOK ILLNESSES? 
(If yes, give complete address of doctor, 
hospital, clinic, and details) 




■ 


29.HAYU0U EYEK KEEN- KEJECTEO FOK MILITAKY SEKVICE 
UCAUSE OF PHYSIUl/MENTAlrOK-OIHCMEASpKS? 
(If yes, give date and reason for reject 
tion) 


* 




1 


3D, KAYE YOU EYEK KEEN OISCHAKGEO FXOM MILITAKY SERVICE 
IECAUSE Of PHYSICAL, MENTAL, OK OTHEK REASONS? (If 
yes, give date, reason, and type of dis- 
, charge; whether honorable, other than 
, honorable, for unfitness or unsuitability) 




1 


31. KAYE YOU EYEK KECEIYEO, IS THERE PENDING, OK HAVE 
YOU APPLIED FOK PENSION OK COMPENSATION FOK EXIST* 
ING $\%k%\UVt\(If yes, specify what kind, 
granted by whom, and what amount, 
when, why) 



i certify that i have ieyieweo the fokegoing information suppueo tr he and that it i$ rue and complete to the' test of my knowledge. 

I AUTBOR12 AMY Of THE DOCTORS, HOSPITALS, OK CLINICS MENTIONED AWYE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT Of MY MEDICAL KECOKO fOI PURPOSES Of PROCESSING MY APPLICATION FOK THIS EMPLOYMENT OK 
SERVICE. 



TYPED OK PAINTED NAME Of EXAMIXEE 



SIGXATUKE 



NOTE; HAXO TO THE DOCTOK OK NURSE, OK If MAILED MALIC ENVELOPE "TO KE OPENED IY MEDICAL OfFICEK ONLY."' 



32. PHYSICIAN’S SUMMAKY AND ElAIOKATION Of ALL PEKT1XENT DATA (Physician shall comment on all positive answers in items 15 through Si - Physic ian may dev elop by 
interview any additional medical history he deetns important, and record any significant findings here,) - , \ 

odJL <5L — 




GOVERNMENT PRINTING OITICC S l«#OF— J00-4W (44-H) 



























3^ 



4 



SUMMARY, SERIAL CHANGES. AND IMPLICATIONS: 

■ ' . ■ ' m)c 




PATIENT'S IDENTIFICATION (For typed or written cnt}tcnJ{ivo; Namo^Iast, /irsf. 

' ’> middle; grade; dote; hospital or met/icfl/ facility) 

titij/iC' 06 /6-f :r g r &~2£~' 

S,h~ 

* * * 



I ®Wrm SST 



WARD NO. 



T-'dr 



ELECTROCARDIOGRAPHIC RECORD 
, Standard form 520 

52(M01 

I fetch troongi to S/ F, 507) 






i-* T ! 



ft 






± 




o 



s 






Budget Bureau 
Approved 50-R0390 



V REPORT OF MEDICAL HISTORY 

U.S. Civil Service Employees and Applicants 

This information is for official and medically-confidential use only and will not be released to unauthorized persons, 



1. UST NAME— FIRST NAME— MIDDLE NAME 

■ Deeean Joseph George 



2. TITLE OE fOSITtON 

Special Agent 



3. SOCIAL SECURITY NUMSEX 

090 | 12 | 2131 



4. HOME ADDRESS (Number, street or RFD, city or town. State, and ZIP Code) 

7403 Fairwood Lane 
Falls Church, Va. 22046 



s. purpose of examination 

Annual 

Examination 



4. OATE Of EXAMINATION 

7/28/70 



7. SEX 


1. TOTAL YEAXS GOYEXNMENT SEXYICE 


t. AGENCY 


10. ORGANIZATION UNIT 




QjjQQHHIlHBBflEEilHIl 


FBI 





II. OATE Of SIXTH 

2/10/25 



12. MACE Of SIXTH 

Brooklyn, New York 



13. EXAMINING fACUITY OX EXAMINES, ANO AOOXESS ( Including ZIP Code) 

U.S. Naval Hospital, Bethesda,._Md. 



14„ STATEMENT Of EXAMINEE’S fXESENT HEALTH AND MEDICATIONS CUXXENTIY USEO (Follow by description of- past history, if~ complaint exists) 



Good health 



IS. 00 YOU (Please check at left of each item): 


14, HAYE YOU EYEX (Please check at left of each item): 


YES 


mm 


(Check each item) 


YES 


m 


(Check each item) 






WEAX GUSSES OX CONTACT LENSES 




EH 


LIVED WITH ANYONE WHO HAD TUIEKCULOSIS 


7 




HAYE VISION IN SOTH EYES 




mm 


COUGHED UP StOOD - . 




HI 


,WEAX A HEALING AID 




mm 


ILEO EXCESSIVELY AFTER 1NJUXY OX TOOTH EXTRACTION 




7 


'STUTTEX OX STAMMEX HA! ITU ALLY 










v/ 


WEAX A IXACE OK SACK SUPPORT 









17. KAYE YOU EYEX HAD OX HAYE YOU NOW (Please (heck at left of each Item ): 



YES 


Ol 


DON’T KNOW 


(Check tach item) 


EM 


NO 


DON’T KNOW 


(Check tach item) 


YES 


NO 


DON’T KNOW 


(Check each item) 




□ 








mm 




ASTHMA 








RECENT GAIN OX LOSS Of WEIGHT 




mm 




DIPHTHERIA 
















ARTHRITIS OX RHEUMATISM 








RHEUMATIC FEVER 








PAIN OX PRESSURE IN CHEST 








SONE, JOINT, OX OTHER 0EF0XMITY 








SWOLLEN OX PAINFUL JOINTS 








CHXONtC COUGH 




HI 




LAMENESS 




t 




MUMPS 








PALPITATION OX POUNDING KEAXT 




H 




LOSS Of ARM, LEG, FINGER, OX TOE 




mm 




C010X KINDNESS 




*/ 




HIGH OX LOW XL 000 PRESSURE 




HI 


> 


PAINFUL OX “TRICK" SHOULDER OX ELSOW 




mm 




fXEQUENT OX SEYEXE HEADACHE 








CXAMPS IN YOUX LEGS 




H 




RECURRENT SACK PAIN 








DIZZINESS OX PAINTING SPELLS 




-d 


S' 


fXEQUENT INDIGESTION 




■9 




■‘TRICK" OX LOCKED KNff 




L/ 




EYE TKOUIIE 




s 




ihhhh 








FOOT TXOUILE 




mm 




EAR, NOSE, OX TKXOAI TROUUE 




\S 




GAU SUDOEK TXOUILE OX GAUSTONES 








NEURITIS 




s 




RUNNING EARS 




/ 


S 


JAUNDICE 




HI 




PARALYSIS (Inc. infantile) 




y 




HEARING LOSS 




✓ 




IfTOMMIgW 




■a 




EPILEPSY OX FITS 




y 




CHRONIC OX fXEQUENT COLDS 


ESI 






SXOKEN I0NES 




Id 




CAR, TRAIN, SEA, OX AIR SICKNESS 








SEYEXE TOOTH OX GUM TXOUILE 




■B 


* 


TUMOX, GROWTH, CYST, OX CANCER 








FXEQUENT TXOUSLE SLEEPING 




ma 




SINUSITIS _ 








XUPTUXE/KEXNIA 








fXEQUENT OX TERRIFYING NIGHTMARES 




HI 




HAY FEVER 








APPENDICITIS 




HI 




DEPRESSION OX EXCESSIVE WORRY 


'~~7‘ 


^ , 




HUD INJURY 






, 


PIUS OX RECTAL OISEASE 






j-* 


LOSS OF MEMORY OX AMNESIA 








SKIN DISEASES 




HI 




fXEQUENT OX PAINfULUXIXATION - 









..NERVOUS TXOUILE. Of .ANY SORT ’ . 




■B 




GOITER 


Ei 


* 









H9 


■HI 


sANY DRUG OX KAXCOTIC HAIIT * W 




HI 


s 


TUIEKCULOSIS 




* 




SUGAR OX AltUMIN IN URINE 


A 


E3 





EXCESSIVE OXINXING HAIIT 




HI 




mmmhh 


HI 






sous' 




Hi 




PERIODS Of UNCONSCIOUSNESS 




HH 


mi 


HHHBHHHi 


m 


mi 


' : 


■mi 


HH 




mi 


Mam 



It. 



HOW MANY JOSS HAYE YOU HAD IN THE 
PAST THXEE YUIS? I 



It. WHAT IS THE LONGEST PERIOD YOU 
HOD ANY Of THESE JOIST 
MONTHS 






20. WHAT IS YOUX USUAL OCCUPATION? 

}H/S fri.r/.C-il riC l 



21. 'AXE ^ (Check one) 

(BRIGHT HANOED □ LEFT HANDED 




Do Not Transmit Enclosed Material 
With Official Personnel Folder. 



( OPTIONAL FORM 58 
MAY 1 968 

U.S. CIVIL SERVICE COMMISSION 
FPM CHAPTER 293 
5058-101 

















































































































YES 


mm 


| CHECK EACH : ITEM YES OX NO, EYEXY ITEM CHECKED YET' NUST KE FULLY EXPLAINED IN tUNK SPACE ON UGHT 




m 


22. HAVE YOU tEEN MEFtHED 'EMPLOYMENT OX IEEN UNAtLE 
TO HOLO A iOt IECAOSE Oft 
A. SENSITIVITY TO CHEMICALS, OUST. SUNLIGHT. ETC. 


25. Appendicitis; 12 

26. King's County Hospital 
Brooklyn, New York 

Result of automobile accident 
fractured skull, torn lung, 1949 




mm 


». 1NAIILITY TO PEKFOKM CEKTAIN MOTIONS 




mat 


C. IXAIIIITY TO ASSUME (EXTAIN POSITIONS 




ms 


0. OTKEX MEOIUL IEASONS (If yes, give reasons) 




v/ 


23. KAYE YOU EYEX WOULD WITH UDIO ACTIVE SO (STANCE T 




v/ 


24. HAVE YOU EYEX KEEN DENIED LIFE INSUXANCET (If yes, 
state reason and give details ) 






25. KAYE YOU HAD. OX KAYE YOU KEEN ADYISEO TO HAYE. 
WY OKI AT IONS? (If yes, describe and giie 
age at which occurred) 


./ 


■ 


24. HAYE YOU EYEX KEEN A PATIENT IN WY TYPE Of HOSPITAL? 
(If yes, specify when, where, why, and 
name of doctor and complete address of 
hospital) 




■ 


27. HAYE YOU EYEX HAD ANY ILLNESS OX INJUXY OTKEX TKW 
THOSE ALXEADY NOTED? (If res, specify when, 
where, and give details) 




B 


21. KAYE YOU CONSULTED OX KEEN TREATED KY CLINICS. 
PHYSICIANS, HEALERS. OX OTKEX PXACTITIONEXS WITHIN 
THE FAST $ YEAXS FOX OTHEX THAN MINOX ILLNESSES? 
(If yes, give complete address of doctor, 
hospital, clinic, and details) 


------ 


/■ 


22. HAYE YOU EYEX KEEN* XEJECTED FOX MILITARY SEXYICE 

. KECAUSEJJF PHYSICAL, MENTAL. OX OTHEX REASONS? 

( If yes, gi ve - date* and - reason fo r„jy jec- 
tion) ' 


' 




/ 


30. HAYE YOU EYEX KEEN DISCHARGED FXOU MILITARY SEXYICE 
IECAUSE OF PHYSICAL. MENTAL. OX OTKEX XEASONST (If 
yes, give date, reason, and type of dis- 
charge: whether honorable, other than 
honorable, for unfitness or unsuitability) 






1 


31. HAYE YOU EYEX XECEIYED, IS THEXE PENDING. OX HAYE 
YOU APPLIED FOX PENSION OX COMPENSATION FOX EXIST* 
ING DISAIIllIYTf// yes, specify what kind, 
granted by whom, and what amount, 
when, why) 



I CU11 ft THAT I HAVE KEVIEWEO THE FOIEGOING INFOXMATION SUPPLIED It ME WO THAT IT IS HUE WO COMPLETE TO THE KEST OF MY KNOWLEDGE. 

I AUTHOXIZE WY OF THE OOCTOW, HOSPITALS. Ot CLINICS MENTIONED AMOVE TO FUWISH THE GOYEXKMENT A COMPLETE UAWOOFI OF MY MEDICAL XECOXD FOX PUXPOSES OF PXOCESSING MY APPLICATION FOX THIS EMKOYMEXT OX 
SEXYICE. 



imo OX MINTED NAME OF EXAMINEE 



Joseph G.*Deegan 





NOTE: HWO TO THE OOCTOX OX KUXSE, OX If MAILED MAX* ENVELOPE "TO SE OXEN 8) »Y MEOICAl OFFICEX ONLY." 

32. MUSICIAN'S SUKMAXY WO ELAtOXATION Of ALL FEXTINENT OATA (Physician shall comment on all positive answers in items is through 31. Physician may develop by 
interview any additional medical history he deems important, and record any signjficantffindinft here .) 



| fj QJ c^jl ijjujf 
V V- 1 -- 1 





























pppa 




CUN. DTAG.; 
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INTERVALS: P-R.,„ 
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AURIC 




-T SEGMENT 



-.(POLAR EXTRCM Y LEAP fS pttiftf) 



T V AVES 






PRECORDIAL LEADS (Sp«ify} 



S MMARY,SCM(ALf AND IMPMOATIONj! ~ * 
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5(Y i( fac Cl AiSC 



TCG 
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- REPORT OF MEDICAL HISTORY 

U,$. Civil Service Employees and, Applicants 

This information is for official and medicallyrconfidential use* only and will hot t>e.,re!t^ased^to 
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Budget Bureau 
Approved 50-R0390 



^unauthorized .persons. 



1. LAST NAME-FIRST NAME- MIDDLE NAME 



iTffSfZPH (P 



2. HUE OE POSITION 



Sffc/ML fiCfrh/'l 



3.' SOCIAL SECURITY NUMSER 

i 1 £/ 3/ 



4. HOME ADDRESS (Number, street or RFD, city or town. State, and ZIP Code) 

‘ -7 YoJ f=Riftu/eoS> lRJV£ t 



5. PURPOSE Of EXAMINATION 



6. OATE Of EXAMINATION' 



9 



7, SEX 

M 


t. TOTAL YEAXS GOYEXNMENT.SEXYICE . 


>. AGENCY 

■f- n / 




ioToxgaxization UNIT ’ * ' * "* 










11. DATE Of SIXTH 




13. EXAMINING FACILITY OX EXAMINER/ AND ADDRESS (Including ZIP Code) 






BtflM k-LV/t/. // V 



{/* 1. Miti/frl' Meretrjfi l%£Ti4£SJ>/l 



14. STATEMENT OF EXAMINEE'S PIESENT HEALTH ANO MEDICAJIONS CURRENTLY USED (Follo w by description of past history, if complaint exists) 

Vs&^j 



IS. 00 YOU (Please check at left of each item)f 


1 4, HAYE YOU EVER ( Please \check at left ; of each item ) l ^ \ _ T " 


YES . 


NO 


(Check each item) 


.YES 


' NO 






MS 


WEAX GUSSES OX CONTACT LENSES ' 




MS 


- LIVED WITH ANYONE' WHO HAD TUSEXCULOSIS : 


y 


Hi 


HAYE VISION IN I0TH EYES 


1 


MS 


COUCHED UP SLOOO 




WBk 


’’"wear a hearing aid 




MS 


SLED EXCESSIVELY AFTER INJURY OX TOOTH EXTRACTION 




WBk 


* STUTTER OX STAMMEX HAS ITU ALLY " , 












WEAX A IXACE OX SACK SUPPORT 






' n *• — * 



17 , KAYE TOU EYER HAD OX HAYE YOU NOW (Please check at left of each item ): ' 

„ . ■■ ■ ■■■■! 1 I 1 I - 1 i i" . I 



YES 


I NO 


DON'T now. 




YES 


;N0 i 


DON'T KNOW 


(Check each 'item) 


YES 


B&BI 


DON'T KNOW 


' r ' (Check each item)' 




HH 










4* * ^ 


^ASTHMA 1 ' ~ ‘ * 


? ' 


WOk 


( "" "■ 


RECENT GAIN OX LOSS OF WEIGHT 




n 


'i 


DIPHTHERIA 
















ARTHRITIS OX RHEUMATISM 




H 




ESSSESSHHHH 




WBk 


' 


PAIN' OX PRESSURE IN CHEST ~ 




WBk 




SOKE, JOINT, OX OTHER' DEFORMITY ; 








mmmmm 
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WBk 


^ - ,j 


LAMENESS ^ 








ISHHHHH 








PALPITATION OX POUNDING HEART 1 , | 




m 




LOSS' OF ARM, LEG; FINGER, 1 OR TOE * ■ - 




■a 


“* “ ! 

s’ 


QQERSBHHBi 


* 3* 


■a 


■ " r ‘ 


HIGH OX lOW SlOOD PRESSURE* “ ^ ' i 


i ‘ 


WBk 




XBmmmmak 




wa 




FREQUENT OX SEVERE HEADACHE ’ 


" *** 


mk 




1J MMIil I 


3 * " ' ” 


WBk 




RECURRENT SACK PAIN ‘ 




MS 


* 






WBk 


* 






mk 




-TRICK” OX LOCKED KN3 




mk 




EYE TROUSLE 




ms 








WBk 




FOOT TROUSLE 




■s 




EAR, NOSE. OX THROAT TXOUIU 




m 


, 


MiMamii'iiiiHi 




WBk 




NEURITIS 




■R 


* 


RUNNING EARS 




mk 


~ 


JAUNDICE 




jm 




PARALYSIS (Inc. infantile) 




■s 




HEARING LOSS - " " 




WBk 




imam 




WBk 




EPILEPSY OR FITS 




WBk 




CHRONIC OX FREQUENT COLDS 


EM 


zn 




SROKEN SONES 




WBk 




CAR, TRAIN, SEA, OX AIR SICKNESS 




WBk 




SEVERE TOOTH OX GUM TROUSLE 




■& 




TUMOR. GROWTH, CYST, OX UNCEX 




WBk 




FREQUENT TROUSLE SLEEPING 




MB 




UQQSHHHim 




MB 




Q22Q2SZEEHHIHH 




WBk. 


f 


FREQUENT OX TERRIFYING NIGHTMARES 


"7“ 






HAY FEVER 








APf EN01CITIS - 




WBk 




DEPRESSION OR EXCESSIVE WORRY 








HEAD INJURY 




WBk 




PIUS OX RECTAL DISEASE 


*f 


wm. 




LOSS OF MEMORY OR AMNESIA 




■B 


s 


|Q32223flBHHHI 




1 




FREQUENT OX PAINFUL URINATION 




WBk 


* 


NERYOUS TROUSLE OF ANY SORT 




■9 




GOITER 




HOI 


■ ' “ 


EBBO 




WBk 


/ 


ANY DRUG OR NARCOTIC HAMIT , 




■a 


s 


TUSEXCULOSIS 




MBS 


* 


SUGAR OX ALSUMtN IN URINE 




WOk 




EXCESSIVE DRINKING HASIT 




■a 




SOAKING SWEATS (Night sweats) 




WBk 




SOUS . 




wa 




PERIODS OF UNCONSCIOUSNESS 
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IS HOW MANY JOSS HAVE, YOU KAO IN THE 


IP. WHAT IS THE LONGEST PERIOD YOU 


20. WHAT 1$ YOUR USUAL OCCUPATION? 


21, ARE TOU ( Check one) 

i — i r— i _ 


PAST THREE YEARS? 


HELD ANY, OF THESE JOSS? 






MONTHS ' „ 


4 , 


\ | RIGHT HANDED [| LEFT HAXOEO 



• • i>ONot Transmit EnclosedMaterlal 
. With Official Personnel Folder. 
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CHECK EACH ITEM YES OR NO, EVERY ITEM CHECBO JTE$ MUST KE fUUY CXPUINEO IN RLANK SfACE ON tlCHT 









WVE YOU SEEN REFUSEO ‘EMPLOYMENT OX tECN UXAILE 
TO HOLD A >01 IECAUSE Of; , L , tv 

A. SENSIT1YITY TO CHEMICALS, OUST, SUNLIGHT, ETC. 



I/1NUIUTY TO PERFORM CCKTAIM MOTIONS 



(< INAIILITY TO ASSUME CERTAIN fOSITlONS 



o; OTHER MEDICAL REASONS (If yes, gut reasons) 



A 



23, KAYE YOU, EVER WORKED WITH RADIOACTIVE SUISTANCET' 






20 



KAYE YOU EVER KEEN OENIEO LIFE INSURANCE] (If yes, 
state' reason ' and give details) 



/ 



25, HAVE YOU HAD, OK KAYE YOU KEEN ADVISED TO KAYE, 
ANY OPERATIONS? (If yesf describe and give 
' age at which occurred) " ’ 






2i. KAYE YOU EYE! KEEN A PATIENT IN ANY TYPE OF HOSPITAL? 

(If yes, specify when where , why, and 
- name of doctor and complete address of 
hospital) " 



27, KAYE YOU EVER 'KAO ANY "ILLNESS OK INJURY OTHER THAN 
THOSE AIKEADY NOJIO? (If jes, Specify when , 
where p and give details) 



/ 



KAYE YOU (ONSULTEO OK KEEN TREATED KY CLINICS, 
PHYSICIANS, HEALERS, OK OTHER PRACTITIONERS WITHIN 
THE PAST 5 TEAKS FOK OTHER THAN MINOR ILLNESSES? 
(If yet, give complete address of doctor, 
hospital, clinic, and details) 



A 



22. KAYE YOU EVER KEEN- REJECTED FOR MILITARY SERVICE 
RECAUSE OF PHYSICAL, MENTAL, OR OTHER REASONS? 
(If yes, give date and reason for re fee- 
tion) 



A 



yiO. KAYE YOU EVER. KEEN DISCHARGED FROM MILITARY SERVICE' 
'RECLUSE Of' PHYSICAL, MENTAL, OR'OTKER REASONS? (If 
.yes, !gtie dale, freason,. and type. of dis- 
charge: whether ^honorable, other * than 
honorable, for unfitness or unsuitability )* 



/ 



31. KAYE YOU EVER RECEIVED, IS THERE' PENDING/ OR HAVE 
YOU APPLIEO FOR PENSION OX COMPENSATION FOX EXIST. 
, ING DISABILITY? ^ /y" yes, specify what kind, 
granted by whom, and what amount, 
when, why) - 



flu ft fleet PflMT t 
fSftnK&A RD 1 skvL'-f :(,nc 
l vvC flt/iPeTpnt 



T‘ 'tig 



--4 -v .. 1 % .■* / ' 



I CERTIFY THAT I HAVE REVIEW EO THE FOREGOING INFORMATION SUPPLIED KY Mf AMO THAT IT IS TRUE ANO COMPLETE TO THE TEST Of Mf KNOWLEDGE. - ^ ( # ^ . 

I AUTHORIZE ANY Of IKE. OCX T OK,', HOSPITALS. OR CLINICS MENTIONED AKOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL' RECORD FOR PURPOSES OF PROCESSING MY APPLICATION FOR THIS EMPLOTMEnKoR ~ 
SERVICE. ^ ^ ■ ' ~ " - ’ * " - “ 




NOTE: KANO TO THE DOCTOR OR KUR$C„OR IF MAILED MARX ENVELOPE 'TO KE OPENS) If MEDICAL OFFICER ONLY. 



32. PHYSICIAN S SUMMARY AND ELAtO RATION Of ALL PERTINENT DATA (Physician shall , comment on ail post, 

'interview any additional medical* history he deems important,' and record any significant findings here.) 
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answersXtn stems \y through Ji. Physician may develop by 
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TmO OR PRINTED NAME OF PHYSICIAN OX EXAMINER 
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U.S. GOVERNMENT MINTING OfflCC £ Oil 0*59*047 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS ECG 
®*^ES □ NO 



CLINICAL IMPRESSION 

^Q'ljdrWe* 



6~ /--frr~ 



MEDICATION 



□ EMERGENCY 
STroutine 



□ BEDSIDE 
©<MBULANT 



AGE 


SEX 


RACE 1 HEIGHT | WEIGHT 


! B, P. 


SIGNATURE OF WARD PHYSICIAN 




JtfL 


sn 


Onud 7M1 W 









RHYTHM 



INTERVALS 

PR 



OT 



AXIS DEVIATION (QRS) 



RATES 

AURIC* 



VENT. 



P WAVES 



ORS COMPLEXES 



RS— T SEGMENT 



T WAVES 



UNIPOLAR EXTREMITY LEADS ( Specify ) 



PRECORDIAL LEADS (Specify) 



SUMMARY. SERIAL CHANGES. AND IMPLICATIONS: 

ECG within normal limits * 

No change from previous tracing* 
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RS— T SEGMENT 



T WAVES 



UNIPOLAR EXTREMITY LEADS (Specify) 



PRECORDIAL LEADS (Specify) 
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SUMMARY, SERIAL CHANGES. AND IMPLICATIONS: 

ECG Within Normal Limits. 
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y (Contention reverse ) 
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NO. 



ECG 



/0 / 7 MICHAEL LEVY / 
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C APT .M3 



I WARD NO* 



PATIENT’S IDENTIFICATION (For typed or written entries give: Name— last, first. 

" middle; grade; date; hospital or medical facility) 

Dfifc 6 flh/ Taste H (TtoRCE. 
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U S. GOVtRNHtNT PRINTING OfflCt< )*6I 0— 58>047 



CLINICAL RECORD ELECTROCARDIOGRAPHIC RECORD 

* * 


PREVIOUS ECG 
□ YES □ NO 


CLINICAL IMPRESSION 

>. jzr 


MEDICATION 


□ EMERGENCY 
p|~ROUTINE 


□ BEDSIDE 
JS^MBULANT 


AGE j SEX RACE HEIGHT WEIGHT fL P, SIGNATURE OF WARD PHYSICIAN 


DATE 


RHYTHM ' . . 

NO & n fit- 5 /a/ 05 


AXIS DEVIATION (QRS) 

A '&J-T44C- 


RATES ^ 

- » U mc.7<?v«~r. 10 


INTERVALS 

PR f QRS OT 


P WAVES 

t 


QRS COMPLEXES 


RS—T SEGMENT 


T WAVES 



UNIPOCAR'EXTREMITY LEADS (Specify) 



_ 

PRECORDIAL LEADS fSpecify) ' ' 0* 



"'*1^ \ 



SUMMARY, SERIAL CHANGES. AND IMPLICATIONS: 



W A/<C 



(Continue on reverse) 



NO. " ’ 

ECG 


\ SIGNA*ljlU:\ f) * 1 

i y nl 
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PATIENT’S IDENTIFICATION (For typed or ^tftten entries giver Name~last? first, 
middle; grade; date; hospital or medical facility) 


REGISTER NO. j 


WARD NO. 






ELECTROCARDIOGRAPHIC RECORD 
*1 Standard Form 520 

520-104 

(Attach tracings to S, f, 507/ 
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REPORT ON or CONTINUATION OF. 



Standard Form #07 
507-104 







RS— T SEGMENT 



T WAVES 



UNIPOLAR EXTREM ITY LEADS (Specify); 




PRECORDIAL LEADS (Spe&fy) 





PATIENT’S IDENTIFICATION (For typed or written entries give: Name-^last, first, 
*■'* v ' -> middle; grade; date; hospital or medical facility) 
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Memorandum 



UNITED STATES GOVERNMENT 



y 

W 



to : Mr . hjLdJ^ 

from : s . r. Burns 



date: 2-10-77 




subject: sa JOSEPH G J 

Section^ Chiefs Domestic Security Section 
General Investigative Division 
EOD 1-29-51; GS-16, $39,600 
Age 52; Married - 6 Children 




Laboratory ___ 
Legal Coun._ 
Plan. & Evot. 
Rec. Mgnt. „ 
Spec. Inv._ 
Training - 
Telephone Rm. 
Director Sec'y 



The following is a summary of Mr. Deegan's record for 
the Director’s use. By letter' dated 1-14-77 he submitted 
his retirement to be effective 2-25-77. 

The last adverse administrative action taken against 
him was a censure on 12-19-69. He has received several 
INCENTIVE AWARDS, and numerous COMMENDATIONS, the most recent 
being on 12-27-76 for his excellent participation relative 
to the Terrorist Activity Seminar sponsored by the Stamford 
Forum for World Affairs. 

On 1-20-76 the Director presented him with his Twenty- 
five Year Service Award Key. He celebrated his twenty-fifth 
anniversary on 1-29-76. 

As noted on the attached cover page of his permanent 
brief, his sister is a former Bureau employee and her services 
were satisfactory. 






■jrrsrfim- 




n 



marched 1ST 



5 r t_3 16 197 j 



lU. 



A 




CCK:sms (2) 
Enclosures : 
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This bin shows the amount(s) due for the above pciicdfs) of your -service which is not covered by retirl-’ 
ment deductions. The dates shown above, even though they .may not agree exactly -with the dates you 
claim, arc based on official records certified to us'by the agency having custody of tne records. Explanation 
of deposit and redeposit due is given on the reverse side of this form. 

This )5 not intended as a report of all ot your service. Information. concerning any service. nov shown n.<t/ 
be obtained from your current employing agency. 

Further intere«t charges may be avoided by paying the full amount how. However, if you cannot pay the 
full amount. 

After this bill 
will be notifk 
bocomputcd until the original bill is p'aid. 

Payments should be made by check, money order. cr.c’,:a:t, payable to,lhe U. S. Civil S'r. ice 
and sent to th.« Fiscal Division, Bureau of Retirement, Insurance, end Occupational Health; V. S. Civil 





by mail or in per; 
also -show the bianco clue, if any. 
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4-13-71 



Joseph G. Deegan 
090-12-2131 

The attached Standard Form 2803, 
Application to Make Deposit or Redeposit, is. for 
your consideration in deciding whether to pay a 
doposit Ior Government service iri a position where 
retirement deductions were, not withheld or a redoqoslt 
where deductions were made, but later refunded" when “ 
you left the Government. You should carefully review 
the information sheet attached to SF 2803* 

' * i 

Should you decide to execute SF 2803 
send it to the Bureau, Attention Voucher-Statistical' 
Section. It will be forwarded from there to the Civil 
Service Commission.and the Commission will advise 
you direct as to the amount of previous service credit- 
able and the amount owed as either a deposit or rede- 
P®!} 1 ’ You should f0 ™ard a copy of this information 
o the Voucher-Statistical Section in order to complete 
your FBI retirement record. That Section should also 
be advised when you have made the payment indicated* 

USPO 4 S1~49 t0 2 : 1 - 47 " 2 y rs - 9 nos. 27 days 
USP °» f 1 * 42 per hr * » part-time clerk. Pers 

P,0 *» advised employed from 
10-18-48. to 10-3-49. Oath of Office taken 
as Temp. Sub. Clerk shows date of entrance 
2 “ i%~ 18 ~ 48 ' Resignation in folder 

10 *’ 2 "’. 50 * CSC wil1 verify if SF-2803 
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NAME 



DUPLICATE PROPERTY RECORD 



(This record is to be kept up to date) 

Beegan, Joseph g. 



Bureau Badge with case No. 3054 - 



Or- 



Commission Card with case No. ^ 



FBI Handbook No. . 
Agent's Brief Case 
GTR's No. _ 



6470 : 






X 



bin 7, 

k S^rfhj ) - /yifujM - * - 

. FBI Idenfifio/ation^ar^ No. 1 / 

Credential Card (Non-Agent) No. 

U. S. Government Operator's 

Identification Card No. : 








{ 



4 



FIREARMS: 



Colt Official Police Revolver No. 

' Hip Holster and adapter for above 

S & W Military & Police Revolver No. 
Hip Holster and adapter for above 



725552 













FEDERAL- BUREAU OF INVESTIGATION 
FOIPA 

DELETED PAGE INFORMATION SHEET 

No Duplication Fees are charged for Deleted Page Information Sheet(s). 

Total Deleted Pagers} ~ 24 

Page 75 ™ Duplicate to Page 88 of Section 4 

Page 80 ~ Duplicate to Page 89 of Section 4 

Page 97 — - Duplicate to Page 75 of Section 4 
Page 244 — - b7D 

Page 345 ~ b b 

Page 399 ™ Duplicate to Page 3 of Serial 24b 

Page 400 — - Duplicate to Page 4 of Serial 24b 
Page 413 ~ Duplicate to Serial 69 , Section 2 

Page 414 ~ Duplicate to Page 2 of Serial 25 

Page 415 ~ Duplicate to Serial 69 , Section 2 
Page 41b ~ Duplicate to Serial 69 , Section 2 

Page 417 ~ Duplicate to Serial 69 , Section 2 
Page 418 ~ Duplicate to Serial 69 , Section 2 
Page 419 ~ Duplicate to Serial 69 , Section 2 
Page 420 ™ Duplicate to Serial 69 , Section 2 
Page 421 — - Duplicate to Serial 74, Section 2 
Page 422 — - Duplicate to Page 2 of Serial 25 
Page 423 ~ Duplicate to Serial 74, Section 2 

Page 424 ™ Duplicate to Serial 74, Section 2 
Page 425 ™ Duplicate to Serial 74, Section 2 

Page 42b ™ Duplicate to Serial 74, Section 2 

Page 427 ™ Duplicate to Serial 74, Section 2 
Page 43b ~ Duplicate to Page 7b of Section 4 

Page 437 ™ Duplicate to Page 77 of Section 4 




